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  A student who has been Suspended for serious violations of campus regulations, including but 
not limited to Sexual Assault, Hazing, or Physical Abuse may petition the Vice President for 
Student Affairs to have the transcript documentation removed. A suspension notation may 
not be removed prior to one year after the conclusion of the suspension. It is the student’s 
responsibility to provide compelling evidence that supports the petition, as well as to provide 
documentation of their activities (work, education, etc.) since the suspension. 

  If a finding of responsibility is vacated for any reason, any such transcript notation shall be 
removed.

6.  Readmission to College Following Involuntary Separation

  Students who are Expelled, Suspended or separated from the College through Administrative 
or Medical Withdrawal procedures, will be prohibited from receiving clearance for readmission 
or re-enrollment until the specific penalty or required remedial action has been carried out 
according to the student’s notice of disciplinary or administrative action.

7. Official Requests/Holds

  The Office of Student Affairs reserves the right to place a hold on student records, and 
registration if the student fails to respond to an Official Request from the Office of Student 
Affairs. When a student is being charged with a violation of Campus Rules, a HOLD will be 
placed on the student’s records during the conduct process, and until the case is adjudicated and 
the appeal process is complete. Students are prohibited from Withdrawing from the college or 
taking a Leave of Absence until the outcome of the case is determined.  If a student chooses not 
to appear for the judicial proceeding, the hearing will move forward in absentia.

V. Campus Safety and Security

A. Bias Crimes Prevention 

It is a State University of New York at New Paltz Police mandate to protect all members of the New 
Paltz community by preventing and prosecuting bias or hate crimes that occur within the campus’ 
jurisdiction. 

In addition to preventing and prosecuting hate/bias crimes, State University of New York at New 
Paltz Police also assist in addressing bias-related activities that do not rise to the level of a crime but 
may be defined as bigotry, harassment, or intimidation against an individual or group. Actions based 
on belief or perception regarding race, color, ancestry, gender, gender identity, sexual orientation, 
religion, religious practice, age, disability, national origin or immigration status, regardless of 
whether the belief or perception is correct may be addressed through the State University’s Non-
Harassment/Non Discrimination Policy or the campus conduct code. Bias incidents can be reported 
to the Office for Compliance and Campus Climate/Affirmative Action and/or to the Office of 
Student Affairs.

B. Campus Safety Act

According to Chapter 22 of the Laws of 1999, Colleges and universities in New York State are 
required to enter into written agreements with local law enforcement agencies to implement plans 
for the investigation of missing persons and violent felony offenses on campus. The response 
procedures are available upon request from the University Police Office.
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C. Campus Personal Safety Committee

The Education Law, Section 6450 requires that each campus have a Personal Safety Committee 
composed of faculty, staff, and students. The purpose of this committee is to review campus safety 
issues, and make related recommendations if necessary. In addition, the Personal Safety Committee 
also offers recommendations for educational programming and/or safety measures that address or 
support awareness of sexual violence prevention.   

D.  Prevention of Sexual Assault, Sexual Harassment, Stalking,  
and Intimate Partner Abuse

 
The State University of New York at New Paltz has numerous educational and training programs 
in place to raise awareness and encourage reporting by all members of the campus community. 
Members of the campus community should report sexual assault, sexual harassment, stalking and 
intimate partner abuse and are encouraged to be familiar with the Student Handbook at www.
newpaltz.edu/studentaffairs/regulations.html and the Title IX website at www.newpaltz.edu/
titleix/. We require training for student athletes and student leaders, including but not limited to: 
Resident Assistants, Athletics “STAR Mentors” (Students Trained as Resources – up to 5 per team), 
Orientation Leader/Peer Mentors, EOP Peer Mentors, Scholars Mentorship Program Liaisons, 
Student Activities Mentors, Fraternity and Sorority Members, etc.) We encourage all students to 
attend educational programs provided by the University concerning these issues.

E.  Student Right to Know and Campus Security Act: Title II Crime 
Awareness and Campus Security Act of 1990

Copies of the SUNY New Paltz campus crime statistics as reported annually to the U.S. Department 
of Education are available upon request from the University Police Office or at www.newpaltz.
edu/firesafety/safetyreport.html. Information can also be obtained from the U.S. Department of 
Education Web site at: www.ed.gov/admins/lead/safety/campus.html.

F.  Reporting Under Alcohol/Drug Amnesty Policies-Good Samaritan 
and Self Reporting

The purpose of this policy is to increase the likelihood that medical attention is provided to students 
who need it due to alcohol intoxication or use of drugs by removing impediments to seeking such 
assistance. This policy is intended for use in isolated situations; therefore, it does not excuse or 
protect those who flagrantly or repeatedly violate College policy.

  1. Good Samaritan Policy: The spirit of the Good Samaritan is that we all have an ethical 
responsibility to help people in need. SUNY New Paltz expects that students will take an active 
role in protecting the safety and well-being of their peers and the College community. In order 
to promote this, when a student assists an individual who is intoxicated or under the influence of 
drugs in procuring medical assistance, that student may be granted amnesty from formal disciplinary 
action by the College for violating the alcohol or drug policies. The caller may be required to meet 
with the Dean of Students to discuss the incident.

2. Medical Amnesty Policy: When a student is intoxicated or under the influence of drugs and 
seeks medical assistance, s/he may be granted amnesty from formal disciplinary action by the 
College for violating the alcohol or drug policies. Upon receiving a report that a student needs 
medical assistance, College staff will respond through University Police to obtain EMS services, 
and responding officials will use standard procedures for documenting information and collecting 
identification of all persons involved. Judicial charges will be deferred, and will be dismissed upon 
successful completion of any recommended alcohol and or drug intervention. Failure to successfully 
complete the recommended alcohol and/or drug program may result in judicial action.
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Amnesty will not extend to other conduct violations associated with the incident, including but not 
limited to distribution of drugs, hazing, vandalism, or sexual assault. Amnesty can only extend to 
College judicial processes and does not protect students from criminal or civil penalties.

Upon receipt of an incident report/police report, in regards to an alcohol or drug transport, the 
following will occur:

 •  The student may be required to obtain an alcohol or drug assessment from the 
Counseling Center or the Health Center. If assessment is required, a copy of the 
assessment report will be sent to the Dean of Students and the Director of Residence 
Life.

 •   Parental Notification Policy: If the student is under the age of 21, the College notifies 
the parents/guardians of students whose consumption of alcohol or drugs results in the 
student being transported. The student will meet with the Dean of Students to discuss 
the Parental Notification Letter before notification is sent.

 •   A second transport may not invoke the above Good Samaritan Policy or Medical 
Amnesty Policy.

3. Policy for Alcohol and/or Drug Use Amnesty in Sexual Violence and Interpersonal Violence Cases: 
The health and safety of every student at the State University of New York and its State
-operated and community colleges is of utmost importance.  SUNY New Paltz recognizes that 
students who have been drinking and/or using drugs (whether such use is voluntary or involuntary) 
at the time that violence, including but not limited to domestic violence, dating violence, 
stalking, or sexual assault occurs may be hesitant to report such incidents due to fear of potential 
consequences for their own conduct.  SUNY New Paltz strongly encourages students to report 
incidents of domestic violence, dating violence, stalking, or sexual assault to SUNY New Paltz 
officials or law enforcement.  A bystander acting in good faith or a reporting individual acting in 
good faith that discloses any incident of domestic violence, dating violence, stalking, or sexual assault 
to SUNY New Paltz officials or law enforcement will not be subject to New Paltz’s campus code of 
conduct action for violations of alcohol and/or drug use policies occurring at or near the time of the 
commission of the domestic violence, dating violence, stalking, or sexual assault.


