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1.8 Harassment Policy 

I.  Introduction 

Saint Louis University is a Catholic Jesuit institution with a distinctive educational mission and philosophy 

emphasizing Christian humanism, human dignity, and the development of the total human being. These core values 

are manifested in the University’s commitment to foster a workplace and learning environment that is free from any 

form of prohibited harassment. 

II.   Purpose 

Saint Louis University prohibits harassment because of sex, race, color, religion, national origin, ancestry, disability, 

age, sexual orientation, marital status, military status, veteran status, gender expression/identity, genetic 

information, pregnancy, or any other characteristics protected by law.  This Policy is intended to complement other 

University policies, including but not limited to, the Americans with Disabilities Act, Equal Employment Opportunity 

and Affirmative Action Policy, Family and Medical Leave Act, Military Leave Policy, and the Sexual Misconduct 

Policy. 

The information contained in this Policy is intended to raise awareness, facilitate reporting, and ensure that 

appropriate steps are taken when a report is received.  In the event the complaint involves allegations of sexual 

assault or relationship violence in which the accused is a Student, the provisions and procedures set forth in the 

Sexual Misconduct Policy will apply.   

Pursuant to Title IX of the Higher Education Act, the Director of Institutional Equity and Diversity is designated as the 

University’s Title IX Coordinator.  Title IX Deputy Coordinators are also appointed to assist the Title IX Coordinator 

and are identified at https://www.slu.edu/general-counsel-home/office-of-institutional-equity-and-diversity.  

III. Personnel Affected 

This Policy applies to all University faculty, staff, and volunteers, with the exception of Saint Louis University Madrid 

employees.  In addition, this Policy applies to all Students of Saint Louis University.   

IV. Definitions and Examples 

For purposes of this Policy, the following definitions apply: 

“Harassment” means any unwelcomed, unsolicited, and offensive conduct that is severe or pervasive and tends to 

injure, degrade, disgrace, or show hostility toward a person because of sex, race, color, religion, national origin, 

ancestry, disability, age, sexual orientation, marital status, military status, gender expression/identity, genetic 

information, pregnancy, or any other characteristic protected by law. For purposes of applying this Policy, “sexual” 

harassment includes conduct that is of a sexual nature or related to a person’s gender and may include persons of 

the same sex. 

“Sexual assault” is a form of harassment.  “Sexual assault” refers to engaging in any form of sexual contact or 

conduct with another without that person’s clear, knowing, and voluntary consent.  Sexual assault refers to any 

sexual contact without consent and includes intentional touching, either of the victim or when the victim is forced to 

touch, directly or through clothing, another person’s genitals, breasts, thighs, or buttocks.  Sexual assault also refers 

to any attempted or actual sexual penetration of any kind without the victim’s consent, including vaginal, oral or anal 

penetration by fingers, genitals, or objects. 
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“Stalking” is when any person purposely and repeatedly engages in an unwanted course of conduct that would 

cause a reasonable person to fear their, or others’ safety, or to suffer substantial emotional distress.  Stalking can 

be a form of Sexual Harassment and may be prohibited by the University’s Policy on Harassment and Community 

Standards.  Stalking may also present a safety concern.  Reports of stalking that require immediate emergency 

action should be directed to the Department of Public Safety (“DPS”). 

Harassment is a violation of this Policy in any of the following situations: 

1. If a person is promised or is given some favorable academic or employment-related action or benefit only if 

they will submit to or tolerate the harassing behavior; or 

2. If a person is threatened with or suffers adverse academic or employment-related action because they have 

not submitted to or tolerated the harassing behavior; or 

3. If the harassing behavior in question interferes with a person’s work or academic performance, has the 

purpose or effect of interfering with a person’s status or participation in a university course, program, or 

activity, is used as a basis for educational or employment decisions, or has the purpose or effect of 

creating an intimidating, hostile, or offensive working, learning, or living environment. 

 

The following examples are provided so that members of the University community have a better understanding of 

the general range of behaviors that might constitute harassment in violation of this Policy. 

Examples of “harassment” in violation of this Policy include the following: 

1. Sexual advances, propositions, flirtations, requests or pressure of any kind for sexual favors under any of 

the circumstances described in paragraphs (1), (2), or (3), in Section IV, above; 

2. Sexually explicit, graphic, abusive, degrading, intimidating, or offensive jokes, comments, remarks, or 

gestures, under any of the circumstances described by paragraphs (1), (2), or (3), in Section IV, above.  

3. Physical contact or intimidation under any of the circumstances described by paragraphs (1), (2), or (3), in 

Section IV, above. 

4. Display, circulation, or communication of any sexually suggestive, explicit, graphic, or offensive objects, 

pictures, or materials of any kind, under any of the circumstances described by paragraphs (1), (2), or 

(3), in Section IV, above. 

5. Epithets, slurs, negative stereotyping, or threatening, intimidating, or hostile acts that relate to sex, race, 

color, religion, national origin, ancestry, disability, age, sexual orientation, marital status, military status, 

veteran status, gender expression/identity, genetic information, pregnancy, or any other characteristics 

protected by this Policy and/or law, under any of the circumstances described in paragraphs (1), (2), or 

(3), in Section IV, above. 

6. Placing on walls, bulletin boards, email, social networking websites, or elsewhere on the University’s 

premises graphic material that shows hostility or aversion to an individual group because of sex, race, 

color, religion, national origin, ancestry, disability, age, sexual orientation, marital status, military status, 

veteran status, gender expression/identity, genetic information, pregnancy, or any other characteristics 

protected by this Policy and/or law, under any of the circumstances described in paragraphs (1), (2), or 

(3), in Section IV, above. 

 

 

 


