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NOTE: The University Student Conduct System is regularly

reviewed and amended. 

This webpage contains the most current version of the Code

of Conduct.

Philosophy:

Intellectual honesty and mutual respect are not accidental

values in a university. They are, for students and professors

alike, a presupposition of the pursuit of truth, which brings

universities into existence in the �rst place. It is essential that

an academic community uphold these values through rules

designed to protect the freedom to teach and learn. The

Student Conduct System is one mechanism by which the

University endeavors to develop in all students a sense of

responsibility to the Lehigh University community. When

students fail to act in accord with the rules and regulations of

the community, the University must hold them accountable

for their actions. The purpose of the Student Conduct System

is not solely to punish students for transgressions, but to help

them understand and accept their obligations as citizens of

this academic community. This University Code of Conduct

(the "Code") has been developed to promote student growth,

to provide accused students with fundamental fairness and
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educate the University community about the meaning of that

phrase, to protect the rights of individuals, and to uphold the

educational mission of the University.
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ARTICLE I – De�nition of Terms

I. DEFINITION OF TERMS

A. The term "adjudication" refers to any formal process

that does not meet the de�nition of a "hearing"

under the Code of Conduct in which decisions are

made regarding disciplinary cases.

B. The term "Adjudicator" or "Adjudication Panel"

refers to a person or a group of people, respectively,

authorized by the Conduct Of�cer to determine

whether a student has violated the Code of Conduct

based on the information provided by the Conduct

Of�cer without a hearing.

C. The term "Case Of�cer" shall refer to any person

designated and trained by the Conduct Of�cer to

manage disciplinary conferences and/or assist with

hearings before the University Committee on

Discipline.

D. The term "complainant" shall mean an individual

who believes they have been subject to a violation of

the Code and who makes a report or �les a

complaint.

E. The term "Conduct Of�cer" means the person or

persons designated by the Dean of Students to be

primarily responsible for the administration of the

University Student Conduct System.

F. The term "Dean of Students" refers to the person

employed by Lehigh University to ful�ll the duties of

that position. Under this Code, the Dean may

authorize other members of their staff to perform

those duties.

G. The term "discrimination" is de�ned as stated in

Section 2.1 of the Lehigh University Policy on

Harassment and Non-Discrimination.

https://www.lehigh.edu/~policy/documents/2015-10-26_Clean___Revised_Policy_on_Harassment_v.2.pdf


H. The term "Equal Opportunity Compliance

Coordinator" or "EOCC" refers to the person

employed by Lehigh University to ful�ll the duties of

that position.  Under this Code, the Equal

Opportunity Compliance Coordinator, or EOCC, may

authorize other University employees to perform

those duties.

I. The term "facilitator" refers to a faculty or staff

member who has received relevant annual training

and has been selected by the Title IX Coordinator to

facilitate an Informal Resolution process.

J. The term "harassment" is de�ned as stated in

Section 2.2 of the Lehigh University Policy on

Harassment and Non-Discrimination.

K. The term "hearing" refers to any meeting,

disciplinary conference, Dean's hearing, University

Committee on Discipline hearing, or hearing before a

subsidiary hearing body in which decisions are made

regarding disciplinary cases. This term does not

include the hearing conducted pursuant to Article V,

Part III.

L. The term "Hearing Of�cer" or "Hearing Panel"

means a person or a group of people, respectively,

authorized by the Conduct Of�cer to determine

whether a student has violated the Code of Conduct

and to impose sanctions during a hearing.

M. The term "instructor" means any person hired by the

University to conduct classroom activities and/or

research.

N. The term "Lehigh University premises" includes all

land, buildings, facilities, and other property owned,

used, or controlled by Lehigh University, as well as

adjacent streets and sidewalks.

O. The term "may" is used in the permissive sense.

http://lehigh.edu/go/harassmentpolicy


P. The term "member of the Lehigh University

community" includes any person who is a student,

an instructor, faculty member, University of�cial, or

any other person employed or contracted by the

University. A person's status in a particular situation

shall be determined by the Conduct Of�cer. For the

purposes of this Code of Conduct, a person shall be

considered a student when they have been accepted

and paid a deposit and they remain a student as

long as they have a continuing relationship with the

University.

Q. The term "policy" is de�ned as any written regulation

of Lehigh University as found in, but not limited to,

the Student Handbook.

R. The preponderance of the evidence standard

means that it is "more likely than not" or there is a

greater than 50 percent chance that conduct in

violation of this Code has occurred. This standard

requires a much lower level of proof than the beyond

a reasonable doubt standard used for criminal

matters.

S. The term "respondent" or "respondent organization"

shall mean an individual or student organization,

respectively, against whom a report or complaint is

�led.

T. The term "retaliation" is de�ned as stated in Section

2.6 of the Lehigh University Policy on Harassment

and Non-Discrimination.

U. The term "sexual harassment" is de�ned in Section

2.3 of the Lehigh University Policy on Harassment

and Non-Discrimination

V. The term "shall" is used in the imperative sense.

W. The term "student" includes all persons taking or

scheduled to take courses at Lehigh University, both

full-time and part-time, pursuing undergraduate,

https://www.lehigh.edu/~policy/documents/2015-10-26_Clean___Revised_Policy_on_Harassment_v.2.pdf
http://lehigh.edu/go/harassmentpolicy
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graduate, post graduate, or professional studies.

Persons who are not enrolled at Lehigh University for

a particular term but have a continuing relationship

with the University are considered students.

X. The term "student organization" means any number

of persons who are recognized in a formal manner

by Lehigh University.

Y. The term "Title IX Coordinator" refers to at least one

of�cial designated by the University to ensure

compliance with Title IX and the University's Title IX

program. References to the Title IX Coordinator

throughout this Code may also encompass a

designee of the Title IX Coordinator for speci�c tasks.

Z. The term "Conduct Investigators" shall refer

collectively to the two investigators selected to

conduct an investigation pursuant to a formal

resolution process of a complaint of discrimination,

harassment, other prohibited sexual behavior, and

retaliation under Article V of this Code.

AA. The term "University" means Lehigh University.

BB. The term "University housing" refers to any building

in which students reside that is owned, operated,

used and/or controlled by Lehigh University.

CC. The term "University of�cial" includes any person

employed by Lehigh University, performing assigned

administrative or professional duties. This includes

student workers including but not limited to

residence hall staff.

DD. Weapons include but are not limited to �rearms,

edged tools or utensils, clubs or bludgeons,

explosives of any type, or any other object used to

cause harm or threat of harm.



 

ARTICLE II – Authority and Jurisdiction
and General Provisions

I. AUTHORITY

A. The authority for administering student discipline in

accordance with the Student Conduct System is

vested by the University Charter in the faculty. The

Student Conduct System described in this Code of

Conduct has jurisdiction over all Lehigh University

students and all student groups and organizations

approved by or associated with the University. For

the purposes of this Code, a person shall be

considered a student when they have been accepted

and paid a deposit and they remain a student as

long as they have a continuing relationship with the

University.

B. Jurisdiction of the Lehigh University Code of

Conduct shall not be limited to conduct that occurs

on Lehigh University premises. It will be applicable to

any conduct which affects the Lehigh University

community as a whole, its individual members, or

the pursuit of its objectives.

C. The Conduct Of�cer shall develop policies for the

administration of this system and procedural rules

for the conduct of hearings and adjudications which

are consistent with provisions of the Code of

Conduct.

D. Decisions made by a hearing body, the Conduct

Of�cer, a Case Of�cer, an Adjudicator, or an

Adjudication Panel shall be �nal, pending the

normal appeals process de�ned below.

E. All individual students who are accused of violating

the Code of Conduct fall under the authority of the

Student Conduct System, even when those students



act as part of a group that is reviewed separately as a

corporate entity.

F. Campus groups and organizations that violate the

Code of Conduct fall under the authority of the

Student Conduct System, although the rights and

the processes they are provided may differ from

those afforded to individuals.

G. Any group or organization may be held accountable

for the actions of any of its members if the violation

of the Code of Conduct is in any way related to the

group or organization. Group misconduct need not

be of�cially approved by the entire membership in

order to be considered grounds for possible

disciplinary action against the group. There is no

minimum number of group members who must be

involved in an incident before disciplinary action may

be taken against the entire group. In some instances,

the conduct of a single member may provide

suf�cient grounds for action against the entire

group. An appropriate but not exhaustive test to

determine whether a group may be held

accountable for the conduct of individuals is to ask

whether it is likely that the individuals would have

been involved in the incident if they were not

members of the group or, if, by group action, the

incident was encouraged, fostered, or might have

been prevented.

H. All students are expected to read and understand

this Code; unfamiliarity with the Code is not grounds

for failing to live up to the expectations set forth

below.

I. Because the University has an interest in

inappropriate behavior separate from that of the civil

authorities, it has the right and responsibility to

exercise its jurisdiction and take such action as is

appropriate to protect this interest. The University

reserves the right to enforce this Code whether or
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ARTICLE III – Expectations of Conduct

Lehigh University is a community that has expectations of

its student members. These expectations and a list of non-

inclusive examples of behavior that might breach these

expectations are below.

I. ACADEMIC INTEGRITY

Lehigh University expects that all students will act in a

manner that re�ects personal and intellectual honesty.

Proscribed Conduct:

not civil authorities have acted. In those instances

where civil authorities have acted, the University may

also exercise its jurisdiction. When the University has

jurisdiction in a matter subject to this Code, it also

has the right to report the matter, whenever

appropriate, to civil authorities. In determining

whether reporting the matter to civil authorities is

appropriate, the University shall consider requests for

con�dentiality and the circumstances of the case, as

explained in more detail in Article V, Section III, Part

G.

J. Lehigh University Students are responsible for the

actions of their invited guests. Violation of any

University Policy by a guest of Lehigh University

Student may subject that student to disciplinary

action via the Code of Conduct.

A. Cheating. This includes but is not limited to: 

1. The use of any unauthorized assistance in

taking quizzes, tests, or examinations. 

a. The possession at any quiz or

examination of any articles which

are prohibited will be regarded as

evidence of responsibility.



II. RESPECT FOR OTHERS

Lehigh University expects that all students will act in a civil

manner that re�ects maturity, social responsibility, and

respect towards others and the Lehigh Community.

2. The dependence upon the aid of sources

beyond those authorized by the instructor

in writing papers, preparing reports or

homework, solving problems, or carrying

out other assignments.

3. The acquisition, without permission, of tests

or other academic material belonging to a

member of the University faculty or staff.

4. Any attempt to falsify an assigned grade in

an examination, quiz, report, program,

grade book, or any other record or

document.

5. The creation and/or submission of falsi�ed

data in any experiment, research paper,

laboratory assignment, or other

assignment.

6. Collusion occurs when students willfully

give or receive unauthorized or

unacknowledged assistance. Both parties to

the collusion are considered responsible.

B. Plagiarism. This includes but is not limited to: 

1. The direct use or paraphrase, of the work,

themes or ideas, of another person without

full and clear acknowledgement.

2. Submitting the work of another as one's

own in any assignment (including papers,

tests, labs, homework, computer

assignments, or any other work that is

evaluated by the instructor).



Proscribed Conduct:

A. Physical Violence or Making Threats of Physical

Violence (including, but not limited to, violence

between individuals in a relationship, i.e., "dating or

domestic violence")

B. Discrimination: As de�ned in Section 2.1 of the

Lehigh University Policy on Harassment and Non-

Discrimination.

C. Harassment: As de�ned in Section 2.2 of the Lehigh

University Policy on Harassment and Non-

Discrimination.

D. Sexual Harassment: As de�ned in Section 2.3 of the

Lehigh University Policy on Harassment and Non-

Discrimination. 

* The de�nition of sexual harassment includes the

offenses of: sexual harassment, quid pro quo, sexual

assault, dating violence, domestic violence, and

stalking (as those terms are de�ned in Section 2.3 of

the Policy on Harassment and Non-Discrimination).

E. Other Prohibited Conduct Based on Sex: As de�ned

in Section 2.5 of the Lehigh University Policy on

Harassment and Non-Discrimination. 

* Other prohibited conduct based on sex includes

the offense of sexual exploitation (as that term is

de�ned in Section 2.5 of the Policy on Harassment

and Non-Discrimination).

F. Retaliation: As de�ned in Section 2.6 of the Lehigh

University Policy on Harassment and Non-

Discrimination

G. Hazing. Hazing is any action taken or situation

created, whether on or off campus, to produce

mental or physical discomfort, embarrassment,

http://lehigh.edu/go/harassmentpolicy
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