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An appendix was added to the university policy on May 6, 2014:

"The University of Southern Mississippi offers to all persons equal access
to educational, programmatic and employment opportunities without
regard to age, sex, sexual orientation, disability, pregnancy, gender
identity, genetic information, religion, race, color, national origin, and/or
veteran status pursuant to applicable state and federal law.”

Revisions to the statement include wording that references protection
from discrimination/harassment based on:

Gender identity

Genetic information

Pregnancy

Title IX prohibits discrimination in educational programs and athletics
based on sex (including sexual harassment), sexual orientation, gender
and pregnancy.  Title VII prohibits discrimination in employment based on
race, color, religion, national origin as well as sex (including sexual
harassment), sexual orientation, gender, and pregnancy.

Protection from discrimination based on genetic information is provided
by the 2008 Genetic Information Nondiscrimination Act.

Detailed information about these additions to the non-discrimination
policy statement may be found at:

www.eeoc.gov (http://www.eeoc.gov)   and 
 www2.ed.gov/about/offices/list/ocr/index.html

You may also call the office of Affirmative Action/EEO and speak with
either Dr. Latonya Guillory, Director or Pattie Teague, Assistant Director at
601-266-6618 or stop by 310 McLemore Hall on the Hattiesburg
campus.

From: Student Handbook <http://www.usm.edu/student-handbook>
(http://www.usm.edu/student-handbook/aaeeo-policies) , accessed on
03/23/2014

AA/EEO Policies

Nondiscrimination

The University of Southern Mississippi offers to all persona equal access
to educational, programmatic and employment opportunities without
regard to age, sex (including sexual harassment), sexual orientation,
religion, race, color, national origin, Vietnam-era veteran status or
disability status. These provisions are pursuant to applicable federal and
state regulations.

Questions regarding the University AA/EEO policies may be directed to
the following:

OFFICE OF AFFIRMATIVE ACTION AND EQUAL EMPLOYMENT OPPORTUNITY 
Dr. Latonya Guillory, Director 
McLemore Hall (MCL) 310, Hattiesburg Campus 
118 College Drive #5168 
Hattiesburg, MS 39406-0001 
Phone: 601-266-6618 
Fax:  601-266-4451 
Email:  Latonya.guillory@usm.edu

or

OFFICE FOR CIVIL RIGHTS 
U.S. Department of Education  
Atlanta Federal Center, S.W.  
61 Forsyth Street, S.W. 19T10 
Atlanta, GA 30303-8927 
Phone:  800-368-1019 

http://www.eeoc.gov/
http://www.usm.edu/student-handbook/aaeeo-policies


Phone:  800-368-1019 
TDD: 800-537-7697 

Effective Aug. 1, 2003

  
AA/EEO Complaint Procedure

Any employee, student, applicant for admission or employment, or other
participant in programs or activities of The University of Southern
Mississippi who believes she or he has been unlawfully discriminated
against on the basis of age, sex, sexual orientation, color, race, religion,
national origin, disability or Vietnam-era veteran status by a university
employee may, in accordance with the procedures described below,  file a
complaint with the Office of Affirmative Action/Equal Employment
Opportunity.

Students or employees who wish to file complaints against students
should contact the Office of the Dean of Students:

R. C. Cook Union, Room 231 
Phone: 601.266.6028 
Email: dean.students@usm.edu 

Federal law, as well as university policy, prohibits any form of retaliation
against a person who files a discrimination complaint in good faith.

Student Rights and Responsibilities

The University of Southern Mississippi is committed to the highest
possible quality of instruction, research, service programs and support
operations. Southern Miss seeks to develop its students, faculty and staff
to their fullest potential. 

Students at The University of Southern Mississippi have every right to:

A.   Be treated with respect and dignity regardless of sex, race,  age,
ethnicity, sexual orientation or religious background; 
B.   Learn, live, work and study in a bias-free environment void of
harassing behavior;

Anti-Bullying Policy

It is the policy of the University that no student, faculty or staff member
should be subjected to bullying or harassing behavior by any other
student, faculty or staff member.  Furthermore, no person should engage
in any act of reprisal or retaliation against a victim, witness or anyone
with information about an act of bullying or harassing behavior.

Definitions

“Bullying or harassing behavior” is defined as any pattern of gestures or
written, electronic or verbal communications, or any physical act or any
threatening communication, or any act reasonably perceived as being
motivated by any actual or perceived differentiating characteristic, that
takes place on any property owned or controlled by The University of
Southern Mississippi, or during any activity in whatever place sponsored
by, directed or controlled by The University of Southern Mississippi, and
that also fulfills one of the following conditions:

•   Places a student, faculty or staff member in actual and reasonable fear
of harm to his or her person or damage to his or her property

•   Creates or is certain to create a hostile environment by substantially
interfering with or impairing a student’s educational performance,
opportunities or benefits 

“Hostile environment” is defined as the condition wherein the victim
subjectively views the conduct as bullying or harassing behavior and the
conduct is objectively severe or pervasive enough that a reasonable
person would agree it is bullying or harassing behavior.

“Suitable party” is defined as a person with responsibility to prevent
bullying or harassing behavior within or during a particular activity, class,
building or function.  In the case of a student being subjected to bullying
or harassing behavior, a suitable party might be an instructor, residence
hall staff or a counselor.  In the case of a faculty or staff member being
subjected to bullying or harassing behavior, a suitable party might be a
dean, academic chair or a superior.

Prohibited Conduct

In order to protect the university’s educational purposes and the
university community, a student may be formally referred to the Office of
the Dean of Students whenever it is brought to the attention of the  dean
of students that there is reasonable basis to believe that the student’s
conduct has resulted in at least one of the following: 

F. Physical  Assault, Abuse  or  Detention: Acts of violence of  any  kind on
university property at a university-sponsored or supervised function

G. Threats of Violence:  Against another person

H. Harassment:  Stalking of any kind if such conduct reasonably causes



H. Harassment:  Stalking of any kind if such conduct reasonably causes
another person to fear that his/her safety or privacy is endangered
including, but not limited to the use of social media and other
technology.

From: Policy on Classroom Responsibilities of Faculty and Students,
Approved by Executive Cabinet on June 25, 2012

 

Student Conduct, Part A.2, p. 3 
Misconduct--which instructors are asked to bring to a halt—includes, but
is not limited to, the following:

Students making disparaging remarks or making slurs based on
age, religion, race, ethnicity, gender, nationality, disability, or
sexual orientation.

 

Faculty Conduct, Part B.3, p. 11 
Types of unacceptable faculty conduct include but are not limited to:

use of the position or power of the instructor to coerce the
judgment or conscience of a student in a way that causes harm

An instructor, however, has the right and may for educational reasons
seek to challenge or persuade a student to reconsider a judgment, stance,
or position, particularly if the judgment, stance, or position is seen to be
based on arbitrary or personal reasons such as (but not limited to) race,
religion, sex, sexual orientation, ethnic origin, national origin, ancestry,
marital status, medical condition, disability, age or citizenship. In the
process of learning something new or different, a student should expect
to experience cognitive dissonance, which is a precursor to intellectual
and moral growth. Any discomfort or disequilibrium that may accompany
cognitive dissonance (and thus results in learning) should in no way be
confused with causing harm to a student.

From: Faculty Handbook, Effective August 2013

 

7.7 FACULTY-STUDENT RELATIONSHIPS, p. 62

7.7.1 Discrimination. Faculty members are responsible for evaluating
student progress toward educational goals on the basis of academic
performance. Factors such as race, creed, religion, gender, age, national
origin, political affiliation, ethnic identity, sexual orientation, or other
activities unrelated to academic achievement must not be considered in
making academic evaluations of students. Discrimination based on race,
religion, age, or gender is a violation of federal law.

7.8 HARASSMENT, p. 64

7.8.1 Preamble. The University of Southern Mississippi is committed to
maintaining a community environment that recognizes the inherent worth
and dignity of every person, regardless of race, religion, national origin,
age, gender, sexual orientation, disability, or veteran status. Each
member of the University community has a responsibility to promote
respect and dignity for others so that all employees and students are free
to pursue their goals in an open environment, participate in the free
exchange of ideas, and share equally in the benefits of the University’s
employment and educational opportunities. To achieve this goal, the
University is committed to fostering an academic, work, and living
environment that is free from harassment.

7.8.2 Policy. It is the policy of The University of Southern Mississippi to
maintain an environment for faculty, staff, and students that is free from
all forms of harassment. Harassment is repugnant and inimical to our
most basic values. It also constitutes unlawful discrimination, which is a
violation of federal law. Accordingly, reports of harassment will be taken
seriously and will be addressed promptly. Where harassment is found to
have occurred, the University will act to stop the harassment, prevent its
recurrence, and discipline and/or take other appropriate action against
those responsible. Allegations of harassment are also subject to  the
Discrimination Complaint Procedure through the Office of Affirmative
Action/Equal Employment Opportunity, as set forth below. Vice
Presidents, Deans, Department Chairs, Directors, and Supervisors are
directed to take appropriate steps to disseminate this policy statement
and the complaint procedures to students and employees.

7.8.3 Scope. This policy applies to all faculty, staff, employees,, students
and student-employees with respect to activities occurring off-campus,
including university programs outside the United States.  This policy also
applies to the activities of recognized student organizations including,
but not limited to,  fraternities, sororities, clubs, and cooperatives.  It also
applies to persons conducting business with or visiting the University,
even though such persons are not directly affiliated with the University.
 This policy applies to harassment based upon a person’s race, religion,

national origin, age, gender, sexual orientation, disability, or veteran



national origin, age, gender, sexual orientation, disability, or veteran
status.

7.8.4 Definition of Harassment.  Harassment is defined as conduct, based
upon a person’s race, religion, national origin, age, gender, sexual
orientation, disability, or veteran status, that has the purpose or effect of
unreasonably interfering with an individual’s academic or work
performance or creating an intimidating or hostile environment for
employment,education, on-campus living, or participation in a university
activity.

 

7.9 DISCRIMINATION COMPLAINT PROCEDURE
7.9.1 General. Any employee, student, applicant for admission or
employment, or other participant in the University’s programs or activities
who believes that he or she has been the subject of unlawful
discrimination (including, but not limited to sexual harassment) on the
basis of race, religion, national origin, age, gender, sexual orientation,
disability, or veteran status by a University employee may file a complaint
with the Office of Affirmative Action/Equal Employment Opportunity, in
accordance with the procedures described below.

7.9.2 Confidentiality. Discrimination complaints filed with the University
will remain confidential to the extent possible, while also allowing for a
complete investigation. University personnel involved in or responsible for
any aspect of a complaint, including the appeals process, shall maintain
confidentiality throughout the processing of the complaint to the extent
possible. All persons involved in the complaint process are expected to
maintain confidentiality, both during the process and after its conclusion.

7.9.3 Retaliation. The University seeks to create an environment where
employees are free to explore the possible violation of their civil rights
without fear of reprisal. Retaliation against any individual who has filed a
complaint of discrimination, who has reported witnessing discrimination,
who has participated in the discrimination complaint process, or who has
been the subject of an investigation or the subject of a complaint of
discrimination is illegal and will not be tolerated by the University.

7.9.4 Formal Complaint Procedure. If any employee believes that he or
she has been the subject of discrimination and wishes to make a formal
complaint, the following procedures will apply: 

(a) Complaints must be received in writing in the Office of Affirmative
Action/Equal Employment Opportunity within 30 days from the date of
the allegedly discriminatory act. At the discretion of the AA/EEO Office, in
certain situations, complaints filed outside the time limit may be
investigated. Complaint forms may be obtained in the Office of AA/EEO,
221 Weathersby Hall, or at the departmental web site: http://www.aa-
eeo.usm.edu. The written complaint must include the complainant’s
name, address, and signature and must include a brief written description
of the alleged discriminatory act, as well as the name of the person
allegedly responsible.

(b) The director of the Office of AA/EEO will meet with the complainant,
explain the complaint procedure, and determine whether the complaint
warrants further investigation into the allegations. If the director
determines that no discriminatory act has occurred, the AA/EEO office will
notify the complainant of the decision in writing within 15 days of receipt
of the complaint. The notification will explain why the complaint does not
constitute unlawful discrimination and may inform the complainant of
other avenues of redress, if appropriate.

(c) If the Office of AA/EEO determines that the complaint may involve
discrimination, the complainant and respondent will be notified of the
decision in writing. The director of the Office of AA/EEO will investigate
the allegations. The director will inform the following parties that a
complaint has been filed and that an investigation will be conducted: the
complainant, respondent, respondent’s immediate supervisor and
department head, respondent’s dean, the Provost, and the President.

(d) Upon completion of the investigation, the director of the Office of
AA/EEO will issue a written report stating the findings of the investigation
and whether there is sufficient evidence to support the allegations of the
complaint. The director shall issue written notice of the decision to the
parties set out in paragraph (3) above.

(e) If the director finds that a violation of University policy has occurred,
the director will recommend to the Provost that a directive be issued to
stop the discriminatory behavior and recommending appropriate
disciplinary action against the respondent. When appropriate, coercive
action will be recommended to eliminate the effect of the discriminatory
behavior. Within 15 days of the receipt of the report from the AA/EEO
director, the Provost will issue written notice of disciplinary action.

7.9.5 Appeal Procedure. The complainant or respondent may appeal the
decisions of the AA/EEO director and/or the decision of the Provost by
notifying the President, in writing, within 15 days from the date of the

decision from which the party appeals. The complainant or respondent



decision from which the party appeals. The complainant or respondent
may request a review based upon the following grounds:

(a) That the complaint procedure was not followed.

(b) That new information can be presented that was not previously
available and which could have a material affect upon the findings. The
President shall be the sole judge of whether such evidence or information
will be admitted.

(c) That a decision was made in an arbitrary and capricious manner.

At the time of the appeal, the appellant shall file a detailed, written
explanation why he or she believes the appeal meets the criteria set forth
above. If the President determines that none of the grounds for appeal
has been satisfied, the parties shall be notified of the decision in writing
within 15 days of filing the appeal. If the President determines that at
least one of the grounds for appeal has been met, the President shall so
notify all of the parties in writing. The President will review all materials in
the record and may invite both parties to present information to the
President. Once the President has reached a decision, he or she shall
notify all parties of the decision within 30 days from the date the appeal
was filed.


