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B. Sexual Harassment is defined as any unwelcome conduct of a sexual nature, including 

sexual advances, request for sexual favors, or other verbal or physical conduct of a sexual or 

gender-based nature when: 

1. Submission to such conduct is made explicitly or implicitly a term or condition of an 

individual's employment or academic relationship; or 

2. Submission to or rejection of such conduct is used as a basis for making an 

employment or academic decision affecting an individual; or 

3. Such conduct has the purpose or effect of interfering with an individual's work or 

academic performance, denying or limiting an individual’s ability to participate in or 

benefit from the University’s education programs, or creating an intimidating, 

hostile, or offensive environment for work or academic pursuit. 

C. Sexual Assault is a forcible or non-forcible sexual act or sexual contact that occurs without 

the consent or permission of the other person.  Sexual assault is divided into five categories, 

described below.  Sanctions may vary depending on the category of offense.   

1. Engaging in a sexual act with the use of force; use of threats or fear; after rendering 

the person unconscious; or by administering a drug, intoxicant, or other substance 

that substantially impairs the ability of the other person to appraise or control his or 

her conduct.   

2. Engaging in a sexual act where the person knows or reasonably should know that 

the other person is incapable of appraising the nature of the conduct; incapable of 

declining participation in the sexual conduct; incapable of communicating 

unwillingness to engage in the sexual conduct; or incapable of giving consent (such 

as when the person is incapacitated due to alcohol use).   

3. Engaging in sexual contact with another person with the use of force; use of threats 

or fear; after rendering the person unconscious; or by administering a drug, 

intoxicant, or other substance that substantially impairs the ability of the other 

person to appraise or control his or her conduct.   

4. Engaging in sexual contact where the person knows or reasonably should know that 

the other person is incapable of appraising the nature of the conduct; incapable of 

declining participation in the sexual conduct; incapable of communicating 

unwillingness to engage in the sexual conduct; or incapable of giving consent (such 

as when the person is incapacitated due to alcohol use).   

5. Engaging in a sexual act or sexual contact with another person with knowledge or 

reason to know that the sexual act or sexual contact was unwanted and committed 

without the person’s permission or consent. 

 

 


