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(b) If a student is not enrolled in any of the faculty member’s courses when the 
relationship begins, the student shall not be eligible to take any future course with 
the faculty member even after the relationship has ended, and it is the duty of the 
faculty member to take all steps necessary to assure that the student is not so 
enrolled.   

 
(c) If a consensual romantic or sexual relationship begins during an official 
 counselor/client relationship, the counselor shall immediately terminate the 
 relationship and never again enter into a counseling relationship with the client. 

 
Employees who enter into or remain in romantic or sexual relationships where an authority 
differential exists and who do not report it, or who fail to cooperate in efforts to remove the conflict, 
will be subject to disciplinary action up to and including termination. 
 
 
7.8 HARASSMENT    
 
7.8.1  Preamble.  The University of Southern Mississippi is committed to maintaining a 
community environment that recognizes the inherent worth and dignity of every person, regardless 
of race, religion, national origin, age, gender, sexual orientation, disability, or veteran status.  Each 
member of the University community has a responsibility to promote respect and dignity for others 
so that all employees and students are free to pursue their goals in an open environment, participate 
in the free exchange of ideas, and share equally in the benefits of the University’s employment and 
educational opportunities.  To achieve this goal, the University is committed to fostering an 
academic, work, and living environment that is free from harassment. 
 
7.8.2  Policy.  It is the policy of The University of Southern Mississippi to maintain an 
environment for faculty, staff, and students that is free from all forms of harassment.  Harassment 
is repugnant and inimical to our most basic values.  It also constitutes unlawful discrimination, 
which is a violation of federal law.  Accordingly, reports of harassment will be taken seriously and 
will be addressed promptly.  Where harassment is found to have occurred, the University will act 
to stop the harassment, prevent its recurrence, and discipline and/or take other appropriate action 
against those responsible.  Allegations of harassment are also subject to the Discrimination 
Complaint Procedure through the Office of Affirmative Action/Equal Employment Opportunity, 
as set forth below.  Vice Presidents, Deans, Department Chairs, Directors, and Supervisors are 
directed to take appropriate steps to disseminate this policy statement and the complaint procedures 
to students and employees. 
 
7.8.3  Scope.  This policy applies to all faculty, staff, employees, students, and student-employees 
with respect to activities occurring on any University property and University-related activities 
occurring off-campus, including University programs outside the United States.  This policy also 
applies to the activities of recognized student organizations including, but not limited to, 
fraternities, sororities, clubs, and cooperatives.  It also applies to persons conducting business with 
or visiting the University, even though such persons are not directly affiliated with the University.  
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This policy applies to harassment based upon a person’s race, religion, national origin, age, gender, 
sexual orientation, disability, or veteran status.  
 
7.8.4   Definition of Harassment.  Harassment is defined as conduct, based upon a person’s race, 
religion, national origin, age, gender, sexual orientation, disability, or veteran status, that has the 
purpose or effect of unreasonably interfering with an individual’s academic or work performance 
or creating an intimidating or hostile environment for employment, education, on-campus living, 
or participation in a University activity.   
 
7.8.5 Sexual Harassment.  The University of Southern Mississippi prohibits sexual misconduct 
in any form, including sexual assault or sexual abuse, sexual harassment, and other forms of 
nonconsensual sexual conduct. The University’s Sexual Misconduct Policy sets forth the resources 
available to students and employees and describes prohibited conduct. Sexual misconduct is 
inconsistent with the standards and ideals of our community and will not be tolerated. The 
University is committed to fostering an academic, work, and living environment that is free from 
all forms of discrimination and sexual misconduct including sexual harassment and sexual assault. 
Additionally, federal law prohibits all forms of sexual harassment under Title IV, Title VII and 
Title IX. This policy assists the University in complying with federal and state legal mandates and 
University policies in relation to such misconduct and applies to all members of the University 
community. The full Sexual Misconduct Policy (Policy No. PRES-AA-001) can be accessed on 
the University’s Institutional Policies webpage at www.usm.edu/institutional-policies. 
 
7.8.6  Sexual Harassment Complaint Procedure.   In conjunction with the Sexual Misconduct 
Policy, the University has adopted Procedures for the Resolution of Allegations of Sexual 
Misconduct, Sexual Assault, and Sexual Harassment which sets forth the University’s obligations 
and methods for responding to sexual misconduct incidents that include sexual assault, sexual 
harassment, and other unwelcome behaviors as set forth in the Sexual Misconduct Policy. This 
procedure implements the University’s commitment to comply with federal and state mandates 
and University policies in relation to such misconduct and apply to all members of the University 
community. The full Procedures for the Resolution of Allegations of Sexual Misconduct, Sexual 
Assault, and Sexual Harassment (Policy No. PRES-AA-002) can be accessed on the University’s 
Institutional Policies webpage at www.usm.edu/institutional-policies. 
  
7.8.7  Education and Prevention.  The University will publish this policy statement annually, 
including information about the resources available to advise, counsel, and assist in the resolution 
of harassment allegations.  All members of the University have a responsibility to prevent 
harassment whenever they learn of it.  Community members should report allegations of 
harassment to appropriate University resources promptly for appropriate action. Deans and 
department chairs shall discuss this policy and issues of harassment at meetings of faculty and 
staff. 
 
 
7.9 DISCRIMINATION COMPLAINT PROCEDURE 
 


