
* Affirmative consent is a knowing, voluntary, and mutual decision among all participants to engage in 
sexual activity. Consent can be given by words or actions, as long as those words or actions create clear 
permission regarding willingness to engage in the sexual activity. Silence or lack of resistance, in and of itself, 
does not demonstrate consent. The definition of consent does not vary based upon a participant’s sex, sexual 
orientation, gender identity, or gender expression.

** The Principles of Consent are:
a.  Consent to any sexual act or prior consensual sexual activity between or with any party does not necessarily 

constitute consent to any other sexual act. 
b.  Consent is required regardless of whether the person initiating the act is under the influence of drugs and/or 

alcohol.
c. Consent may be initially given but withdrawn at any time.
d.  Consent cannot be given when a person is incapacitated, which occurs when an individual lacks the 

ability to knowingly choose to participate in sexual activity. Incapacitation may be caused by the lack of 
consciousness or being asleep, being involuntarily restrained, or if an individual otherwise cannot consent. 
Depending on the degree of intoxication, someone who is under the influence of alcohol, drugs, or other 
intoxicants may be incapacitated and therefore unable to consent.

e. Consent cannot be given when it is the result of any coercion, intimidation, force, or threat of harm.
f. When consent is withdrawn or can no longer be given, sexual activity must stop.

(Penalty: Disciplinary Probation, Suspension (Held in Abeyance), Suspension or Expulsion with Academic 
Transcript Notation)

  SUNY New Paltz expressly prohibits the sexually aggressive conduct noted above and students found 
engaging in it will be subject to severe disciplinary action on campus. (See also:  Statement of Victim’s 
Rights: Reporting Individual (Part IV, Section B. 3) p. 26 and Students’ Bill of Rights, p. 52. In 
addition, violators may also be subject to criminal charges and prosecution under local and state laws.

18.00 Sexual Harassment

Sexual harassment in the educational setting can include unwelcome sexual advances, requests for 
sexual favors, and other verbal, nonverbal, or physical conduct of a sexual nature. Sexual violence is 
seen as an egregious form of harassment. Sexual harassment of a student denies or limits, on the basis 
of sex, the student’s ability to participate in or to receive benefits, services, or opportunities in the 
educational institution’s program. Isolated instances, e.g., a sexual comment or joke, ordinarily will 
not constitute sexual harassment unless the circumstances are egregious. Such sexual behavior does not 
constitute harassment if it is welcomed (i.e., voluntary and consensual). However, while such conduct 
in the educational or workplace setting may fall short of the legal standard for sexual harassment or 
discrimination the college may, within its discretion, address the behavior as uncivil, unprofessional 
and/or inappropriate.
 
Sexual Harassment has been defined as unwelcome sexual advances, requests for sexual favors, or verbal 
or physical conduct of a sexual nature when any of the following occurs: 
•  Submission to such conduct is made a term or condition of an individual’s continued employment, 

promotion, or other condition of employment or is made a term or condition of an individual’s grades 
or other aspects of their education (quid pro quo).

•  Submission to or rejection of such conduct is used as a basis for employment or educational decisions 
affecting an employee, job applicant, student or student applicant. 

•  Such conduct is intended to interfere, or results in interference, with an employee’s work performance or 
educational performance, or creates an intimidating, hostile, or offensive work or school environment.

The College is committed to ensuring a community that is safe for all who study and work here and 
encourages students and employees to report concerns about sexual harassment immediately but will 
hear a concern at any time. Immediate notification allows the college to provide appropriate support 
and a timely response. Delays in reporting may limit the type or effectiveness of responses from the 
College, law enforcement and external resources, or may impact any evidence and access to witnesses 
that may assist us in investigating and responding to your concerns.

(Penalty: Disciplinary Probation, Suspension (Held in Abeyance), Suspension or Expulsion) 
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