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This policy serves as a prohibition against sexual harassment at Elizabeth City State University 
(ECSU) and sets forth the various campus-level processes for resolving a sexual harassment 
complaint.  Sexual harassment as defined within this policy is an unlawful form of gender 
discrimination which may involve harassment of women by men, harassment of men by women 
or harassment between individuals of the same sex.  This policy applies to the entire university 
community including:  faculty, staff, students, agents and applicants for employment and 
admission to university programs. 

1.
Sexual harassment refers to unwelcome sexual advances, unwelcome requests for sexual 
favors or other unwelcome verbal and/or physical conduct of a sexual nature when: 

A.  submission to such conduct is made either an expressed or implied term or condition of 
an individual’s employment or academic standing; or 

B. submission to or refusal of such conduct is used as grounds for a decision concerning an 
individual’s employment or academic standing; or 

C. such conduct is so extreme or constant that a reasonable person would find that it: 
i. alters the terms or conditions of a person’s employment or educational experience; or 

ii. unreasonably interferes with an individual’s work or performance in a course, 
program, or activity, which thereby creates a hostile or abusive work or educational 
environment. 

2.

A. Filing a Complaint 
Anyone within the university community who seeks to lodge a complaint of sexual 
harassment must complete, sign and date ECSU’s Sexual Harassment Complaint Form 
and submit it within ninety (90) calendar days of the alleged incident in the following 
manner: 

i. If the Alleged Harasser is a Faculty or Staff Member
If the alleged harasser is a member of the faculty or staff, the Complaint Form may be 
submitted to either the alleged harasser’s supervisor, academic school dean, or the 
Equal Employment Opportunity Officer.   


