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THE UNIVERSITY OF ROCHESTER CONDUCT SYSTEM 

STATEMENT OF COMMUNAL PRINCIPLES 

Purpose 

The University of Rochester is an institution dedicated to the discovery of knowledge through research and 

education. The College and Eastman School of Music, in particular, are communities of engaged people who 

come together in residential learning environments to learn, to teach, or to work in service to these endeavors. 

To encourage the participation and involvement of all members of The College and Eastman, we have set 

forward several fundamental interrelated principles that are the necessary conditions to learning. It is these 

principles that we will use to develop systems and processes that safeguard the special nature of The College 

and Eastman communities and to ensure the involvement and inclusion of all its members. 

 

 

Fairness 

The principles of fairness and openness are fundamental to the operations of this community- its processes for decision-making, 

problem solving, and doing the work of the institution. Every person has the right to, and should expect, fair treatment 

according to openly-stated and clearly-articulated expectations, policies, and procedures and in accordance with the 

fundamental rights and privileges of a free society. Every person is encouraged in parallel ways to use fair and open methods of 

communication and action, including wherever possible, those provided by existing institutional channels, in voicing concerns 

and seeking solutions to problems. 

 

Freedom 

The freedom of all people in a community of learning to ask questions and to seek answers is essential and actively encouraged. 

Each person has the right to learn, teach, and work – to express themselves through their ideas and activities – without threat to 

his or her education or career progress or to that of others. Freedom of expression of ideas and action is not to be limited by acts 

of intimidation, political or ideological oppression, abuse of authority, or threat of physical harm and well-being. 

 

Honesty 

Honesty and personal integrity are fundamental to all assumptions of participation in a community dedicated to the 

advancement of knowledge. Honesty advances our efforts as well as strengthens the interrelationships on which community is 

built. On the other hand, dishonesty undermines the search for truth and undermines the bonds between the persons who live, 

study, and work here. It further damages community by wasting the energy and educational opportunities of all involved. 

 

Inclusion 

Our community welcomes, encourages, and supports individuals who desire to contribute to and benefit from the institution's 

missions. Members of the University's community come from different geographical areas, represent differences in ethnicities, 

religious beliefs, values, and points of view; they may be physically different, have different intellectual interests, or have 

different abilities. We not only welcome such differences in members of our community, but we also actively seek to include 

them in all aspects of the institution's operations. 

 

Respect 

Respect for the basic dignity of self and others is essential to this community. Every person has the right to be treated with 

respect, regardless of the many differences that distinguish individuals and groups. Respect involves showing regard for other's 

well-being and safety as well as for their personal property, personal space, and for their living, learning, and working activities. 

In addition, members of this community also have a responsibility to respect the properties, and functions of the institution. 

 

Responsibility 

Freedom and responsibility are two sides of the same coin. To uphold this kind of freedom of expression and action in the 

public arena, each person has the responsibility to own his or her ideas and actions as well as express them in ways that do not 

limit or threaten others' freedom to learn, teach and work. This means that ideas and actions are neither anonymous nor isolated. 

To act or express one's ideas openly and in a responsible manner enhances the learning and growth of all. On the other hand, to 

act or express one's ideas in an irresponsible manner impinges on other's rights and freedom to learn and grow. 
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Violations of our Communal Principles:  Those whose behavior violates our communal principles and our 

Student Code of Conduct will be subject to discipline as set forth in the Student Code of Conduct.  We recognize that 

not all behavior that violates our communal principles will also violate our Student Code of Conduct because in many 

cases, such behavior may otherwise be protected speech or conduct deserving a response that is not disciplinary.  In 

those cases, we will support those who are harmed and educate those who cause that harm.  More generally we will 

seek to make our community one in which all members can identify, comprehend and avoid bias, stereotypes or 

prejudices. More information about our efforts to establish such a community may be found at 

http://www.rochester.edu/college/bic/. 
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Student Code of Conduct 
Students are expected to conduct themselves in a way that respects the cooperative standards of our 

community and accords with the University’s educational mission. This includes obeying federal, state 

and local laws as well as the policies listed below. Not knowing or understanding these standards and 

policies is not a defense or excuse. Possible violations of University standards or policies include: 

1. Disorderly conduct is any actual or attempted conduct that threatens the health or safety of oneself or others.  

This includes, but is not limited to, fighting, threats, assault, or harassment. Harassment consists of any 

unwanted conduct that is intended to cause, or could reasonably be expected to cause, an individual or 

group to feel intimidated, demeaned or abused, or to fear or have concern for their personal safety—where 

this conduct could reasonably be regarded as so severe, persistent, or pervasive as to disrupt the living, 

learning, and/or working environment of the individual or group. 

 

2. Possession, distribution or use of weapons of any kind, including but not limited to firearms, BB or pellet 

guns, knives, bows and arrows, stun guns, paintball guns, and anything else that counts as a weapon as 

defined in the Weapons Policy. 

 

3. Possession, distribution or use of any other items presenting an actual or potential threat to the safety and 

well-being of others (including combustible materials or other items in violation of the Fire Safety Code, 

available at http://www.safety.rochester.edu/homepages/fsu_homepage.html), or  tampering with fire safety 

apparatus or operating it for any purpose other than its intended use.  

 

4. Any act that constitutes harassment or discrimination under federal or state laws or regulations or any 

violation of our Sexual Misconduct Policy or Policy Against Discrimination and Harassment. 

 
5. Any actions (whether on or off University premises) that relate to joining, or ongoing membership in, any 

group and that intentionally or recklessly create a situation that could reasonably be expected to cause 

physical or psychological discomfort, embarrassment, or degradation, regardless of a student's willingness 

to participate in the activity, as described in the University Hazing Policy. 

 

6. Any alcohol-related violation of the University Alcohol and Other Drugs Policy (Alcohol and Other Drugs 

Policy). 

 

7. Any (non-alcohol) drug-related violation of the University Alcohol and Other Drugs Policy (Alcohol and 

Other Drugs Policy).   

8. Actual or Attempted: (a) theft of the property of the University or others, and/or (b) damage to the property 

of the University or others.  

 

9. Unauthorized use or misuse of or entry into property or facilities. 

 

10. Misuse of University computers and computing systems, including copyright infringement violations, as 

specified in the Computer Use Policies.  

 

11. Fraud; misrepresentation; forgery; falsification or misuse of documents, records or identification cards; or 

intentionally providing incomplete information in connection with an investigation into alleged policy 

infractions. 
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12. Non-cooperation with any part of the process related to addressing student misconduct, including dishonesty 

or failure to comply with a directive of a conduct officer or body. 

 

13. Failure to comply with any reasonable request of a University official acting within the scope of 

his/her/their duties.  

 

14. Any act of intimidation or retaliation intended or likely to dissuade a reasonable person from making a 

complaint, furnishing information, or participating in a conduct process. 

 

15. Complicity in misconduct. Students are expected to disengage themselves from all acts of misconduct, and 

are expected to report serious code violations to appropriate authorities. 

 

16. Failure to take reasonable steps to prevent a guest from violating the code of conduct.  

 

17. Behavior that negatively impacts the normal pursuit of academic, administrative, extracurricular or personal 

activities, or that violates any University policies or rules.  

*   *   * 
 

**If a weapon is discovered, Public Safety staff will confiscate it and turn the item over to the appropriate law enforcement agency. In cases where the 

term "weapon" is subject to interpretation, students are expected to comply fully with Public Safety staff directives. Possession of weapons may result in 

arrest, and suspension or expulsion from the University. 

 


