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CODE OF CONDUCT 
 
 
STUDENT RIGHTS & RESPONSIBILITIES 
 
GENERAL PHILOSOPHY 
The university is a community of scholars in which the ideals of freedom of inquiry, freedom of thought, freedom of 
expression, and freedom of the individual are sustained. However the exercise and preservation of these freedoms 
and rights require a respect for the rights of all in the community to enjoy them to the same extent.  
ASU is neither required nor inclined to prescribe a code of conduct to cover each specific situation; however, the 
University expects all students, as well as faculty and staff, to observe national, state, and local laws and university 
policies and to respect the rights and privileges of other individuals. The University expects each individual within 
the academic and local community to refrain from behavior that would disrupt the University function of education, 
cause injury to persons, cause damage or loss of property on the campus, or interfere with the freedom of movement 
of students, school officials, employees, or guests at the facilities of the University. Interference in any manner with 
the public or private rights of other individuals or conduct which threatens or endangers the health and safety of any 
person will not be tolerated by the University. Students should also be aware that such misconduct on or off campus 
may subject them to any penalties which may be prescribed by municipal, state, or federal laws. The imposition of 
such additional penalties does not constitute double jeopardy, in as much as University punishment is not based 
on criminal laws. 
 
 
CIVIL/CRIMINAL CHARGES 
The University reserves the right to submit charges against students in civil and/or criminal court depending upon 
the severity of the incident. The incident may have taken place on or off campus. Furthermore, when a student is 
charged with a crime, the University has the right to initiate disciplinary action and may impose temporary 
suspension without a hearing. Any action undertaken by the University does not constitute double jeopardy. 
 
 
CODE OF CONDUCT 
All students share a common and heavy responsibility to maintain a climate suitable to a community of scholars. 
They have equivalent responsibility with the faculty for studying and learning and for conducting themselves with 
academic integrity in a manner compatible with the University’s function as an educational institution. The University 
has a duty and the corollary disciplinary powers to protect its educational purposes through the regulations of the 
use of facilities and through the establishment of standards of scholarship and conduct for the students who attend 
the institution. Disciplinary proceedings should play a role substantially secondary to example, counseling, 
guidance, and admonition. When the preferred means fail to resolve problems regarding student conduct, proper 
procedural safeguards should be observed to protect the student from the unfair imposition of serious penalties for 
violation of the University policies.  Students violating the Code of Conduct may be subject to disciplinary action. 
 
A.  General Terms as used in the Code of Conduct 

1. The term student includes all persons: taking courses at the University, either full-time or part-time, 
pursuing undergraduate, graduate, professional, continuing education, distance education or on-line 
classes; those students who withdraw after allegedly violating the Code of Conduct; those who are not 
officially enrolled for a particular term but who have a continuing relationship with the University; and those 
who have been notified of their acceptance for admission are considered student.  The Code of Conduct 
applies to all ASU students on campus, enrolled in distance or on-line learning, studying abroad or at other 
remote locations, including the Extended Studies campuses. 

2. The term University official includes any person employed by the University performing assigned 
administrative, professional or instructional responsibilities. University officials may be full or part-time, or 
may be student staff members. Some university officials may be volunteers for example coaches. 

3. The term policy means the written rules and regulations of the University as found in but not limited to, the 
Student Handbooks; Housing Contract and Standards of Residence Handbook; undergraduate, graduate, 
athletic and professional catalogs; Faculty Handbook, Professional Personnel Handbook, University 
facilities and University web pages. These include, but are not limited to, policies related to computer use, 
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solicitation, anti-discrimination policies, athletic events, use of facilities, travel, and participation in student 
organizations. 

4. The term Complaint means a charge/report alleging that a student violated the Code of Conduct. 
Complainant means any person who submits such a charge/report. 

 
The violation of a local, state or federal criminal statute shall be a violation of this code, whether or not such violation 
is prosecuted by public officials. The university may refer such violations to appropriate law enforcements agents. 
 
The following constitutes prohibited conduct: 
1. Forgery, alteration, misuse, mutilation, or unauthorized possession or use of university documents, 
removal of any University document, record, identification, educational material, or property. 
 
2. Unauthorized entry to, or use of, any University facility. University facilities are interpreted to mean 
buildings, grounds, equipment, or materials including but not limited to vehicles. 
 
3. Failure to identify yourself or comply with directions of University officials and their authorized agents 
acting in the performance of official duties,  
 
4. Knowingly furnishing false information to any University official or organization acting in performance of 
their duties, or intentionally initiating any false report.  
 
5. Any violation of federal and state laws, local ordinances and University policies pertaining to illicit drugs 
and alcohol. The use and/or possession of alcoholic beverages on university-owned or controlled property. 
 
6. The use of possession of equipment, products, or materials that is used or intended for use in 
manufacturing, growing, using, or distributing any drug or controlled substance. 
 
7. Legal and Medical marijuana The possession of a valid and appropriately held Medical Marijuana 
Registry identification card does not authorize a resident (or his or her guests) to possess, use, or distribute 
marijuana in any residence hall or apartment, institutional-owned property or in any public area of the Institution. 
Residence halls are not considered the residents' private residence, and it is therefore not permissible for medical 
marijuana to be stored or used in the residence halls. 
 
8. Gambling in any form. 
 
9. Failure to promptly meet financial responsibilities to the university, including but not limited to, knowingly 
passing a worthless check or money order in payment to the university or to a member of the institution 
community acting in an official capacity. 
 
10. Observe rules, regulations and safety guidelines as set forth in specific University facilities. 
 
11. Impeding freedom of movement of students, school officials, employees, or invited guests to all facilities 
of the University. 
 
12. Disorderly conduct which infringes upon the rights of any member of the community, which includes but is 
not limited to unreasonable noise on University premises or in any building.  
 
13. Harassing or abusive conduct directed toward individuals or groups may include at least the following 
forms: the use or threat of physical violence, coercion, intimidation, and verbal harassment and abuse. 
Harassment and abuse may be discriminatory or may be nondiscriminatory. Although all forms of harassment and 
abuse – both discriminatory and nondiscriminatory – are equally prohibited, university commitment to 
nondiscrimination means that discriminatory harassment may be punished more severely than nondiscriminatory 
forms of harassment.  
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14. Bullying of any type, including but not limited to, physical bullying or cyber bullying. “Bullying or harassing 
behavior” is defined as any pattern of gestures or written, electronic or verbal communications, or any physical act 
or any threatened communication, or any physical acts or any threatening communication, or act reasonably 
perceived as being motivated by any actual or perceived differentiating characteristic, that takes place on any 
property owned by the University, or during any activity in whatever place sponsored by, directed or controlled by 
the University. And that also fulfills one of the following conditions: 
 

 Places a student, faculty or staff member in actual and reasonable fear of harm to his or her person or 
damage to his or her property 

 Creates or is certain to create a hostile environment but substantially interfering with or impairing a 
student’s educational performance, opportunities or benefits.  

 
15. Violent conduct, including, but not limited to: domestic violence; fighting with another person; discharging 
or displaying a firearm; or spitting on, striking, shoving or kicking another person. Any student who observes a 
violation of this provision should report the violation to a University official 
 
16. Attempted or actual theft of, damage to, unauthorized use of, “borrowing” or possession of other persons' 
or University property or identity; unauthorized entry, use, or occupation of University facilities, property, or 
vehicles; or unauthorized possession, duplication and/or destruction, or use of University keys or access devices. 
Any student who observes a violation of this provision should report the violation to a University official.  
 
17. Possession or use of any weapons – including but not limited to firearms, ammunition, pellet guns, air 
guns, paintball guns, stun guns/Tasers, smoke devices, bows and arrows, large knives, collapsible batons, 
explosives, and fireworks – is strictly prohibited anywhere on ASU campus and property because of the potential 
for personal injury, theft, unauthorized use, or disruptive impact on the campus. In addition, verbal or written 
threats by individuals indicating they have a prohibited weapon or explosives will be addressed as an actual 
threat, whether or not weapons or explosives actually exist. ASU does not currently have a written policy on 
carrying concealed handguns on campus. ASU follows Colorado law, which states that individuals carrying 
concealed weapons must have a concealed weapons permit issued by a Colorado sheriff in accordance with 
Colorado Revised Statute 18-12-206.  
 
18. Obscene, lewd or indecent conduct or sexual exploitation. Acts or acts committed through non-
consensual abuse or exploitation of another person’s sexuality for the purpose of sexual gratification, financial 
gain, personal benefit or advantage, or any other non-legitimate purpose.  Examples include:  observing another 
individual’s nudity or sexual activity; nonconsensual streaming or texting of images, photography, video or audio 
recording of sexual activity or nudity, or distribution of such without the knowledge and consent of all parties 
involved; prostituting another individual; or exposing one’s genitals in a non-consensual circumstances; directing 
obscene or sexually offensive utterances, gestures or displays at another; engaging in physical, psychological or 
chemical (by use of drugs of alcohol) coercion or constraint of another; or engaging in sexual activity with a 
person who is incapacitated or otherwise unable to give consent.  
 
19. Denying lawful freedom of movement, lawful use of University facilities, or the right of lawful entry or exit 
from the physical facilities of the University to any other student, school official, employee, or invited guest. Not 
impede, through the use or threat of restraint, abduction, coercion, intimidation, force, or violation any staff or 
faculty member in the lawful performance of official duties or any student in the lawful pursuit of educational 
activities. No student shall willfully refuse or fail to leave the property of any building or other facility used by the 
University upon being requested to do so by the President or other authorized University official. 
 
20. Violation of federal, state, and municipal laws, or University policies on or off campus and any other 
conduct not included above which adversely affects the function of the University and the pursuit of its educational 
purposes and objectives.   
 
21. Any act of theft, illegal utilization, misappropriation, alteration, destruction, or unauthorized possession or 
sale of institution property or any such act against a member of the institution community or a guest of the 
institution.  
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22. Adhere to all ASU Computing Services Policies, pages 58 and 60. 
 
23. Rioting including, but not limited to: aiding, abetting, encouraging, participating in or inciting a riot. 
Disperse at the direct request of police or University officials. 
 
24. Unauthorized soliciting or selling in violation of the University solicitation policy. 
 
25. Abuse of the Student Conduct System including: failure to obey the notice to appear for a meeting or 
hearing; falsification, distortion, or misrepresentation of information; disruption or interference with the orderly 
conduct of a hearing; failure to comply with any requirements involving no contact with Complainants or witnesses 
or limitations related to access to specific facilities; harassment or intimidation of any person involved in a conduct 
proceeding; failure to comply with disciplinary sanctions or requirements. 
 
26. Interference, obstruction, disruption of University activity.   
 

 University activities include, but are not limited to, all normal university activities, such as teaching, 
research, Residence Life activity or operations, recreation, meetings, public events, and disciplinary 
proceedings.  University activities include off-campus university programs or activities.  

 This prohibition includes, but is not limited to, either materially and/or substantially interfering, obstructing, 
or disrupting the freedom of expression or movement of students or other members of the university 
community and their guests.  

 
27. Violating any university policies outlined in this handbook while on an Adams State University funded 
conference, workshop, event or activity. Violations of rules and regulations as set forth in specific University 
Handbooks, by departments, or AS&F are subject to sanctions and/or restitution of funds granted for attendance.  
 
28. Academic dishonesty – (See Academic Integrity Policy, page 21)  
Any form of academic dishonesty or academic misconduct, including but not limited to cheating, plagiarism, 
unauthorized possession or disposition of academic materials, falsification, or facilitation of acts of dishonesty.  
A student may be subject to disciplinary action for any violation of the general Code of Conduct requirements, as 
well as any violation of written University policies and any violation of federal, state or municipal law committed on 
or off campus, in connection with University activities, or that affects the campus community, whether committed 
on or off campus property. 
 
 
OBLIGATIONS OF A STUDENT 
The attendance of a student at the University is a voluntary entrance into the academic community. By such 
entrance, the student voluntarily assumes obligations of performance and behavior reasonably imposed by the 
institution of choice relevant to its lawful missions, processes, and functions. These obligations are generally much 
higher than those imposed on all citizens by the civil and criminal law. So long as there is no invidious discrimination, 
no deprivation of due process, no abridgment of a right protected in the circumstances, and no capricious, clearly 
unreasonable or unlawful action employed, the institution may discipline students to secure compliance with these 
higher obligations as a teaching method or may sever the student from the academic community.  
 
The discipline of students in the educational community is, in all but the case of irrevocable expulsion for 
misconduct, a part of the teaching process. In the case of irrevocable expulsion for misconduct, the process is not 
punitive or deterrent in the criminal law sense, but the process is rather the determination that the student is 
unqualified to continue as a member of the educational community. Even then, the disciplinary process is not 
equivalent to the criminal law processes of federal and state criminal law. 
 

DISCIPLINARY SANCTIONS 
Disciplinary Sanctions and Temporary Suspension. The basic University sanctions for infractions of University 
policies, once assessed, are made a part of a student’s education record. The sanctions are embodied in a system 
of warning, probation (with or without conditions), restitution, disciplinary suspension, dismissal and expulsion that 
need not be administered progressively but which should bear a reasonable relationship to the severity of the 


