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Although Directory Information may be released, ASU is under no obligation to release any information. 
 
 
SEXUAL HARASSMENT POLICY 
 
Adams State University’s our primary concern is student safety.  Sexual Violence creates an atmosphere that 
prevents the victim from accessing the benefits of higher education.  Because sexual violence creates a potential 
civil rights violation, allegations of sexual violence is handled differently than other allegations of ASU Student 
Conduct violations. Adams State University does not consider the use of alcohol or drugs by a victim as a relevant 
fact in determining responsibility for sexual violence. 
 
“Yes Means Yes” Adams State University Sexual Harassment Policy for Students 
 
I. THE LAW 
Sexual harassment is against the law. Sexual harassment/ sexual violence of students is a violation of Title IX of 
the 1972 Education Amendments in that it constitutes discrimination based on gender. 
 
II. COMMITMENT 
Adams State University prohibits, and will not tolerate, discrimination that violates federal or state law.  
Additionally, The University has its own anti-discrimination policy and this policy and its grievance procedure, will 
be strictly adhered to by the University. The University will not tolerate sexual harassment or any form of sex 
based discrimination.  Sex based discrimination includes discrimination based upon sexual orientation and gender 
identity.   Likewise, the University will not tolerate any form of retaliation against any student or employee for 
reporting discrimination or assisting in the investigation of a complaint. 
 
III. DEFINITION AND EXAMPLES OF SEXUAL HARASSMENT 
Sexual harassment is unwelcome conduct of a sexual nature. Sexual harassment can include unwelcome sexual 
advances, requests for sexual favors both verbal and nonverbal, or physical conduct of a sexual nature. The 
harasser could be a member of the faculty, staff, someone outside the campus community or a fellow student. 
 
Sexual harassment of a student can deny or limit, on the basis of sex, the student’s ability to participate in or to 
receive benefits, services, and/or opportunities in the university’s programs. 
 
Sexual harassment can take many forms ranging from unwanted comments regarding appearance, to subtle 
pressure for sexual activity, to unwelcome physical touching, to sexual violence. 
 
Adams State University adheres to a “yes means yes” standard for sexual consent.  “Yes means yes” places the 
burden on the party initiating a sexual encounter to seek and achieve consent for every step in the sexual 
encounter.  The burden is not on the victim to say “no” but on the initiator to affirmatively seek a “yes.”  
 
Other examples of sexual harassment include (but are NOT limited to): 
 

 Comments about another person’s body  
 Sexually explicit pictures or suggestive objects placed in a living or work space (that a reasonable person 
would find offensive) 
 Unwanted propositions of a sexual nature, or demands for sexual favors. 
 Stalking 
 Unwanted telephone calls, text messages, social media messages or e-mails with sexually explicit 
content. 
 Unwanted sexual contact. 

 
IV. DEFINITION OF RETALIATION 
Retaliation is any adverse action taken against an individual who files a complaint about discrimination or who 
participates in an investigation of alleged discrimination designed to punish that individual for their participation in 
the investigation.   
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IV. DIRECTOR OF TITLE IX  
Adams State University has a Director of Title IX who is responsible for monitoring the overall implementation of 
Title IX for the University. Also, the Director of Title IX provides counseling, mediation as well as prompt and 
effective investigation and resolution of complaints. 
 
 Ana Guevara, Director of Title IX and Office of Equal Opportunity 

Student Union Building Room – 327 
Alamosa, CO 81102 
Office number: 719-587-8213 

 Email: anaguevara@adams.edu  
  
V. REPORTING SEXUAL HARASSMENT, MAKING A COMPLAINT 
Any student who believes he/she has been sexually harassed or retaliated against is encouraged to report the 
alleged discrimination to the Director of Title IX and OEO or the Vice President for Student Services, Ken 
Marquez: 719-587-7221,klmarque@adams.edu. 
 
Contact with these offices may be made in person, writing, via telephone, or by email. 
 
A student who is not certain about filing a complaint but is seeking information or guidance may also contact the 
Director of Title IX for a confidential conversation. Any student with questions or concerns may contact the 
Director of Title IX. 
 
Students with allegations or issues involving sexual violence are encouraged to provide information to the Adams 
State University Police or local law enforcement. 
 
Students are advised that they have the option to seek redress of their complaint from the appropriate external 
state or federal enforcement agency, (Department of Education - Office of Civil Rights (OCR), Denver office, 303-
844-5695), or with an attorney. 
 
VI. INVESTIGATIONS 
 
If after discussion with the Director of Title IX it will be determined that there is sufficient evidence presented to 
proceed with an investigation, two options will be discussed with the student: 
 

1. Informal resolution of the complaint 
 

    2.  Initiate an investigation conducted by the Director of Title IX or designee of the office.   
The Director of Title IX will be responsible to see that a prompt and effective investigation is conducted.  This 
investigation will normally take sixty (60) days or less.  Evidence will be gathered including witness 
statements.  The student, or charging party, will be kept informed of the investigation process and the findings 
during the investigation. Efforts will be made to shield the charging party from retaliation.  Confidentiality will be 
observed to the extent allowed within the law. 
 
VII. DISCIPLINE 
 
If based on the preponderance of evidence it is determined that there were violations of the law or university 
policies, discipline for misconduct will be imposed.  Penalties for student misconduct include a range of sanctions 
up to and including expulsion.  The disciplinary process is set forth in the Adams State University Student 
Handbook. 
 
There is an appeals process for students accused of misconduct. (ASU Student Handbook) 
 
For university employees, including Faculty, discipline could include dismissal. 
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VIII. ADDITIONAL AREAS OF SEX DISCRIMINATION MONITORED BY THE DIRECTOR OF TITLE IX 
 
Students may not be discriminated against on the basis of sex in: 
 

 Admission 
 Access to course enrollment 
 Access to facilities 
 Counseling 
 Competitive athletics 
 Graduation requirements 
 Student rules, regulations and benefits 
 Treatment as a married and/or pregnant student 
 Housing, financial aid 
 Most other aid benefits or services 

 
For additional information on sexual harassment or discrimination, please contact Ana Guevara, Director of Title 
IX and OEO (719)587-8213 anaguevara@adams.edu. .   
 
Additional contact information: 
 

 Adams State University Counseling and Career Services-719- 587-7746 
 Tu Casa- Domestic violence/ sexual assault- 719-589-2465 
 Adams State University Police Department- 719-587-7901 

 
 
ANTI-DISCRIMINATION POLICY AND GRIEVANCE PROCEDURE (Including Sexual Harassment) 
 
I. DEFINITIONS.  The following definitions shall apply to this Policy.  
 

1. “Affiliate” means an entity at which members of the Campus Community work or study (including 
entities that accept student interns) and other third parties or service providers on campus or 
associated with the University through contracts, affiliation agreements, or otherwise.  

2. “Affirmative Action Officer” means the person appointed by the University to investigate complaints 
or grievances.  When the President appoints another to fulfill the role of the Affirmative Action 
Officer with respect to a particular matter, Affirmative Action Officer shall be read to mean the 
person so appointed by the President. The contact information for the current Affirmative Action 
Officer is attached to this Policy as Exhibit 2.  

3. "Calendar day" and "day" mean any day of the year.  “Working day” means a day on which the 
University holds regular class sessions or exams, and excludes Saturdays, Sundays, and 
University holidays.  It includes summer session, even if a party is not enrolled, employed or 
volunteering during the summer, and periods of annual or other leave requested by the party.     

4. “Campus Community” means Students, Faculty, Professional Personnel, Classified Staff, and 
Volunteers, who are  admitted or enrolled in the University, are participating in programs offered by 
the University, or who are employed by, or volunteering for the University 

5. “Complaint” means a written or oral allegation of violation of this policy that has not been formally 
filed as a Grievance.  

6. “Complainant” means a person making a written or oral allegation of violation of this policy other 
than by filing a Grievance. 

7. "Disciplinary action" means the process for and sanctions available for violations of University 
policy as set forth in the Adams State University Student Handbook or any applicable Graduate 
Program Handbook or Catalog, the Faculty Handbook, the Personnel Board Rules and Director’s 
Administrative Procedures or the State Colleges in Colorado Handbook for Professional Personnel 
until the ASU Professional Personnel Handbook is adopted, and then the processes for and 
sanctions available under the ASU Professional Personnel Handbook. 

8. “Employee” means any member of the Classified Staff, Professional Personnel or Faculty. 
9. "Grievance" means a written allegation of discrimination or retaliation that is filed with the University 

in accordance with this policy.  A sample Grievance form is attached as Exhibit 1 to this policy. 


