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(a) Physical harm or threat of physical harm to any person. This harmful behavior 

policy may not apply in those instances where it is found that a student is acting 

in self-defense. 

(b) Verbal, digital, or written abuse, threats, intimidation, coercion and/or other 

conduct that endangers the health, safety, or wellbeing of others, or which would 

place a reasonable person in the victim’s position in fear of bodily injury or death.  

This definition, however, shall not be interpreted to abridge the rights of the 

University community to freedom of expression protected by the First 

Amendment of the United States Constitution and any other applicable law. 

(c) Discriminatory Harassment: defined as verbal, physical, electronic or other 

conduct based on a protected category (such as race, color, religion, national 

origin, gender equity, et al), which, due to the severity and pervasiveness of the 

conduct and its targeted nature on the basis of a protected category, (i) has the 

purpose or effect of creating an objectively intimidating, hostile or offensive 

educational or work environment; and (ii) has the purpose or effect of 

unreasonably interfering with an individual’s employment, schooling, or business 

with the University.  Harassment under this provision is conduct that would 

constitute harassment under federal or state civil rights laws or under University 

Regulation (UCF-3.001) and Prohibition of Discrimination, Harassment and 

Related Interpersonal Violence Policy. 

(d) Bullying: Defined as behavior of any sort (including communicative behavior) 

directed at another, that is severe, pervasive, or persistent, and is of a nature that 

would cause a reasonable person or group in the target’s position substantial 

emotional distress and undermine his or her ability to work, study, or participate 

in University life or regular activities, or which would place a reasonable person in 

fear of injury or death.  

(e) Stalking: Defined as repeated, unwanted conduct toward or contact with another 

person that creates fear for the person’s safety or the safety of others, or causes 

an individual to suffer emotional distress. Such conduct is direct, indirect, or 

through a third party using any type of action, method, or means.  Cyber stalking 

is also included in this definition.   

(f) Failure to respect the privacy of other individuals.  

(g) Retaliation against or harassment of complainant(s), other person(s) alleging 

misconduct, or anyone who participates in an investigation. 

(h) Condoning or encouraging acts of harmful behavior as defined above or failing to 

intervene during act of harmful behavior while it is occurring. 

(5)  Sexual Misconduct and/or Interpersonal Violence 

(a) Nonconsensual Sexual Conduct: Any nonconsensual sexual contact which occurs 

on or off the UCF campus. 


