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• By any other person against an adult or youth victim who is protected from 
that person’s acts under the domestic or family violence laws of the jurisdic-
tion in which the crime of violence occurred.  

Domestic abuse definition in Louisiana law:  
Includes but is not limited to physical or sexual abuse and any offense against 
the person as defined in the Criminal Code of Louisiana, except negligent in-
jury and defamation, committed by one family or household member against 
another.  La. RS 46:2132(3)

Family violence definition in Louisiana law: means any assault, battery, or 
other physical abuse which occurs between family or household members, who 
reside together or who formerly resided together. La. RS § 46.2121.1(2) 

Dating Violence definition in Clery Act: 
Violence, including but not limited to sexual or physical abuse or the threat of 
such abuse, committed by a person who is or has been in a social relationship 
of a romantic or intimate nature with the alleged victim. The existence of such 
a relationship will be determined based on a consideration of the length and 
type of relationship and the frequency of interaction.  

Dating Violence definition in Louisiana law:  
“Dating violence” includes but is not limited to physical or sexual abuse and any 
offense against the person as defined in the Criminal Code of Louisiana, except 
negligent injury and defamation, committed by one dating partner against the 
other.  La. RS § 46.2151(C)  For purposes of this Section, “dating partner” means 
any person who is or has been in a social relationship of a romantic or intimate 
nature with the victim and where the existence of such a relationship shall be 
determined based on a consideration of the following factors: 

1. The length of the relationship. 

2. The type of relationship. 

3. The frequency of interaction between the persons involved in the 
relationship. 

Although the following definitions are not defined by state and/or federal law, 
the following definitions shall also be used in institutional policy and in the 
implementation thereof by all Louisiana public postsecondary education in-
stitutions.      

Sexual Harassment:  Unwelcome conduct of a sexual nature when i) submis-
sion to such conduct is made either explicitly or implicitly a term or condition 
of a person’s employment or education; ii) submission to or rejection of such 
conduct by a person is used as the basis for a decision affecting that person’s 
employment or education; or iii) such conduct has the purpose or effect of 
unreasonably interfering with a person’s employment or education, or creating 
an intimidating, hostile, or offensive employment or educational environment, 
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and has no legitimate relationship to the subject matter of a course or academic 
research. Sexual Harassment also includes non-sexual harassment or discrimina-
tion of a person because of the person’s sex and/or gender identity or gender 
expression, including harassment based on the person’s nonconformity with 
gender identity or gender expression. For purposes of this Policy, the various 
forms of prohibited Sexual Harassment are referred to as “Sexual Misconduct.” 

Retaliation:  Acts or attempted acts for the purpose of interfering with any re-
port, investigation, or proceeding under this policy, or as retribution or revenge 
against anyone who has reported Sexual misconduct or relationship violence 
or who has participated (or is expected to participate) in any manner in an in-
vestigation, or proceeding under this Policy. Prohibited retaliatory acts include, 
but are not limited to, intimidation, threats, coercion, or discrimination. Title IX 
prohibits retaliation.  For purposes of this policy, an attempt requires a substan-
tial step towards committing a violation.  The School must keep confidential the 
identity of complainants, respondents, and witnesses, except as may be permit-
ted by FERPA, as required by law, or necessary to carry out a Title IX proceeding. 
Complaints alleging retaliation may be filed according to the school’s prompt 
and equitable grievance procedures. The exercise of rights protected under the 
First Amendment does not constitute retaliation. 

Consent:  Consent to engage in sexual activity must exist from beginning to end 
of each instance of sexual activity. Consent is demonstrated through mutually 
understandable words and/or actions that clearly indicate a willingness to engage 
in a specific sexual activity. Silence alone, without actions evidencing permission, 
does not demonstrate consent.  Consent must be knowing and voluntary. To 
give Consent, a person must be of legal age. Assent does not constitute Consent 
if obtained through coercion or from an individual whom the alleged offender 
knows or reasonably should know is Incapacitated.  The responsibility of obtain-
ing consent rests with the person initiating sexual activity. Use of alcohol or drugs 
does not diminish one’s responsibility to obtain consent.  Consent to engage in 
sexual activity may be withdrawn by any person at any time. Once withdrawal 
of consent has been expressed, the sexual activity must cease. Consent is auto-
matically withdrawn by a person who is no longer capable of giving consent.  A 
current or previous consensual dating or sexual relationship between the parties 
does not itself imply consent or preclude a finding of responsibility.  

Incapacitation:  An individual is considered to be Incapacitated if, by reason of 
mental or physical condition, the individual is manifestly unable to make a know-
ing and deliberate choice to engage in sexual activity. Being drunk or intoxicated 
can lead to Incapacitation; however, someone who is drunk or intoxicated is 
not necessarily Incapacitated, as Incapacitation is a state beyond drunkenness 
or intoxication. Individuals who are asleep, unresponsive or unconscious are 
Incapacitated. Other indicators that an individual may be Incapacitated include, 
but are not limited to, inability to communicate coherently, inability to dress/
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