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discriminatory harassment policy, as applicable,  to address such misconduct.  In addition, when the Title IX 
Coordinator, Vice President of Student Affairs/Dean of Students, or Director of Human Resources anticipates the 
need for restorative measures, education, or dialogue on campus in addition to the investigation under those 
policy(ies), the they will also meet with the Vice President of Student Affairs/Dean of Students, Chief Diversity 
Officer, Director of Human Resources, Title IX Coordinator and the Associate Dean of Students for Diversity and 
Inclusion and other administrators to review the nature of the incident, examine any pertinent materials, discuss 
strategies for addressing the need and develop a plan of response.   

A criminal offense (such as violence or threat of against a person or theft, damage or vandalism of property) 
which is motivated in whole or in part by unlawful bias is a hate crime. A hate crime is an violation of the law.  
These crimes also may be reported to the Department of Public Safety at (508) 793-2222. 

Measures to be considered will be tailored to the nature of the incident and may include, but not limited to: 

The issuance of a campus-wide statement;  

One or more meetings with students and community members to promote dialogue about the issues involved; 
provided, however, that because the College will act with discretion with regard to the privacy of individuals and 
sensitivity of the situation subject to investigation pursuant to the Sexual Misconduct Policy, the Code of Student 
Conduct and Disciplinary Procedures, and/or the discriminatory harassment policy and will comply with the 
Family Educational Rights and Privacy Act, generally there will not be any discussion of the facts and 
circumstances outside of the investigation process; 

Opportunities to educate students and community members further about the issues involved, including 
programs and topical forums;  

The posting of a “HATE HAPPENED HERE” poster/sign where the act was committed including the group(s) 
affected or specific information on what was written. Signs will remain posted until instructed to be removed by 
the Vice President of Student Affairs, the Associate Dean for Diversity and Inclusion or the Chief Diversity 
Officer;  

Removal, cleaning and/or painting over of the offensive materials after photos and other evidence has been 
collected;  

Other steps as determined to regularly encourage dialogue about words and actions, to address issues of 
intolerance, and promote respect towards differences. 

The Clery Act requires the College to maintain statistics regarding certain hate crimes occurring on campus, on 
College-controlled property, and public property immediately adjacent to campus.  Those statistics may be 
found in the College’s Annual Campus Crime Report available on the Department of Public Safety webpage at 
http://www.holycross.edu/campus-life/public-safety/safety-security-fire-report. 

Harassment Policy 
The complete harassment policy for the College may be found:  
http://college.holycross.edu/policiesforms/administration/HarassmentPolicywithNoticeFINAL.pdf 

Inclusive Language at Holy Cross 
Holy Cross is committed to achieving a proficiency in the use of sex-inclusive language. Students are asked to 
speak and write inclusively when preparing assignments, in classroom presentations, in their contribution to 
campus publications, and as representatives of the College at public events. For example, where appropriate, 
generic use of the pronoun “he” should be replaced with either “he or she” or an alternate sex-blind construction; 
neutral terms such as chair should replace chairman; the use of titles should be standardized. Any questions 
regarding the inclusive language usage can be addressed to the Office of Diversity and Inclusion.  
 

Licensing/Name of the College 
The College has developed a licensing program for the use of its trademarks and other symbols (marks) which 
have become associated with the College. The College name, logos, and seal are registered trademarks. The 


