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2. Sexual Violence Complaints 

 

 Title IX of the Education Amendments of 1972 (Title IX), 20 U.S.C. Sections 1681 et 

seq., and the regulations, 34 C.F.R Part 106, specifically prohibit discrimination on 

the basis of sex in education programs or activities operated by recipients of federal 

financial assistance.  Complaints of sex discrimination in education programs or 

complaints of sexual violence should be made to the University’s Title IX 

Coordinator, the Director of Equal Opportunity and Policy Compliance, by calling 

330 941 2216. 

 

 The Title IX Coordinator will commence an investigation and determine whether 

student discipline charges will be filed.  If it is determined that The Code has been 

violated, the Title IX Coordinator will notify the Student Conduct Administrator to 

begin the student conduct process set forth in Article VI. 

 

Section D.  Sex Discrimination 

 

1. Introduction 

 

 The information outlined below is designed to aid in the process of educating 

members of the University community, serve as a means of preventing sex 

discrimination, sexual harassment and violence, and to promptly and fairly respond to 

alleged incidents of sex discrimination. 

 

2. Definition 

 

 A complaint of sex discrimination is any claim of an injury, injustice, or wrong based 

on the person’s sex, sexual orientation, gender identity and/or expression, 

  

3. Scope 

 

 a. Any individual in the University community may lodge a complaint against any 

other member of the University community. 

 

 b. The jurisdiction of The Code encompasses behavior that occurs both on or off 

University premises, if the conduct impairs, obstructs, interferes with or adversely 

affects the mission, processes, or functions of the University, pursuant to the 

jurisdiction of The Code, Article II., Section A.  

 

Section E.  Sexual Harassment 
 

1. Definition 
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 Sexual harassment is a form of sex discrimination that represents unwelcome sexual 

advances, requests for sexual favors, and other verbal or physical conduct of a sexual 

nature.  Sexual harassment may occur when: 

 

 a. Submission to that conduct is made either explicitly or implicitly a term or 

condition of an individual’s academic, employment, or other University-related 

activities. 

 

 b. Submission to or rejection of such conduct by an individual is used as a 

component for academic, employment, or other University-related activities. 

 

 c. The conduct has the purpose or effect of substantially interfering with an 

individual’s curricular, co-curricular, or work performance, or creating an 

intimidating, hostile, or offensive educational, employment, or on-campus living 

environment. 

 

2. Examples of inappropriate conduct include, but are not limited to, the following, 

when such acts or behaviors come within one of the above definitions: 

 

 a. Either explicitly or implicitly conditioning any term of education, employment, or 

involvement in University-related activities on the provision of sexual favors. 

 

 b. Touching or grabbing a sexual part of an individual’s body. 

 

 c. Continuing to ask an individual to socialize on or off campus when that person 

has indicated no interest in such activity. 

 

 d. Displaying or transmitting sexually suggestive language, pictures, objects, 

cartoons, or posters. 

 

 e. Writing sexually suggestive, harassing or discriminating notes, letters, e-mails, 

texts, or using other electronic or on-line media to communicate sexually 

suggestive, harassing, or discriminating content. 

 

 f. Referring to or calling a person a sexually oriented name. 

 

 g. Telling sexual jokes or using sexually vulgar or explicit language. 

 

 h. Derogatory or provoking remarks about or relating to an individual’s sex or 

sexual orientation. 

 

 i. Harassing acts or behavior directed against a person on the basis of an 

individual’s sex or sexual orientation. 

 

 j. Off-campus conduct which falls within the above definition and affects the 

individual’s on-campus environment. 


