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           Each student shall be responsible for his/her conduct and be subject to this Code from the first day of classes of any 
term for which the student has enrolled or the first day of the orientation program for that term—whichever is earlier—and 
whether or not the student attends the orientation program or the first day of classes through the actual awarding of a 
degree, even though conduct may occur before classes begin or after classes end, as well as during the academic year and 
during periods between terms of actual enrollment (and even if their conduct is not discovered until after a degree is 
awarded.)  The Student Code shall apply to a student’s conduct even if the student withdraws from the University while a 
disciplinary matter is pending.    
 

General Standard of Conduct  
The University of Tulsa holds high expectations for student conduct. The pursuits of each student and the high 
ideals of the University will be served best when students interact with one another and the University in an 
atmosphere of mutual respect, dignity, trust, and honor. Specifically, it is incumbent upon each University of 
Tulsa student to:  
 Respect order, fairness, morality, and the rights of others.  
 Obey the laws of the land and the regulations, rules, and policies of the University.  
 Conduct his or her activities with high regard for the ideals of higher education, which include personal honor, 

academic honesty, and intellectual freedom.  
 
Failure to fulfill these expectations will be sufficient cause for the University to initiate disciplinary proceedings.  
 
Examples of violations of the General Standard of Conduct may include, but are not limited to, 
the following:  
 Physical abuse or assault upon another  
 Threatening the safety of self or others  
 Damage to the property of another or the University  
 Theft of property or other things of value  
 Intentional misrepresentation of facts or information on University documents or given to University personnel  
 Misuse of University equipment, funds, identification/debit cards  
 Using TU computer resources to illegally download copyrighted material (see Ethics Code and Policy for 

Computer use)  
 Defacing University property, including library materials  
 Violations of the alcohol or drug policies  
 The use of threatening or obscene language toward another  
 Sexual harassment which includes sexual violence and sexual assault  
 Activities that violate University policies of nondiscrimination in regard to race, religion, national origin, ethnic 

origin, age, gender, handicap, or status as a veteran  
 Harassment as defined by the University's Harassment Policy  

 

 Prohibited Conduct  
Any student found to have engaged in the following conduct will be subject to disciplinary action or involuntary 
withdrawal (See policy on Involuntary Withdrawal) by the University.    
1. Endangering health or safety Taking or threatening action that threatens or endangers the safety, physical or 

mental health, or life of any person, whether intentionally or as a result of recklessness or gross negligence.    
2. Destruction of property Actual or threatened damage to or destruction of University property or property of 

others, whether done intentionally or with reckless disregard.    
3. Dangerous weapons or devices Use, storage, or possession of dangerous weapons or devices including, but 

not limited to, firearms and fireworks unless authorized by an appropriate University official or permitted by a 
University policy.      
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4. Dishonest conduct Dishonest conduct including, but not limited to, knowingly reporting a false emergency, 

knowingly making false accusation of misconduct; misuse or falsification of University documents by actions 
such as forgery, alteration, or improper transfer, submission to a University official of information known by the 
submitter to be false.      
5. Theft/unauthorized use of property Theft or attempted theft, or the unauthorized use or possession of 

University property or services, or the property of others.    
6. Failure to comply with University or civil authority Failure to comply with legitimate directives of authorized 

University officials, law enforcement or emergency personnel, identified as such, in the performance of their 
duties, including failure to identify oneself when so requested; or violation of the terms of a disciplinary sanction.    
7. Drugs Use, production, distribution, sale, or possession of drugs in a manner prohibited under law.    
8. Alcohol Use, production, distribution, sales, or possession of alcohol in a manner prohibited under law or 

applicable University policy.    
9. Unauthorized presence Unauthorized presence to or presence in or on University premises.    
10. Care Inability to care for daily physical needs without assistance and has failed to secure such assistance.    
11. Disorderly or disruptive conduct Disorderly or disruptive conduct that unreasonably interferes with University 

activities or with the legitimate activities of any member of the University community.    
12. Hazing Doing, requiring, or encouraging any act, whether or not the act is voluntarily agreed upon, in 

conjunction with initiation or continued membership or participating in any group that causes or creates a 
substantial risk of causing mental or physical harm or humiliation.  Such acts may include, but are not limited to, 
use of alcohol, creation of excessive fatigue, paddling, punching, or kicking in any form. (See Hazing Policy for 
additional information)    
13. University Student Conduct system abuse Abuse of any University student conduct system, including, but 

not limited to: a.  Failure to obey the notice of a student conduct body or University official; b.  Falsification, 
distortion, or misrepresentation of information before a student conduct body;  c.  Disruption or interference with 
the orderly conduct of a student conduct proceeding; d.  Institution of a conduct proceeding knowingly without 
cause; e.  Attempting to discourage an individual's proper participation in or use of a University student conduct 
system; f.  Attempting to influence the impartiality of a member of the University Student Conduct Board prior to, 
and/or during the course of a conduct proceeding; g.  Harassment (verbal or physical) and/or intimidation of a 
member of the University Student Conduct Board prior to during, and/or after a conduct proceeding; h.  Failure 
to comply with one or more sanctions imposed under the code of student conduct; i.  Influencing or attempting 
to influence another person to commit an abuse of the University Student Conduct system j. Prohibit retaliation 
against a complainant especially in connection with a complaint of sexual harassment or violence.  k. Failure to 
comply with confidentiality obligations as required by federal law, state law, or university policies and 
procedures   
14. Violation of University rules Violation of other published University regulations, policies, or rules or violations 

of federal, state, or local law.  These University regulations, policies, or rules include, but are not limited to, 
those which prohibit the misuse of computing resources, harassment, rules for student groups or organizations, 
and residence hall rules and regulations.      
15. Riotous Behavior a.  Participation in a disturbance with the purpose to commit or incite any action that 

presents a clear and present danger to others, causes physical harm to others, or damages property.   b. 
Proscribed behavior in the context of a riot includes, but is not limited to:     i. Knowingly engaging in conduct 
designed to incite another to engage in riotous behavior; and        ii.  Actual or threatened damage to or 
destruction of University property or property of others, whether done intentionally or with reckless disregard; 
and      iii.  Failing to comply with a directive to disperse by University officials, law enforcement, or emergency 
personnel; and     iv.  Intimidating, impeding, hindering, or obstructing a University official, law enforcement, or 
emergency personnel in the performance of their duties. c. This rule shall not be interpreted as proscribing 
peaceful demonstrations, peaceful picketing, a call for a boycott, or other forms of dissent.    

16. Academic Misconduct – Academic misconduct policies are established, published and enforced by the 

colleges and the Office of the Provost.  
 

 


