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identification card may be charged with an act of dishonesty. The false use of a Davidson I.D. card constitutes 
the misuse of an official college document. 
 

II. Our actions reflect maturity, social responsibility and respect toward others.   
 
Social Responsibility  Students are expected to develop social skills and relations which are mutually beneficial 
and which lead to personal maturity. Social conduct is therefore to be based upon concern for others. For 
example, students have the obligation to avoid any action which might impair the well-being or reputation of 
guests. Residence hall units, fraternities, and other social organizations have a special responsibility to promote 
these standards of conduct.  
 
Financial Responsibility  Since financial integrity is an essential part of maturity, it is expected that every 
student will satisfactorily settle all outstanding financial obligations. No student may be graduated or receive 
transcripts from the College until his or her financial obligations to the College or campus organizations are 
settled to the satisfaction of the Business Office or those organizations.  
 
Respecting Others and Their Rights  The students of Davidson College are responsible for maintaining an 
environment in which all individuals are treated with respect. To that end, students will not engage in any form of 
activity which intentionally or recklessly results in physical injury to any person on College premises or at College 
sponsored activities, or which interferes with the rights of visitors or members of the community. Physical abuse, 
threats of violence, hazing, or conduct which might endanger the health and safety of others are prohibited 
whether on or off campus.  
 
Respecting Community Space and Property of Others  It is the responsibility of students to respect the 
property and rights of others. Therefore, students will not engage in any form of activity which results in or might 
naturally result in (1) damage to property, (2) interference with the rights of members of the community or 
visitors, or (3) interference with the normal activities of the College. Damage to information on computers will be 
viewed in the same manner as damage to property. Since a person keeping information on computers has the 
right to assume its privacy, students will thus not engage in unauthorized review, transfer, or alteration of 
information on computers. 
 

     III. We value individual differences and will not tolerate harassment or discrimination. 

Harassment Harassment is unwanted behavior that has the purpose or effect of unreasonably interfering with 
a person's or a group of persons' educational, work, social or living activities. As such, it violates this Code and, 
in some cases, federal or state law. Harassment can take many forms. Types of harassment include:  

x Peer harassment involves persistent, intentional degradation, intimidation, or abuse of another 
person.  

x Quid pro quo harassment involves abuse of one's power, authority, or position such that, 
a. Submission to such conduct is made either explicitly or implicitly a term or condition of an 

individual's education or employment; or 
b. Submission to or rejection of such conduct by an individual is used as the basis for academic 

or employment decisions affecting the individual's welfare.  
x Hostile environment harassment involves conduct that substantially interferes with an individual's 

educational, work, social, or living environment.  
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x Discriminatory harassment involves conduct of an offensive, demeaning, intimidating or hostile 
nature based on race, color, national origin, religion, gender1, orientation, age or disability. 

 
Sexual Misconduct, Relationship Abuse and Violence, and Stalking.  Davidson College ("Davidson" or the 
"College") does not condone and will not tolerate sexual misconduct, sexually exploitative or harassing behavior 
of any kind, stalking, or relationship abuse or violence.  The College community is committed to creating and 
maintaining an environment that is not only free of sexual misconduct, stalking, and relationship abuse and 
violence, but which promotes a healthy spirit of responsibility, dignity, and respect in matters of sexual conduct 
and interpersonal relationships.  Davidson students share an ethical tradition of abiding by the highest moral 
standards, taking responsibility for their actions, and treating people with integrity and respect.   

(See the full Policy, Procedures, and Information on Sexual Misconduct, Relationship Abuse and 
Violence, and Stalking on page 18.) 

     IV.  Our actions show respect for health and well-being. 

Legal and responsible use of alcohol.  Davidson College expects to operate in accordance with the laws of 
the State of North Carolina. Possession and consumption of alcoholic beverages by anyone under twenty-one 
years of age is forbidden by the State of North Carolina. The use, sale, and possession of alcoholic beverages on 
the Davidson campus are subject to this law. Davidson students and organizations are expected to be familiar 
with the Davidson College alcohol policy and to operate within that policy (See section on Alcohol and Drug 
Abuse). Patterson Court houses have a special obligation to promote responsible behavior regarding the use of 
alcoholic beverages and to ensure that their officers and members know and abide by the laws of North Carolina 
regarding alcoholic beverages. 

  
Drugs. The use of alcoholic beverages and of certain drugs is potentially disruptive of the community and 
harmful for the user. The College disapproves of the illegal use of either. Disruptive conduct will be dealt with as 
such, whether connected with the use of drugs, including alcohol, or not. The College will seek, by education and 
counseling: (1) to prevent the illegal use of drugs, including alcohol, (2) to prevent harmful legal uses of drugs, 
including alcohol, and (3) to help students suffering from undesirable effects of the abuse of drugs, including 
alcohol. Misuse of drugs, including alcohol, by any student is grounds for disciplinary action by the College (See 
section on Alcohol and Drug Abuse). Students are also expected to know and abide by state laws regarding drugs 
and alcoholic beverages.  

 
Community and public safety.  The possession or use of firearms, weapons and explosives poses a serious 
threat to the safety of the other members of the community. Their possession, use, or display is not allowed on 
campus. Moreover, other objects used in a threatening manner could be considered weapons. For example, the 
menacing display of a pocket knife could be seen as a threat to the safety of others. Students are expected to be 
cognizant of state laws concerning firearms, weapons, fireworks and other explosives. (See NCGS 14-269.2 and 
14-284.1).  

  
Response to Campus Police. Campus Police are to be treated with courtesy and respect by all members of the 
community. It is the responsibility of students to comply immediately with a request to show their identity cards 
to any member of the campus police force. 

                                                           

1 Discriminatory harassment based on gender or that rises to the level of stalking is included in the definitions of “Sexual 
Misconduct” and “Stalking” in Section VI, below, and is governed by the Sexual Misconduct Policy. 
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