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possession of non-lethal self-defense instruments such as mace; however, the 
University does prohibit the reckless or inappropriate use of those 
instruments or other items that could cause harm when not used for their 
intended purpose. 

4. Fire Works/Explosives: Any possession or use of fireworks, explosives, or 
other objects designed or used to explode, inflict injury or damage, or cause 
a spark while on University Premises, even if the Student possesses a valid 
permit or other lawful permission or the reckless misuse of these items 
either on or off University Premises. 

5. Fire Safety Violation: Intentionally or recklessly causing or attempting to 
cause a fire that damages or threatens University or personal property 
and/or causes injury, including, but not limited to, tampering or improper 
use of fire safety equipment. 

F. Harassment includes the following: 

1. Bullying: Any intentional electronic, written, verbal, or physical act or a series 
of acts of physical, social, or emotional domination that cause physical or 
emotional harm to another person or group. Bullying conduct is severe, 
persistent, or pervasive and has the effect of substantially interfering with a 
community member’s education, employment, or full enjoyment of the 
University; creating a threatening or intimidating environment; or 
substantially disrupting the orderly operation of the University. 

2. Coercion: Any use of force, threats, manipulation, blackmail, bribery or 
extortion in order to persuade someone to do something. 

3. Intimidation: Any verbal, written, or electronic threats of violence or other 
threatening behavior and conduct directed toward another person or group 
that reasonably leads the person(s) in the group to fear for their physical or 
emotional well-being, or significantly impacts a person’s social engagement 
on campus. 

 
4. Retaliation: Any actions or attempted actions that impose a hardship, loss of 

benefit, or a penalty on any Student, faculty, or staff in response to filing or 
responding to a Report, appearing as a Witness in the investigation of a 
Report, or serving as a Student Rights & Responsibilities Administrator or as a 
member of a Case Resolution Body. 


