4. Medical Records. Medical (including psychiatric and counseling) records shall be
subject to professional rules of confidentiality.
5. Disciplinary Records. Access to any student’s disciplinary or other records will be
governed by the provisions of the Family Educational Rights and Privacy Act of
1974. Authorized, identified University officers or faculty members or the student
shall have access to disciplinary records. Results of disciplinary proceedings for
alleged violations of the Honor Code may be disclosed to the alleged victim of
the offense if the offense involved the use, attempted use, or threatened use of
physical force against the person or property of another; or is a felony that, by
its nature, involves a substantial risk that physical force may be used against the
person or property of another in the course of committing the offense. On each
occasion that student disciplinary records are initiated or added to by an officer
of the University, the student affected shall be informed of the entry and apprised
of these stipulations. Student disciplinary records maintained in the Office of the
Student Attorney General shall be accorded the same protection and guaranteed
confidentiality as those in University administrative offices. Disciplinary files and
records of cases shall be maintained as provided by this Instrument.

III. Student expression
A. Confidentiality of Unpublicized Views and Associations. Information about
student views, beliefs, and political associations acquired by professors in the course
of their work as instructors, advisors, or counselors is confidential, and is not to be
disclosed to persons outside the University except under legal compulsion.
B. Freedom of Publication. A currently enrolled student or officially recognized
University organization may publish material on campus without prior approval.
Such publications shall be subject to all applicable protections available under
relevant policies and laws.
C. Right of Peaceful Protest and Free Access. All members of the University
community shall have the right of peaceful protest. Any lawful organization may
recruit personnel at the University. All members of the University community
shall have access to these organizations, and other members of the University
community shall not interfere with the right of any individual in the University
to participate in arranged interviews with that organization’s representatives, or
with the rights of such representatives.
D. Freedom of Speech. The University embraces and strives to uphold the freedoms of
expression and speech guaranteed by the First Amendment of the U.S. Constitution.
The University has the right under appropriate circumstances to regulate the time,
place, and manner of exercising these and other constitutionally protected rights.

Amended on July 25, 2017, this Instrument of Student Judicial Governance and the policies and
procedures therein supersede all previous versions, statements and policies of the University of North
Carolina at Chapel Hill, as may appear in any University of North Carolina at Chapel Hill publication.
For the most updated version, please visit: instrument.unc.edu. The University reserves the right to
amend these policies and procedures from time to time pursuant to Section VII. of this document.
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