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GEN 1.1. Introductory Note. 31 

In the case of any conflicts between these policies and the terms and conditions of any applicable col-32 

lective bargaining agreement, the collective bargaining agreement shall supercede and be controlling 33 

for those employees who are covered under that agreement. 34 

GEN 1.2. Shared Principles to Guide Interactions Among Members of the University Communi-35 

ty. 36 

The purpose of this document is to provide a framework of beliefs to promote respectful relationships 37 

among all members of the University of Wisconsin Oshkosh community. Wherever possible, existing 38 

policies have been referenced to demonstrate translation of beliefs into practice. 39 

(1) Preamble. 40 

The University of Wisconsin Oshkosh is a community of scholars whose members include 41 

students, faculty, academic staff, classified staff and administrators. The mission of the Uni-42 

versity of Wisconsin Oshkosh is to discover and disseminate knowledge and to extend the 43 

application of knowledge beyond the University for the betterment of society; to develop in its 44 

members heightened intellectual, cultural, and humane sensitivity; to enhance its members' 45 

scientific, professional and technological expertise and capacity for critical judgment; and to 46 

inspire in its members a passion for learning and a sense of values and purpose. Each indi-47 

vidual plays an integral role in this common enterprise, and, therefore, has a responsibility to 48 

ensure that the University of Wisconsin Oshkosh fulfills its mission of providing the best edu-49 

cation possible. 50 

Achievement of these goals requires that all members of the University of Wisconsin Oshkosh 51 

community understand and respect their mutual obligations. All members of the University 52 
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have a responsibility to promote and a right to expect: 1 

(a) a shared commitment to education as a dynamic learning process; 2 

(b) a deep respect for the individuality of each member of the University community . . . and 3 

the preservation of each member's dignity and privacy; 4 

(c) the highest standards of personal integrity in all interactions within and beyond the Uni-5 

versity; 6 

(d) the widest possible range of free inquiry and expression; 7 

(e) an environment that is free of harassment and free of insulting and demeaning comments 8 

and epithets based on race, ethnicity, gender, religion, sexual orientation, age, disability, 9 

military status, socioeconomic status, family status, or political views; and 10 

(f) consistent enforcement of federal, state, and university protections against discriminatory 11 

treatment yet is free from any official speech codes. 12 

(2) Shared Principles. 13 

(a) A shared commitment to education as a dynamic learning process. 14 

1. Powerful learning experiences require the commitment and involvement of both 15 

teachers and students. 16 

2. The chief mission of those who teach is to formulate and organize varied learning ac-17 

tivities that will enable students to gain and apply new knowledge, to develop and re-18 

fine skills and abilities and to reflect upon their attitudes and values in varied ways. 19 

3. These intended outcomes require students to participate actively in the learning pro-20 

cess rather than consume knowledge passively. Learning is not a spectator sport. 21 

4. Course outlines/syllabi provide information about course objectives and activities with 22 

clear statements of expectations for student involvement and performance. 23 

5. Instructors and students alike prepare thoroughly for each class session in order to be 24 

fully involved in the learning process. Instructors provide sufficient information and 25 

materials to enable students to prepare adequately for class. Students have the re-26 

sponsibility to keep up with and complete all class assignments and requirements and 27 

to participate fully in the learning process. 28 

6. Those who teach and those who learn assume a mutual responsibility to explore and 29 

add new dimensions to the learning process. 30 

7. Students, in turn, evaluate instruction constructively and offer suggestions that in-31 

structors consider for incorporation into the instructional strategies they use. 32 

(b) A deep respect for the individuality of each member of the University community and the 33 

preservation of each member's dignity and privacy. 34 

1. Members of the University community demonstrate a deep respect for the individuality 35 

of each other and for the feelings of others and their need for conditions that support 36 

their work and development. 37 

2. Members understand the need for each person to satisfy his/her particular interests, 38 

teaching and learning styles within the University community, while the University it-39 

self assumes an obligation to retain a neutral platform. 40 

3. Members are encouraged to tap their own individual talents and experiences to bene-41 

fit the learning experiences of others. 42 

4. Members respect individual dignity and privacy as required for a vibrant and nurturing 43 

university. 44 

5. Members respect and accommodate the views and needs of others in order to allow 45 

the development of individual potential. 46 
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6. Members have the right to expect the University community to observe the legal re-1 

strictions governing the confidentiality of information about individuals. 2 

(c) The highest standards of personal integrity in all interaction within and beyond the Univer-3 

sity. 4 

1. Members of the University community recognize that the maintenance and enhance-5 

ment of their community requires unswerving adherence to norms of integrity in their 6 

interactions with one another and with the world beyond the University. 7 

2. Members evaluate one another's performances without regard to personal character-8 

istics or to beliefs that are unrelated to those performances. Evaluations are uncol-9 

ored by motives of personal gain. 10 

3. The University's established policies and procedures  that concern sexual assault and 11 

harassment, racist and other discriminatory conduct and consensual relationships are 12 

intended to help ensure objectivity in performance evaluations. 13 

4. Members are particularly careful to preserve the good name of the University by act-14 

ing with integrity in all relations with individuals and groups beyond the University. 15 

Dishonesty in such relations brings dishonor upon the University community. 16 

5. All instructional members adhere to the code of ethics governing outside activities that 17 

is found in Chapter UWS 8 of the Wisconsin Administrative Code. 18 

6. Members have the right and duty to be fully informed about the University's rules con-19 

cerning academic dishonesty, including prohibitions against cheating on examina-20 

tions, false representation of work submitted for evaluation and plagiarism. 21 

7. In addition to complying with the rules concerning academic dishonesty, members 22 

take assertive action in regard to violations of those rules (Wisconsin Administrative 23 

Code, “Student Academic Misconduct”, Chapter UWS 14).  24 

(d) The widest possible range of free inquiry and expression. 25 

1. The University community provides opportunities for its members to listen and be 26 

heard. 27 

2. Members endeavor to create an environment open and accessible to information, ex-28 

pression and inquiry. 29 

3. Members express their concerns, opinions or beliefs both publicly and privately with-30 

out fear of recourse, intimidation or threat. 31 

4. Members respect the rights of others when they express their concerns, opinions or 32 

beliefs. 33 

5. Students are free to question the data, views or activities in a course on a moral, reli-34 

gious or other basis and to reserve judgment about matters of opinion, yet they re-35 

main responsible for meeting the learning objectives of any course in which they are 36 

enrolled. 37 

(e) An environment that is free of harassment and free of insulting and demeaning comments 38 

and epithets based on race, ethnicity, gender, religion, sexual orientation, age, disability, 39 

military status, socioeconomic status, family status or political views; and consistently en-40 

forces federal, state and university protections against discriminatory treatment yet is free 41 

from any official speech codes. 42 

1. Consistent with established rules and policies, all University community members en-43 

courage a sense of duty to address harassing, discriminating or demeaning com-44 

ments or behaviors. 45 

2. Upon observing discriminatory behaviors or hearing offensive comments, every rea-46 

sonable effort is made to protect the victim(s) and witness(es) from further harass-47 

ment. 48 
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3. All members act in ways that allow for a diversity of rights, opinions and cultural char-1 

acteristics both in and out of the classroom. 2 

4. No University member misrepresents actual or suspected violations of this right for 3 

their own personal gain, advancement or other ulterior motive. 4 

5. Every University member is informed of applicable University policies and procedures, 5 

pursues action against violators, and informs and protects victims and witnesses. 6 

Encourage members to participate in periodic workshops, courses or programs coordinated by various 7 

University groups, whose goals are to inform attendees about issues related to discrimination and 8 

harassment (Student Handbook: Courses and Programs). 9 

GEN 1.2.(1). Affirmative Action. 10 

University Policy Concerning Affirmative Action and Equal Employment Opportunity. 11 

Equal Employment Opportunity and Affirmative Action are legal, social and economic respon-12 

sibilities of the University. Accordingly, the University is subject to various federal and state 13 

laws and rules, including policies that are established by the University of Wisconsin System, 14 

relating to Affirmative Action and Equal Employment Opportunity. [Note: A partial listing of 15 

these laws includes the following: The Equal Pay Act of 1963, as amended; Title VI of the Civil 16 

Rights Act; Title VII of the Civil Rights Act of 1964; The Age Discrimination in Employment Act 17 

of 1967, as amended; Sections 503 and 504 of the Rehabilitation Act of 1973, as amended; 18 

Executive Order 11246, as amended; Executive Order 28; Section 402 of the Vietnam Era 19 

Veterans Readjustment Assistance Act of 1974, as amended; Chapters 36 and 230 of the 20 

Wisconsin Statutes. Please note that Executive Orders from the Governor of the State of Wis-21 

consin, directives from other state agencies, and other miscellaneous rules, policies, and 22 

guidelines of the Board of Regents of the University of Wisconsin System are also applicable.] 23 

The policies, practices, and procedures of the University, as implemented at all levels, en-24 

sures the active and positive implementation of federal and state Equal Employment Oppor-25 

tunity and Affirmative Action laws, executive orders, rules and regulations and policies and 26 

guidelines of the University of Wisconsin System. 27 

The University is committed to, and reaffirms support for, Equal Employment Opportunity and 28 

Affirmative Action and to non-discrimination in employment policies, practices, and proce-29 

dures. As evidence of this commitment, the University will periodically examine all employ-30 

ment policies, practices, and procedures for impermissible discrimination on the basis of age, 31 

ancestry, arrest or conviction record, color, creed, disability, marital status, national origin, po-32 

litical affiliation, race, relationship to other employees, religion, sex, sexual orientation, gender 33 

identity or expression, veteran's status, membership in the National Guard, or other protected 34 

class or status. If the employment policies, practices, and procedures can be improved or if 35 

discrimination is found to be present, the University will immediately take such remedial action 36 

as is necessary to: (1) strengthen the policies, practices and procedures; (2) remediate the ef-37 

fect of such discrimination; and (3) ensure that the discrimination does not recur in the future. 38 

The University's commitment to the policy of Affirmative Action is intended to overcome the 39 

present effects of past discrimination and to balance the composition of the work force while 40 

providing Equal Employment Opportunities for all and Affirmative Action for members of 41 

groups that are, or have been formerly, underrepresented, consistent with the requirements 42 

and limitations of federal and state law and regulations. Affirmative Action in all employment 43 

policies, practices, and procedures is required to be taken for women, racial and ethnic minori-44 

ties, and persons with disabilities in unclassified, classified, limited term employment and pro-45 

ject positions with the University. Affirmative Action efforts are implemented in all employment 46 

policies, practices, and procedures including, but not limited to, the following: appointments to 47 

committees, certifications, classifications, compensations, discharges, evaluations, fringe 48 

benefits, interviewing, layoffs, nonrenewals, placements, promotions, recruiting, retentions, 49 

screenings, selections, terminations, testing, training, and transfers. 50 

It is recognized that any form of retaliation in employment, including retaliation against any 51 

employee or applicant for employment on the basis that they have filed a complaint, assisted 52 

with an investigation, or instituted other proceedings, also constitutes a form of discrimination 53 


