
IN THIS SECTION

The following list describes conduct which detracts from the

effectiveness of the college community and which is therefore

prohibited and subject to disciplinary sanctions:

Academic Dishonesty

Alcoholic Beverages

Non-Smoking and Vaping Policy

Drugs

Falsification of College Records

Prohibited Conduct

Student Affairs Student Code of Conduct

FOR YOU SEARCH MENU

https://www.lcsc.edu/student-affairs
https://www.lcsc.edu/student-affairs/student-code-of-conduct


Threats of Harm or Actual Harm to a Person's Physical or Mental Health

or Safety

Threats of harm or actual harm to a person’s physical or mental health or safety

are prohibited. Such conduct includes, but is not limited to:  

Physical violence of any nature against any person.  Physical violence

includes, but is not limited to, (1) fighting; (2) assault; (3) battery; (4) the

use of a knife, gun, or other weapon except in reasonable self-defense; (5)

physical abuse; (6) restraining or transporting someone against his or her

will; or (7) any action that threatens or endangers the physical health or

safety of any person or causes reasonable apprehension of such harm.

■

Persistent or severe verbal abuse, threats, intimidation, harassment,

coercion, bullying, derogatory comments, vandalism, or other conduct

that threatens or endangers the mental or physical health or safety of any

person or causes reasonable apprehension of such harm.  A single

instance may be considered severe enough to merit sanctions.

■

Hazing, which includes, but is not limited to, any action or participation in

any activity that (1) causes or intends to cause physical or mental

discomfort or distress; (2) may demean any person, regardless of

location, intent or consent of participants; or (3) destroys or removes

public or private property, for the purpose of initiation, admission into,

affiliation with, or as a condition for continued membership in a group or

organization.  The express or implied consent of the victim will not be a

defense.  Apathy or acquiescence in the presence of hazing are not

neutral acts; they are also violations of this rule.

■

Discrimination, Sexual Harassment, Retaliation and Other Civil Rights

Offenses: Acts of discrimination, sexual harassment, retaliation and other

civil rights offenses are prohibited per policy 3.110 Discrimination, Sexual

Harassment and Retaliation Prohibited.

■

Conduct that may violate Policy 3.110 is defined within that policy and

will be addressed using the related Resolution Process document.

Prohibited conduct includes, but is not limited to:

●

Discrimination on the basis of a protected class;●

Sexual Harassment, including sexual assault, dating violence,

domestic violence, and stalking;

●
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Sexual Exploitation; and●

Other civil rights offenses when the act is motivated by actual or

perceived membership in a protected class, and the result is a

discriminatory limitation or denial of employment or educational

access, benefits, or opportunities.

●

It is prohibited for the college or any member of the college

community to take materially adverse action by intimidating,

threatening, coercing, harassing, or discriminating against any

individual for the purpose of interfering with any right or privilege

secured by law or policy, or because the individual has made a report

or complaint, testified, assisted, or participated or refused to

participate in any manner in an investigation, proceeding, or hearing

under this policy and procedure.

●

Charges against an individual for code of conduct violations that do

not involve sex discrimination or sexual harassment, but arise out of

the same facts or circumstances as a report or complaint of sex

discrimination/sexual harassment, for the purpose of interfering with

any right or privilege secured by Title IX, constitutes retaliation.

●

The exercise of rights protected under the First Amendment does not

constitute retaliation.

●

Charging an individual with a code of conduct violation for making a

materially false statement in bad faith in the course of a grievance

proceeding under this policy and procedure does not constitute

retaliation, provided that a determination regarding responsibility,

alone, is not sufficient to conclude that any party has made a

materially false statement in bad faith.

●

Lewis-Clark State College reserves the right to impose any level of

sanction, ranging from a reprimand up to and including suspension or

expulsion/termination, for any offense under this policy.

●

Consent■

Consent is:●

knowing, and●

voluntary, and●

clear permission●
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by word or action●

to engage in sexual activity.●

Since individuals may experience the same interaction in different

ways, it is the responsibility of each party to determine that the other

has consented before engaging in the activity.

●

If consent is not clearly provided prior to engaging in the activity,

consent may be ratified by word or action at some point during the

interaction or thereafter, but clear communication from the outset is

strongly encouraged.

●

For consent to be valid, there must be a clear expression in words or

actions that the other individual consented to that specific sexual

conduct. Reasonable reciprocation can be implied.  For example, if

someone kisses you, you can kiss them back (if you want to) without

the need to explicitly obtain their consent to being kissed back.

●

Consent can also be withdrawn once given, as long as the withdrawal

is reasonably and clearly communicated. If consent is withdrawn, that

sexual activity should cease within a reasonable time.

●

Consent to some sexual contact (such as kissing or fondling) cannot

be presumed to be consent for other sexual activity (such as

intercourse). A current or previous intimate relationship is not

sufficient to constitute consent.

●

Proof of consent or non-consent is not a burden placed on either party

involved in an incident. Instead, the burden remains on the college to

determine whether its policy has been violated. The existence of

consent is based on the totality of the circumstances evaluated from

the perspective of a reasonable person in the same or similar

circumstances, including the context in which the alleged incident

occurred and any similar, previous patterns that may be evidenced.

●

Incapacitation:■

A person cannot consent if they are unable to understand what is

happening or is disoriented, helpless, asleep, or unconscious, for any

reason, including by alcohol or other drugs. As stated above, a

Respondent violates this policy if they engage in sexual activity with

someone who is incapable of giving consent.

●
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Lewd or Indecent Conduct

Illegal Entry

Campus Disorders and Disruptions

Disruption of the Classroom

Disobeying or Deceiving College Officials

Theft

Destruction or Damage of Property

Fire Regulations and Equipment

Gambling

Firearms and Dangerous Weapons

It is a defense to a sexual assault policy violation that the Respondent

neither knew nor should have known the Complainant to be physically

or mentally incapacitated. “Should have known” is an objective,

reasonable person standard which assumes that a reasonable person is

both sober and exercising sound judgment.

●

Incapacitation occurs when someone cannot make rational, reasonable

decisions because they lack the capacity to give knowing/informed

consent (e.g., to understand the “who, what, when, where, why, or

how” of their sexual interaction).

●

Incapacitation is determined through consideration of all relevant

indicators of an individual’s state and is not synonymous with

intoxication, impairment, blackout, and/or being drunk.

●

This policy also covers a person whose incapacity results from a

temporary or permanent physical or mental health condition,

involuntary physical restraint, and/or the consumption of

incapacitating drugs.

●
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Group Offenses

National/City/State Laws

Accessories

Dual Credit Students

Learn More. Do More.
#LCState

(https://www.facebook.com

/hashtag/LCState)

#TheWarriorWay

(https://www.facebook.com/hashta

g/TheWarriorWay)

CONTACT INFORMATION

Student Affairs

Reid Centennial Hall 112

500 8th Avenue

Lewiston, Idaho 83501

208-792-2218(2087922218)

800-933-5272 (toll free)(8009335272)

208-792-2314 (fax)()

studentaffairs@lcsc.edu(mailto:studentaffairs@lcsc.edu)

Mon-Fri, 8:00 - 5:00  
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Join us in helping students Do More.

GIVE TO LC STATE   (HTTPS://WWW.LCSC.EDU/GIVING)

(https://www.fac

ebook.com/Lewis

ClarkState)

(https://www.inst

agram.com/lewis

clarkstate/)

(https://www.youtube.com

/channel/UCneasUNEMEd

_gUaLekhCY0A)

(https://t

witter.co

m/lcsc)

 500 8th Avenue, Lewiston, Idaho 83501 (https://goo.gl/maps/nC48AbVgQCzSR8Ft5)

 208-792-5272 (2087925272)

Accessibility (/accessibility) Safety (/security/safety-on-campus)

Non-Discrimination (/office-of-equity-inclusion-and-compliance) Privacy Policy (/privacy-policy)

Terms of Use (/terms-of-use)

© Lewis-Clark State College

Academic Calendar (/registrar/academic-

instructional-calendars)

Map & Directions (/visit/campus-map-directions)

Employment (/hr/employment-opportunities)

Emergency Information (/emergency-

preparedness/emergency-information#)

Provide Feedback

(https://lcsc.co1.qualtrics.com/jfe/form/SV_5ur1U

QfqfZUYOhf)

Consumer Information (/consumer-information)

Contact Information (/contact)

Offices & Services Directory (/offices-services-

directory)
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