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Colby College Harassment and Sexual Harassment Policy and Complaint Procedures  
 
The right of free speech and the open exchange of ideas and views are essential, especially in a 
learning environment, and Colby College upholds these freedoms vigorously. The College is 
committed to assuring dignity for all and desires to be welcoming to every member of the campus 
community. In furtherance of that aim, Colby has developed this policy, which prohibits 
harassment. 
 
Harassment 
Harassment is defined as unwelcome hostile or intimidating remarks, spoken or written (including, 
for example, e-mail, text messages, postings on electronic message boards, voicemail 
messages), or physical gestures directed at a specific person based on that person’s race, color, 
sex, sexual orientation, gender identity, pregnancy, religion, age, ancestry or national origin, 
disability, military status, or genetic information.  
 
Because harassment results in loss of self-esteem for the victim and in the deterioration of the 
quality of the classroom, campus life, athletic, social, or workplace environment, the College 
prohibits harassment, including sexual harassment. Harassment by any student or by any 
employee of the College will not be tolerated.  It also is a violation of this policy for any person 
accused of harassment to retaliate against any person who reports an incident of harassment.  
Students and employees should feel free to report such incidents without fear of reprisal. 
 
Sexual Harassment 
Sexual harassment is unwelcome conduct of a sexual nature. It can include sexual advances, 
requests for sexual favors, sexual violence and other verbal or physical conduct of a sexual nature 
when this conduct is unwelcome.  When sexual harassment is sufficiently severe or pervasive that 
it denies, limits or adversely affects a student’s ability to participate in or benefit from the Colby 
educational experience, a student’s employment at Colby, or the employment of faculty or staff, 
then the sexual harassment creates a hostile environment.  A single instance of sexual 
harassment can constitute a hostile environment. The College will investigate incidents of sexual 
harassment promptly and will take corrective action to prevent its recurrence and correct its 
discriminatory effects. 
 
Harassment in the Classroom 
Colby believes that academic freedom is the cornerstone of a college education, and faculty 
members have wide latitude to conduct classroom sessions in creative and intellectually 
stimulating ways. A true and valued learning experience may cause discomfort, as students are 
challenged and exposed to new and perhaps disquieting ways of thinking or living. Nonetheless, 
students have the right to participate in the classroom without being subjected to harassment in 
violation of this policy.  It is incumbent on faculty members to balance the demand of rigorous and 
thought-provoking teaching with the expectation that students will not be personally harassed or 
singled out in the learning process on the basis of group membership. Instructors have the special 
responsibility to explain to their students, when necessary, the educational purpose of any 
classroom technique or practice. 
 
 
Procedures for Harassment Complaints Against a Student 
Harassment by a student of another student, a faculty member, a staff member, or a third party 
(in circumstances directly affecting the College community) is a violation of Colby’s Code of 
Student Conduct.  A report of harassment by a student should be made to the Office of the Dean 
of Students.  In accordance with Title IX, instances of sexual harassment should be reported to 
Sr. Associate Dean of Students Tashia Bradley (207-859-4250/4256; tbradley@colby.edu; Eustis 
Suite 203C (no appt. necessary)) or Director of Equal Employment Opportunity Cora Clukey (207-
859-4733; cclukey@colby.edu; Eustis 101).  Dr. Bradley and Ms. Clukey serve as Colby’s Title IX 
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Coordinators.  The Student Disciplinary Procedures set forth in the Colby Student Handbook will 
apply to the report. The Student Handbook can be found online on the Dean of Students webpage 
http://www.colby.edu/administration_cs/student-affairs/deanofstudents. Possible sanctions for a 
student found responsible for harassment include, but are not limited to, disciplinary probation, 
community service, suspension, or expulsion.  In addition, the Office of the Dean of Students will 
consider, and if appropriate impose, interim measures to protect a student who claims he or she 
has been a victim of harassment, including sexual harassment.   
 
Procedures for Harassment Complaints Against a Faculty or Staff Member 
A complaint of harassment against a member of the faculty or staff by a student, faculty member, 
staff member or third party (in circumstances directly related to the faculty or staff member’s 
position with the College) should be made to the College’s Director of Equal Employment 
Opportunity, Cora Clukey (ext. 4733; cclukey@colby.edu).  The Director of Equal Employment 
Opportunity will investigate the complaint promptly, either directly or through a designee.  The 
investigator will issue a report of the investigation.  If the investigator concludes that harassment 
has occurred, he or she will include in the report the remedial action to be taken, including 
sanctions against the accused faculty or staff member where appropriate.  Except in cases 
involving sanctions of suspension or dismissal of the accused faculty or staff member, the 
decision of the investigator is final.   
 
For complaints against a faculty member, if the remedial action includes a sanction of suspension 
or dismissal of the accused faculty member, the faculty member has the right to a hearing before 
a Faculty Hearing Committee under Section XII of the Faculty Personnel Procedures set forth in the 
Faculty Handbook. 
 
 For complaints against a staff member, if the remedial action includes suspension or dismissal of 
the accused staff member, the staff member has the right to appeal the decision to the Staff 
Appeals Board. The appeal will proceed as provided in the Staff Handbook. 

 
Sexual Misconduct Policy 
 
Statement of Intent 
Members of the Colby community, guests, and visitors have the right to be free from all forms of 
sexual misconduct. All members of the campus community are expected to conduct themselves in 
a manner that does not infringe upon the rights of others. Colby maintains a zero tolerance policy 
for sexual misconduct, including sexual violence, domestic violence, dating violence, non-
consensual sexual intercourse or contact, sexual harassment, sexual assault, sexual exploitation 
and stalking.  This policy is intended to define community expectations, provide recourse for 
individuals whose rights may have been violated, and establish a process for adjudicating 
allegations of sexual misconduct violations. 
 
Scope of Policy 
This policy is intended to help prevent sexual misconduct, and guide individuals who have been 
affected by sexual misconduct.  Colby College is obligated to respond to allegations of sexual 
misconduct and provide prompt, fair, and impartial procedures for investigation and resolution of 
reports. 
 
The policy applies to all Colby community members, including students (upon receipt of 
attendance deposit until graduation or formal notification of withdrawal from the College), faculty, 
administrators, staff, volunteers, vendors, independent contractors, visitors and any individuals 
regularly or temporarily employed, studying, living, visiting, conducting business or having any 
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official capacity with the College or on College property. This policy applies to conduct occurring on 
Colby College property or at College sanctioned events or programs that take place off campus, 
including study abroad and internship programs.  
 
In situations in which both the survivor and the accused student are members of the Colby College 
community, this policy will apply regardless of the location of the incident. In particular, off 
campus conduct that is likely to have a substantial adverse effect on, or poses a threat of danger 
to, any member of the Colby College community or Colby College is covered under this policy. 
  
All survivors are encouraged to report sexual misconduct regardless of where the incident 
occurred, or who committed it. Even if the College does not have jurisdiction over the accused, the 
College will take prompt action to provide for the safety and well-being of the survivor and the 
broader campus community. There is no time limit for making a report as long as the survivor or 
the accused have a formal, recognized relationship with the College. 
  
Note: In this section of the handbook the term ‘survivor’ refers to the person who is the reporting 
victim of sexual misconduct.  The term ‘accused’ refers to person alleged to have committed 
sexual misconduct.  
 
Definition of Sexual Misconduct and Related Terms 
 
Sexual Misconduct is an umbrella term used to encompass the full range of unacceptable 
behaviors of a sexual nature. It denotes a category of behaviors that can be adjudicated at Colby 
College. It includes sexual harassment, non-consensual sexual intercourse, non-consensual 
sexual contact, sexual coercion, sexual exploitation, stalking, domestic, dating violence, and other 
acts of misconduct of a sexual nature. 
 
Sexual Harassment is unwelcome conduct of a sexual nature.  It can include sexual advances, 
requests for sexual favors, sexual violence and other verbal or physical conduct of a sexual nature 
when this conduct is unwelcome. When sexual harassment is sufficiently severe or pervasive that 
it denies or limits a student’s ability to participate in or benefit from the Colby educational 
experience, or student employment at Colby, then the sexual harassment creates a hostile 
environment. A single instance of sexual harassment can constitute a hostile environment  (For 
more information, see Colby’s Harassment Policy on pages 41-42).  
 
Non-Consensual Sexual Contact is any non-accidental sexual touching, however slight, by any 
person upon any person, that is without consent and/or by force. Sexual contact includes non-
accidental contact with the breasts, buttock, groin, or genitals, or touching another with any of 
these body parts, or making another touch you or themselves with or on any of these body parts; 
any intentional bodily contact in a sexual manner, though not involving contact with/of/by breasts, 
buttocks, groin, genitals, mouth or other orifice. 
  
Non-Consensual Sexual Intercourse is any sexual intercourse however slight by any person upon 
any person, that is without consent and/or by force.  Intercourse includes: vaginal penetration by 
a penis, object, tongue or finger, anal penetration by a penis, object, tongue, or finger, and oral 
copulation (mouth-to-genital contact or genital-to-mouth contact), no matter how slight the 
penetration or contact. 
 
Sexual Exploitation occurs when an individual takes non-consensual or abusive sexual advantage 
of another for one’s own advantage or benefit, or to benefit or advantage anyone other than the 
one being exploited.  
Examples of sexual exploitation include, but are not limited to: 
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• Going beyond the boundaries of consent (e.g. surreptitiously observing another 
individual's nudity or sexual activity or allowing another to observe consensual sexual 
activity without the knowledge and consent of all parties involved). 

• Inducing incapacitation for the purpose of making another person vulnerable to 
nonconsensual sexual activity. 

• Stalking and/or bullying.  

• Non-consensual sharing or streaming of images, photography, video, or audio recording of 
sexual activity or nudity, or distribution of such without the knowledge and consent of all 
parties involved. 

• Exposing one's genitals or inducing another to expose their own genitals in 
nonconsensual circumstances. 

• Knowingly exposing another individual to a sexually transmitted disease or virus without 
his or her knowledge. 

• Prostituting another person. 
 
Dating Violence/Domestic Violence is violence committed by a person who is or has been in a 
social relationship of a romantic or intimate nature with the victim, and includes, but is not limited 
to, sexual abuse, physical abuse, emotional violence or the threat of such abuse or violence. The 
existence of such a relationship will be determined based on consideration of the length of the 
relationship, the type of relationship, and the frequency of interaction between the persons 
involved in the relationship. 
 
Stalking is a course of conduct directed at a specific person that would cause a reasonable 
person to fear for her, his, or others' safety, or to suffer substantial emotional distress. 

• Cyber-Stalking is a particular form of stalking in which electronic media such as the 
internet, social networks, blogs, cell phones, texts, or other similar devices or forms of 
contact are used to pursue, harass, or to make unwelcomed contact with another person 
in an unsolicited fashion. Examples of cyber-stalking include, but are not limited to, 
unwelcomed/unsolicited e-mails, instant messages, and messages on online bulletin 
boards. It also includes, but is not limited to, unsolicited communications about a person, 
their family, friends, or coworkers, or sending/posting unwelcomed and unsolicited 
messages with another username. 

 
Consent refers to the affirmative, conscious decision by each participant to engage in mutually 
agreed-upon sexual activity. In order for individuals to engage in sexual activity of any type with 
each other, there must be clear, knowing, and voluntary consent prior to and during sexual activity. 
Consent is sexual permission. Silence—without actions demonstrating permission--cannot be 
assumed to show consent. 
 
The following are essential elements of consent: 

• Informed and reciprocal: All parties must demonstrate a clear and mutual understanding 
of the nature and scope of the act to which they are consenting and a willingness to do 
the same thing, at the same time, in the same way. 

• Freely and actively given: Consent cannot be obtained through the use of force, coercion, 
threats, intimidation or pressuring, or by taking advantage of the incapacitation of another 
individual. 

• Mutually understandable: Communication regarding consent consists of mutually 
understandable words and/or actions that indicate an unambiguous willingness to engage 
in sexual activity.  

• Not indefinite: Consent may be withdrawn by any party at any time.  

• Not unlimited: Consent to one form of sexual contact does not constitute consent to all 
forms of sexual contact, nor does consent to sexual activity with one person constitute 


