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about such claim or allegation; review of documents or other tangible information 
relating to the claim or allegation; review of any information already available in 
a public domain (i.e., postings/photographs on social media, such as Facebook, 
text messages, emails, webpages) or other information discovered or provided that 
is deemed relevant to such inquiry by SMU.

K. “Investigator” refers to the person who conducts the investigation of the complaint 
or incident.

L. “Public place(s)” includes, but is not limited to any dining hall, lobby, hallway, 
lounge, study area, stairwell or restroom of on-campus buildings, fraternity and 
sorority housing, or any outdoor areas on campus grounds.

M. “Recognized organization” shall refer to any organization who has been designated 
by the Students’ Association as having either a probationary, temporary, or full 
charter.

N. “Respondent” refers to a student or student group who has allegedly violated policy.

O. “Student” means any person for whom the University maintains educational records, 
as defined by the Family Educational Rights and Privacy Act of 1974 and related 
regulations, and who is currently enrolled and/or is part of a degree-granting program.

P. “University Conduct Board” is the pool of trained faculty, staff, and students from 
which a hearing panel is selected.

Q. “University community” means any student, faculty, administration or staff member 
at the University.

R. “Conduct Officer” refers to a University staff member trained in the conduct review 
process to adjudicate cases.

IV.   CODE OF CONDUCT
The following acts may subject students to action within the University Conduct Review 

Process:
A. PERSONAL RESPONSIBILITY

 1. Alcohol. Violating the University’s alcohol policy (University Policies 1.5.2 
and 1.5.3). This includes, but is not limited to such behaviors as the manufacture, 
possession, purchase, or consumption of alcoholic beverages on or off campus for 
those under 21 years of age other than where the law provides; public intoxication 
of any person regardless of age on or off campus; the unlawful provision of alcohol 
to others; and the possession and consumption of alcoholic beverages in public 
places on campus, with the exception of days and locations approved by the Vice 
President for Student Affairs for those persons 21 years of age and older. Such 
exceptions to the alcohol policy will be handled in accordance with the Procedures 
for the Sale and Service of Alcohol, which may be accessed online at http://www.
smu.edu/StudentAffairs/VPSA/Alcohol. (See http://www.smu.edu/policy for 
full policy.)

 2. Community Standards. Violating the Community Standards outlined by the 
Department of Resident Life and Student Housing. (See http://www.smu.edu/
StudentAffairs/Housing/eHandbook/CommunityStandards for full policy.) 
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 3. Computing and Communications. Violating the University’s Computing and 
Communications Policy (University Policy 12.3). This includes, but is not limited 
to transmitting unsolicited information that contains obscene, indecent, lewd, or 
lascivious material; using University resources for any commercial venture; or violating 
the Copyright law in any manner. (See http://www.smu.edu/policy for full policy.)

 4. Drugs and Paraphernalia. Using, possessing, distributing, or manufacturing 
drugs or mind-altering substances used to induce intoxication or impairment. This 
includes designer drugs, synthetic drugs, chemicals and plants, whether currently 
scheduled under local, state, or federal law or not. All persons are responsible for 
compliance with all local, state, and federal laws regarding controlled substances 
and prescription drugs. Possessing drug paraphernalia, as defined as objects used 
for or intended to be used for the consumption of prohibited substances, is also 
prohibited. The University adheres to the Drug-Free Workplace Act and the 
Drug-Free Schools and Communities Act. (See http://www.smu.edu/policy for 
University Policy 10.8, “Non-Prescription Drug Policy.”)

 5. Dishonesty. Acting dishonestly with the intent to mislead, defraud, or deprive 
University officials, hearing boards, students, faculty members, or members of the 
community at large of rights to information, accuracy of record, or property. Dishonesty 
includes, but is not limited to: the intention to produce counterfeit documents; 
possession of equipment with the intent to produce counterfeit documents; production 
of counterfeit documents; forgery; falsification of records; lying; falsification of checks, 
money orders, or other financial-related documents; unauthorized entry into University 
facilities; and falsification and/or manipulation of computer data.

 6. Fire Safety. Tampering with, damaging, or misusing fire safety equipment such as, 
but not limited to, pull stations, smoke alarms, fire extinguishers, sprinkler systems, or 
exit signs; unauthorized burning of any material in any University building on or near 
University property; disregarding a fire alarm or failure to evacuate a building when a fire 
alarm is sounding; falsely initiating any report, alarm, warning, or threat of fire, explosion, 
or other emergency; obstruction of fire escapes, corridors, or stairways; violating the 
University’s fire safety policy (see http://www.smu.edu/policy). Violators may also face 
criminal charges. A list of Residence Life Fire Safety policies, including prohibited items, 
is available on the Office of Residence Life and Student Housing website at https://
www.smu.edu/StudentAffairs/Housing/eHandbook/FireSafety. 

 7. Gambling. Violating any local, state, or federal law regarding gambling. Texas law 
says that gambling requires a “bet,” defined as “an agreement to win or lose something 
of value solely or partially by chance.” Texas law adds, among other things: “A person 
commits an offense if he…plays and bets for money or other thing of value at any 
game played with cards, dice, balls, or any other gambling device.”

 8. Guests. Actions of one’s guest(s) that violate University policies, including 
but not limited to this Code. A guest is any visitor to any University-controlled 
property who is not on official business. A guest must identify him-/herself when 
called upon by a University official and must identify his/her host as well.

 9. Irresponsible Conduct. Engaging in irresponsible conduct or behavior that 
does not model good citizenship or reflects poorly upon the Southern Methodist 
University community.

 10. Laws & University Policy. Violating any local, state, federal law, or any SMU  
policy. 
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 11. Weapons. Violating the University’s weapons policy (University Policy 10.5).  
To the fullest extent of Federal and Texas law, the University prohibits the possession 
of any dangerous weapon (either openly or in a concealed manner), or facsimiles 
of dangerous weapons such as water guns or toy guns and knives, on all University 
property, athletic venues, passenger transportation vehicles, and any groups or 
building on which University activities are conducted.  If weapons or reasonable 
facsimiles of weapons are used, pursuit and attack games, including but not limited 
to “Gotcha,” “Assassin,” and “Dungeons and Dragons” are not permitted to be 
played on campus. (See http://www.smu.edu/policy for full policy.)

B. INTELLECTUAL INTEGRITY

 1. Emergency Equipment. Tampering with or misusing fire-fighting equipment, 
including fire suppression systems (i.e., sprinklers), call boxes, emergency exits, 
or warning devices, or creating any hindrance of emergency procedures that is a 
threat to the community.

 2. Entertainment. Engaging in entertainment on campus by strippers or other such 
dancers whose activities fall outside of the educational mission of the University.

 3. Failure to Comply. Failing to comply with reasonable requests from University 
staff or administrators, including the completion of conduct-related sanctions. 
Students are expected to respond promptly to all correspondence from the 
University and its officials and are expected to maintain current addresses, both 
for U.S. mail and e-mail, on file with the Registrar’s Office.

 4. Hazing. Hazing, being hazed, and/or failing to report hazing incidents. “Hazing” 
means any intentional, knowing, or reckless act, occurring on or off the campus 
of an educational institution, by one person alone or acting with others, directed 
against a student, that endangers the mental or physical health or safety of a student 
for the purpose of pledging, being initiated into, affiliating with, holding office in, 
or maintaining membership in any organization whose members are or include, 
students at an educational institution.

 5. Identification. Purchasing, possessing and/or using false identification or 
another person’s identification. SMU IDs may not be used by anyone but the 
student pictured on the ID card for the use of SMU facilities. ID cards may not 
be altered. Likewise, personal accounts programmed onto SMU ID cards are 
for use at the discretion of the student on campus or at authorized locations off 
campus, pursuant to the rules under which the accounts were formed, including 
Pony Express Accounts.

 6. Interference. Interfering with or disrupting an University teaching, research, 
administrative, disciplinary, public service, learning, or other authorized activity.

 7. Trespassing. Unauthorized entry into or on University property.

C. SINCERE RESPECT AND REGARD FOR OTHERS

 1. Assault. Engaging in behavior that endangers or threatens to endanger the 
health or safety of any person. Examples include, but are not limited to fighting 
or assault in any form.
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 2. Discrimination. Harassing any member of the community related to race, color, 
religion, national origin, sex, age, disability, genetic information, veteran status, sexual 
orientation, or gender identity and expression. Due to the University’s commitment 
to freedom of speech and expression, harassment is more than insensitivity or 
conduct that offends or creates an uncomfortable situation for certain members 
of the community. (See http://www.smu.edu/policy for University Policy 2.1, 
“Nondiscrimination, Affirmative Action, and Equal Opportunity Policy.”)

 3. Harassment. Engaging in harassment, whether physical, psychological, verbal, 
written or digital-based, which is beyond the bounds of protected free speech, and 
directed at a specific individual(s), and likely to cause an immediate breach of the 
peace; conduct which threatens the mental health, physical health or security of 
any person or persons including stalking, intimidation, or threat that unreasonably 
impairs the security or privacy of another member of the university community.

 4. Sexual Misconduct. Violating the University’s sexual misconduct policy 
(University Policy 2.5.1). Sexual misconduct encompasses all forms of sexual 
harassment to include sexual violence and sexual assault. It is any unwelcome 
conduct of a sexual nature. (See http://www.smu.edu/policy for full policy.)

 5. Theft. Attempted or actual theft of and/or damage to property of Southern 
Methodist University or property of the Southern Methodist community or other 
personal or public property, on or off campus.     

D. ACADEMIC HONESTY (as defined in the SMU Honor Code)

 • Academic Sabotage. Intentionally taking any action which negatively affects the 
academic work of another student.

 • Cheating. Intentionally using or attempting to use unauthorized materials, 
information, or study aids in any academic exercise.

 • Fabrication. Intentional and unauthorized falsification or invention of any 
information related in an academic exercise.

 • Facilitating Academic Dishonesty. Intentionally or knowingly helping or 
attempting to to help another to violate any provision of the Honor Code.

 • Plagiarism. Intentionally or knowingly representing the words or ideas of another 
as one’s own in any academic exercise.

V.  CONDUCT REVIEW PROCESS
A. General Information Pertaining to Conduct Hearings

1. The standard of proof in all conduct hearings is the greater weight of the credible 
evidence.

2. The appropriate SMU official may extend timelines in this process, as warranted.
3. A student participating in a conduct hearing may not be actively represented 

by an attorney at any time during the Conduct Review Process. Parents or 
family members who are attorneys may not be present in a lawyer capacity.

4. All conduct hearings shall be closed to the general public. University staff in 
training may attend hearings. The Vice President for Student Affairs and/or 
the Dean of Students will have the authority to permit attendance of one or 
more University observers at any time during the course of the hearing. 


