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Student Code of Conduct 
Students are expected to conduct themselves in a way that respects the cooperative standards of our 
community and accords with the University’s educational mission. This includes obeying federal, state 
and local laws as well as the policies listed below. Not knowing or understanding these standards and 
policies is not a defense or excuse. Possible violations of University standards or policies include: 

1. Disorderly conduct is any actual or attempted conduct that threatens the health or safety of oneself or 

others.  This includes, but is not limited to, fighting, threats, assault, or harassment. Harassment consists 

of any unwanted conduct that is intended to cause, or could reasonably be expected to cause, an 

individual or group to feel intimidated, demeaned or abused, or to fear or have concern for their 

personal safety—where this conduct could reasonably be regarded as so severe, persistent, or pervasive 

as to disrupt the living, learning, and/or working environment of the individual or group. 

 

2. Possession, distribution or use of weapons of any kind, including but not limited to firearms, BB or 

pellet guns, knives, bows and arrows, stun guns, paintball guns, and anything else that counts as a 

weapon as defined in the Weapons Policy. 

 

3. Possession, distribution or use of any other items presenting an actual or potential threat to the safety 

and well-being of others (including combustible materials or other items in violation of the Fire Safety 

Code, available at http://www.safety.rochester.edu/homepages/fsu_homepage.html), or  tampering with 

fire safety apparatus or operating it for any purpose other than its intended use.  

 

4. Any act that constitutes harassment or discrimination under federal or state laws or regulations or any 

violation of our Sexual Misconduct Policy or Policy Against Discrimination and Harassment. 

 

5. Any actions (whether on or off University premises) that relate to joining, or ongoing membership in, 
any group and that intentionally or recklessly create a situation that could reasonably be expected to 
cause physical or psychological discomfort, embarrassment, or degradation, regardless of a student's 
willingness to participate in the activity, as described in the University Hazing Policy. 

 
6. Any alcohol-related violation of the University Alcohol and Other Drugs Policy (Alcohol and Other 

Drugs Policy). 

 

7. Any (non-alcohol) drug-related violation of the University Alcohol and Other Drugs Policy (Alcohol 

and Other Drugs Policy).   

8. Actual or Attempted: (a) theft of the property of the University or others, and/or (b) damage to the 

property of the University or others.  

 

9. Unauthorized use or misuse of or entry into property or facilities. 

 

10. Misuse of University computers and computing systems, including copyright infringement violations, as 

specified in the Computer Use Policies.  
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11. Fraud; misrepresentation; forgery; falsification or misuse of documents, records or identification cards; 

or intentionally providing incomplete information in connection with an investigation into alleged 

policy infractions. 

 

12. Non-cooperation with any part of the process related to addressing student misconduct, including 

dishonesty or failure to comply with a directive of a conduct officer or body. 

 

13. Failure to comply with any reasonable request of a University official acting within the scope of his or 

her duties.  

 

14. Any act of intimidation or retaliation intended or likely to dissuade a reasonable person from making a 

complaint, furnishing information, or participating in a conduct process. 

 

15. Complicity in misconduct. Students are expected to disengage themselves from all acts of misconduct, 

and are expected to report serious code violations to appropriate authorities. 

 

16. Failure to take reasonable steps to prevent a guest from violating the code of conduct.  

 

17. Behavior that negatively impacts the normal pursuit of academic, administrative, extracurricular or 

personal activities, or that violates any University policies or rules.  

*   *   * 
*Hookahs are frequently associated with drug use and are not permitted on campus without approval from the Center for Student Conflict 
Management. Students wishing to obtain approval must bring the hookah to 510 Wilson Commons during regular business hours. If approved, the 
student will be given a certificate, which must accompany the hookah at all times. Any unregistered hookahs are subject to confiscation by Public 
Safety and/or the University Fire Marshal's Office. Students possessing unregistered hookahs will be documented for a possible policy violation. 

 
**If a weapon is discovered, Public Safety staff will confiscate it and turn the item over to the appropriate law enforcement agency. In cases where 
the term "weapon" is subject to interpretation, students are expected to comply fully with Public Safety staff directives. Possession of weapons may 
result in arrest, and suspension or expulsion from the University. 
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THE CONDUCT PROCESS  

 
Please Note:  The conduct process, including fundamental fairness principles and the appeal process, is different for cases 
of alleged Sexual Misconduct.  The sections that follow, up to the heading “Basic Rights and Expectations,” do not apply to 
Sexual Misconduct allegations.  Please consult the Sexual Misconduct policy for specifics. 
 
Any member of the University of Rochester or surrounding community (students, staff, faculty, security, local law 
enforcement, local citizens/groups, others, etc.) may report an alleged nonacademic violation of the Code of Conduct by a 
student. Individuals who wish to file a report should contact the appropriate office below:  

• Center for Student Conflict Management – Arts, Sciences and Engineering; Warner Graduate School of Education; 
Simon School of Business; School of Medicine and Dentistry  

• Office of Student Life – Eastman School of Music  

• School of Nursing- Associate Dean for Education and Student Affairs 

• Department of Public Safety    
 
Any questions about policies and procedures may be directed either to the above offices or to: 

• Office of Residential Life – River Campus (Directors, Associate Directors, Assistant Directors, Resident Directors, 
Graduate Head Residents, Community Advisors, Resident Advisors)  

• University Intercessor  
 
The judicial officer, or designee, will review the incident report or "complaint" and relevant documentation in order to 
determine whether or not there is sufficient cause to initiate the conduct process or pursue alternative means for resolution. 
Possible resolution options are as follows:  

A. Dismiss the complaint. 
B. Decide that the complaint can be processed through informal means of resolution, such as mediation. For more 

information about mediation please contact the Center for Student Conflict Management at 585-275-4085. 
C. Defer the case pending dismissal. Deferment periods are generally not expected to last more than one semester. 
D. Decide that the complaint contains grounds to reasonably believe that the University's policies, rules, or 

regulations have been violated and charge the student, on behalf of the University, accordingly. If this action is 
taken, several procedures are possible, as explained below. 

 
ORDER OF CONDUCT PROCESS 

1. Initial Meeting(s): When a student is reported to have engaged in behavior that may be detrimental to the 
University community a conduct officer will reach out to the student and schedule an initial meeting. During this 
meeting the student will have the opportunity to read the report and share his/her perspective about what 
happened.  

a. Typically, during this meeting the conduct officer will work with the student to determine whether or 
not the student accepts responsibility for the possible policy violation. If the student accepts 
responsibility, the matter can be resolved at that time. If a student needs to participate in a formal 
conduct hearing, a pre-hearing conference meeting can be scheduled. 

2. Pre-Hearing Conference Meeting: During a pre-hearing conference meeting the conduct officer meets with the 
respondent(s) and discusses the hearing process as outlined in the fundamental fairness section of this document 
on page 7. 

3. Hearing: The purpose of a formal conduct hearing is to determine the truth about a respondent's alleged 
misconduct. Through an objective and fair process guided by the fundamental fairness standards below, a conduct 
officer or body (a) determines, based on the information gathered from all involved parties, whether or not a 
violation occurred and (b) recommends a response to the judicial officer, or designee, if the respondent is found 
responsible. 

4. Post-Hearing Meeting: After the hearing the judicial officer, or designee, will communicate with the respondent 
to discuss the outcome of the hearing and share information about how to submit an appeal if one is warranted. 
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FUNDAMENTAL FAIRNESS IN HEARING PROCESS FOR NON-SEXUAL MISCONDUCT VIOLATIONS 

A student will not be subject to official action for non-academic misconduct unless a. The student has had a conduct 
hearing; OR b. The student has waived the right to a hearing through a responsible option; OR c. The judicial officer, or 
designee, has taken interim action (interim response pending a hearing); OR d. Discretionary responsibility for resolving 
the matter has been retained by the President or a delegate. 
 
The fundamental fairness points outlined below apply to all students who will participate in a hearing to determine whether 
they have violated the standards of our community. Students who are alleged to have violated the standards of our 
community are referred to as "respondents" in our conduct hearing process.  
 
Fundamental fairness for conduct hearings at the University consists of the following standards: 

1. All charges must be in writing and presented to the respondent and victim at the time of notification of the hearing. 
2. Charges shall be reasonably specific as to the nature, time, and place of the alleged infraction. 
3. The respondent shall be informed of his or her rights in his or her preliminary meeting with the judicial officer, or 

designee. 
4. The respondent shall be afforded two (2) days to indicate a preference for which kind of hearing (e.g., 

administrative or student) he or she wishes to have. This two-day limit shall also be the term during which offers for 
a Responsible Option—if offered—shall be valid. Final determination of hearing type shall be made by the judicial 
officer or designee. 

5. The respondent shall be afforded at least seven days' notice of the hearing in writing. 
6. Hearings are normally scheduled within 7 to 14 business days after the hearing forum has been selected; however, 

the judicial officer, or designee, may extend or shorten time lines to accommodate academic calendar or other 
extenuating circumstances. 

7. The respondent shall have the right to be accompanied by an advisor who may confer with and assist the student. 
The advisor must be a member of the University community who is not an attorney; except when the respondent is, 
at the time of the hearing, facing criminal charges, or a credible threat of such charges being brought, he or she can 
have an attorney serve as their advisor.  The advisor or attorney may not speak on behalf of the student as an 
advocate, question witnesses, object, or participate in any way beyond advising the student.  The judicial officer, or 
designee, has the right to remove any advisor or attorney who violates this policy and to proceed with the hearing in 
his or her absence in such event.  Requests for an adjournment to accommodate the schedule of the attorney or 
advisor will be at the sole discretion of the judicial officer or designee.  Names of advisors who are well informed 
about conduct procedures are available from the Center for Student Conflict Management. Respondents are strongly 
encouraged to choose an advisor knowledgeable in the conduct process. 

8. Hearings are recorded. A recording of the hearing will be available in the event of an appeal, but remains the 
property of the University. 

9. The respondent shall have the opportunity to answer accusations and to submit the testimony of material witnesses 
on his or her own behalf. Witness statements, Public Safety reports, residential life incident reports, and 
depositions—scheduled with the judicial officer, or designee, and respondent—shall be acceptable as 
documentation submitted to a board. All other documentation is subject to review by the judicial officer, or 
designee, prior to the time of the hearing. 

10. All evidence and testimony, including the relevant Public Safety reports, the text of statements made by the 
respondent prior to the hearing and used at the hearing, and any physical evidence shall be presented in the presence 
of both respondent; however, legal rules of evidence shall not apply. 

11. Relevant reports, documents and other evidence may be reviewed by the respondent in the Center for Student 
Conflict Management prior to the hearing. Copies of any such material may not, however, leave the office.  In 
certain circumstances, the judicial officer, or designee, may choose to share the documents electronically. 

12. The respondent shall have the opportunity to indirectly question (through the hearing teams/officers) all witnesses 
present during the hearing. This does not necessarily include the right to confront witnesses in person. 

13. The respondent will be given an opportunity to make statements which will become part of the case record to be 
reviewed by the judicial officer, or designee, and by any dean or director considering an appeal. 

14. The respondent and all other participants are expected to cooperate during the hearing and be truthful in their 
testimony and responses to questions. A respondent may choose to refrain from providing testimony or answering 
questions; however, he or she may not then provide a statement on his or her own behalf. Depending on all the 
information presented, a respondent who refuses to give testimony or answer questions may nonetheless be found 
responsible by the conduct board/officers. 


