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and support compliance efforts or to act as a designee in cases of conflict of interest or in other situations 
where a designee is deemed necessary to maintain the University’s compliance under this policy. The Title 
IX Coordinator will have primary responsibility for matters related to Title IX compliance. 

Title IX Coordinator 
Melanie Kendrick 
Wright Administration Building 
Forum Wing, Room FA 171 
812-465-1703 
mkendrick2@usi.edu 

Deputy Title IX Coordinator 
Dr. Bryan Rush 
Dean of Students 
University Center East Room 
1229 
812-464-1862 
rush@usi.edu 

Deputy Title IX Coordinator 
Andrew Lenhardt 
Executive Director of Human 
Resources/Affirmative Action 
Officer 
Wright Administration Building 
Forum Wing, Room FA166 
812-464-1770 
andrew.lenhardt@usi.edu 

III. Definitions 

A. Protected Class 

A protected class is a group of people protected from discrimination and harassment by federal 
and state law or by University policy.  Examples of protected classes under this policy include but 
are not limited to the following traits or characteristics of class members: 

x Race, Color 
x Religion 
x Sex and sex-related characteristics (e.g., marital/parental status, pregnancy) 
x National Origin 
x Age (any age as it relates to University programs and services, age 40 or older as it relates 

to employment) 
x Disability 
x Genetic Information 
x Sexual Orientation  
x Gender Identity 
 

It is possible for an individual to be a member of more than one protected class (e.g., an Asian-
American with a disability, a female member of the Jewish faith). Individuals who are not members 
of any protected class are also entitled to the protections of this policy if they experience 
discrimination or harassment because they are mistakenly perceived to be a member of a protected 
class, or if they are victims of sexual misconduct regardless of gender.   

B. Discrimination and Harassment (General) 
 

1. Discrimination occurs when an individual or individuals are treated unfavorably because of 
their actual or perceived identification with a particular protected class or classes. 
Discrimination can also occur when the victim and the person(s) who inflicted the 
discrimination share the same protected class or classes. Examples of discrimination 
include but are not limited to: 

a)  failing to provide reasonable accommodations to students, staff, or visitors with 
disabilities 

b) making employment or academic decisions based on stereotypes or 
assumptions about the abilities, traits, or performance of individuals who are 
members of a protected class 

c) denying employment or educational opportunities to a person because of 
marriage to, or association with, an individual who is a member of a protected 
class 
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2. Harassment is a course of conduct that a reasonable person would find so severe or 

pervasive and objectively offensive that it unreasonably interferes with an individual’s work 
performance or education program participation, or that creates a hostile work 
environment. Such harassment can be physical, written, verbal, or visual and other non-
verbal actions, and can be committed by employers, faculty, administrators, support staff, 
co-workers, students, and third parties. Harassment, when based on the victim’s actual or 
perceived identification with a particular protected class or classes, is a form of 
discrimination. 
 

C. Sexual Misconduct 

Sexual Misconduct includes the following categories of behaviors/activities: 

1. Sexual Harassment 

Sexual harassment is unwelcome verbal or physical conduct that is sufficiently severe, 
persistent or pervasive that it unreasonably interferes with or denies/limits someone’s 
ability to participate in or benefit from the University’s programs and/or services, and is 
based on power differentials (quid pro quo), the creation of a hostile environment, or 
retaliation. Examples include but are not limited to: 
a) attempting to coerce an unwilling person into a sexual or romantic relationship 
b) subjecting a person to unwelcome sexual attention  
c) punishing a refusal to comply with a sexual based request 
d) conditioning a benefit on submitting to sexual advances 
e) making “jokes” of a sexual nature against a specific individual, or making “jokes” that 

reference the victim’s physical appearance or style of clothing 
i. As stated in Section IX of this policy, such comments that are legitimately and 

reasonably related to the University’s mission of education (e.g. a class discussion 
or exercise about examples of discriminatory slurs or jokes, reviews of “sexist” 
literature or videos, reviews of the history of gender discrimination or sexual abuse) 
will generally not be considered to be harassment under this policy. 

f) using social media or other electronic communications to make derogatory comments 
of a sexual nature about or to an individual  
 

2. Sexual Violence/Assault 

Sexual violence/assault is defined as any intentional touching or physical contact of a 
sexual nature, or attempt or threat of such touching that either places another person in 
fear of imminent bodily harm, or causes or could have caused physical injury to another 
person, including instances when the victim is incapable of giving consent or is 
incapacitated.  

Offenses that meet the definitions found immediately below are prohibited. The absence 
of a physical injury does not eliminate or reduce the seriousness of this prohibited conduct. 

  
 


