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GG. “Victim” is a term that may refer to either (1) the person who alleges any personal harm 

or injury from a Referred Student who committed an alleged violation of this Student 

Code of Conduct or (2) a person that alleges suffering personal harm or injury from an 

alleged violation of this Student Code of Conduct depending on the facts of a case, and 

alternately known as an alleged victim.  

HH.  “Will” is used in the imperative sense. 

II. “Witness” is used to define an individual who is in the proximity of an incident and 

viewed the actions of said incident or who has relevant information about a given 

incident or actions related to a specific incident.  

IV. PROCESS STEPS: 

A. Rules of Conduct:  Each student is expected to abide by these Rules of Conduct. These 

Rules of Conduct should be read broadly and are not designed to define prohibited 

conduct in exhaustive terms. Further, some of the below Rules of Conduct are a part of a 

larger University regulation or policy. When applicable, the University regulation or 

policy is the overarching document when referring to these Rules of Conduct. The 

commission, aiding, abetting, attempting, or inciting of any of the following actions 

constitutes an offense for which a student or a student organization may be subject to the 

student conduct process.  

(4.01) Theft - The unauthorized taking, misappropriation or possession of any real, 

personal, or intellectual property or services provided, owned or maintained by the 

University or by any person. “Services” includes, but is not limited to, unauthorized 

copying of software and acts considered to be in violation of copyright laws.  
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(4.02) Misuse of Property - Destruction, damage, misuse, or defacing of, or 

unauthorized entry into or otherwise accessing University buildings or property, 

private property, and/or personal property. 

(4.03) Misuse of Materials - Unauthorized accessing, removing, duplicating, 

photographing, and/or forging, counterfeiting, altering or misusing of any University 

material (including University intellectual property), file document or record, 

computer records, software, data files and similar entities owned or maintained by 

any member of the University faculty, administration, staff, or student body. 

(4.04) Weapons, Firearms, or Explosive Devices - The illegal possession, storage, use 

or sale of any weapon (lethal or non-lethal), firearm, or any incendiary, explosive or 

destructive device. Refer to Policy 6-009 Weapons on USF System Property. 

(4.05) Harassment - Conduct which creates an unsafe, intimidating or hazardous 

situation that interferes with the ability of a University student or employee to study, 

work, or carry out University functions. Refer to Policy 0-007 Diversity and Equal 

Opportunity: Discrimination and Harassment. 

(4.06) Stalking - To follow another person or repeatedly interact with a person so as to 

harass that person, or a course of conduct directed at a specific person that would 

cause a reasonable person to fear for her, his or others safety or to suffer substantial 

emotional stress.   

(4.07) Hazing - Hazing means any action or situation that recklessly or intentionally 

endangers the mental or physical health or safety of a student for the purpose of 

initiation to, admission into, or affiliation with, an organization.  Any University 

community member who has knowledge of or has reason to believe that hazing has 

taken place is required to report. Refer to USF6.0023 Prohibition of Hazing. 
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(4.08) Disorderly Conduct - Breach of peace, such as causing a disturbance or being 

unruly.  

(4.09) Disruptive Conduct - Actions that impair, interfere with or obstruct the orderly 

conduct, processes and/or functions of the University. Disruptive conduct shall 

include, but not be limited to, the following: 

1. Interference with freedom of movement or with the right to address an audience 

of any member or guest of the University;  

2. Impeding or interference with the rights of others to enter, use or leave any 

University facility, service or scheduled activity, or carry out their normal 

functions or duties;  

3. Interference with academic freedom and freedom of speech of any member or 

guest at the University;  

4. Actions that disrupt, endanger, or disturb the normal functions of the University 

or the safety of a person or persons.  This includes interfering with an 

investigation, in any way, of OSRR.  

(4.10) False Alarm - Issuing a bomb threat or other warning of impending disaster 

without cause. Intentional misuse, disabling, or tampering with any fire alarm or fire 

safety equipment.  

(4.11) Threats of Violence - An intentional threat by word or act to do violence to a 

person or persons.  

(4.12) Injurious Behavior - When one person actually and intentionally touches or 

strikes a person or persons against their will, or intentionally causes bodily harm.  
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(4.13) Reckless Injurious Behavior - Conduct that may be unintentional, but is with 

conscious disregard for its consequences to person(s) or property and results in actual 

or potential damage, injury, or harm to a person(s).  

(4.14) Sexual Harassment – unwelcome conduct directed at a person based on the 

person’s gender or sexual orientation that is so sufficiently severe, persistent, or 

pervasive that it unreasonably interferes with, denies, or limits someone's ability to 

participate in or benefit from the college's educational program and/or activities, and 

is based on power differentials (quid pro quo), the creation of a hostile environment 

or retaliation, which includes unwelcome sexual advances, requests for sexual favors, 

and other verbal, nonverbal, or physical conduct of a sexual nature. The prohibited 

conduct may include actions which meet the definition provided by criminal statutes 

such as battery or assault. Refer to Policy 0-004 Sexual Misconduct/Sexual 

Harassment (Including Sexual Violence). 

Sexual harassment includes, but is not limited to: 

(4.14)(a) Sexual Exploitation - occurs when a student takes non-consensual or 

abusive sexual advantage of another for the student’s own advantage or benefit, or 

to benefit or advantage anyone other than the one being exploited, and that 

behavior does not otherwise constitute one of other sexual misconduct offenses. 

Examples of sexual exploitation include, but are not limited to: 

i. invasion of sexual privacy; 

ii. prostituting another student; 

iii. non-consensual video or audio-recording of sexual activity; 

iv. going beyond the boundaries of consent (such as letting your friends hide 

in the closet to watch you having consensual sex); 
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v. engaging in voyeurism; 

vi. knowingly transmitting an STI or HIV to another student; 

vii. exposing one's genitals in non-consensual circumstances; 

viii. inducing another to expose their genitals; 

ix. sexually-based stalking and/or bullying may also be forms of sexual 

exploitation. 

(4.14)(b) Non-Consensual Sexual Intercourse - Any sexual intercourse however 

slight, with any object, by any individual upon another individual that is without 

consent and/or by force. Intercourse includes vaginal penetration by a penis, 

object, tongue or finger, anal penetration by a penis, object, tongue, or finger, and 

oral copulation (mouth to genital contact or genital to mouth contact), no matter 

how slight the penetration or contact.  

(4.14)(c) Non-Consensual Sexual Contact - Any intentional sexual touching, 

however slight, with any object, by an individual upon another individual, that is 

without consent and/or by force. Sexual Contact includes intentional contact with 

the breasts, buttocks, groin, or genitals, or touching another with any of these 

body parts, or making another touch you or themselves with or on any of these 

body parts; any intentional bodily contact in a sexual manner, though not 

involving contact with/of/by breasts, buttocks, groin, genitals, mouth, or other 

orifice. 

(4.14)(d) Unwanted or Unwelcome Sexually Oriented Attention - unwanted or 

unwelcome sexually-oriented remarks or behaviors, that are so sufficiently severe, 

persistent, or pervasive, on the part of a person who knows or ought reasonably to 

know that such remarks or behavior unreasonably interferes with, denies, or limits 
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someone's ability to participate in or benefit from the college's educational 

program and/or activities. 

(4.15) Misuse or Possession of Illegal Drugs - Failure to abide by Policy 0-610 Drug-

Free Workplace. Possession, use, sale, or attempt to obtain any illegal drug. The term 

“drugs” includes, but is not limited to, any narcotic drug, central nervous system 

stimulant, hallucinogenic drug, barbiturate, or any other substance treated as such and 

defined by the law. Further, the unauthorized possession or use of a regulated or 

controlled substance, including prescription drugs and paraphernalia used for drugs is 

a violation. Attending class, an organizational meeting or other University event that 

is specific for an educational purpose while under the influence of drugs, as noted in 

this Section, is a violation.  

(4.16) Gambling - Conducting or organizing any form of games of chance. 

(4.17) Misuse of Alcohol - Failure to abide by Policy 30-023 Alcohol Policy and all 

University protocols and policies and state and federal law regarding alcohol. Specific 

Student Code of Conduct standards include, but are not limited to:  

1. The sale of, or intent to sell, alcohol without a proper license. 

2. Providing alcohol to any person who is not of legal age to possess or consume 

alcohol.  

3. Possession or consumption of alcohol by persons not of legal age.  

4. The operation of a motor vehicle by a person under the age of 21 while having a 

blood alcohol level of .02 or higher.  

5. The operation of a motor vehicle, by an individual of any age, under the influence 

of alcohol.  

6. The consumption of alcohol on streets, according to local ordinance.  
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7. Public intoxication.  

8. Conducting an open house party which can include, but is not limited to, an event 

at which minors may possess or consume alcohol.  

9. Attending class, an organizational meeting or other University event that is 

specific for an educational gain while under the influence of alcohol is a violation.  

(4.18) False Information - Knowingly making a material false oral or written statement 

to any University official. This includes forgery, unauthorized alteration or misuse of 

any document, record, or instrument of identification. Also includes withholding 

material information from the university, misrepresenting the truth before a hearing or 

proceeding of the University, and making false statements to any university official. 

(4.19) Bribery - Offering or accepting a bribe or inducement that would impinge upon 

or compromise the integrity of academic work product, student performance, or the 

unbiased and professional duty of faculty and staff or student of the University.  

(4.20) Failure to Respond to Instructions - Failure to comply with authorized official 

requests (oral or in writing) from or in agreement with University officials acting in 

accordance with their assigned duties.  

(4.21) Violation of University Policy and/or Local Ordinance, State, or Federal Law 

(as determined by the University) - Failure to adhere or abide by policies including, 

but not limited to, local ordinance, state law or federal law. Adjudication by an 

outside entity is not a prerequisite to a determination of responsibility by the 

University.  

(4.22) Violation of Probation - Failure to abide by the conditions of probation which 

resulted from previous behavior that was deemed unacceptable at the University 

level.  
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(4.23) Complicity- assisting or attempting to assist another person in any act of violating 

the student code of conduct. 

(4. 24) Specific Acts of Violence – An act which falls into any one of Sections listed 

below as 4.24(a) and 4.24(b): 

(4.24)(a) Domestic Violence – Conduct that includes asserted violent 

misdemeanor and felony offenses committed by the Complainant’s current or 

former spouse, current or former cohabitant, person similarly situated under 

domestic or family violence law, or anyone else protected under domestic or 

family violence law. 

(4.24)(b) Dating Violence – Conduct that includes violence by a person who has 

been in a romantic or intimate relationship with the Complainant. Whether there 

was such relationship will be gauged by its length, type, and frequency of 

interaction.  

(4.25) Retaliation – Violence, threats or adverse action taken by a student against any 

individual who, in good faith, has made any allegation of sexual harassment or who 

has testified, assisted, or participated in any way in any investigation, review, or 

Formal Hearing conducted under this Student Code of Conduct or any federal or state 

law.  

B. Stages of Conduct Process: 

1. Receipt of Referral: OSRR receives a Referral that is filed within a reasonable time 

following the discovery of the alleged violation and no later than six (6) months after 

the discovery, except in extraordinary cases. A Referral may be initiated by a student, 

faculty member, University Police personnel, staff member, office personnel, or 

interested party to the University. The Director of OSRR or designee may request 


