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Discrimination / Bias Definitions
Helpful Definitions 

Bias: A strict belief or assumption made about a person or a group of
people based on one’s beliefs about the group to which the person belongs.

Discrimination: The intentional or unintentional treatment of any member
of the University community less favorably than those who are similarly
situated based upon race, color, religion, age, disability, sex, national origin,
marital status, genetic predisposition, sexual orientation, gender
identity/gender expression, and/or veteran status.

Harassment: Unwelcome conduct, including electronic and written communication that is based upon race, color,
religion, age, disability, sex, national origin, marital status, genetic predisposition, sexual orientation, gender
identity/gender expression, and/or veteran status. Harassment is further defined as behavior so severe, pervasive, or
persistent that it limits a student’s ability to participate in or benefit from an educational program, undermines the
responsibilities of the employee, and/or creates a hostile working or learning environment.

Inclusion: The state of each person within an organization being valued, respected, and supported. It can alsdo be
summarized as the act of an organization striving to meet the needs of all of its people and taking deliberate, objective
actions to create an environment where every person feels that their values, beliefs, character and work ethic matters and
individual differences are embraced. 

Reasonable Accommodation: A term used in the employment context to refer to modifications or adjustments
employers make to a job application process, the work environment, the manner or circumstances under which the
position held or desired is customarily performed, or that enable a covered entity's employee with a disability to enjoy
equal benefits and privileges of employment. This term is sometimes used incorrectly to refer to related aids and services
in the elementary and secondary school context or to refer to academic adjustments, reasonable modifications, and
auxiliary aids and services in the postsecondary school context.

Retaliation: When an officer, agent, employee, student, contractor, vendor, or other third party takes an adverse action
against an individual for his or her participation in protected activity. This includes action taken against a bystander who
intervened to stop or attempt to stop discrimination, harassment, or sexual misconduct. Retaliation includes intimidating,
threatening, coercing, or in any way discriminating against an individual because of the individual’s complaint or
participation.

 

At FGCU, we sincerely believe in the equitable
treatment of all students, faculty, staff and visitors. As
such, we are a University that strictly prohibits
discrimination or harassment.  One of the primary
ways we do this is by ensuring that the University is
adhering to the applicable federal civil rights laws
below.

The Age Discrimination in Employment Act of 1967
(ADEA) protects individuals who are 40 years of age or
older from employment discrimination based on age.

The Americans with Disabilities Act of 1990
(ADA)prohibits private employers, state and local
governments, employment agencies and labor unions
from discriminating against qualified individuals with
disabilities. The ADA also requires that students and
employees receive reasonable accommodations for their
disabilities.



https://www.instagram.com/FGCUTIX_Diversity/
https://www2.fgcu.edu/equity/index.html
https://www2.fgcu.edu/equity/discrimination-statements.html
https://www2.fgcu.edu/equity/non-discrimination.html
https://www2.fgcu.edu/equity/TitleIX.html
https://www2.fgcu.edu/equity/SexualMisconduct.html
https://www2.fgcu.edu/equity/trainings.html
https://www2.fgcu.edu/equity/2639.asp
https://www2.fgcu.edu/equity/2640.asp
https://www2.fgcu.edu/equity/myths.html
https://www2.fgcu.edu/equity/Complaint-form.html
https://www2.fgcu.edu/equity/rights.html
https://www2.fgcu.edu/equity/students-against-assault.html
https://www2.fgcu.edu/equity/title-IX-video.html
https://www2.fgcu.edu/equity/discrimination-bias.html
https://www2.fgcu.edu/equity/3183.asp
https://www2.fgcu.edu/equity/3188.asp
https://www2.fgcu.edu/equity/discrimination-bias-training.html
https://www2.fgcu.edu/equity/discrimination-bias-resources.html
https://secure.ethicspoint.com/domain/media/en/gui/48024
https://www2.fgcu.edu/equity/Diversity-and-Inclusion.html
https://www2.fgcu.edu/equity/diversity-inclusion-certificate.html
https://www2.fgcu.edu/equity/diversity-inclusion-committee.html
https://www2.fgcu.edu/equity/responsible-employee.html
https://www2.fgcu.edu/equity/events.html
https://www2.fgcu.edu/equity/affirmativeactionplan.html
https://www2.fgcu.edu/equity/equity-compliance-report.html
https://www2.fgcu.edu/equity/staff.html
https://www.fgcu.edu/


Title VI of the Civil Rights of 1964 (Title VI) protects individuals from discrimination and harassment based on race,
color or national origin in programs or activities that receive Federal financial assistance from the U.S. Department of
Education.

Title VII of the Civil Rights Act of 1964 (Title VII) protects individuals against employment discrimination and
harassment on the basis of race and color, as well as national origin, sex, and religion.

The Pregnancy Discrimination Act is an amendment to Title VII of the Civil Rights Act of 1964. Discrimination on the
basis of pregnancy, childbirth, or related medical conditions constitutes unlawful sex discrimination under Title VII.

Title IX of the Education Amendments of 1972 (Title IX) prohibits discrimination and harassment against individuals on
the basis of sex (including gender) in programs or activities that receive Federal financial assistance from the U.S.
Department of Education.

 

[1] Dr. R. Roosevelt Thomas, Jr. Chief Executive Officer, Roosevelt Thomas Consulting & Training.

[2] http://www.merriam-webster.com/dictionary/diversity

COLLEGES & PROGRAMS

Undergraduate Studies

Graduate Studies

College of Arts & Sciences

College of Education

Honors College

Lutgert College of Business

Marieb College of Health & Human Services

U.A. Whitaker College of Engineering

COMPLIANCE

EEO/EO/AA M/VET/Diversity/Title IX
 

INSTITUTION

About FGCU

Accreditation

Privacy Statement

Consumer Information

FGCU Hotline

Webmaster

10501 FGCU Blvd. S. 
 Fort Myers, FL 33965

    

2395901000 Toll Free 8005903428

Contact Us

file:///C:/Users/khernandez/Documents/Discrimination.Bias%20on%20OIEC%20Webstite.docx#_ftnref1
file:///C:/Users/khernandez/Documents/Discrimination.Bias%20on%20OIEC%20Webstite.docx#_ftnref2
https://www.fgcu.edu/undergraduatestudies/
https://www.fgcu.edu/academics/graduatestudies/
https://www.fgcu.edu/cas/
https://www.fgcu.edu/coe/
https://www.fgcu.edu/honors/
https://www.fgcu.edu/cob/
https://www2.fgcu.edu/mariebcollege/
https://www.fgcu.edu/eng/
https://www2.fgcu.edu/Equity/
https://www.fgcu.edu/about/
https://www.fgcu.edu/about/accreditation.aspx
https://www2.fgcu.edu/generalcounsel/privacystatement.html
https://www.fgcu.edu/admissionsandaid/financialaid/undergraduate/formsandresources/consumerinformation.aspx
https://secure.ethicspoint.com/domain/media/en/gui/48024/index.html
https://fgcumarcomm.formstack.com/forms/webmaster
https://www.fgcu.edu/
https://www.google.com/maps?q=10501+FGCU+Blvd.+S.+Fort+Myers,+FL+33965
https://fgcu360.com/
https://www.facebook.com/FloridaGulfCoastUniversity
https://instagram.com/fgcu
https://twitter.com/fgcu
https://www.youtube.com/user/fgcu
https://www.linkedin.com/edu/school?id=18091&trk=edu-cp-title
tel:+12395901000
tel:+18005903428
https://www.fgcu.edu/about/contactus.aspx


ACCESSIBILITY

Accessibility

Activate FACIL'iti

RESOURCES FOR

Current Students

Faculty & Staff

Alumni

High School Counselors

SHORTCUTS

A  Z Index

Admissions

Athletics

Bookstore

Calendar

CANVAS

Directory

Email

GULFLINE

Library
 

�Florida Gulf Coast University

Map and Directions

Viewbook

Work at FGCU

Give to FGCU

Watch/Listen to WGCU

https://www2.fgcu.edu/generalcounsel/accessibility-statement.html
https://ws.facil-iti.com/
https://www.fgcu.edu/CurrentStudents.asp
https://www.fgcu.edu/facultystaff/
https://www.fgcu.edu/alumni/
https://www.fgcu.edu/admissionsandaid/undergraduateadmissions/highschoolcounselors.aspx
https://www.fgcu.edu/azindex/
https://www.fgcu.edu/admissionsandaid/
http://fgcuathletics.com/index.aspx
https://www.bkstr.com/floridagulfcoaststore/home
https://www.fgcu.edu/calendar/
https://www.fgcu.edu/canvas/
https://www.fgcu.edu/directory/
https://www.fgcu.edu/email/index.aspx
https://gulfline.fgcu.edu/
http://library.fgcu.edu/
https://www.fgcu.edu/about/campusmap.aspx
https://issuu.com/floridagulfcoastuniversity/docs/viewbook_2017-18?e=25157415/55828339
https://jobs.fgcu.edu/
https://www.fgcu.edu/advancement/waystogive/givenow.aspx
https://www.wgcu.org/

