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Prohibited Acts 

The following defined acts are prohibited, regardless of the sexual orientation, gender identity, or gender 
expression of the individuals involved. 

Sexual Misconduct 
“Sexual Misconduct” encompasses a broad range of behavior, from harassing statements to criminal sexual assault.  It 
includes “Non-consensual Sexual Penetration,” “Non-Consensual Sexual Contact,” “Sexual Exploitation,” and “Sexual 
Harassment.”  

Non-Consensual Sexual Penetration 
“Non-Consensual Sexual Penetration” is defined as any sexual penetration no matter how slight, of the vagina or anus 
with any body part or object, or oral penetration by a sex organ of another person, without consent.    

Non-Consensual Sexual Contact 
“Non-Consensual Sexual Contact” is defined as touching of intimate body parts such as genitalia, groin, breast, buttocks, 
or mouth or any clothing covering them, without consent; the removal of another person’s clothes without consent; 
touching a person with one’s own intimate body parts without consent; compelling another to touch one’s intimate body 
parts without consent; or any other intentional sexual touching with any object by a person upon another person, without 
consent.   

Sexual Exploitation 
“Sexual Exploitation” occurs when an individual takes non-consensual or abusive sexual advantage of another to benefit 
anyone other than the one being exploited.  Examples of sexual exploitation include, but are not limited to: engaging in 
voyeurism; electronic transmission of pornographic or other sexually inappropriate material; exposing one’s genitals or 
breasts in non-consensual circumstances or inducing another to expose genitalia or breasts; and any other sexual activity 
that goes beyond the boundaries of consent, such as recording of sexual activity, allowing another person to observe 
sexual activity without the other person’s consent, or engaging in sexual activity with another person while knowingly 
infected with a sexually transmitted infection (STI) or HIV without informing the other person of the infection.   

Sexual Harassment 
“Sexual Harassment” is defined as conduct that has the purpose or effect of substantially interfering with a person’s work 
or educational opportunity; creates an intimidating, hostile, or offensive work or educational environment; or otherwise 
negatively affects a person’s work or educational opportunities.  Sexual harassment denies an individual dignity and 
respect and may take on different forms.  It includes, but is not limited to: 

•  Unwelcome verbal, written, or physical conduct that denigrates or shows hostility or aversion toward an individual 
because of that individual’s gender or gender identity (or that of an individual’s relatives, friends, or associates); 
•  Unwelcome threats, derogatory comments, jokes, innuendos, insults, slurs, epithets, negative stereotyping, and other 
similar conduct that relates to gender or gender identity; or 
•  The placement, dissemination, or circulation on campus of any unwelcome written or graphic material (in hard copy or 
electronic form) that denigrates or shows hostility or aversion toward an individual or group because of gender or gender 
identity. 
Sexual harassment may further include unwelcome sexual advances, unwelcome requests for sexual favors, and other 
unwelcome conduct of a sexual nature where: 
•  Submission to or tolerance of such conduct is made either an explicit or implicit term or condition of employment or     
student admissions, enrollment, participation, and programming; 
•  Submission to or tolerance or rejection of such conduct is used as a basis for employment or for academic, athletic, or 
other educational decisions affecting an individual; 
•  The conduct has the purpose or effect of substantially interfering with an individual’s work or academic, athletic, or 
other educational performance; or  
•  The conduct creates an intimidating, hostile, or offensive work or educational environment. 
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If an individual has welcomed sexual advances or other harassing conduct (whether sexual or otherwise) by active 
participation in or encouragement of such activity, that individual should specifically inform the alleged harasser if such 
conduct is no longer welcome in order for any subsequent conduct to be deemed unwelcome.  However, failure to give 
such notice in no way prevents the college from taking appropriate corrective and/or disciplinary action against the 
alleged harasser for the behavior. 

Relationship Abuse and Violence 
“Relationship Abuse and Violence” encompasses a broad range of behavior, including, but not limited to, “domestic 
violence” and “dating violence.”  It includes acts of coercion, abuse, violence, or threats of violence between partners in a 
personal, intimate relationship.  The coercive, abusive, violent, or threatening behaviors can be physical, sexual, 
psychological, verbal, and/or emotional.  Relationship Abuse and Violence can occur between current or former intimate 
partners who have dated, cohabitated, or been married.  

Domestic Violence 
“Domestic Violence” is defined by the Clery Act as a felony or misdemeanor crime of violence committed by: a current or 
former spouse or intimate partner; a person with whom the individual shares a child in common; a person who is 
cohabitating with, or has cohabitated with, the individual as a spouse or intimate partner; a person similarly situated to a 
spouse of the individual under the domestic or family violence laws of North Carolina; or any other person against an 
adult or youth who is protected from that person’s acts under the domestic or family violence laws of North Carolina. 

Dating Violence 
“Dating Violence” is defined by the Clery Act as violence committed by a person who is or has been in a social relationship 
of a romantic or intimate nature with the individual. It includes, but is not limited to, sexual or physical abuse or the 
threat of such abuse.   

Stalking 
“Stalking” is defined as engaging in a course of conduct directed at a specific person that would cause a reasonable 
person to: fear for the person’s safety or the safety of others; or suffer substantial emotional distress.   

For purposes of this definition:  
• “Course of conduct” means two or more acts, including, but not limited to, acts in which the stalker directly, 

indirectly, or through third parties, by any action, method, device, or means, follows, monitors, observes, surveils, 
threatens, or communicates to or about a person, or interferes with a person’s property.  
 

• “Reasonable person” means a reasonable person under similar circumstances and with similar identities to the 
individual being stalked. 
 

• “Substantial emotional distress” means significant mental suffering or anguish that may, but does not necessarily, 
require medical or other professional treatment or counseling.   

 

Related Terms 

Consent 
“Consent” means the affirmative, unambiguous, and voluntary agreement to engage in a specific sexual activity during a 
sexual encounter.   
 

Consent can be communicated by either explicit verbal consent or overt action clearly expressing consent.  Such signals 
of consent must be mutual and ongoing, as well as offered freely and knowingly.   
Consent cannot be inferred under circumstances in which consent is not clear, including but not limited to the absence of 
“no” or “stop,” or the existence of a prior or current relationship or sexual activity.  As well, a verbal “no,” even if it may 
sound indecisive or insincere, constitutes a lack of consent.  If at any time during a sexual encounter any confusion or 
ambiguity should arise on the issue of consent, it is incumbent upon each individual involved in the activity to stop and 
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