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Upper class students (having earned 30 or more credits) would receive an Academic Warning after the fall term if 
the CGPA falls below 2.0 but no limitation of extracurricular activities are imposed for the spring semester. Upper 
class students are placed on Academic Probation in August when their CGPA falls below 2.0 and they have earned a 
minimum of 30 credits; these students would be barred from participating (representing) in the aforementioned 
extracurricular activities.  
 
The occurrence of Academic Warning, Academic Probation or Academic Dismissal is not recorded on the transcript 
of a student.  

Policy on Advertising 
Regulations relating to posting of materials on campus shall apply to all students and organizations. 
 
General Regulations: 

1. All publicity must reflect good taste and cannot be misleading in purpose or content. While the names of 
commercial sponsoring groups or brand names may appear on organizational advertising, they must be of 
secondary importance and not the main theme of the advertisement. When sponsors are used, approval 
must be obtained from the Office of Student Life and Development. 

2. Publicity encouraging the direct consumption of alcohol is prohibited. 
3. Signs and other publicity may be placed only on bulletin boards. They may not be attached to interior walls, 

doors, overhangs, exterior walls, fences, utility poles, waste receptacles, signs, signposts, trees, or 
shrubbery. 

4. The posting of materials in the Residence Hall is permitted only with the advance approval of the Office of 
Residence Life or the Residence Hall Director at the time, place, and manner they designate. 

5. All materials must clearly identify the organization or person posting the advertisement.  
6. All materials must be removed within 24 hours following the event advertised. 
7. Failure to meet these specifications will result in the removal of all materials and possible disciplinary action. 
8. Approval for the posting of advertisements by students and/or organizations must be obtained from the 

Office of Student Life and Development. 

Policy on Alcohol 

Guidelines 
The University expects all students to comply with the policy of an alcohol-free/dry campus. To comply with state 
law and institutional policies, the following guidelines are established: 

1. No student is permitted to possess or consume alcohol on the campus of Lincoln University. 
2. Consumption and drunkenness (visible intoxication) on campus, including in the residence halls, academic 

facilities, campus grounds, other University owned housing, dances, athletic events, etc. is prohibited. The 
use of alcohol by students will not be tolerated. 

3. Hosts of private social gatherings are responsible for insuring adherence to state law and University 
regulations. All guests are subject to University rules and regulations. 

4. As well, no student, regardless of age, may possess or consume alcohol while representing the University or 
on a University sponsored trip. 

Anyone found in violation of the alcohol-free/dry campus policy is subject to (1) immediate interim suspension, (2) a 
subsequent judicial hearing, and/or (3) extended suspension, permanent suspension, or expulsion. 

Policy on Change of Information 
It is the student’s responsibility to provide the Registrar’s Office with current information concerning local and 
permanent mailing addresses and telephone numbers. Any changes of information during the academic year must 
be provided to the Registrar’s Office immediately to ensure receipt of all official University correspondence. 

Policy of Discrimination and Harassment 
Lincoln University is committed to providing a work environment and learning community that is free from all forms 
of unlawful discrimination. The University does not tolerate discrimination against any individual, whether actions, 
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words, jokes, or comments, based on an individual’s sex, race, color, national origin, age, religion, veteran status, 
sexual orientation, gender identity, gender expression, marital status, genetic information, disability, or any other 
legally protected characteristic. Harassment based on any of these characteristics is a form of discrimination and 
also is prohibited. The University’s policies regarding discrimination, harassment, and sexual misconduct can be 
accessed on the University’s Human Resources policies webpage. 
 
Any individual who violates the University’s policies prohibiting unlawful discrimination or harassment shall be 
subject to disciplinary action up to and including expulsion or termination of employment. 

Policy of Distribution of Literature 
Freedom of speech and expression is highly valued by the University. Distribution of non-commercial literature, 
pamphlets or leaflets on campus, or within buildings located on University-owned property, however, is restricted as 
follows: 

1. Distribution of literature in University-owned buildings by individual students or by organizations recognized 
by the University may occur only with prior written permission. A request for the required advance 
permission should be submitted. 

2. In no case may any distribution include materials, which are libelous, obscene, or violate or encourage the 
violation of federal, state or local laws. 

Policy of Distribution of Literature on Campus 
Distribution of commercial literature or leaflets by organizations not recognized by The Office of Student Life and 
Development, or registered with the University, or by individual students or people not officially connected with the 
University is not permitted on University-controlled property without the approval of the Vice President of Student 
Affairs or his/her designated representative. Literature and materials for distribution on university-controlled 
property must not contain language that is libelous, obscene, or in violation of federal, state, or local laws. 

Policy on Disorderly Conduct 
Physical assault, including sexual assault, is prohibited. Intentional harassment of another person shall not be 
tolerated. Harassment includes, but is not limited to, threatening, intimidating, verbally abusing, impeding, 
telephoning, texting, social media, following or persistently bothering or annoying. 

Policy on Drugs 
The Drug-Free Schools and Communities Act of 1989 requires Lincoln University as an institution of higher education 
receiving federal funds to certify to the Secretary of Education that it has adopted and implemented an anti-drug 
and alcohol abuse program for its students and employees. Accordingly, the University adopts the following policy: 
Lincoln University does not permit or condone the illicit or unauthorized possession, use, consumption, sale, or 
distribution of illegal drugs by its students and employees on its property or as part of its activities. This policy 
applies to all full-time and part-time students; and all full-time and part-time permanent and temporary employees, 
including faculty, administration, all exempt and non-exempt staff, and any student employees and interns. 
 
Students who violate this policy will be subject to appropriate disciplinary action consistent with local, state, and 
federal laws, and University policies and procedures which include: (1) immediate interim suspension, (2) a 
subsequent judicial hearing, and/or (3) extended suspension, permanent suspension, or expulsion. 
 
Employees who violate this policy will be subject to appropriate disciplinary action consistent with local, state, and 
federal laws which may include counseling, mandatory participation in an appropriate rehabilitation program, a 
warning, placement on strict probation, unpaid suspension from employment, termination of employment and 
referral to the proper law enforcement authorities for prosecution. All disciplinary procedures and appeals presently 
applicable to students and all categories of employees will continue to be available for violation of this policy. 
 
The purpose of this policy is to produce a workplace and campus environment that discourages the unauthorized or 
illegal use of drugs by students and employees. The following is information that is important for each student and 
employee to read and understand regarding the legal penalties and the health risks that are associated with alcohol 


