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civil rights violation, allegations of sexual violence is handled differently than other allegations of ASU Student 
Conduct violations. Adams State University does not consider the use of alcohol or drugs by a victim as a relevant 
fact in determining responsibility for sexual violence. 
 
“Yes Means Yes” Adams State University Sexual Harassment Policy for Students 
 
I. THE LAW 
Sexual harassment is against the law. Sexual harassment/ sexual violence of students is a violation of Title IX of 
the 1972 Education Amendments in that it constitutes discrimination based on gender. 
 
II. COMMITMENT 
Adams State University prohibits, and will not tolerate, discrimination that violates federal or state law.  
Additionally, The University has its own anti-discrimination policy and this policy and its grievance procedure, will 
be strictly adhered to by the University. The University will not tolerate sexual harassment or any form of sex 
based discrimination.  Sex based discrimination includes discrimination based upon sexual orientation and gender 
identity.   Likewise, the University will not tolerate any form of retaliation against any student or employee for 
reporting discrimination or assisting in the investigation of a complaint. 
 
III. DEFINITION AND EXAMPLES OF SEXUAL HARASSMENT 
Sexual harassment is unwelcome conduct of a sexual nature. Sexual harassment can include unwelcome sexual 
advances, requests for sexual favors both verbal and nonverbal, or physical conduct of a sexual nature. The 
harasser could be a member of the faculty, staff, someone outside the campus community or a fellow student. 
 
Sexual harassment of a student can deny or limit, on the basis of sex, the student’s ability to participate in or to 
receive benefits, services, and/or opportunities in the university’s programs. 
 
Sexual harassment can take many forms ranging from unwanted comments regarding appearance, to subtle 
pressure for sexual activity, to unwelcome physical touching, to sexual violence. 
 
Adams State University adheres to a “yes means yes” standard for sexual consent.  “Yes means yes” places the 
burden on the party initiating a sexual encounter to seek and achieve consent for every step in the sexual 
encounter.  The burden is not on the victim to say “no” but on the initiator to affirmatively seek a “yes.”  
 
Other examples of sexual harassment include (but are NOT limited to): 
 

• Comments about another person’s body  
• Sexually explicit pictures or suggestive objects placed in a living or work space (that a reasonable person 
would find offensive) 
• Unwanted propositions of a sexual nature, or demands for sexual favors. 
• Stalking 
• Unwanted telephone calls, text messages, social media messages or e-mails with sexually explicit 
content. 
• Unwanted sexual contact. 

 
IV. DEFINITION OF RETALIATION 
Retaliation is any adverse action taken against an individual who files a complaint about discrimination or who 
participates in an investigation of alleged discrimination designed to punish that individual for their participation in 
the investigation.   
 
 
 
 
IV. DIRECTOR OF TITLE IX  
Adams State University has a Director of Title IX who is responsible for monitoring the overall implementation of 
Title IX for the University. Also, the Director of Title IX provides counseling, mediation as well as prompt and 
effective investigation and resolution of complaints. 


