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V. Definitions 

 

A.  Sexual Harassment 
 

Sexual Harassment is: 

 

 Unwelcome, gender-based verbal or physical conduct of a sexual nature, without regard 

to the gender of the Complainant and Respondent; 

 That is sufficiently severe, persistent or pervasive that it has the effect of unreasonably 

interfering with, denying, or limiting someone’s ability to participate in or benefit from 

WSCU’s educational program or activities, or work activities, and; 

 The unwelcome behavior is based on power differentials (quid pro quo), the creation of a 

hostile environment, or retaliation. 

 

A number of different acts fall into the category of sexual harassment, including without limitation, 

dating violence, sexual exploitation and stalking. 

 

1. Quid Pro Quo 
Quid pro quo sexual harassment exists when there are: 

 Unwelcome sexual advances, requests for sexual favors, or other verbal or physical 

conduct of a sexual nature; and 

 Submission to or rejection of such conduct results in adverse educational or employment 

action; or 

 Affects the terms or conditions of education or employment or activities with the 

University. 

 

2. Hostile Environment 
A hostile environment is created by unwelcome sexual behavior or behavior directed at an 

individual because of that individual’s sex, gender or sexual orientation that is offensive, 

hostile and/or intimidating and that adversely affects that individual’s university 

work/learning/living/program performance. Harassing conduct that is sufficiently severe, 

pervasive/persistent and patently/objectively offensive that it substantially interferes with the 

conditions of education or employment, from both a subjective (the alleged victim’s) and an 

objective (reasonable person’s) viewpoint. 

 

3. Retaliation  
The University prohibits and will not tolerate retaliation against any person who opposes or 

reports a discriminatory practice which is forbidden by law or this policy or who has filed a 

grievance, testified, assisted, or participated in any manner in an investigation or proceeding 

conducted under this policy. Acts of retaliation may be the subject of a complaint or 

grievance under this policy. Retaliation may include intimidation, threats, or harassment, 

whether in person or via electronic means. Retaliation should be reported promptly to the 

Office of Student Affairs or Security Services or the Gunnison Police Department and may 

result in disciplinary action independent of and in addition to any sanction imposed in 

response to the underlying allegations of sexual harassment. 

  


