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5.  Financial Aid and Scholarship 
Appeal (to maintain financial aid 
awards, see https://www.nsula.
edu/financialaid/ )

6.  Residency Appeal (to waive out 
of state tuition, see https://www.
nsula.edu/registrar/ )

7.  Auxiliary Services Appeal (to waive 
on campus living and food service 
requirements, see https://www.
nsula.edu/onecard/ )

8.  Parking and Traffic Appeal (to 
waive tickets or fees, see https://
www.nsula.edu/campus-park-
ing-and-driving-regulations/ )

9.  Disciplinary Appeal (to overturn 
sanction in conduct hearing, see 
https://www.nsula.edu/studen-
thandbook/)

10.  Retroactive Withdrawal/Resigna-
tion or Cancelation Appeal (to 
allow various post semester with-
drawals with documented extenu-
ating circumstances, see https://
www.nsula.edu/registrar/ )

All student appeals are reviewed by 
committees at the last level of the ap-
peal. However, in some cases, appeal 
may originate and be resolved with 
individual employees.

SEX DISCRIMINATION and 
SEXUAL MISCONDUCT 

POLICY  

Introduction 

Title IX of the Education Amendments 
of 1972 (20 U.S.C. § 1681) prohibits dis-
crimination based on the sex of stu-

dents and employees of educational 
institutions which receive federal fi-
nancial assistance. To ensure compli-
ance with Title IX and other federal, 
state, and local civil rights laws, North-
western State University prohibits dis-
crimination based on sex, orientation, 
gender identity, and gender expres-
sion; Northwestern State University 
prohibits sexual misconduct includ-
ing sexual harassment, sexual assault, 
sexual exploitation, interpersonal vio-
lence, coercion, and stalking; further-
more, Northwestern State University 
prohibits retaliation of any kind against 
individuals who have made good faith 
reports or complaints regarding viola-
tions of policies, procedures, and the 
Code of Conduct. It is the intention of 
NSU to take whatever action necessary 
to prevent or correct sex discrimina-
tion, sexual misconduct, and retali-
ation. If necessary, sanctions will be 
given to those who act in violation of 
this policy. 

The University is committed to:

• Taking immediate action in the 
investigations of alleged incidents

• Being prompt in taking the neces-
sary steps to end sex-based dis-
crimination, sexual violence and 
harassment, prevent recurrence, 
and to address the effects

• Protecting the complainant and all 
others involved, and implement-
ing interim measures throughout 
the duration of the investigation. 
Interim measures include, but 
are not limited to, assisting stu-
dents in moving residence halls, 
changing the students’ schedule, 
changing transportation options 
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(if applicable), issuing no contact 
directives, and any other reason-
able accommodations.

• Basing investigations on a pre-
ponderance of evidence standard 
to resolve complaints of sex dis-
crimination, sexual violence, and 
harassment. 

• Notifying the complainant and 
respondent of the outcome of all 
complaints and investigations.

Title IX of the Education 
Amendments of 1972:   https://
www.justice.gov/crt/overview-
title-ix-education-amendments-
1972-20-usc-1681-et-seq 

Scope of Policy:  The policy covers 
Northwestern State University stu-
dents, faculty, staff, visitors to the cam-
pus, third parties, and contractors. If an 
incident of sexual misconduct occurs 
off campus but is related to an NSU 
event or affiliated individual, NSU will 
investigate and take proper action if 
notified and/or reported.

Members of the NSU community – stu-
dents, faculty, staff, and the adminis-
tration – are entitled to a professional 
environment free from harassment or 
interference for reasons unrelated to 
the performance of their duties. Some 
members of the community hold posi-
tions of authority that may involve the 
legitimate exercise of power over oth-
ers. It is the responsibility of the per-
son in authority to be sensitive to the 
power to avoid actions that are abusive 
or unprofessional. Faculty and super-
visors need to be aware of potential 
conflicts of interest and the possible 

compromise of their evaluative capac-
ity in relationships with students and 
other fellow employees. 

Because there is an inherent power 
difference in these relationships, the 
potential exists for the less powerful 
person to perceive a coercive element 
in suggestions regarding activities out-
side those appropriate to a strictly pro-
fessional relationship. It is the respon-
sibility of faculty, staff and students 
to behave in such a manner that their 
words or actions will not reasonably 
be perceived as suggestive or coercive. 

Confidentiality:  All reports of sex dis-
crimination and sexual misconduct are 
treated as confidential to the greatest 
extent possible; the privacy of all in-
dividuals involved is important to the 
University.  In most situations, only 
individuals involved in the resolution 
of the situation will have access to the 
information about the case.  If there is 
a risk of the alleged perpetrator com-
mitting additional crimes, if a student 
is in immediate danger, or if there has 
been expressed intent to harm others, 
or other risks such as involvement of a 
weapon or the age of the students in-
volved, the University may determine 
that it is necessary to compromise the 
level of privacy provided. 

Freedom of Speech: Northwestern 
will not implement this policy or pro-
cedures in a manner that infringes on 
the First Amendment Rights of any 
individual.

Amnesty:  Northwestern State Univer-
sity provides amnesty for any student 
who reports, in good faith, a crime 
that is greater or more heinous to a 
Confidential Advisor, Responsible Em-
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ployee, or Campus Security Authority. 
Students shall not be sanctioned for 
non-violent student conduct viola-
tions, such as underage drinking. Am-
nesty cannot be granted when:

• The crime committed is a felony

• The crime committed caused 
harm to another person or placed 
another in fear of imminent harm

• The crime committed caused sub-
stantial property damage or loss

• The crime committed caused se-
vere loss of critical services

Reporting and Assistance:  At North-
western State University, we strive to 
create a community of respect. While 
we understand the rights of an indi-
vidual to make the best decision for 
themselves, we encourage reporting 
sexual misconduct in order to protect 
our community and identify crime 
trends. It’s on us as a community to 
recognize that non-consensual sex is 
sexual assault; to identify situations 
in which sexual assault may occur; to 
intervene in situations where consent 
has not or cannot been given; to cre-
ate an environment in which sexual 
assault is unacceptable and survivors 
are supported.  

If a student discloses an incident they 
will learn options for assistance, such as 
health and wellbeing counseling, resi-
dence and class accommodations, and 
options for filing complaints or crimi-
nal charges. Disclosure to NSU person-
nel will not obligate the complainant 
to file a complaint or criminal charge, 
nor will it subject the complainant to 
scrutiny or judgmental opinions. 

Webpage for more information: 
https://www.nsula.edu/notalone/

For immediate assistance:
• Get to a safe place where you can 

receive emotional support.
• Obtain necessary medical treat-

ment in a timely manner.
• For a forensic exam, it is ideal for 

you to not bathe, shower, douche, 
use the toilet, or change clothing 
prior; evidence can be collected 
up to 120 hours after an assault. 

The Natchitoches Parish Regional 
Medical Center and the Natchitoches 
Parish Coroner’s office will provide a 
Victim Advocate and a Sexual Assault 
Nurse Examiner (SANE) once you arrive 
at the hospital. You may request a Con-
fidential Advisor from the University to 
attend the hospital visit. Please note, 
getting a forensic exam for evidence 
collection is encouraged, but it is com-
pletely voluntary and up to the victim/
survivor to choose to participate.

Counseling can be beneficial whether 
you decide to report, or not. Taking 
steps for self-care provides empower-
ment. 
 
Contacts for Reporting and 
Assistance:

• Title IX Coordinator & Director of 
Student Advocacy – Alexis Smith 
(318)357-5570 or smithal@nsula.
edu 

• Counseling and Career Services 
(Confidential Disclosure to Cam-
pus Counselor and/or Confiden-
tial Advisor) – (318) 357- 5621 or 
booner@nsula.edu
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Contacts for Emergencies:

• For emergencies and 24/7 Confi-
dential Advisors, call the NSU Po-
lice Department – (318) 357-5431

• Student Health Services – (318) 
357-5351 or campbells@nsula.edu

• Sexual Assault Hotline – (800) 656-
4673

Community Resources:

• Natchitoches Regional Medical 
Center – (318) 214-4200 

• Natchitoches Parish Sheriff (318) 
352-6432 

• Natchitoches Police Department 
(318) 352-8101 

• Local Sexual Assault Advocate 
(318) 256-6242 

• Natchitoches Parish District Attor-
ney (318) 357- 2214

Confidential Advisors:  A confidential 
advisor may serve as a liaison between 
the complainant and NSU and/or law 
enforcement at the request of the 
complainant who is fully informed of 
all procedures and confidentiality. A 
confidential advisor may accompany 
the complainant to interviews, investi-
gative proceedings, and/or institution-
al proceedings. Confidential advisors 
shall inform the complainant of rights, 
reporting options, consequences of re-
porting, the investigation and adjudi-
cation process for NSU and the criminal 
justice system, disciplinary proceed-
ings and sanctions, and options for rea-
sonable accommodations. A request 
for accommodations by a confidential 
advisor shall not trigger an investiga-
tion by NSU unless indicated by the 
complainant.

Confidential Advisors Contact 
Information:  

• Counseling and Career Services 
(318) 357-5621 or booner@nsula.
edu

• Student Health Services (318) 357-
5351 or campbells@nsula.edu

• Campus Pastoral personnel, see 
NSU: Not Alone webpage listed 
below.

• Other Faculty and Staff Confiden-
tial Advisors, including Natchi-
toches, Shreveport, Alexandria, 
and Leesville campuses, see NSU: 
Not Alone webpage listed below. 

 

NSU: Not Alone - 
https://www.nsula.edu/notalone/

Responsible Employees:  A Responsi-
ble Employee is a University employee 
who has the authority to redress sexual 
violence, who has the duty to report 
incidents of sexual violence or other 
student misconduct, or who a student 
could reasonably believe has this au-
thority or duty.

When an individual tells a Responsible 
Employee about an incident of sexual 
violence, the individual has the right to 
expect the University to take immedi-
ate and appropriate steps to investi-
gate what happened and to resolve 
the matter promptly and equitably. 
A Responsible Employee must report 
to the Title IX Coordinator all relevant 
details about the alleged sexual mis-
conduct shared by the individual, in-
cluding name of the individual who 
allegedly experienced sexual miscon-
duct and alleged perpetrator(s), any 
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witnesses, and any other relevant facts, 
including the date, time and specific 
location of the alleged incident. To the 
extent possible, information reported 
to a Responsible Employee will be 
shared only with people responsible 
for handling the University’s response 
to the report.

Campus Security Authority: A cam-
pus security authority has a signifi-
cant responsibility for students and 
campus activities. The function of an 
NSU Campus Security Authority is to 
report allegations of Clery Act crimes 
that he/she receives to the campus 
police, security department, and/or 
the Title IX Office. CSAs are respon-
sible for reporting allegations of Clery 
Act crimes that are reported to them. 
CSAs are not responsible for investi-
gating or reporting incidents that they 
overhear students talking about in a 
hallway conversation; that classmate 
or student mentions during an in-class 
discussion; that a victim mentions dur-
ing a speech, workshop, or any other 
form of group presentation; or that the 
CSA otherwise learns about in an indi-
rect manner. You are considered a CSA 
at NSU if your official responsibilities or 
job titles include:

• A dean of students who oversees 
student housing, a student center, 
or student extracurricular activi-
ties;

• A director of athletics, all athletic 
coaches (including part-time em-
ployees and graduate assistants);

• A faculty advisor to a student 
group;

• A student resident advisor or as-
sistant;

• A student who monitors access to 
dormitories or buildings that are 
owned by recognized student or-
ganizations;

• A coordinator of Greek affairs;

• A Title IX Coordinator;

• An ombudsperson (including stu-
dent ombudspersons);

• A director of a campus health or 
counseling center;

• Victim advocates or others who 
are responsible for providing vic-
tims with advocacy services, such 
as assisting with housing reloca-
tion, disciplinary action or court 
cases, etc.;

• Members of a sexual assault re-
sponse team (SART) or other sex-
ual assault advocates; 

• Officers from local law enforce-
ment who are contracted by the 
institution to provide campus 
safety-related services; and

• Other individuals the university 
directs students and employees 
to report crimes to such as physi-
cians in a campus health center; 
counselors, including peer coun-
selors (except for professional or 
pastoral counselors); and health 
educators, including peer health 
educators.

Sexual Assault Response Team 
(SART): 

• Frances Conine, Vice President of 
The Student Experience/Dean of 
Students 
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• Veronica Biscoe, Executive Direc-
tor University Institutional Effec-
tiveness & Human Resources, and 
Employee Title IX Coordinator 

• Alexis Smith, Title IX Coordinator 
& Director of Student Advocacy

• Rebecca Boone, Director of Coun-
seling and Career Services

• Craig Vercher, University Police 
Chief 

• John Greely, University Police De-
tective

• Doug Prescott, University Police 
Detective

DEFINITIONS  
No matter how carefully worded a defi-
nition of sexual misconduct may be, 
situations may arise outside of these 
definitions. Therefore a sexual offense 
at Northwestern State University is de-
fined but not limited to the following:  

Sexual Misconduct is a sexual act 
or contact of a sexual nature that oc-
curs, regardless of personal relation-
ship, without the consent of the other 
person(s) or that occurs when the 
person(s) is unable to give consent or 
whose consent is coerced or obtained 
in a fraudulent manner.  For the pur-
pose of this policy, sexual misconduct 
includes, but is not limited to, sexual 
assault, sexual abuse, violence of a 
sexual nature, sexual harassment, non-
consensual sexual intercourse, sexual 
exploitation, video voyeurism, contact 
of a sexual nature with an object, or 
the obtaining, posting or disclosure of 
intimate descriptions, photos, or vid-
eos without the express consent or 

the persons depicted therein, as well 
as dating violence, domestic violence 
and stalking.    

Public universities in the State of Lou-
isiana shall use the federal and state 
definitions of the following terms 
when making all decisions regarding 
sexual misconduct including publica-
tion of definitions, disciplinary deci-
sions, Clery reporting decisions, cam-
pus climate decisions, and training and 
prevention decisions.  If there are any 
changes to state and federal law, defi-
nitions must be amended to reflect any 
changes to federal and state laws and 
regulations. 

Sexual Assault as defined by the 
Clery Act:  Any sexual act directed 
against another person, without con-
sent of the victim, including instances 
where the victim is incapable of giving 
consent. This includes rape, fondling, 
incest, and statutory rape.

Rape is the penetration, no matter 
how slight, of the vagina or anus, with 
any body part or object, or oral pen-
etration by a sex organ of another per-
son, without the consent of the victim. 
This offense includes the rape of both 
males and females.

Fondling is the touching of the private 
body parts of another person for the 
purpose of sexual gratification, with-
out the consent of the victim, including 
instances where the victim is incapable 
of giving consent because of his/her 
age or because of his/her temporary 
or permanent mental incapacity. 

Incest is sexual intercourse between 
persons who are related to each other 
within the degrees wherein marriage 
is prohibited by law.
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Statutory Rape is sexual intercourse 
with a person who is under the statu-
tory age of consent.

Sexual Assault as defined by Louisi-
ana State Law: 
Non-Consensual Sexual Intercourse:
Having or attempting to have sexual 
intercourse, cunnilingus, or fellatio 
without consent. Sexual intercourse is 
defined as anal or vaginal penetration 
by a penis, tongue, finger, or inanimate 
object. 

Non-Consensual Sexual Contact:
  Any intentional sexual touching, or 
attempted sexual touching, without 
consent. 

Sexual Exploitation:  An act attempt-
ed or committed by a person for sexual 
gratification, financial gain, or other 
advancement through the abuse or 
exploitation of another person’s sexu-
ality. Examples of sexual exploitation 
include, but are not limited to, non-
consensual observation of individu-
als who are undressed or engaging in 
sexual acts, non-consensual audio- or 
videotaping of sexual activity, prosti-
tuting another person, allowing oth-
ers to observe a personal consensual 
sexual act without the knowledge or 
consent of all involved parties, and 
knowingly exposing an individual to a 
sexually transmitted infection without 
that individual’s knowledge.  

Stalking as defined by Clery Act:  en-
gaging in a course of conduct directed 
at a specific person that would cause 
a reasonable person to—fear for the 
person’s safety or the safety of others; 
or suffer substantial emotional distress.

Course of conduct -  two or more acts, 
including, but not limited to, acts in 

which the stalker directly, indirectly, or 
through third parties, by any action, 
method, device, or means, follows, 
monitors, observes, surveils, threatens, 
or communicates to or about a person, 
or interferes with a person’s property. 

Reasonable person - a reasonable per-
son under similar circumstances and 
with similar identities to the victim.

Substantial emotional distress - sig-
nificant mental suffering or anguish 
that may, but does not necessarily 
require medical or other professional 
treatment or counseling.   

Stalking as defined by Louisiana 
state law:  Stalking is the intentional 
and repeated following or harassing 
of another person that would cause a 
reasonable person to feel alarmed or 
to suffer emotional distress.  Stalking 
shall include but not be limited to the 
intentional and repeated uninvited 
presence of the perpetrator at another 
person’s home, workplace, school, or 
any place which would cause a rea-
sonable person to be alarmed, or to 
suffer emotional distress as a result of 
verbal, written or behaviorally implied 
threats of death, bodily injury, sexual 
assault, kidnaping, or any other statu-
tory criminal act to themselves or any 
member of their family or any person 
with whom they are acquainted. La. 
RS § 14:40.2(A)  “Harassing” means 
the repeated pattern of verbal com-
munications or nonverbal behavior 
without invitation which includes but 
is not limited to making telephone 
calls, transmitting electronic mail, 
sending messages via a third party, or 
sending letters or pictures.  “Pattern of 
conduct” means a series of acts over 
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a period of time, however short, evi-
dencing an intent to inflict a continuity 
of emotional distress upon the person.  
Constitutionally protected activity is 
not included within the meaning of 
pattern of conduct.  La. RS § 14:40.2(C)   

Domestic Violence definition in 
Clery Act:  
Violence, including but not limited to 
sexual or physical abuse or the threat 
of such abuse, committed by a current 
or former spouse or intimate partner 
or any other person from whom the 
alleged victim is protected under fed-
eral or Louisiana law.  Felony or misde-
meanor crime of violence committed:  

• By a current or former spouse or 
intimate partner of the victim;  

• By a person with whom the victim 
shares a child in common;  

• By a person who is cohabitating 
with, or has cohabitated with, the 
victim as a spouse or intimate 
partner;  

• By a person similarly situated to 
a spouse of the victim under the 
domestic or family violence laws 
of the jurisdiction in which the 
crime of violence occurred; or  

• By any other person against an 
adult or youth victim who is pro-
tected from that person’s acts 
under the domestic or family 
violence laws of the jurisdiction 
in which the crime of violence oc-
curred.  

Domestic abuse definition in Loui-
siana law:  
Includes but is not limited to physi-
cal or sexual abuse and any offense 
against the person as defined in the 

Criminal Code of Louisiana, except 
negligent injury and defamation, 
committed by one family or house-
hold member against another.  La. RS 
46:2132(3)

Family violence definition in Louisi-
ana law: means any assault, battery, or 
other physical abuse which occurs be-
tween family or household members, 
who reside together or who formerly 
resided together. La. RS § 46.2121.1(2) 

Dating Violence definition in Clery 
Act: 
Violence, including but not limited to 
sexual or physical abuse or the threat 
of such abuse, committed by a person 
who is or has been in a social relation-
ship of a romantic or intimate nature 
with the alleged victim. The existence 
of such a relationship will be deter-
mined based on a consideration of the 
length and type of relationship and the 
frequency of interaction.  

Dating Violence definition in Loui-
siana law:  
“Dating violence” includes but is not 
limited to physical or sexual abuse and 
any offense against the person as de-
fined in the Criminal Code of Louisiana, 
except negligent injury and defama-
tion, committed by one dating partner 
against the other.  La. RS § 46.2151(C)  
For purposes of this Section, “dating 
partner” means any person who is or 
has been in a social relationship of a 
romantic or intimate nature with the 
victim and where the existence of such 
a relationship shall be determined 
based on a consideration of the fol-
lowing factors: 

1. The length of the relationship. 

2. The type of relationship. 
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3. The frequency of interaction be-
tween the persons involved in the 
relationship. 

Although the following definitions are 
not defined by state and/or federal law, 
the following definitions shall also be 
used in institutional policy and in the 
implementation thereof by all Louisi-
ana public postsecondary education 
institutions.      

Sexual Harassment:  Unwelcome con-
duct of a sexual nature when i) sub-
mission to such conduct is made either 
explicitly or implicitly a term or condi-
tion of a person’s employment or edu-
cation; ii) submission to or rejection of 
such conduct by a person is used as 
the basis for a decision affecting that 
person’s employment or education; or 
iii) such conduct has the purpose or 
effect of unreasonably interfering with 
a person’s employment or education, 
or creating an intimidating, hostile, or 
offensive employment or educational 
environment, and has no legitimate 
relationship to the subject matter of 
a course or academic research. Sexual 
Harassment also includes non-sexual 
harassment or discrimination of a per-
son because of the person’s sex and/or 
gender identity or gender expression, 
including harassment based on the 
person’s nonconformity with gender 
identity or gender expression. For pur-
poses of this Policy, the various forms 
of prohibited Sexual Harassment are 
referred to as “Sexual Misconduct.” 

Retaliation:  Acts or attempted acts 
for the purpose of interfering with any 
report, investigation, or proceeding 
under this policy, or as retribution or 
revenge against anyone who has re-

ported Sexual misconduct or relation-
ship violence or who has participated 
(or is expected to participate) in any 
manner in an investigation, or pro-
ceeding under this Policy. Prohibited 
retaliatory acts include, but are not lim-
ited to, intimidation, threats, coercion, 
or discrimination. Title IX prohibits re-
taliation.  For purposes of this policy, 
an attempt requires a substantial step 
towards committing a violation.  

Consent:  Consent to engage in sexual 
activity must exist from beginning to 
end of each instance of sexual activ-
ity. Consent is demonstrated through 
mutually understandable words and/
or actions that clearly indicate a will-
ingness to engage in a specific sexual 
activity. Silence alone, without actions 
evidencing permission, does not dem-
onstrate consent.  Consent must be 
knowing and voluntary. To give Con-
sent, a person must be of legal age. 
Assent does not constitute Consent if 
obtained through coercion or from an 
individual whom the alleged offender 
knows or reasonably should know is 
Incapacitated.  The responsibility of 
obtaining consent rests with the per-
son initiating sexual activity. Use of 
alcohol or drugs does not diminish 
one’s responsibility to obtain consent.  
Consent to engage in sexual activity 
may be withdrawn by any person at 
any time. Once withdrawal of consent 
has been expressed, the sexual activ-
ity must cease. Consent is automati-
cally withdrawn by a person who is 
no longer capable of giving consent.  
A current or previous consensual dat-
ing or sexual relationship between the 
parties does not itself imply consent 
or preclude a finding of responsibility.  
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Incapacitation:  An individual is con-
sidered to be Incapacitated if, by rea-
son of mental or physical condition, the 
individual is manifestly unable to make 
a knowing and deliberate choice to 
engage in sexual activity. Being drunk 
or intoxicated can lead to Incapacita-
tion; however, someone who is drunk 
or intoxicated is not necessarily Inca-
pacitated, as Incapacitation is a state 
beyond drunkenness or intoxication. 
Individuals who are asleep, unrespon-
sive or unconscious are Incapacitated. 
Other indicators that an individual may 
be Incapacitated include, but are not 
limited to, inability to communicate 
coherently, inability to dress/undress 
without assistance, inability to walk 
without assistance, slurred speech, loss 
of coordination, vomiting, or inability 
to perform other physical or cognitive 
tasks without assistance.  

Coercion:  is the use of express or im-
plied threats, intimidation, or physi-
cal force which places an individual 
in fear of immediate harm or physical 
injury or causes a person to engage in 
unwelcome sexual activity. Coercion 
also includes administering a drug, in-
toxicant, or similar substance with the 
intent to impair that person’s ability 
to consent prior to engaging in sexual 
activity. 

Prevention and Awareness  

One in five women is sexually assault-
ed while in college. Most often, it hap-
pens her freshman or sophomore year. 
Male students are 78% more likely to 
be a victim/survivor of sexual offenses. 
In the great majority of cases, sexual 
assaults are perpetrated by the victim/

survivor knows – and most often what 
happened is not reported. 

Title IX coordinators, University police, 
residential life staff, campus counsel-
ors, health care professionals, confi-
dential advisors, faculty and staff have 
received training concerning Title IX, 
Clery, VAWA, and state and local poli-
cies and procedures.  

Educational programming for stu-
dents is provided, including ongoing 
prevention and awareness campaigns, 
bystander intervention, and risk reduc-
tion in the area of sexual assault and 
harassment.  

Educational information on sexual vio-
lence is available online to all North-
western State students at www.mystu-
dentbody.com MyStudentBody is a 
requirement for all students in UNIV 
1000 classes. Instructions on register-
ing: 

1. Go to  HYPERLINK “http://www.
mystudentbody.com” www.
mystudentbody.com; 

2. On the right side of the screen, 
click “Register”;

3. Fill out the online form (please 
note you MUST use your NSU stu-
dent email). The school registra-
tion code is demondays;

4.   Click “I accept. Continue.”

 The University Police Department also 
offers free presentations on the subject 
of personal safety with emphasis on 
precautions and reporting procedures. 
Arrangements for these programs can 
be made by contacting University Po-
lice at 357-5431. Additionally, educa-
tional literature is available at the fol-
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lowing offices: Counseling and Career 
Services, 305 Student Union; Title IX & 
Student Advocacy Office, 308 Student 
Union; Student Health Services, Infir-
mary Building; and University Police, 
Infirmary Building.    
 

PROCEDURES FOR 
SEXUAL MISCONDUCT 

COMPLAINTS
 
Any University student who believes 
that they have been the victim of sexu-
al misconduct may seek to resolve the 
matter through an Informal Complaint 
process, outlined below, or the Sexual 
Misconduct Formal Complaint Reso-
lution Process, outlined in Article VII 
and Appendix II of the Code of Con-
duct and published within the Student 
Handbook. 

Director of Student Advocacy Alexis 
Smith, Room 308, Friedman Student 
Union, (318) 357-5570 is the desig-
nated Title IX Coordinator for students 
at Northwestern State University. 
Students are encouraged to seek as-
sistance from the Director of Student 
Advocacy/Title IX Coordinator for all 
Title IX related complaints. The Title IX 
Coordinator may appoint additional 
advocates for students during pro-
ceedings. The Title IX Coordinator will 
defer to the Student Conduct Officer 
during a formal complaint proceeding 
for the determination or disposition/
sanctioning phase of the complaint 
process.

Student Title IX Coordinator’s 
Responsibilities Include:  

1. Notification and Education 

2. Consultation, Investigation and 
Disposition 

3. Assists in institutional compliance 
and acts as liaison to Vice Presi-
dents and President 

4. Record Maintenance and Report 

Sexual misconduct complaints may 
involve a student complaint against 
another student, a member of the Uni-
versity community, or a member of a 
third party related to the University. 

If the complaint is an informal com-
plaint or non-criminal in nature, and 
complainant and respondent under-
stand and acknowledge the substance 
of the complaint and the requested 
resolution, the complaint may be re-
solved informally if appropriate. Physi-
cal conduct that may be criminal in na-
ture may be inappropriate for Informal 
Resolution. An informal resolution may 
result in a written agreement, media-
tion, or other fair and equitable action 
deemed appropriate by the Title IX Co-
ordinator, or designee, depending on 
the circumstances. If the Complainant 
chooses to file an informal complaint, 
the Complainant has the right to end 
the informal process at any time and 
the right to pursue a formal complaint 
and/or take legal action. If there is an 
increased risk of an alleged perpetrator 
committing additional acts of violence, 
if there is involvement of a weapon, if 
the age of the students involved, or if 
other risk factors exist, the University 
may investigate and possibly pursue 
action which may compromise confi-
dentiality. 
  

Policies and Procedures


