
accommodations to any otherwise qualified employee with a disability 
to enable the employee to perform the essential functions of the job. 
Reasonable accommodations will also be afforded to applicants for 
employment who have disabilities to enable them to adequately pursue 
a candidacy for any available positions. Applicants or employees may 
request an accommodation by contacting Kimberly Dexter, Director of Equal 
Opportunity, Title IX, and ADA Compliance at 508-215-5859. 

FSU Notice of Education of Students with Disabilities
The University will examine all existing admissions, student support 

and other student life policies, practices and facilities to assure that they do 
not disparately treat or impact otherwise qualified persons with disabilities.  
Where such disparity is found, it will be corrected as quickly and completely 
as is reasonable under existing financial constraints. In accordance with the 
requirements of state and federal law, the University will provide necessary 
reasonable accommodations, auxiliary aids and academic adjustments 
(including support services) to otherwise qualified students with disabilities 
to assure equal access to its programs, facilities and services. Reasonable 
accommodations will also be afforded to applicants for admission who 
have disabilities to enable them to adequately pursue all opportunities 
for enrollment in the University’s programs of study. For more information 
regarding these types of accommodations, please contact LaDonna 
Bridges, Director of Academic Success, at 508-626-4906. 

Freedom of Expression
As an educational institution, Framingham State University supports 

the constitutional right of free speech. The University recognizes the fact 
that any individual or group may demonstrate. Demonstrations must be 
carried out in such a way as not to inflict bodily injury; obstruct physical 
movement to, from, or within any place on the campus; nor to be disruptive 
of any activity on campus. Such forms of demonstration may be (but are 
not limited to) distribution of literature, silent or symbolic protest, vocal 
dissent, and/or picketing. In the event any type of demonstration interferes 
with University business and/or another University event, the University 
will take appropriate action.

Fundraising Policies for Student Clubs/Organizations*
Events charging an admission fee or ticket price are considered subsidized 
events and must be pre-approved by the Director of SILD or designee. 

• An Event Registration Form must be completed for all fundraising 
activities. All club fundraising events must follow event registration and 
financial guidelines. Events must be registered in CollegiateLink and 
approved by the appropriate SILD staff person.
• 50/50 drawings are not permitted. 
• Receipt of a monetary donation or “gift” will be deposited and recorded 
according to the procedures/policies of the Office of Development and 
Alumni Relations. 
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