
Student Rights and Responsibilities

156

pre-hearing conference, the student will be 
presented with the following options:
• To plead responsible for the charge of 
academic dishonesty, which indicates that 
the student does not contest the charge of 
academic dishonesty, waives all rights to 
a formal hearing, and accepts a sanction 
imposed by the Dean of Students; or
• To plead not responsible and request a 
formal hearing with the Code of Conduct 
Review Committee.

 The formal hearing process is outlined in 
Section 4 of the Student Handbook. Pending 
the outcome of an investigation that is not 
resolved at the end of a semester or summer 
session, the faculty member must assign a 
grade of NG (no grade) to the student.

Academic Dishonesty Sanctions 
 The following sanctions may be imposed 
for academic dishonesty by the Conduct 
Review Committee: 
• Written reprimand 
• Assignment of a 0 on an assignment 
• Assignment of a lower grade on the test/ 
 paper/project in question 
• Assignment of a grade including an F in  
 the course 
• Removal from the course with the assignment  
 of a failing grade (WF) 
• Disciplinary probation 
• Suspension from the University 

• Expulsion from the University 
• Other appropriate sanctions as determined 
by the Conduct Review Committee. 
 The faculty member may recommend a 
sanction to the Committee during the hearing 
process. If the assigned sanction involves an 
action involving a grade and the Committee 
upholds the recommendation of the faculty 
member, the faculty member will assign that 
final grade. In a rare instance when a faculty 
member cannot or will not assign a grade, only 
the Provost or his/her designee will assign 
the final grade. The student may appeal the 
decision of the Committee by delivering a 
written notice of appeal to the Vice President 
for Student Life within 72 hours following 
the receipt of the decision. An appeal should 
contain information relevant to the hearing 
and can not be an appeal of the sanction. See 
Appeal Process page 162. The decision of the 
Vice President for Student Life is final. 

Section II: Disciplinary Process for 
the Code of Conduct 
 The Code of Conduct includes a list of 
violations, incidents other than academic 
dishonesty, for which disciplinary action 
may be imposed on students and student 
organizations. Violations of the Code of 
Conduct fall into the following categories: 
A. Falsification, forgery, alteration, 

unauthorized possession, or misuse 
of university documents, records, or 
identification, or knowingly furnishing 
false information to the University or to a 
university employee. 

B. Destruction, damage, unauthorized 
possession of or misuse of private or 
University property. 

C. Being in unauthorized places, including 
campus or faculty offices and buildings, 
during or after hours without proper 
authority. 

D. Obstruction or disruption of teaching or 
any other lawful function or mission of 
the University. 

E. Willfully refusing or failing to leave any 
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property owned, operated, or controlled 
by the University upon being requested 
to do so by an authorized University 
employee. 

F. Verbal, physical, or psychological abuse, 
including detention or threat of bodily 
harm to self or another person or persons 
in the University community. 

G. Possession, use, sale, or delivery of 
controlled substances or dangerous drugs 
or other narcotics or illicit drugs wherein 
the possession, use, or delivery thereof is 
a violation of local, state, or federal laws. 

H. Manufacturing, sale, or delivery of 
alcoholic beverages on university 
properties or violation of the University 
alcohol policy (See Drug and Alcohol 
Policy on page 163) 

I. Being under the influence of alcohol or 
drugs in a public place. 

J. Sexual harassment as defined on page 174 
of the Student Handbook. 

K. Harassment or intimidation of a sexual 
nature that is severe, persistent or 
pervasive that limits or denies the ability 
of an individual to participate in or benefit 
from educational programs or activities or 
employment access.  

L. Theft or attempted theft of property or 
damage, other than accidental, to property 
of the University, members of the TWU 
community, or campus visitors.

M. Violation of rules relating to the use of 
campus buildings and other university 
facilities or services.

N. Malfeasance or misuse of elective or 
appointed office in a student organization 
which is injurious to the organization, its 
members, or the welfare of the University 
community.

O. Hazing - any intentional, knowing, or 
reckless act, occurring on or off the 
campus of an educational institution, by 
one person alone or acting with others, 
directed against a student, that endangers 
the mental or physical health or safety of a 
student for the purpose of pledging, being 

initiated into, affiliating with, holding 
office in, or maintaining membership in 
an organization. See Hazing Policy on 
page 170.

P. Failure to answer an official summons 
or to comply with lawful directions 
of university employees acting in the 
performance of their duties.

Q. Denial of or interference with any 
person’s lawful right of access to, use of, 
or exit from any university facility or with 
any other lawful right of any person on 
the campus.

R. Possession or use of firearms, illegal 
knife, dangerous weapons, explosives, 
and/or dangerous chemicals outside of the 
classrooms. To possess a weapon means 
to have that weapon under your control 
while on campus. The appropriate use 
of chemicals in class is exempt from this 
policy.

S. Alleged violations of city, state or federal 
laws are incorporated as offenses under 
the Student Code of Conduct and the 
University may elect to take action 
against that student.

T. Smoking outside of approved smoking 
areas. (See University Smoking Policy)

U. Unauthorized tampering with any fire 
alarm or fire safety system.

V. Violation of the TWU Information 
Technology Use Policy, which governs 
acceptable and ethical conduct. Users 
accept the responsibility to: 1) respect the 
legal protection provided by copyright 
and licensing of programs and date; 2) 
respect the privacy and rights of other 
users; and 3) respect the intended usage of 
resources. (See Information Technology 
Use Policy on page 176)

W. Failure to report behavior that threatens 
the public safety of the community.

X. Stalking – unwelcomed following or 
harassing a person over an extended 
period of time, including by electronic 
means that results in fear or apprehension 
of harm.
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y. Bullying – aggression that intends to 
harm, occurs repeatedly, including by 
electronic means.

Z. Sexual assault, or attempted sexual 
assault, as defined on page 174 in Student 
Handbook for definition).

AA. Other violations determined by University 
authorities to warrant disciplinary action.

Definitions
Respondent – student, group or organization 
allegedly in violation of the Student Code of 
Conduct 
Complainant – person(s) or entity making 
a complaint regarding a student, group or 
student organization allegedly in violation of 
the Student Code of Conduct. 
Conduct Review Committee (CRC) – group 
of faculty, staff and students selected by 
various offices to assess information presented 
in hearings and provide recommendations to 
the Dean of Students. 
Conduct Officer – University administrator 
designated by the Vice President for Student 
Life to administer the Conduct Review 
Process, usually the Dean of Students.
Chair or Chairperson – the staff member that 
presides over hearing procedures. 
Incident Complaint – the initial document 
filed by the Complainant. This initiates a 
meeting between the Dean of Students and the 
respondent to discuss the complaint, potential 
violations and, if necessary, sanctions. 
Student Life Incident Form – a form that 
can be found on the Student Life website. 
When a student is suspected of violating the 
Student Code of Conduct, the form should 
be completed and submitted to the Office of 
Student Life for review. 
Academic Dishonesty Report Form – a form 
used by faculty members when they suspect 
a student of academic dishonesty. It should 
be completed and submitted to the Office of 
Student Life for record keeping. 
Pre-hearing Meeting – a meeting(s) arranged 
by the Dean of Students. Meetings will be 
held separately with the complainant(s) and 

respondent(s) cited in an incident form. 
1. Student – A person currently enrolled at 

TWU.
2. A person accepted for admission or 

readmission to TWU.
3. A person who has been enrolled at TWU and 

is eligible to continue enrollment. 
4. A person who engaged in prohibited conduct 

at a time when he or she met the criteria of 
1,2, or 3 above.

Day – Monday through Friday during normal 
University operating hours (8AM – 5PM CST) 
University Employee – any TWU faculty, 
staff or administrator 

Code of Conduct Review Procedure 
 Any member of the University community 
may file complaints when they believe there 
has been a violation of the Texas Woman’s 
University Student Code of Conduct. The 
formal mechanisms of this code are designed 
to afford fairness to the individuals involved, 
safety to the community, and to resolve cases 
in a timely manner. Those filing complaints 
under these standards should contact the 
Dean of Students in the Office of Student 
Life in room 206 in the Student Union. The 
complainant should complete a Student Life 
Incident Form, located on the Student Life 
website, and submit it to the Office of Student 
Life. 
 When an incident complaint is filed, 
the student or organization named in the 
complaint will be asked to meet with the 
university administrator charged with review 
of violations of the University’s Code of 
Conduct to discuss the alleged violation(s). 
The university administrator, to be designated 
by the Vice President for Student Life, is 
usually the Dean of Students on the Denton 
campus and the Student Life Coordinator in 
Houston and Dallas. Incidents that occur in 
a TWU residence hall and involve resident 
students will typically be handled through 
the Residence Hall Conduct Review Process; 
however, cases involving physical violence, 
firearms, drugs and/or violations of city, state, 


