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Harassment Policy 

Definition of Harassment and Notice of Non-Discrimination 
 

The University is committed to a policy of equal opportunity for all members of the University 
community, including, but not limited to, members of the faculty and staff, students, guests of the 
University, and applicants for employment and admission. In this regard, the University reaffirms the 
right of its students to live and learn, and its employees to teach and work, in an environment free from 
harassment and inappropriate and/or offensive comments or conduct. 

The University encourages a workplace and learning environment free of discrimination, harassment, 
and/or inappropriate treatment of any employee, student or guest because of any person's race, sex, 
color, creed, religion, age, national origin, sexual orientation, veteran status, gender identity, gender 
expression, disability, or any category protected under federal, state or local law. To be unlawful, 
conduct must be sufficiently serious that it unreasonably interferes with an employee's ability to work or 
a student's ability to learn or benefit from the University's programming. The University does not, 
however, condone or tolerate any inappropriate conduct, whether by employees or non-employees, 
based on a person's race, sex, color, creed, religion, age, national origin, sexual orientation, veteran 
status, gender identity, gender expression, disability, or any category protected under federal, state or 
local law. 

Harassing conduct may include, but is not limited to: 

• Ethnic, racial, religious, age, disability or sex-related jokes, epithets, stereotypes or slurs. 
• Foul or abusive language. 
• Offensive graffiti, cartoons or posters. 
• Insulting or derogatory nicknames. 
• Mimicking another. 
• Starting or spreading rumors. 
• Teasing about religious or cultural observances, retirement, age, ability to learn, or absenteeism. 
• Threatening or offensive mail, e-mail, voicemail or messages. 

The University also recognizes the fundamental importance of the open and free exchange of ideas and 
opinion. It recognizes that conflicts may arise between individuals' desire to express their opinions and 
the right of individuals to be free from harassment. The University also recognizes that every act that 
might be offensive to an individual or a group is not necessarily a violation of the law or of this policy. 

  
 

Definition of Sexual Harassment 

DePauw prohibits any form of sexual harassment or discrimination on the basis of sex and enforces the 
requirements of Title IX of the Education Amendments of 1972 and its implementing regulations 
through student and employee guidelines. DePauw is committed to providing students, employees and 
University guests an environment and workplace free of inappropriate comments or conduct of a sexual 
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nature. Inquiries concerning the application of Title IX should be directed to the University's Title IX 
Coordinator. 

Sexual or gender-based harassment is any unwelcome sexual advances, requests for sexual favors, 
and/or other verbal or physical conduct of a sexual nature when one of the conditions outlined in a., b., 
or c., below, are present. Gender-based harassment includes harassment based on gender, sexual 
orientation, gender identity, or gender expression. Sexual or gender-based harassment may also include 
acts of aggression, intimidation, or hostility, whether verbal or non-verbal, graphic, physical, or 
otherwise, even if the acts do not involve contact of a sexual nature, when one of the conditions 
outlined in a., b., or c., below, are present: 

 
a.    Submission to, or rejection of, such conduct is made implicitly or explicitly a term or 

condition of a person’s instruction, academic standing, employment, or participation in any 
University program, activity, or benefit; 

b.    Submission to, or rejection of, such conduct by an individual is used as a basis for evaluation 
in making academic or personnel decisions; or 

c.    Such conduct creates a hostile environment. A hostile environment exists when the conduct 
is sufficiently severe, persistent, or pervasive that it unreasonably interferes with, limits or 
deprives an individual from participating in or benefiting from the University’s educational, 
employment, and/or campus-residential experience when viewed through both a subjective 
and objective standard. 

A hostile environment can be created by persistent or pervasive conduct or by a single or isolated 
incident, if sufficiently severe. The more severe the conduct, the less need there is to show a repetitive 
series of incidents to prove a hostile environment, particularly if the conduct is physical. For example, a 
single incident of sexual violence may be sufficiently severe to constitute a hostile environment. In 
contrast, the perceived offensiveness of a single verbal or written expression, standing alone, is typically 
not sufficient to constitute a hostile environment. 

Reporting Procedure 

Any employee, student or guest who believes that they either witnessed or have been subjected to 
behavior that violates this policy is encouraged to and has a responsibility to immediately report the 
suspected policy violation. The University cannot investigate and take appropriate action if the behavior 
is not reported.  

Students should immediately report suspected policy violations to the Office of Student Academic Life. 
The phone number for the Office of Student Academic Life is (765) 658-4199 or (765) 658-4270. If the 
Vice President for Student Academic Life is unavailable or the student is uncomfortable reporting the 
suspected policy violation to the Vice President, the student may report the suspected violation directly 
to the Director of Human Resources at (765) 658-4181 or the Vice President for Academic Affairs at 
(765) 658-4359. Students should report suspected policy violations involving sexual harassment or 
discrimination based on sex to the Title IX Coordinator at (765) 658-4155. 

Complaints of inappropriate behavior by a Vice President of the University should be directed to the 
President of the University and/or the Director of Human Resources.  For cases of sexual harassment, 
reports may be made directly to the Title IX Coordinator.   


