
Sexual  Assault : Sexual assault is forced, manipulated, or coerced sexual activity. Sexual activity 
with  another  person who DOES NOT or CANNOT give consent due to the age, mental or physical 
disability,  or incapacitation due to substances of which the initiator was aware of or should have been 
aware  is considered a violation of this policy.  Sexual assault includes rape, incest, statutory rape, 
and  nonconsensual  touch such as kissing, fondling or groping. 
  

● Rape : Rape is nonconsensual sexual penetration with a person by force or by threat of bodily 
injury.  Penetration must exist, no matter how slight. Examples of penetration include the 
insertion  of a body part or object, however slight, into the vagina or rectum; fellatio or 
cunnilingus. 

 
● Incest : Incest is sexual intercourse, sexual activity or marriage of persons within degrees of 

consanguinity. 
 

● Statutory Rape: Statutory rape is sexual intercourse with a person who is under the legal age 
to  give consent. In the State of Massachusetts (Massachusetts General Law MGL c.265 
s.23A)  statutory rape is “sexual intercourse” with a child under 16 years of age and: 

○  there exists more than a 5 year age difference between the defendant and the victim 
and the victim is under 12 years of age; or 

○  there exists more than a 10 year age difference between the defendant and the victim 
where the victim is between the age of 12 and 16 years of age. 

 
● Nonconsensual Touch: Nonconsensual touch is the intentional physical touching of a sexual 

nature.  Examples include unwelcome physical contact with a person’s mouth, genitals, 
buttocks,  or breasts or forced physical touching of another person’s mouth, genitals, buttocks, 
or  breasts. 

 
● Sexual  Harassment: Sexual harassment is unwelcome conduct of a sexual nature. Sexual 

harassment  includes unwelcome sexual advances, requests for sexual favors, and other 
verbal,  nonverbal, or physical conduct of a sexual nature when: 

● submission to or rejection of such advances, requests or conduct is made either 
explicitly or implicitly a term or condition of the provision of the College’s educational 
benefits, privileges or services or as a basis for the evaluation of academic 
achievement; or 

● such advances, requests or conduct have the purpose or effect of unreasonably 
interfering with an individual’s education by creating an intimidating, hostile, humiliating 
or sexually offensive academic or educational environment. [Title IX of the Education 
Amendments of 1972, and Massachusetts General Laws Chapter 151C] 

  
Sexual  harassment in employment is a form of illegal sex discrimination and is defined as 
unwelcome  sexual advances, requests for sexual favors, and other verbal or physical conduct 
of  a  sexual nature when: 

● submission to such conduct is made either explicitly or implicitly a term or condition of 
an individual’s employment; 

● submission to or rejection of such conduct by an individual is used as the basis for 
employment decisions affecting such individual; or 

● such conduct has the purpose or effect of unreasonably interfering with an individual’s 
work performance or creating an intimidating, hostile, humiliating, or offensive working 
environment. [Title VII of the Civil Rights Act of 1964, and Massachusetts General Laws 
chapter 151B ("chapter 151B").] 
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