
    

    
    

    

11  
  

Principles on Diversity and Inclusion  
 
UMW embraces its obligation to serve the educational aspirations of all communities and seeks 
to reflect the diversities of all people in its students, faculty, and staff. This philosophical approach 
to diversity and inclusion strengthens our community and is essential to our academic mission and 
institutional excellence. UMW is committed to its responsibility to be a model of fairness, 
inclusivity, equity, access and equal opportunity, providing intellectual and institutional leadership 
regarding diversity, and maintaining a welcoming, inclusive environment of mutual respect for its 
members of all backgrounds and identities. In keeping with these tenets, the University is 
committed to a system of responsibility, accountability, and recognition of all of its members, and 
seeks to carry out these principles of diversity and inclusion in all of its operations, goals, and 
objectives.  
 

                                                                 Passed by the Board of Visitors on April 20, 2018 
 
 
 

Statement of Non-Discrimination  
 
At the University of Mary Washington the principles of equal opportunity and affirmative action 
are practiced. The University doesn’t discriminate on the basis of race, religion, color, sex 
(including pregnancy, gender identity, and sexual orientation), parental status, national origin, 
age, disability, family medical history or genetic information, political affiliation, military service, 
or other non-merit based factors in recruiting, admitting, enrolling students or hiring and promoting 
faculty and staff members. Complaints of discrimination should be directed to the AA/EEO officer 
of the University. 
 

           Adopted by the University of Mary Washington Rector and Visitors May 10, 1991 
                                                              Revised by the Rector and Visitors August 6, 2017 

 
 
   

Statement of Rights and Responsibilities  
  
• Members of the University community have responsibilities incumbent upon all citizens, as well as 
the responsibilities of their particular roles within the academic community.  
  
• All members share the obligation to respect the right to freedom of inquiry, of religion, of speech, 
of press, of peaceful assemblage, of association, and of petition to the institution for a redress of 
grievances.  
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• The members of the University community have the right to due process in matters concerning 
discipline or status as members of the University community.  
  
• All members of the University community have other responsibilities and rights incident to the 
educational process and to the requirements of the search for truth and its free presentation.  
  
• The enumeration of the rights and responsibilities outlined in this statement shall not be construed 
to deny or disparage others retained by the members of the University community.  
  
• The term “member of the University community” embraces the University as an institution, the 
faculty as a body, and all members of the administration, faculty, staff, and student body in their 
official and individual capacities.  
  

The Statement on Rights and Responsibilities was adopted by the UMW Student 
Association, Faculty, and the Rector and Visitors in 1973 and updated by the Board 
of Visitors on April 20, 2012.  

 

 

UMW Policy on Academic Freedom  
For the complete text, see the Faculty Handbook, Appendix C  
  
C.1 First Amendment Statement  
  
C.1.1 University of Mary Washington vigorously supports freedom of inquiry and expression within 
the academic community.  All members of that community have a fundamental right to follow their 
interests and to express their views privately and publicly without censorship, constrained only by 
the laws of the Commonwealth of Virginia, the laws of the United States, and respect for the 
property and person of others.  While the University may institute regulations to ensure the orderly 
expression of ideas and to protect the resources needed for productive inquiry, these regulations 
shall not be interpreted in a way which restricts freedom of inquiry and expression by any member 
of the University community.  
  
C.1.2 University of Mary Washington has adopted the Statement on Academic Freedom of the  
Association of American Colleges (1941), and the American Association of University Professors’ 
statement on Freedom and Responsibility (1970).  These statements and the First  
Amendment to the Constitution of the United States define the parameters of academic freedom in 
the University of Mary Washington Community.  
  
C.1.3 The University of Mary Washington Community includes:  


