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STUDENT AFFAIRS

UNIVERSITY POLICIES
AND PRACTICES

Mission Statement

Preserving Academic Freedom

Core Values

Student Affairs furthers the mission of Stevens Institute of Technology by promoting student learning 
and success through innovative programs and services that prepare our students to lead and serve in a 
global society.

Experience of the academic world indicates the desirability of reducing to writing the principles and 
policies relating to on-campus expressions of opinions or demonstrations. The following are set forth 
in the interest of ensuring due consideration of the privileges and obligations of all members of the 
Stevens community — undergraduate, graduate, faculty and staff:

The President, or designated representative, has the responsibility for the administration of these 
principles and policies.

1. Academic freedom is an essential ingredient of institutions of higher education. This freedom must 
be exercised within the restraint that freedom of any one individual must not intrude upon or limit 

The Student Affairs area creates opportunities for students to develop intellectually, personally and 
professionally outside of the traditional classroom. We collaborate with students, faculty, staff and 
the local community to provide opportunities for engagement, and to continually improve the Stevens 
student experience. Student Affairs offices include the Dean of Students, Undergraduate Student 
Life, Diversity Education, Residential Education, Residential & Dining Services, Residence Education, 
Dining Services, Student Health Center, Counseling and Psychological Services, Disability Services, 
the Stevens Career Center, and Stevens Technical Enrichment Program (STEP). The Office of Graduate 
Student Affairs provides opportunities for engagement for graduate students.

The following is a selection of policies and practices that are of particular interest to Stevens’ 
students. Other policies, and more detailed versions of these policies, are located later in this 
Handbook, in the University Policy Library, in the Undergraduate Academics Policies and Procedures and 
in the Graduate Academics Student Handbook.

We are student-centered, providing experiences and services with a focus on students and their 
success. We embrace a student development mindset in which we support students in need and 
challenge students to grow. We strive for unity and inclusion on our campus and commit to teaching 
social justice and promoting respect for all identities. Integrity, innovation and excellence serve as 
guiding tenets in our daily work with students, faculty, administrators and families.
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the freedom of others. Coercion in any form is not acceptable. 

2. Full and open communication of points of view is welcome. For this reason, there exist many 
channels and many forums on campus. All members of the Stevens community are expected to use 
these established channels to promote ideas, air grievances and effect changes.

3. Peaceful demonstrations or similar actions will be allowed on the Stevens campus by                       
Stevens personnel, provided: 

a. Such actions do not interfere with the normal operations and activities of the university. 

b. Vile or offensive language is not used, either in oral or written form.

c. There is no harassment of individuals, either of a physical or verbal nature. 

d. There is no impairment or destruction of property.

4. Requests by student organizations or individual students for the use of Stevens property must go 
through the Office of Undergraduate Student Life for approval. 

5. If an incident arises in violation of the above-stated principles and policies, those participating will 
be asked to cease and desist their actions or leave the premises. Upon their failure to comply with 
the request, the university will use appropriate disciplinary actions, including the full resources of 
the civil authorities, to effect such compliance.

6. Any member of the Stevens community, student, faculty, or staff involved in a civil or criminal 
proceeding resulting from participation in a demonstration or incident on campus may be subject 
to disciplinary action up to and including such serious consequences as suspension or dismissal.

7. Nothing contained in the above policy and procedures is intended or shall be construed to limit 
or restrict the right of freedom of speech or peaceful assembly by any member of the Stevens 
community.

Family Educational Rights and Privacy Act

Non-Discrimination Statement

The Family Educational Rights and Privacy Act (FERPA) protects the privacy of student education 
records from kindergarten through graduate school. FERPA requires that education records be kept 
confidential. Records may be disclosed with the consent of the student, if the disclosure meets one of 
the statutory exemptions, or if the disclosure is directory information and the student has not placed a 
hold on release of directory information.
 
Pursuant to the Family Educational Rights and Privacy Act of 1974 (“FERPA”), students should use 
this form to authorize the release of Education Records. Under FERPA, Education Records are defined as 
records or information that are (1) directly related to the student and (2) maintained by Stevens or by 
a party acting for Stevens. Education Records include, but are not limited to, academic, financial and 
disciplinary records. 

Stevens Institute of Technology is committed to the principle of equality of opportunity and creating a 
campus climate that supports, nurtures, and rewards educational and career advancement on the basis 
of ability and performance. Accordingly, it is the policy of the university not to discriminate on the 
basis of race, color, religion, creed, sex, national origin, nationality, citizenship status, age, ancestry, 
marital or domestic partnership or civil union status, familial status, affectional or sexual orientation, 


