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Preamble 
University disciplinary processes take appropriate action when student conduct directly 

and/or significantly interferes with the University's primary educational responsibility of insuring 
all members of its community the opportunity to attain their educational objectives in consonance 
with the institution's mandate. These regulations governing student behavior have been formulated 
to be reasonable and realistic for all students. 

When a student has been apprehended for the violation of the community’s law, the state, 
or nation, it is the University's position not to request or agree to special consideration for the 
student because of his or her student status. It should be understood that the University is not a law 
enforcement agency. At the same time, the University does not conceive of itself as a "sanctuary" 
for law breakers. The University has always been and should continue to be concerned that 
whenever students are involved in legal problems they be adequately advised and represented by 
qualified counsel. 

A university, especially a State University subject to constitutional requirements, must 
guarantee students the rights which the society and its laws protect. An American university 
guarantees its students these rights on campus. 

Students who violate a local ordinance, or any law, risk the legal penalties prescribed by 
civil authorities. However, violation of law for which the student pays the penalty will not 
necessarily involve a violation of academic standards or rules of the University. The University 
cannot be held responsible for off-campus activities of its individual students but maintains an 
interest in all behavior, whether on or off-campus, which may adversely affect the University. In 
cases involving violations of the law which occur off campus, the University may be concerned 
with the incidents which, by their nature adversely affect the University's educational mission. 

In any University disciplinary procedure one of the highest priorities of the University is 
to safeguard the student's right to Due Process. Due Process is not an evasive legal concept but 
rather simply requires the rudimentary elements of "fair play" in an administrative proceeding. To 
this end, all University disciplinary procedures will at least afford the accused student a clear 
statement of the charges and the nature of the information upon which the charges are based.  
Secondly, the accused student shall be given the chance to have a fair hearing, and present his or 
her own position, information and explanation. Lastly, no disciplinary action will be taken unless 
the charges are substantiated by the preponderance of evidence. Courts have indicated that if these 
minimal elements of "fair play" are fulfilled, the defendant will have been afforded due process 
under the law. 

All campuses of the State University, including the University at Buffalo, engage in 
periodic review of their policies to ensure they comply with current applicable case law and other 
legal mandates.  The entire SUNY system operates under the Board of Trustees mandate that: “no 
student, faculty, or other staff member or authorized visitor shall be subject to any limitation or 
penalty solely for the expression of his view nor for having assembled with others for such 
purpose” (8 NYCRR Section 535.4). 

In summary, the University expects and asks for its members no greater or no less freedom 
or liberty than exists for other persons in society. The University's position, therefore, is not to 
request or agree to special consideration because of the student's status. The University will not 
interfere with law enforcement and other agencies. As part of its educational mandate, it will be 
concerned about student rehabilitation and contribution to campus and society now and into the 
future. 
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Further information on academic policies can be found at the Student Response Center web 
site, which can be found at https://1capen.buffalo.edu/. 
 
ARTICLE 1: DEFINITIONS 
 
A. The term "University" means the University at Buffalo, The State University of New York. 
B. The term "student" is defined as any person who has enrolled or registered for study at the 
University at Buffalo for any academic period. Student status continues until it is terminated upon 
the occurrence of graduation, voluntary withdrawal, or other withdrawal / dismissal / expulsion of 
the student initiated by the University. A person shall also be considered a student when they are 
attending or participating in any activity preparatory to the beginning of school including, but not 
limited to, orientation and University housing check-in. 
C. The terms “academic good standing" and “satisfactory and timely progress toward a 
degree” are defined for undergraduates at http://undergrad-catalog.buffalo.edu/policies and for 
graduate students at  http://grad.buffalo.edu/study/progress/policylibrary.html. 
D. The term "faculty member" means any person conducting classroom activities at UB. 
E. The term "University official" includes any person employed by the University performing 
assigned administrative or professional responsibilities. 
F. The term "member of the University community" includes any person who is a student, 
faculty member, University official, or any other person employed by the University. 
G. The term "University premises" includes all land, buildings, facilities, and other property in 
the possession of or owned, used, managed or controlled by the University or affiliates. 
H. The term "organization" means any number of persons who have complied with the formal 
requirements for University recognition. 
I. The term "judicial body" means any persons authorized by the Director of Student Conduct 
and Advocacy to determine whether a student has violated the Student Code of Conduct and to 
recommend imposition of sanctions. 
J. The term "Appellate Body" means any person or persons authorized by the Director of Student 
Conduct and Advocacy to consider an appeal from a judicial body's determination that a student 
has violated the Student Code or from the sanctions imposed by the Student-Wide Judiciary. 
K. The “Vice President for University Life & Services” and the “Associate Vice President for 
Student Affairs” are the persons designated by the University President to be responsible for the 
administration of the Student Code of Conduct. 
L. The term "policy" is defined as the written regulations of the University as found in, but not 
limited to, the Student Code of Conduct, Residence Life Handbook, the Undergraduate Catalog, 
and the Graduate Policies and Procedures. 
M. For definitions relating to “academic integrity”, see the following locations: 
https://catalog.buffalo.edu/policies/ and http://grad.buffalo.edu/study/progress/policylibrary.html 
for graduate students.  For additional information please contact your specific professional school. 
N. The term "dismissal" means that a student is permanently removed, for academic reasons, 
from all privileges offered by association with the University. Application for readmission may be 
possible. 
O. The term "suspension" means removing from a student, for disciplinary reasons, from some 
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or all privileges offered by association with the University for a specified period of time. 
Suspended students are not permitted to be on any campus grounds or to participate in any 
University functions.  A suspension may be temporary, as further defined below, or long-term 
pursuant to the outcome of a hearing. 
P. The term "expulsion" means permanently removing from a student all privileges offered by 
association with the University.  Expelled students are not permitted to be on any campus grounds 
or to participate in any University functions. 
Q. The term "clear and present danger" means immediate serious violence is expected or past 
conduct furnished reason to believe such conduct is contemplated; also, potential of immediate 
future repetition of prohibited conduct, i.e., sale/possession of drugs, acts of violence, exploitive 
and nonconsensual sexual behavior sale/distribution of alcohol, etc. 
R. The term "temporary suspension" means under certain circumstances a student may be 
deemed to be a clear and present danger to the University community and may be suspended 
immediately pending a timely hearing on the alleged violations. 
S. The term "hearing" refers to the meeting the student will have with a University official or 
judicial body as a result of being documented in an incident involving alleged policy violations. 
Sanctioned bodies include Greek Life Advisory Board, Student-Wide Judiciary, Residence Life, 
any authorized Greek letter Panel, administrative hearing bodies as assigned by the Director of 
Student Conduct and Advocacy (or designee), and authorized bodies within University academic 
divisions. 
T. The term “hearing panel” refers to an adjudication that takes place when an agreement on the 
basis of responsibility for rules violations cannot be amicably reached. 
U. The term “victim impact statement” refers to a written letter or e-mail provided to the 
appropriate judicial body from the victim of an incident. This may be used to consider sanctioning 
if a student is found responsible for violating campus rules relative to the victim. 
 
 
ARTICLE 2: JUDICIAL AUTHORITY 
 
Jurisdiction of the University 
A. University jurisdiction and discipline shall pertain to conduct which occurs on University 

premises, in / on properties or buildings owned / operated by the University, or off-campus and 
which adversely affects the University community, including any of its members, and/or the 
pursuit of its objectives and mission.  In addition, illegal conduct off-campus may be 
adjudicated on campus as a violation of the Student Code of Conduct, and students outside of 
the United States may be held responsible on campus for violations of the laws of the country 
where they are visiting/residing. 

 
B. University regulations and procedures shall determine the composition of judicial bodies and 

determine which judicial body shall be authorized to hear each case. 
1. The Director of Student Conduct and Advocacy shall oversee the development of policies 

for the administration of the judicial program and procedural rules for the conduct of 
hearings. 

2. Decisions made by a judicial body shall be final, pending the normal appeal process. 
3. A judicial body may be designated as arbiter of disputes within the student community in 
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situations which do not involve a violation of the Student Code of Conduct. This includes 
but is not limited to student government constitutional, procedural, and election issue. 

 
C. The University Police Officers are appointed under the Education Law and the Criminal 

Procedure Law. They have the authority to make arrests, and are empowered to enforce these 
regulations and all applicable laws on campus and on any properties owned, rented, or leased 
by the University. The University Police Officers have the authority of policemen. Among their 
powers are the power to execute warrants, the power to stop, identify and interrogate 
individuals, and the power to issue appearance tickets. 

 
Campus Disciplinary Action 

Students referred for violations of the Student Code of Conduct are subject to disciplinary 
action through the Office of Student Conduct and Advocacy. The Director of the Office of Student 
Conduct and Advocacy will decide on the appropriate judicial body. A student may be referred to 
the Student-Wide Judiciary (SWJ), or to an administrative hearing.  Both the SWJ and the 
administrative hearing officers act under the discretion of the Office of Student Conduct and 
Advocacy. 
 
A. Student-Wide Judiciary 

The SWJ is comprised of Justices and University Hearing Representatives.  Justices are 
appointed by their respective student governments.  University Hearing Representatives are 
students working for the Office of Student Conduct and Advocacy. Students meet with 
Hearing Representatives to resolve a referral.  Both parties appear before a Justice for a 
formal review of the agreement, or if no agreement is forthcoming, either party may initiate 
a group consultation with the Justice.  If no agreement is possible, either party may request 
a hearing panel of Justices. Hearing panels follow specific rules of procedure and the 
findings of the Justices are final and binding pending the appropriate appeal process.  
Details regarding the SWJ Rules of Procedure are available at the following web site: 
http://www.buffalo.edu/studentlife/life-on-campus/community/rules/violations/student-
wide-judiciary.html. 

1. Students accused of a violation of the Student Code of Conduct may choose an 
administrative hearing in place of the SWJ. 

 
B. Administrative Hearing 

The Director of the Office of Student Conduct and Advocacy (or designee) selects at least 
two persons in an administrative capacity at the University to provide a disciplinary hearing 
opportunity for a current (or former) student with pending campus disciplinary charges.  
Details regarding the procedures for administrative hearings are available at the following 
web site: http://www.buffalo.edu/studentlife/life-on-
campus/community/rules/violations/administrative-hearing.html. 
 

C. Bill of Rights for Sexual Misconduct/Violence Against Women Act 
UB is committed to ensuring that victims of sexual assault, domestic violence, dating 
violence and/or stalking can obtain assistance and redress. University members are 
encouraged to read the Student’s Bill of Rights located at:  
https://www.buffalo.edu/equity/obtaining-assistance/sex-discrimination-and-sexual- 
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harassment/sexual-assault--domestic-violence--dating-violence-and-stalking/sexual-   
violence-victim-survivor-bill-of-rights.html. 

 
Sanctions 
Sanctions shall be at the discretion of the judicial body and shall be limited only by the rules 
governing the University disciplinary bodies. 
 
A. The judicial bodies have the power to institute and/or recommend* the following range of 

sanctions: 
1. Warning 
2. Restitution 
3. Counseling 
4. Loss of privileges 

(a) Removal from University housing facilities. 
(b) Loss of such privileges as may be consistent with the type of violation and the 

rehabilitation of the student. 
5. Campus Orders of Protection: Campus Orders of Protection restrict students from 

contacting certain individuals, including by first person, third person, or electronic means, 
and may also restrict students from certain campus locations or activities as may be 
appropriate. Any party to Campus Orders of Protection may request a review for 
modification or discontinuance.  

6. Disciplinary probation with or without the loss of designated privileges for a specific period 
of time. The violation of the terms of disciplinary probation or the infraction of any 
University rule during the period of disciplinary probation may be grounds for suspension 
or expulsion from the University. 

7. Temporary Suspension: Students may be temporarily suspended from the University if they 
have been part of an action that is deemed as a “clear and present danger” to themselves or 
others in the campus community. While temporarily suspended, students are not permitted 
to be on any campus grounds or to participate in any University functions. Students may 
request a review of a temporary suspension status.  

8. Suspension from the University for a specific period of time* 
9. Expulsion from the University* 
10. Community Service 
11. Permanent Transcript Notation: For Code of Conduct violations and crimes of violence, 

including, but not limited to, hazing, murder, rape, fondling, incest, statutory rape, robbery, 
aggravated assault, burglary,  motor vehicle theft, manslaughter, and arson, defined as 
crimes that meet the reporting requirements pursuant to the federal Clery Act established 
in 20 U.S.C. 1092(f)(1)(F)(i)(I)-(VIII), the University shall make a notation on the 
transcript of students found responsible after a conduct process that they were “suspended 
after a finding of responsibility for a code of conduct violation” or “expelled after a 
finding of responsibility for a code of conduct violation.” The notation will be applied 
along with the date it was imposed. For the respondent who withdraws from the University 
while such conduct charges are pending, and declines to complete the disciplinary process, 
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institutions may make a notation on the transcript of such students that they “withdrew 
with conduct charges pending.”  The University may also choose to adjudicate such 
cases in a student’s absence.   A suspended student may petition for the removal of a 
transcript notation after one (1) year from when the student’s suspension term has ended. 
Notations for expulsions shall not be removed.  A student transcript may be subject to a 
“disciplinary sanction” notation for other serious violations. Transcript notations shall be 
removed in the event that the underlying finding is vacated. 

12. Such other sanctions as may be approved by the University’s judicial bodies. 
 
B. Students who receive a permanent transcript notation for suspension or expulsion will not 

receive academic credit for the semester in which the suspension or expulsion occurred.  In 
addition, students will be liable for all tuition and fees. 

C. Such other sanctions as may be approved by the University's judicial bodies. 
D. More severe sanctions will result for repeat offenders. 
 
*Subject to final review of the President, or designee, an action that is mandatory if suspension or 
expulsion is recommended. 
 
Appeals 
Administrative Hearing Procedures: Guidelines for appeals can be found at:  
http://www.buffalo.edu/studentlife/life-on-campus/community/rules/violations/administrative-
hearing.html. 
 
 
ARTICLE 3: PROSCRIBED CONDUCT 
 
Applicable Laws, Rules and Regulations 

All rules of the Board of Trustees of SUNY, and all the laws of the City of Buffalo, the 
Town of Amherst, the State of New York, and the United States of America apply on the campus 
and are considered part of the Student Code of Conduct. The State of New York laws include, but 
are not limited to, the New York State Penal Law, the New York State Vehicle and Traffic Law, 
the New York State Education Law, and the Alcoholic Beverage Control Law. 

All of the rules and regulations in these chapters shall be considered as supplementing and 
implementing the appropriate rules of the Board of Trustees and city, state, and federal laws, and 
shall apply to all students. Students should familiarize themselves with the following University 
Regulations: Academic and Departmental, Library, University Motor Vehicle, Residence Halls, 
Apartments, University Health and Safety, Student Union, Computing & Information Technology 
rules of use statement, and other regulations established by University units in pursuit of their 
missions. 

All non-academic regulations should be submitted annually to the Vice President for 
Student Life for review for consistency and subsequent approval. Conspicuous posting and/or 
dissemination to students affected by the regulations is the responsibility of the individual issuing 
department. Any offenses arising out of any of the rules mentioned shall be considered proper 
matters for adjudication before the appropriate University disciplinary body. 
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General Conduct Rules and Regulations 
Any student found responsible for committing the following misconduct is subject to 

disciplinary sanctioning: 
1. ALCOHOL – 

A. Use or possession of alcoholic beverages except as expressly permitted by law, 
University regulations; and/or public intoxication. 

B. Distribution of alcoholic beverages except as expressly permitted by law and 
University regulations. 

2. AMPLIFICATION – Use of amplification/audiovisual equipment and/or interference with 
any public, office, library, classroom, or other University function in any of the reservation 
facilities without prior approval from the Reservations Office. 
3. ANIMALS – Possession or accompaniment of animals in any University building at any 
time. Exceptions include laboratory animals or animals needed because of a disability, and the 
Campus Living guidelines for pets. 
4. ARSON – Causing a fire or explosion, or unauthorized use of any potential incendiary 
device / equipment. 
5. ASSAULT – slapping, kicking, shoving or otherwise striking another person. 
6. ATTEMPT – Attempting to engage in conduct which, if completed, would result in the 
violation of any rule applicable to the University. 
7. COMPLICITY – Aiding, helping or otherwise assisting another in violating any rule 
applicable to the University. 
8. COMPUTER ABUSE – 

A. Unauthorized entry into a file, to use, read, or change the contents, or for any other 
purpose. 

B. Unauthorized transfer of a file. 
C. Use of another individual's identification and password. 
D. Use of computing facilities to interfere with the work of another student, faculty 

member or University official. 
E. Use of computing facilities and/or e-mail to send obscene or abusive messages. 
F. Use of computing facilities and/or e-mail to send unsolicited or unauthorized 

messages with the intention of reaching as many users as possible. 
G. Theft or abuse of computer time. 
H. Use of computing facilities and/or e-mail to interfere with normal operation of the 

University computing system. 
9. DEMONSTRATIONS – Participation in a campus demonstration which disrupts the 

normal operations of the University and infringes on the rights of other members of the 
University community; leading or inciting others to disrupt schedules and/or normal 
activities within any campus building or area; intentional obstruction which unreasonably 
interferes with freedom of movement. 

A. Providing or dispensing of materials that could lead to harm or injury to a person, 
including but not limited to self-defense spray, objects that can be thrown, objects 
that can be used to deface property, etc. 
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10. DESTRUCTION OF PROPERTY – 
A. Destroying, defacing, materially altering or otherwise damaging property not his or 

her own.  This includes, but is not limited to, doors, windows, swipe card 
mechanisms, restroom equipment, vending machine equipment, University 
transportation equipment, etc. 

B. Creating a condition which endangers or threatens property not his or her own. 
11. DISCRIMINATION – Discrimination of a person or group based on race, color, national 

origin, gender, gender identity, marital status, pregnancy status, sexual orientation, age, 
religion, disability, predisposing genetic characteristics, military status, domestic violence 
victim status and ex-offender status. 

12. DISHONESTY – 
A. Cheating, plagiarism, or other forms of academic dishonesty, as defined at the 

following locations: https://catalog.buffalo.edu/policies/integrity.html, for 
undergraduates, and http://grad.buffalo.edu/study/progress/policylibrary.html for 
graduate students. 

B. Furnishing false information to any University official, faculty member, employee 
or office. 

C. Forgery, alteration, or misuse of any instrument of identification including but not 
limited to driving licenses, passports, UB Cards, etc. 

D. Forgery, alteration, falsification, or misuse of any University or Official document, 
supplies, or record, including but not limited to: 

i. Submission of a falsified universal grade change form to the University. 
ii. Submission of false grade information of any sort to a University office or 

department, employer, academic institution, etc. 
iii. Altering any academic coursework and or examinations so as to unjustly 

affect the grade awarded to that assignment. 
iv. Knowingly falsifying application information. 

13. DISORDERLY CONDUCT – Conduct which is disorderly, lewd, or indecent; breach of 
peace; or aiding, abetting, or procuring another person to breach the peace. 

14. DISRUPTION – Disruption or obstruction of teaching, research, administration, 
disciplinary proceedings, other University activities, including its public-service functions 
on or off campus, or other authorized non-University activities. 

15. ELECTION TAMPERING – Tampering with the election of any recognized University 
student organization. 

16. FIRE-SAFETY EQUIPMENT – Tampering with, or misuse of, fire alarms and 
firefighting equipment, including but not limited to fire extinguishers, fire hoses, heat and 
smoke detectors, sprinkler systems, etc. 

17. GAMBLING – Gambling for money or other valuables on University property or in any 
University-managed facility. 

18. HARASSMENT – 
A. Threatening or intimidating a person creating a rational fear within that person. 
B. Engaging in a course of conduct or repeatedly committing acts directed at another 
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person which would seriously annoy a rational person. 
C. Creating a condition which endangers or threatens the health, safety or welfare of 

another person. 
D. Physically restraining or detaining another person, or removing any person from 

any place where he or she is authorized to remain. 
19. HAZING – Any act which endangers the mental or physical health or safety of a student, 

or which destroys or removes public or private property, for the purpose of initiation, 
admission into, affiliation with, or as a condition for continued membership in, a group or 
organization. 

20. IMPAIRED DRIVING – Operating a motor vehicle while under the influence of drugs or 
alcohol. 

21. JUDICIAL SYSTEM –  
A. Failure to obey the summons of a judicial body or University official. 
B. Falsification, distortion, or misrepresentation of information before a judicial body. 
C. Disruption or interference with the orderly conduct of a judicial proceeding. 
D. Institution of a judicial proceeding knowingly without cause. 
E. Attempting to discourage an individual's proper participation in, or use of, the 

judicial system. 
F. Attempting to influence the impartiality of a member of a judicial body prior to, 

and/or during the course of, the judicial proceeding. 
G. Harassment (verbal or physical) and/or intimidation of a member of a judicial body 

prior to, during, and/or after a judicial proceeding. 
H. Failure to comply with the sanction(s) imposed under the Student Code of Conduct. 
I. Influencing or attempting to influence another person to commit an abuse of the 

judicial system. 
22. KEYS/ACCESS CARDS – Unauthorized possession, duplication or use of keys to any 

University premises or unauthorized entry to or use of University premises. 
23. LAWS – Violation of federal, state or local law. NOTE: A finding of a violation under this 

rule does not require proof of a conviction in any non-campus legal proceeding. 
24. LEAVING THE SCENE – Attempting to flee or unlawfully leaving the area of an 

accident, crime, a University violation (and/or areas of potential accidents, crimes, or 
violations), or avoiding being apprehended or questioning the University or other law 
enforcement agencies. 

25. LIBRARY PROPERTY – Injury, defacement, destruction, or detention of (for more than 
thirty days following written notice from the University Libraries) any property belonging 
to, or deposited in, the University Libraries. 

26. MISREPRESENTATION – Knowingly distorting or altering the truth for personal gain 
or favor. 

27. PHYSICAL VIOLENCE – Physical violence or abuse, including verbal abuse, threats, 
intimidation, harassment, coercion and/or other conduct which threatens or endangers the 
health or safety of any person. 

A. Using self-defense spray when circumstances do not justify it. 
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B. Dating Violence: Violent act committed by a person in a social relationship of a 
romantic or intimate nature with the victim. The existence of the relationship shall 
be determined based on a victim’s statement with consideration of the length of the 
relationship, the type of relationship, and the frequency of the relationship. 

C. Domestic Violence: Violent crime committed by current or former spouse or 
intimate partner; person sharing a child with the victim; and person cohabitating 
with or has cohabitated with the victim as a spouse or intimate partner. 

28. POSSESSION – Knowingly obtaining property, (including abandoned property), without 
the explicit authorization of the rightful owner. 

A. Possession without authority of any University supplies or documents. 
29. REASONABLE REQUEST – Failure to comply with a reasonable request of a University 

official, including but not limited to: an individual instructing a class, a librarian or designee 
in a library, a University Police Officer, any Resident Advisor, Residence Hall Director, 
and members of the University staff carrying out their duties and responsibilities. 

30. RULES – Violation of published University policies, rules, or regulations. 
31. SEXUAL HARASSMENT –  

A. Unwelcome sexual advances, requests for sexual favors, and other verbal or 
physical conduct of a sexual nature that unreasonably interferes with an individual’s 
performance and/or access to educational opportunity by creating an intimidating, 
hostile, or objectively offensive University environment. 

B. Submission to or enduring such conduct when rejected is made either explicitly or 
implicitly a term or condition of instruction, employment, or participation in other 
University activity. 

32. SEXUAL VIOLENCE – Physical sexual acts perpetrated against a person’s will or where 
a person is incapable of giving consent, including, but not limited to rape, sexual battery, 
and sexual coercion. 

A. Sexual Exploitation: Occurs when a student takes non-consensual or abusive sexual 
advantage of another for his/her own advantage or benefit, or to benefit or advantage 
anyone other than the one being exploited, and that behavior does not otherwise 
constitute one of the other sexual misconduct offenses. 

33. SMOKING – Prohibited on all University-managed property, including all vehicles owned, 
leased, and operated by the University. 

34. STALKING – Repeated direct or indirect coercive acts or offenses or acts or offenses 
through third parties which collectively instill a fear of physical injury or harm sufficient to 
cause the reasonable victim to suffer emotional damage. This includes any action for which 
the purpose is to attempt to manipulate or control another person. 

A. Inappropriate actions may include, but are not limited to: phone calls, physical 
and/or verbal confrontations, breaking and entering (cars, apartments, lockers, etc.), 
vandalizing, etc. 

35. SUBSTANCES – Use, possession or distribution of narcotics, controlled substances, and/or 
related paraphernalia except as expressly permitted by law. 

36. THEFT – Using, taking, and/or possessing property or services that are knowingly not his 
or her own with intention to deprive owner of his/her rights. 
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37. TRAFFIC – Obstruction of the free flow of pedestrian or vehicular traffic on University 
premises or at University sponsored or supervised functions. 

38. TRESPASS/UNAUTHORIZED ENTRY – Knowingly entering or remaining in a 
building, office, residence hall room, apartment or any other properties at any time without 
permission or authorization. 

39. WEAPONS – Unauthorized possession of firearms, explosives, other weapons, or 
dangerous chemicals on University premises. 

40. UNIVERSITY GROUNDS –  
A. Use of University space and grounds by an organization or person without 

reservation of the space or proper authorization. 
B. Operation of bicycles, skateboards, rollerblades, or other recreational items in any 

University building or facility. 
C. Operation of bicycles, skateboards, rollerblades, or other recreational items in a 

reckless or unsafe manner on University grounds. 
D. Storage of bicycles, skateboards, rollerblades, or other recreational items within any 

University building or facility without appropriate authorization. 
E. Hover boards and other electronically operated skateboard devices are prohibited. 

 
 
ARTICLE 4A: RULES OF THE SUNY BOARD OF TRUSTEES 

The rules of the SUNY Board of Trustees and the Rules for the Maintenance of Public 
Order can be found online at: http://www.suny.edu/board_of_trustees/pdf/policies.pdf and  
http://www.suny.edu/sunypp/documents.cfm?doc_id=351 
 
 
ARTICLE 4B: UNIVERSITY STANDARDS 
 
A. Academic Environment 

1. Academic Dishonesty 
For definitions relating to academic integrity, see the following locations:   

https://catalog.buffalo.edu/policies/integrity.html for undergraduates and 
http://grad.buffalo.edu/study/progress/policylibrary.html for graduate students.  For recent 
updates to academic policies, http://academicaffairs.buffalo.edu. 
 

2. Academic Freedom 
The University supports the principle of academic freedom as a concept intrinsic to 

the achievement of its institutional goals. This principle implies a trust in the integrity and 
responsibility of the members of the academic community. Samuel P. Capen, former 
Chancellor of the University of Buffalo, who is remembered for the tradition of academic 
freedom he implemented during his leadership of the University, said in 1935: 
 
"Acceptance by an institution of the principles of academic freedom implies that teachers 
in that institution are free to investigate any subject, no matter how much it may be hedged 
about by taboos; that they are free to make known the results of their investigation and 
their reflection by word of mouth or in writing, before their classes or elsewhere; that they 


