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III. Violations 

 

Violations are activities which directly and significantly interfere with the University’s (1) primary 

educational responsibility of ensuring the opportunity of all members of the community to attain their 

educational objectives, or (2) subsidiary responsibilities of protecting the health and safety of persons in 

the campus community, maintaining and protecting property, keeping records, providing living 

accommodations and other services, and sponsoring non-classroom activities such as lectures, concerts, 

athletic events, and social functions. 

 

Upon a preponderance of the evidence that a student organization has violated a University policy or 

procedure, the organization may be subject to disciplinary action. 

 

The violations listed below are considered in the context of the student's responsibility as a member of the 

academic community; other actions which may be considered as violations may be defined by other 

documents, such as, for example, residence hall contracts. Disciplinary action taken under this Code is 

independent of the awarding of grades (an academic matter), and provisions of this Code cannot be used 

for changing awarded grades. 

 

The residence hall contract between the student and the University may specify certain other conditions, 

which impose additional responsibilities and obligations on the residence hall student. The following 

violations indicate categories of conduct or activity which violate the Code. 

 

Those listed have been delineated in such a way as to give reasonable warning to students that such 

conduct or attempted conduct is forbidden. These definitions of violations should not be rigidly 

construed. 

 

Academic Misconduct: 

 

1. Cheating: The act or attempted act of deception by which a student seeks to misrepresent that he/she 

has mastered information on an academic exercise that he/she has not mastered. 

2. Fabrication: The use of invented information or the falsification of research or other findings in an 

academic exercise.  

3. Plagiarism: The submission of another's work as one's own, without adequate attribution. 

 

Disruption of University Operations: 

 

4. Causing a Disturbance: Disturbance resulting in substantial disruption of authorized activities. 

5. Failure to Comply with Sanction: Failure to comply with or attempts to circumvent a sanction(s) 

imposed by the Student Hearing Panel, Officer, Committee, President or designee. 

6. Failure to Identify: Failing to properly identify one’s self to an employee of the University in pursuit 

of his/her official duties. 

7. Interference with Code Enforcement: Interference with a complainant, witness, investigation or the 

carrying out of procedures defined in this Code. 

8. Interference with or Failure to Comply with a University Official: Direct interference with or 

failure to comply with an employee of the University in the performance of his/her official duties. 

9. Supplying False Information: Knowingly supplying false information to employees in pursuit of 

their official duties or to a Committee in the course of a disciplinary proceeding, or knowingly 

causing false information to be thus supplied. 

10. Unauthorized Representation: Unauthorized representation of the University or an employee of the 

University. 
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11. Violation of Residence Hall Policies: Violation of residence hall contracts, except when the 

residence hall contract specifically provides for an alternate procedure or remedy for the violation 

concerned. 

12. Violation of Student Activity Regulations: Violation of a campus-specific or system-wide 

regulation, policy, standard of conduct, or code of ethics applicable to the activity in which the 

student is engaged, and which has been adopted, published or otherwise made known to students 

participating in such activity. 

 

Health & Safety Violations: 

 

13. Creating a Dangerous Condition: Creation of a fire hazard or other dangerous condition. 

14. Endangering Health or Safety: Conduct which threatens or endangers the health or safety of any 

individual.  

15. False Reporting of Dangerous Conditions: Giving or causing to be given false reports of fire or 

other dangerous conditions. 

16. Illegal Possession, Use, or Sale of Drugs: Possession, use, or sale of illegal drugs or drug 

paraphernalia or the misuse of legal prescription drugs. 

17. Interference with Safety Equipment or Alarms: Tampering with, disabling, or causing malfunction 

of fire and safety equipment or alarm systems. 

18. Possession or Misuse of Weapons: Violation of regulations concerning possession or misuse of 

firearms or other dangerous weapons, as defined by policies established for each campus. 

19. Restricting Traffic Flow: Restriction of normal traffic flow into or out of University facilities. 

20. Use or Possession of Chemicals or Explosives: Unauthorized use or possession of explosive 

components, chemicals, etc., such as fireworks, explosives, gas or compressed air. 

21. Violation of Alcohol Policies: Violations of University or State alcoholic beverage regulations or 

laws. 

22. Violation of Health or Safety Policies: Violation of University health or safety regulations. 

 

Offenses Involving Other People: 

 

23. Causing Fear of Physical Harm: Intentionally or recklessly placing a person or persons in 

reasonable fear of imminent physical harm. 

24. Dating Violence:  Violence committed against a person by an individual who is or has been in a 

social relationship of a romantic or intimate nature with that person. Whether a dating relationship 

exists is determined based on the reporting party’s statement and with consideration of the length of 

the relationship, the type of relationship, and the frequency of interaction between the persons 

involved in the relationship. Dating violence includes, but is not limited to, sexual or physical abuse 

or the threat of such abuse. Dating violence does not include acts covered under the definition of 

domestic violence.  All forms of dating violence prohibited by Maine law are also included. 

 

Domestic Violence: A felony or misdemeanor crime of violence committed— 

(A) By a current or former spouse or intimate partner of the victim; 

(B) By a person with whom the victim shares a child in common; 

(C) By a person who is cohabitating with, or has cohabitated with, the victim as a spouse or intimate 

partner; 
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(D) By a person similarly situated to a spouse of the victim under the domestic or family violence 

laws of the jurisdiction in which the crime of violence occurred, or 

(E) By any other person against an adult or youth victim who is protected from that person's acts 

under the domestic or family violence laws of the jurisdiction in which the crime of violence 

occurred. 

All forms of domestic violence prohibited by Maine law are also included. 

 

25. Gender/sex discrimination: Discriminating against an individual on the basis of that individual’s 

gender, including, but not limited to, sexual harassment, sexual assault, domestic violence, dating 

violence, or stalking. 

26. Harassment or Intimidation: Unwelcome behavior that creates a hostile or intimidating working, 

educational, or living environment or behavior that unreasonably interferes with an individual’s 

academic or job performance and opportunities.     

27. Hazing: Any action taken or situation created by a person or an organization, or with the knowledge 

or consent of an organization, which recklessly or intentionally endangers the mental or physical 

health of a student. 

28. Interference with Residential Life: Significant interference with the normal residential life of 

others. 

29. Invasion of privacy: The violation of another individual’s reasonable expectation of privacy where 

the circumstances justify that expectation, including, but not limited to, physically trespassing in a 

private area with the intent of observing or eavesdropping, using an electronic device to intercept, 

record, amplify or broadcast a private conversation or private events, or engaging in surveillance, 

photographing, broadcasting, image-capturing or recording of private conversations or private events. 

The fact that the Respondent was a party to the conversation or event is not determinative of another 

individual’s reasonable expectation of privacy. 

30. Lewd or indecent behavior: Exhibition of the genitals, anus or pubic area of a person other than for 

legitimate academic purposes.  

31. Physical assault: Intentionally, knowingly or recklessly causing bodily injury or offensive physical 

contact to another person. 

32. Retaliation: Taking retaliatory action against an individual for notifying campus authorities of a 

violation of the code, and/or filing or participating in a complaint under the Code.  

33. Sexual Assault:  An offense that meets the definition of rape, fondling, incest, or statutory rape, as 

follows: 

a. Rape is the penetration, no matter how slight, of the vagina or anus with any body part or 

object, or oral penetration by a sex organ of another person, without the consent of the 

victim.   

b. Fondling is the touching of the private body parts of another person for the purpose of 

sexual gratification, without the consent of the victim, including instances where the 

victim is incapable of giving consent because of his/her age or because of his/her 

temporary or permanent mental incapacity. 

c. Incest is sexual intercourse between persons who are related to each other within the 

degrees wherein marriage is prohibited by law. 

d. Statutory rape is sexual intercourse with a person who is under the statutory age of 

consent under applicable law.  

All forms of sexual assault and sexual contact prohibited by Maine law are also included 

 

34. Sexual Harassment: Unwelcome sexual advances, requests for sexual favors, and other verbal or 

physical conduct of a sexual nature constitute sexual harassment when: submission to such conduct is 
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made either explicitly or implicitly a term or condition of an individual’s employment or education; 

submission to or rejection of such conduct by an individual is used as the basis for academic or 

employment decisions affecting the individual; or such conduct interferes with an individual’s 

academic or work performance or creates an intimidating, hostile, or offensive employment, 

educational, or living environment. 

35. Sexual Misconduct:  Includes, but is not limited to, prostituting another person, nonconsensual 

image capturing of sexual activity, presentation or unauthorized viewing of a nonconsensual 

videotaping of sexual activity, letting others watch you have sex without the knowledge or consent of 

your sexual partner, possession of child pornography, peeping tommery,  and/or knowingly 

transmitting an STD or HIV to another person. Sexual misconduct may constitute sexual harassment. 

All forms of sexual misconduct prohibited by Maine law are also included. 

36. Stalking:  Engaging in a course of conduct directed at a specific person that would cause a 

reasonable person to— 

(A) Fear for the person's safety or the safety of others; or 

(B) Suffer substantial emotional distress. 

All forms of stalking prohibited by Maine law are also included. 

 

37. Discriminatory Harassment: Harassment or discrimination based on actual or perceived race, color, 

religion,  sexual orientation, gender identity or expression, national origin or citizenship status, age, 

disability, genetic information or veteran status.  

38. Unauthorized Recording of a Conversation: Intercepting, recording or image-capturing a faculty or 

staff member in a classroom, office or over the telephone without that faculty or staff member’s 

consent unless it is part of an approved reasonable accommodation. 

 

Offenses Involving Property: 

 

39. Defacement, Destruction, or Misuse of University Property: Intentional or reckless misuse, 

destruction, or defacement of University property as defined above or of the property of other people. 

40. Misuse of University Computers: Misuse of the University computer network or computers 

including, but not limited to, theft of computer files or data, e-mail, or other electronically stored 

information, probing or hacking into other computers or computer systems, spamming, sending out 

computer viruses, or uploading or downloading copyrighted material for personal use or distribution 

without authorization. 

41. Motor Vehicle Violation: Violation of motor vehicle policies established for each campus. 

42. Tampering, Destruction, or Falsification of Records: Tampering with, destroying or falsifying 

official records. 

43. Theft or Unauthorized Use: Theft, attempted theft, or unauthorized acquisition, removal, or use of 

property. 

44. Trespassing: Trespassing or unauthorized presence on any University held or related property, 

including residence halls. 

 

 

General Infractions: 

 

45. Aiding Infraction: Knowingly assisting in the violation of any of the provisions of this Code. 

46. Continued Infraction: Continued infractions of the Code. 
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47. Conviction of a Crime: Conviction of any crime that threatens: (a) any educational process or 

legitimate function of the University, or (b) the health or safety of any individual. 

48. Other Illegal Activity: Violating local, state, or federal laws otherwise not covered under this Code. 

 

IV. Sanctions 

 

If a Respondent admits to a violation of this Code to the Officer or the Committee or upon determination 

by the Officer or Committee that the Respondent has committed a violation of the Code, one or more of 

the following sanctions may be imposed by the campus where the Respondent is currently enrolled or 

attending, in accordance with the provisions of this Code (see Section V.): 

 

A. Assigned Educational Projects: This may include research projects, reflective essays, 

counseling assessments, sanction seminars or other related assignments intended to promote 

learning. 

B. Community Service: The type of service may be related to the nature of the violation. 

C. Deferred Sanction: A specific period of time during which a Respondent’s continued enrollment 

or housing contract at the University is clearly in jeopardy. Any further violation of the Code 

during that time will minimally result in the imposition of the deferred sanction and any 

additional sanctions deemed necessary. 

D. Disciplinary Dismissal: Permanent separation (subject to the right of review after five years) 

from the University. 

E. Disciplinary Probation: A period of time when a Respondent is under closer scrutiny of the 

University. It may include the loss of one or more privileges. 

F. Disciplinary Suspension: Separation from the University for a stated period of time and/or until 

a stated condition(s) is met. 

G. Fine: Payment of money. Respondents who are unable to pay may discuss alternate payment 

arrangements. 

H. Loss of Contact with a Specific Person(s): With this sanction, the person may not initiate direct 

or indirect contact with a specified person(s). 

I. Loss of Visitation Privileges: This loss of visitation may be to any designated area(s) of campus. 

J. Official Warning: Official acknowledgment of a violation and the expectation that it will not be 

repeated. 

K. Removal from University Housing: Removal from a particular hall or all housing. 

L. Restitution: Restitution, up to the replacement value of the items damaged, stolen, removed or 

used without authority and damages incurred. 

M. Such other action as the Committee or Officer may reasonably deem appropriate (e.g., 

suspension of an organization’s official campus recognition or suspension of a student from 

an extracurricular activity). 

 

The institution may impose a harsher sanction on the Respondent when the Officer or Committee 

determines that the Respondent intentionally selected the person or organization against whom the 

violation was committed, or selected the property damaged or stolen, because of the race, religion, color, 

sex, sexual orientation, gender identity or expression, national origin or citizenship status, age, disability, 

genetic information or veteran status of that person, the persons in the organization or the owner of the 

property. 

 

Respondents who are suspended will not be permitted to attend any of the University institutions during 

the sanction period. After the sanction period has been completed and all requirements of the suspension 

have been met, the Respondent is eligible for readmission to any University institution. For a Respondent 

preparing to transfer to a non-University institution who has been suspended for a violent crime or sexual 

assault, a letter will be attached to his/her transcript explaining that he/she has been suspended. If the 


