
Knowingly transmitting a sexually transmitted

infection, a sexually transmitted disease, or HIV to

another person;

Exposing one’s genitals in non-consensual

circumstances; inducing another to expose their

genitals;

Sexually-based stalking;

Knowingly contributing to the incapacitation of

another person where such incapacitation is a

contributing factor to that person being subjected to

another form of sexual misconduct.

4. Sexual Harassment

Sexual harassment may be either “quid pro quo”

harassment, that is sexual advances or requests for sexual

favors where submission is made an explicit or implicit

term or condition of an individual’s employment or

education or where submission or rejection is used as the

basis for making employment or educational decisions

affecting an individual; or “environmental ” harassment,

where the individual is subjected to a hostile or

intimidating environment, in which verbal or physical

conduct, because of its severity and/or persistence, is

likely to interfere with an individual’s work or education,

or to affect adversely an individual’s living conditions.

Occasional compliments that are generally accepted as

not offensive or other generally accepted social behavior,

on the other hand, do not constitute sexual harassment.



Examples of sexual harassment may include such conduct

as:

Direct or implied threats that submission to sexual

advances will be a condition of employment, work

status, promotion, grades, or letters of

recommendations;

Direct propositions of a sexual nature;

Subtle pressure for sexual activity, an element of

which may be repeated requests for private meetings

without an academic and employment purpose;

A pattern of conduct that would discomfort or

humiliate, or both, a reasonable person at whom the

conduct was directed that includes one or more of the

following: (1) unnecessary touching, patting,

hugging, or brushing against a person’s body; (2)

remarks of a sexual nature about a person’s clothing

or body, whether or not intended to be

complimentary; (3) remarks about sexual activity or

speculations about previous sexual experience; or (4)

other comments of a sexual nature, including sexually

explicit statements, questions, jokes or anecdotes;

Certain visual displays of sexually-oriented images

outside the educational context;

Letters, notes or electronic mail containing

comments, words or images as described in (e) above.

Sexual harassment includes harassment of women by

men, of men by women, and same gender gender-based

harassment.


