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Code of Conduct and Discipline Process
Fitchburg State University expects its students to act in a mature and responsible 
manner. Respect for the rights of others, openness to new and challenging ideas, civil-
ity and courtesy are examples of this expectation. The student discipline process has 
been established to address alleged violations of the code of conduct.

Note: The EO/AA Plan supersedes the code of conduct. Incidents that fall under 
the EO/AA Plan are addressed through the complaint investigation and resolution 
procedures identified in the EO/AA Plan. Other violations of the code of conduct dis-
covered during a complaint investigation will be addressed through the EO/AA Plan.

Part I Student Conduct Authority
Under M.G.L. c. 15A § 22, Fitchburg State University has the legal authority to establish 
policies necessary for the general business of the institution. The president of the 
university and executive cabinet approved the Code of Conduct and Disciplinary 
Process Handbook. The disciplinary process is administered under the dean of student 
and academic life for undergraduate students and others, and the dean of graduate 
and continuing education or for graduate students. Under the direction of the deans, 
the director of student conduct has been charged with the day-to-day responsibilities 
for the administration of student conduct and the disciplinary process. The director of 
student conduct shall coordinate recommendations from members of the university 
community regarding suggested revisions to the code of conduct, policies, and shall 
present substantive changes to student and academic life, the dean, and other appro-
priate parties.

Part II Definitions
The following selected terms are defined in an effort to facilitate a more thorough 
understanding of the code of conduct. This list is not intended to be a complete list of 
all terms referenced in the code of conduct that might require interpretation or clarifi-
cation. The director of student conduct or designee shall make the final determination 
on the definition of any term found in the code of conduct.

Administrative Hearing—a formal meeting or hearing between a hearing officer and a 
student, which serves the purpose of determining student’s responsibility 
for violating the code of conduct and to determine sanctions for 
responsibility.

Advisor— an individual who provides support and/or advice to a party in the 
conduct process. An advisor may be any individual, including an 
attorney. An advisor may observe, advise, or pass notes to the party, 
but in no way may ask questions, speak, or directly participate in the 
process.

Agreement— the final agreement regarding violations and/or sanctions agreed 
upon between the hearing officer and the student.


