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Student Employment Guide 

The Human Resource Department in coordination with Information Technology Services has developed the 

Student Employment Guide (SEWS). Located on the Holy Cross website SEWS allows students to view current 

employment positions available on campus. When you apply for a position, your application will go directly to the 

hiring manager for that specific job.  Preference for all positions available will be given to Work Study approved 

students through the month of September. In addition, first year students are only allowed to work in Dining 

Services, although you should feel free to look at positions that may be of interest to you for future years. 

Departments are constantly listing open positions, so you may want to consult the Student Employment Guide 

periodically for new listings. 

Questions regarding access to the site should be directed to the Help Desk. Feedback on the Student 

Employment Guide should be directed to Human Resource Department. The Human Resource Department, 

O’Kane B72, is open 8:00 a.m. to 5:00 p.m. Monday through Friday.  

Student Conduct & Community Standards 

https://www.holycross.edu/office-student-conduct-community-standards  

Hogan 109, 793-2669 

 

COMMUNITY STANDARDS and DISCIPLINARY PROCEDURES FOR STUDENTS  

To enter the College of the Holy Cross is to accept an invitation to participate in the growth and development of a 

“community marked by freedom, mutual respect and civility.”  Students also accept the rights and responsibilities 

of membership in this community. High standards have been established for membership in this community, 

including high standards of personal conduct and behavior. Choosing to become a member of this community 

implies a commitment to an open dialogue about the basic human questions fundamental to a liberal arts 

education in a Jesuit tradition and a responsibility to maintain an environment in which this dialogue can occur. 

Respect for the dignity, integrity, well-being and property of others is essential to the Holy Cross community.  

The College of the Holy Cross expects that all students will abide by the policies, rules, and regulations of the 

College.  It is also expected that students will obey the law.  

 

Community Standards and Disciplinary Procedures have been established to address allegations of student 

misconduct. The student conduct and discipline system exists to protect members of the College of the Holy 

Cross community and of students accused of violating the community standards. The discipline system is 

designed to educate students about expectations, encourage sound decision making and provide opportunities 

for growth and personal development.  

All student members of the College community have certain rights. These rights are subject to each student’s 

compliance with, and are qualified by, all applicable policies, procedures, rules and requirements of the College 

and applicable law, as the same may be amended or modified from time to time.  These rights include: 

The right to learn, which includes the right of access to ideas, the right of access to facts and opinions, 

the right to express ideas, and the right to discuss those ideas with others. 

The right to be treated as an individual member of the community and the right of peaceful coexistence, 

which includes the right to be free of unlawful discrimination or harassment on the basis of race, religion, 

color, national origin, age, marital or parental status (including pregnancy and pregnancy related 

conditions), veteran status, sex, disability, genetic information, sexual orientation or gender identity or 

any other legally protected status.  For further information, please see the Sexual Misconduct Policy, the 

Code of Student Conduct and Disciplinary Procedures, and the Discrimination and Discriminatory 

Harassment Policy.  

 

The right to express opinion, which includes the right to state agreement or disagreement with the 

opinions of others and the right to an appropriate forum for the expression of opinion.  
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The right of privacy, which includes the right to be free of unauthorized search of personal spaces. 

In the case of disciplinary procedures, students have the right to be informed of any charges of 

misconduct, the right to adequate time to prepare a response to the charges, the right to hear information 

in support of the charges, the right to present information against the charges, and the right to a fair 

process which is appropriate to the circumstances. 

These rights do not establish any contractual right or obligation.  

Authority for Student Discipline 

Community Standards of the College of the Holy Cross address student misconduct that takes place on College 

premises and addresses off campus conduct when the behavior may have or has had an adverse impact upon 

the community, any current or future individual community member, or reputation of the College. Community 

Standards also applies to College sponsored events, academic programs, activities, trips, etc. which may occur 

off-campus. The purpose of campus disciplinary proceedings is to provide a fair evaluation of a student’s 

responsibility for violating college regulations. Rules of evidence ordinarily found in legal proceedings shall not 

be applied, nor shall deviations from prescribed procedures necessarily invalidate a decision, unless significant 

prejudice to a student respondent or the College may result. 

Students include all persons (other than faculty, staff or administrators) accepted to the College, taking or 

auditing courses at the College, either full or part time. Persons who are not currently enrolled for a particular 

term but who have a continuing relationship with the College are considered students. 

Disciplinary authority may be delegated to college administrators, faculty members, committees, and 

organizations, as set forth in the community standards and through other appropriate policies, rules, or 

regulations.  Sexual misconduct determination panels may also review Code of Conduct violations in cases 

under their review. 

Under the direction of the Vice President for Student Affairs / Dean of Students (VPSA/DOS), the Director of 

Student Conduct and Community Standards has the responsibility to administer all non-academic student 

discipline other than matters under the Sexual Misconduct Policy.  For more information about the College’s 

Sexual Misconduct Policy, please visit  https://www.holycross.edu/sexual-respect-and-title-ix.  

Discretionary responsibility for handling extreme cases, where such action is essential to maintaining the orderly 

processes of the College, is retained by the VPSA/DOS or designee.The VPSA/DOS or designee may impose 

conditions on a student’s continued relationship with the College before, during, and/or after the conclusion of 

the disciplinary process. 

The Community Standards and Disciplinary Procedures are reviewed every (3) three years by the Director of 

Student Conduct, Dean of Students/Vice President for Student Affairs, College General Counsel and the Student 

Life Committee. The next review is scheduled for the 2019-20 academic year.  

Interim Suspension 

When it is considered necessary to remove a student from campus until the resolution of a discipline process, 

the VPSA/DOS, the Director of Student Conduct and Community Standards, or their designated representatives 

may immediately interim suspend a student from the College. An interim suspension may be imposed for the 

following reasons: a) to seek to insure the safety and well-being of one or more members of the College 

community or to preserve College property; b) to seek to insure a student’s own safety or well-being; c) if a 

student poses a substantial threat of disruption or interference with the normal operations of the College; d) there 

is an allegation of significant misconduct in violation of criminal law.  

The decision to interim suspend a student may be communicated by the VPSA/DOS or designee verbally, and 

then put in writing to the student.  Interim suspensions may be effective immediately.  Written notification shall 


