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IV. Definitions of
Gender-Based
Misconduct
It is a violation of Bard College’s
Gender-Based Misconduct
Policy to commit any of the acts
defined in this section. 
 
Gender-Based Discrimination:
Actions that limit, deprive, or
deny an individual or group of
educational or employment
benefits, opportunities, or
access on the basis of gender,
gender identity, sexual
orientation, or sex. 
 
Harassment 
 

Sexual Harassment:
Any unwelcome conduct
of a sexual nature, such
as unwelcome sexual
advances, requests for
sexual favors, and other
verbal, nonverbal, written,
graphic, online, and/or
physical conduct of a
sexual nature. Sexual
harassment may be
disciplined or sanctioned
when:

1. It creates a hostile
environment; or

 
   
Reporting to Bard
College (Private,
Non-Confidential) 
Title IX Coordinator

845-758-7542
titleix@bard.edu
Gahagan House
201
Title IX
Reporting Form

Human Resources

845-758-7428

Safety and Security

845-758-7777

Misconduct
Reporting Line

888-323-4198

Criminal Reporting 
New York State
Police

845-876-4194

New York State
Police Campus
Sexual Assault
Victims Unit

844-845-7269

Red Hook Police

845-758-0060
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2. Submission to or
rejection of such
conduct is made,
either explicitly or
implicitly, a term or
condition of an
individual’s
employment,
academic
standing, or
participation in any
College program
or activity, or is
used as the basis
for College
decisions affecting
the individual
(often referred to
as “quid pro quo”
harassment).

Gender-Based
Harassment: Any
unwelcome conduct
based on gender, gender
identity, gender
expression, gender-
stereotyping, sexual
orientation, or sex, which
includes acts of
aggression, intimidation,
stalking, or hostility,
whether verbal,
nonverbal, written,
graphic, online, and/or
physical. Gender-based
harassment may occur
when individuals are
harassed for exhibiting
what is perceived as a
stereotypical
characteristic of their
gender, or for failing to
conform with
stereotypical notions of

Additional
resources,
including
confidential on-
and off-campus
resources can be
found on our
Reporting Options
page.
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masculinity or femininity.
Gender-based
harassment may be
disciplined when it
creates a hostile
environment.
Hostile Environment: A
hostile environment
exists when conduct is
sufficiently severe,
persistent, or pervasive,
such that it unreasonably
interferes with, denies, or
limits an individual’s
ability to participate in or
benefit from the College’s
educational or
employment programs,
activities, or
opportunities. The
determination of whether
a hostile  environment
exists is made with
consideration of both
subjective and objective
perspectives. A single or
isolated incident of sexual
or gender-based
harassment may create a
hostile environment if the
incident is sufficiently
severe. 
 
To determine whether a
hostile environment
exists, the College will
consider the totality of
known circumstances,
including but not limited
to:

The frequency,
nature, and severity
of the conduct;



Whether the conduct
was physically
threatening;
The effect of the
conduct on the
reporting party’s
mental or emotional
state;
Whether the conduct
was directed at more
than one person;
Whether the conduct
arose in the context
of other
discriminatory
conduct;
Whether there is a
power differential
between the parties;
Whether the conduct
unreasonably
interfered with the
reporting party’s
educational or work
performance, and/or
participation in
College programs or
activities; and
Whether the conduct
implicates academic
freedom or protected
speech.

Intimate Partner Violence
(inclusive of domestic
violence and dating violence):
Any instance of violence or
abuse – verbal, physical, or
psychological – that occurs
between intimate partners.
Intimate partner violence may
involve intimidation, economic
control, manipulation,
humiliation, isolation, coercion,



and/or threat of harm to one’s
self, an intimate partner, or the
family members, friends, pets, or
personal property of an intimate
partner. Intimate partner
violence can be a single act or a
pattern of behavior, based on
the frequency, nature, and
severity of the conduct. Intimate
partner is defined as: (1) a
person who is or has been in a
social relationship of a romantic,
emotional, physical, and/or
intimate nature with the
reporting party; (2) a current or
former spouse or intimate
partner; (3) a person with whom
the reporting party shares a
child; or (4) anyone who is
protected from the respondent’s
acts under the domestic or
family violence laws of New
York.
 
Retaliation: Any adverse action
taken against an individual or
group because of something
that individual or group did in
connection with this policy, or
because of their participation in
an investigation or proceeding
under this policy. Retaliation
includes intimidation, threats,
harassment, and adverse
employment or educational
actions. Retaliation may be
committed by the responding
party, the reporting party, third
parties, or any other individual or
group. Retaliation may be found
even when an underlying report
made in good faith was not
substantiated. Retaliation does
not include good faith actions



pursued in connection to a
report of gender-based
misconduct, or in connection
with an investigation or
proceeding under this policy.
 
Sexual Assault: Sexual assault
means nonconsensual sexual
intercourse or nonconsensual
sexual contact, as defined
below.

 
Nonconsensual Sexual
Intercourse: Any sexual
intercourse without
affirmative consent.
Sexual intercourse
means any penetration,
however slight, of another
person’s oral, anal, or
genital opening with a
body part or object.
 
Nonconsensual Sexual
Contact: Any intentional
sexual contact without
affirmative consent.
Sexual contact includes:

the intentional
touching, either
directly or through
clothing, of the
genitalia, anus, groin,
breast, chest, inner
thigh, or buttocks of
another person, or
intentionally touching
another person with
these body parts, or
making another
touch anyone or
themselves with or
on these body parts;



making another
person touch anyone
or themselves with or
on the genitalia,
anus, groin, breast,
inner thigh, or
buttocks , either
directly or through
clothing;
the intentional
emission or ejaculate
on the clothing or
body of another
person; and
the intentional
touching of another
person’s body for the
purpose of sexual
gratification, arousal,
humiliation,
harassment, or
degradation.

Sexual Exploitation: Sexual
exploitation occurs when an
individual takes nonconsensual
or abusive sexual advantage of
another for one’s own
advantage or benefit, or to the
benefit or advantage of anyone
other than the one being
exploited. Examples of sexual
exploitation include,  but are  not
limited to:

Invasion of sexual privacy
Causing the prostitution of
another
personNonconsensual
video- or audiotaping of
sexual activity
Nonconsensual posting,
sharing, or publicizing of



compromising images
and/or videos
Going beyond the
boundaries of consent (such
as letting a friend/friends
hide in the closet to watch
consensual sexual activity)
Exposing one’s genitals or
inducing another to expose
their genitals in
nonconsensual
circumstances
Sexually based hazing
and/or bullying

Stalking: A course of conduct
directed at a specific person that
would cause a reasonable
person to fear for their safety or
the safety of others, or to suffer
substantial emotional distress.
Course of conduct means two or
more acts, including, but not
limited to, acts in which the
stalker directly, indirectly, or
through third parties, by any
action, method, device, or
means, follows, monitors,
observes, surveils, threatens, or
communicates to or about a
person, or interferes with a
person’s property. Stalking
behaviors may include pursuing
or following, unwanted or
nonconsensual communication
or contact (including in-person
contact, telephone or voice
messages, electronic messages,
social media messages, and text
messages), unwanted gifts,
trespassing, surveillance, and
other types of observation. 
 



 

Bard College 
Campus Road, PO Box 5000 
Annandale-on-Hudson 
New York 12504-5000 
Phone: 800-BARDCOL 
Admission Phone: 845-758-7472 
E-mail: admission@bard.edu 
©2018 Bard College

https://www.facebook.com/BardCollegeNY
https://twitter.com/BARDCollege
https://instagram.com/bardcollege/
mailto:admission@bard.edu

