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iii. prostituting another employee or student; 

iv. engaging in sexual activity with another person while knowingly infected with 

human immunodeficiency virus (HIV) or other sexually transmitted infections 

(STI) and without informing the other person of the infection; 

v. administering alcohol or drugs (such as “date rape” drugs) to another person 

without his or her knowledge or consent. 

 

b. Sexual Harassment  

Sexual harassment is a form of sexual misconduct and is defined as any unwelcome 

conduct of a sexual nature. It may include, but is not limited to:  

i. unwelcome sexual advances; 

ii. requests for sexual favors; and/or 

iii. other verbal, non-verbal, or physical conduct of a sexual nature.  

Sexual harassment may occur in a single incident, as well as in persistent behaviors. Both 

men and women are protected from sexual harassment, and sexual harassment is prohibited 

regardless of the sex of the harasser.  There are two types of Sexual Harassment:  

i. Hostile Environment  

Hostile environment sexual harassment includes any situation in which there is 

harassing conduct that is sufficiently severe, pervasive/persistent and 

patently/objectively offensive such that it alters the conditions of education or 

employment, from both a subjective (the alleged victim’s) and an objective 

(reasonable person’s) viewpoint.  The determination of whether an environment 

is “hostile” must be based on the totality of the circumstances. These 

circumstances may include, but are not limited to:  

• the frequency of the conduct 

• the nature and severity of the conduct 

• whether the conduct was physically threatening 

• whether the conduct was humiliating 

• the effect of the conduct on the alleged victim’s mental or emotional state 

• whether the conduct was directed at more than one person 

• whether the conduct arose in the context of other discriminatory conduct 

• whether the conduct unreasonably interfered with the alleged victim’s 

educational or work performance  

• whether the statement falls under an existing exception to the First 

Amendment, such as true threats and intimidation  

• whether the speech or conduct deserves the protections of academic 

freedom  

ii. Quid Pro Quo  

Quid pro quo sexual harassment exists when: 

i. there are unwelcome sexual advances, requests for sexual favors or other 

verbal or physical conduct of a sexual nature; and  

ii. submission to or rejection of such conduct results in adverse educational 

or employment action. 

c. Intimidation 

Intimidation is defined as implied threats or acts that cause a reasonable fear of harm in 

another and includes, but is not limited to: 

i. Threatening to commit a harmful or sexual act upon another person; 

ii. Stalking; or 

iii. Cyber-stalking. 

d. Other civil rights offenses, when the act is based upon gender or sex 

 Other offenses include, but are not limited to: 

i. Threatening or causing physical harm, extreme verbal abuse or other conduct  

which threatens or endangers the health or safety of any person on the basis of 

their actual or perceived membership in a protected class. Discrimination can also 
involve treating an individual less favorably because of his or her connection with 


