
Non-consensual touching

Direct verbal or physical threats

Gathering information about an individual from

friends, family, and/or co-workers

Threats to harm self or others

Defamation - lying to others about the victim

III. Reporting Information

A. Off-Campus

Pomona College encourages individuals to report

incidents of stalking to law enforcement authorities,

and respects that whether or not to do so is a

personal decision of the individual. Members of the

Dean of Students staff are available to assist

individuals in contacting the Claremont Police or

other appropriate law enforcement agency. In some

circumstances, a victim may wish to seek a legal

order of protection against the alleged perpetrator.

Victims may also request that the College restrict

someone’s access to the College campus who is not

a member of the Pomona College community.

In certain instances, Pomona College may need to

report conduct to law enforcement authorities even

when the subject of the conduct has not decided to

do so. Such circumstances include incidents that

warrant the undertaking of additional safety and

security measures for the protection of the victim

and the campus community or other situations in

which there is clear and imminent danger, and when



a weapon may be involved. The decision to report an

incident to law enforcement will be shared with the

victim and will take into account the safety concerns

of the individual.

B. To the College

The College encourages individuals to report

incidents of stalking to the College. Prompt

reporting is encouraged, because facts often become

more difficult to establish as times passes. However,

the College will investigate and take appropriate

action in response to all reports of stalking behavior

regardless of when the alleged conduct occurred.

The ability of the College to respond to the conduct

is limited if the Respondent is no longer a member

of the College community. If a College staff

member, faculty member or student leaves the

College with a pending complaint they will not be

permitted to return to the College until the

complaint is resolved through the College’s
appropriate grievance or discipline process.

An individual who believes they have been the

subject of stalking and who wishes for the details to

remain completely confidential should speak with

certain College officials who may maintain

confidentiality and may not disclose information

shared with them, except where required by law.

These officials include: Monsour Counseling and

Psychological Services staff, Student Health Services



staff and members of the clergy including the

McAlister Center chaplains.

IV. Safety and Support Resources

Pomona College is committed to supporting victims of

stalking by providing safety and support services. Due to

the complex nature of stalking, an individual who has

been a victim of stalking may need assistance in obtaining

one or more of the following:

College no-contact order

Counseling support through Monsour Counseling

and Psychological Services

Change in an academic schedule

Provision of alternative housing opportunities

The imposition of an interim suspension on the

alleged perpetrator 

 

For assistance, please contact the Title IX Coordinator,

Associate Dean of Students and College Title IX

Coordinator, Sue McCarthy, at 909-621-8017. If safety

is an immediate concern, contact Campus Safety at 909-

607-2000 if you are on campus or the Claremont Police

Department at 911 if you are off-campus.

 

Banning Disruptive Persons
From The Campuses Of The
Claremont Colleges



 

Background 

 

The Claremont Colleges are composed of seven

institutions of higher education, including: The

Claremont Graduate University, Claremont McKenna

College, Harvey Mudd College, the Keck Graduate

Institute, Pitzer College, Pomona College, and Scripps

College. For the purpose of this policy, the Claremont

University Consortium shall also be considered part of

The Claremont Colleges, as well as any property owned

or rented by The Claremont Colleges which is located

away from the home campuses. 

 

As institutions of higher education, The Claremont

Colleges share a common purpose of providing an

educational experience that is, among other things, safe

from harm, fosters personal growth, and is intellectually

enlightening. The need to protect individual institutions

and The Claremont Colleges from harm to its

community members and assets is therefore a very high

priority. Balanced against this priority is the need to

protect free speech and academic freedom. 

 

The Claremont Colleges must comply with all legal

requirements of the United States and the State of

California when taking steps to protect community

members and assets. 

 



Policy 

 

In the event of a threat to the safety or well-being of an

individual, group, or member institution of The

Claremont Colleges, each institution reserves the right to

prohibit disruptive or potentially dangerous persons from

their campuses. The Claremont Colleges further agree to

consult with each other about such individuals and, with

permission, extend the ban to cover any or all of the

member institutions and their functions. 

 

The authority for this policy emanates from each

institution’s right to control its own property, and

authority for coordination between The Claremont

Colleges occurs through agreement among the

Presidents of the Colleges. 

 

Under normal circumstances, the Deans of Students, the

Director of Campus Safety, or the Vice President for

Student Affairs of The Claremont University Consortium

shall be the designated officials who are responsible for

the banning of disruptive or potentially dangerous

persons from campus. Other designated officials may be

expected to carry out these duties, as determined by the

President(s) of the institution(s). 

 

The designated official who is assigned to review any

potentially disruptive or dangerous situation may exercise

emergency power, including issuing an immediate ban,



to respond to a threat. These actions shall be reasonable

and narrowly tailored to the fit the event. 

 

The designated official may also issue a ban as the result

of an investigation, with the opportunity for all parties to

be heard, and the results of which lead the official to

conclude that illegal activity, disruption, or the threat of

harm to others or property has or may have occurred.

The official may also ban an individual if there is reason

to suspect that illegal activity, disruption, or the threat of

harm to others or property is increasingly likely to occur

in the future. 

 

Bans to one or more of The Claremont Colleges may be

temporary or permanent, and shall clearly indicate their

length and scope to the person who has been banned.

This policy does not preclude The Claremont Colleges

from taking criminal, civil, or restraining action against

individuals. 

 

The following procedures provide guidelines to be used

by the designated official to ban an individual from the

campus, property, or function of the college or colleges.

These procedures do not apply to faculty or staff. 

 

Procedures Governing Individuals With or Without a

Relationship to The Claremont Colleges 

 

(1) Regarding Individuals with No Direct Connection to



The Claremont Colleges: 

 

This set of procedures applies to individuals who: have

never been a student of The Claremont Colleges; do not

have a spouse or partner who is an employee or volunteer

at The Claremont Colleges; and are not parents or

guardians of a current or former student of The

Claremont Colleges. 

 

Each designated official has the authority to issue a ban

on behalf of one or more of The Claremont Colleges. A

ban of this type is communicated to all other Student

Deans, and a copy of the ban letter shall be sent to the

Director of Campus Safety. 

 

(2) Regarding Individuals with a Connection to One of

The Claremont Colleges or the Claremont University

Consortium: 

 

This set of procedures applies to: alumni; former students

who are not currently enrolled; spouses or partners of an

employee, part-time employee, or volunteer; those

performing volunteer work; and parents or guardians of

current or former students. 

 

The designated official initiating the ban shall send a

message to all other Deans of Students to determine if

there is any objection to banning the individual in

question. Any Dean raising an objection may choose not



to have his/her campus covered by the ban. If no

concerns are raised within 48 hours, the initiating official

may apply the ban to cover all The Claremont Colleges’
properties. 

 

(3) Regarding Current Students: 

 

This set of procedures applies to any student who is

currently enrolled at one of The Claremont Colleges,

including when the Colleges are in or out of session. 

 

It is within the authority of the banning campuses and

CUC to make this decision without regard to judicial

proceedings at the home campus. 

 

(a) How the Ban of a Current Student Applies to

Colleges: 

 

Unless otherwise specified, the banned student shall be

permitted to attend classes and use relevant academic

resources on campus but suspended from all other

activities. 

 

(b) How the Ban of a Current Student Applies to the

Claremont University Consortium: 

 

Depending upon the circumstances of the individual

student, the VP for Student Affairs shall determine, in

consultation with individual CUC services and the Dean



of Students at the college at which the student is

enrolled, the scope and extent of the ban from CUC

services and property. The student shall normally be

permitted to make appointments at CUC offices and

services as needed. For “drop in services” that a student

might utilize (i.e.. OBSA, CLSA, Chaplains, etc), the VP

for Student Affairs shall decide, based on the

circumstances giving rise to the ban, whether drop-in

privileges shall continue or if the banned student shall be

required to schedule appointments. 

 

Generally, banned students shall be permitted to use

Honnold Library and the Huntley Bookstore, although

CUC reserves the right to limit and/or suspend

privileges where circumstances warrant such action.

Circumstances under which a student might be restricted

from bookstore and/or library usage include, but are not

limited to, students who appear to pose a threat to the

health, safety or welfare of other patrons and/or theft

from the facility. 

 

Requests for Review, Modification, or Removal of a Ban 

 

A person banned from one or more of The Claremont

Colleges may request that the banning party discuss the

nature of the ban, modify the ban, or withdraw the ban.

It is the responsibility of the banned person to contact

the official who first initiated the ban to request a

conversation about the ban within 5 business days. It is



also the responsibility of the banned person to bring any

substantive changes to the attention of the banning

official in order to request reconsideration. For current

students who have been banned, the home campus Dean

of Students should review the ban policy and appeals

process with the student. 

 

Changes to any ban will be communicated to the other

designated officials for their consideration relevant to the

person’s status on their respective campuses. 

 

Effective Date & Application of this Policy to New

Institutions 

 

Should additional institutions formally join The

Claremont Colleges, this policy shall automatically apply

to those institutions upon incorporation, including their

property in Claremont and elsewhere. 

 

Date of Approval by the Council of The Claremont

Colleges: April 5, 2011. 

 

On January 1, 2018, the legal name of Claremont
University Consortium was changed to The Claremont
Colleges, Inc. When “Claremont University
Consortium” appears in this document, the references
are to The Claremont Colleges, Inc. or to The
Claremont Colleges Services.



Hazing Policy
I. Policy Statement

Hazing can be psychologically and/or physically harmful

to individuals, can damage organizations and teams, and

undermines the educational mission and values of

Pomona College. Hazing is strictly prohibited by

Pomona College policy and California state law (Sections

32050 (245.6) and 32051 of the California Education

Code and Section 48900 q of the California Penal

Code). No student, College employee or volunteer,

student organization, or athletic team, shall conduct or

condone hazing activities. Violations of this policy will

result in disciplinary action. If you have knowledge of

hazing or potential hazing activities you should contact

the Dean of Students Office who will investigate and take

action to stop the conduct.

II. Definition

Any act or the creation of a situation that tends to

endanger the mental or physical health or safety of a

student; an act or the creation of a situation which tends

to humiliate or degrade a student; or an act or creation

of a situation which destroys or removes public or private

property when these are part of initiation, admission

into, affiliation with or continued membership in a group

or organization. An act or a situation becomes hazing

when an organization creates the dangerous, illegal, or

humiliating situation and exposes students to it.



A level of coercion is often involved in hazing; an

individual being hazed may not feel they can opt out of

participation because of peer pressure or a desire to

belong or “fit in” to the group. Because of the socially

coercive nature of hazing, this definition of hazing

applies whether or not the participants consent to such

activity or perceive the activity as “voluntary.”

Hazing does not include actions or situations that are

part of officially sanctioned and supervised College

activities such as athletic training and conditioning.

An individual can be responsible for violating this policy

for soliciting, directing, aiding, or otherwise participating

actively or passively in activities which violate this policy.

III. Examples

Hazing activities often involve alcohol; however,

activities need not involve alcohol to violate this policy.

Common examples of behaviors that can be hazing

include, but are not limited to, the following:

Shaving, tattooing, piercing or branding

Engaging in or simulating sexual acts

Threatening to physically restrain someone or actually

restraining them

Assigning unreasonable chores or acts of servitude

Causing excessive exercise, sleep deprivation or

excessive fatigue

Interfering with an individual’s personal hygiene



Requiring the wearing of specific apparel or acting in

a way that is conspicuous and may cause the

individual embarrassment or ridicule

Degrading or humiliating games and activities,

including paddlingActivities that would unreasonably

interfere with students’ other activities or obligations

(academic, extracurricular, family, religious, etc.)

Physical threats or abuse of any kind including

throwing objects or substances at an individual

Encouraging or requiring a person to consume

alcohol, drugs, or foreign or unusual substances,

including consumption of large quantities

Encouraging the use of alcohol or illegal drugs

Forcing a student into a violation of the law or

College policy such as indecent exposure, theft, or

trespassing 

 

The College will use a “reasonable person” standard

when evaluating such conduct and its potential effects.

The determination of whether a particular activity

constitutes hazing will depend on the circumstances and

context in which that activity is occurring. Some key

questions which are used to evaluate whether an activity

is hazing include:

Was a person or group being singled out because of

their status with the group or team?

Was there a risk of physical or psychological

discomfort or harm as a result of the activity? Was the



activity demeaning, abusive or dangerous?

Was there a level of coercion and/or peer pressure

involved? How easily was someone able to opt out of

the activity?

Did the current members refuse to do what the new

members were asked to do?Did the activity or

activities interfere with the participants’ other

activities or obligations (academic, extracurricular,

family, religious, etc.)?

Was alcohol involved?

Was there a sexual element to the activity?

Did any of the activities violate College policy or

federal, state or local law?

IV. How to Avoid Hazing

There are many positive ways to welcome new members

into a group or team. The Smith Campus Center or

Dean of Students staff can assist you in identifying such

activities which can help build cohesiveness and foster

teamwork. When you are considering an activity

associated with membership in an organization or team

ask yourself: Would you feel comfortable describing the

activity to others (parents, grandparents, College official,

law enforcement, etc.)? If you would be hesitant to

describe the activity to others then the activity may

constitute hazing and the group would be best served in

participating in a different activity.

Policy on Disciplinary Records



A Pomona College student acquires a disciplinary record

with the College if they are sanctioned by the Judicial

Council, Academic Discipline Board, Student Affairs

Committee, or by one of the Deans or Associate Deans

of Student Affairs or Campus Life for a violation of the

Pomona College Student Code or other disciplinary

policies. Sanctions imposed by faculty members or other

College officials may also result in a disciplinary record.

Any disciplinary action concerning fines and/or points is

not considered part of the official disciplinary record for

post-graduation purposes (i.e., employment or graduate

school admission). Other sanctions issued by Deans may

also specify that they will not be considered part of the

official disciplinary record for post-graduation purposes.

A student’s choice to appeal disciplinary action to the

Judicial Council shall not impact whether the alleged

violation is included on the student’s official disciplinary

record for post-graduation purposes. The length of time

that Pomona College maintains a disciplinary record is

determined by the severity of the sanction that has been

imposed. If the sanction is a warning, probation, fine,

limitation on participation, restitution, or discretionary

sanction (such as community service, the writing of a

research paper, or attendance at AA meetings), the

disciplinary record will be maintained for five years

following the date of the offense.

If the sanction is a residence hall suspension or change,

residence hall expulsion, college suspension or college

expulsion, the disciplinary record will be maintained as a



permanent College record. Information on Student

Code violations is confidential. See Student Code.

Other Policies
The Claremont Colleges Demonstration
Policy
The undergraduate Claremont colleges – Pomona

College, Scripps College, Claremont McKenna College,

Harvey Mudd College, Pitzer College – together with

Claremont Graduate University, the Keck Graduate

Institute and The Claremont Colleges Services are all

member institutions of The Claremont Colleges. Each of

these member institutions respects the rights of free

speech and peaceable assembly and supports their

exercise. However, when the exercise of speech and

assembly becomes disruptive or non-peaceable, and

infringes upon the rights of others, threatens property or

public safety, or impedes the business of the member

colleges or The Claremont Colleges Services, the

individual colleges and TCCS will act according to this

policy.

Every institution in the Consortium has instituted

procedures for presenting and peaceably resolving

disagreements about policies. Officials at the individual

Claremont Colleges and The Claremont Colleges

Services are willing to examine, discuss, and explain

institutional policies to any member of The Claremont

Colleges community. However, participation in a

http://catalog.pomona.edu/content.php?catoid=29&navoid=5831


demonstration that is materially disruptive and non-

peaceful or involves the substantial disorder or invasion

of the rights of others on the property of any of The

Claremont Colleges or The Claremont Colleges Services

or their affiliated institutions is prohibited.

Determination of when a demonstration or action is non-

peaceful or disruptive may be difficult, but the

Claremont Colleges individually and collectively

subscribe to the general guidelines listed below.

1. Non-peaceful actions or demonstrations are those

that endanger or injure, or threaten to endanger or

injure, any person, or that damage or threaten to

damage property.

2. Disruptive actions or demonstrations are those that

restrict free movement on any of the campuses, or

interfere with, or impede access to, regular activities

or facilities of any of the Colleges or The Claremont

Colleges Services.

General Guidelines

If an officer or designee of an affected college or The

Claremont Colleges Services informs individuals in a

given area that their collective actions are judged non-

peaceful or disruptive and that they should disperse,

individuals remaining may be charged on their home

campus with a violation of this policy.

Any individual acting in a non-peaceful or disruptive

manner, whether they are acting individually or within a



group, may be charged on the basis of the individual’s or

group’s behavior with a violation of this policy.

Ignorance of this policy or lack of intent to violate this

policy is not an acceptable justification for violating it.

Lack of intent or lack of awareness of the existence of

College and The Claremont Colleges Services policy will

not excuse violations. Charges will be brought at the

home college of the accused.

Any president on their home campus, or designee, or the

Chief Executive Officer of The Claremont Colleges

Services (TCCS), or designee, on the property of TCC is

authorized to take actions against any individual violating

this policy. Actions may include arrest, or other legal

action, or notice of disciplinary charges and handled

through the home college’s disciplinary procedures. The

presidents and the Chief Executive Officer of TCCS may

delegate their authority to act.

Enforcement Policy

In the event of a non-peaceful or disruptive action on the

property of any of the Claremont colleges, TCCS, or any

of their affiliated offices or programs, the affected

College or Colleges or TCCS will act according to the

following procedures:

1. The President(s) of the College(s) where activities are

disrupted or the Cheif Executive Officer of TCCS, in

the case of The Claremont Colleges Services property,

will determine whether or not negotiation will take

place with those involved in the demonstration or



disruption. The president(s) will also determine the

actions to be taken including, but not limited to,

provisional or summary suspension or arrest. 

The president of the college may summarily suspend a

student of their college violating this policy. However,

the president of the college or the CEO of TCCS will

only have the authority to provisionally suspend a

student representing one of the other Claremont

colleges – pending referral to the home campus

disciplinary body.

2. The Colleges and TCCS agree that cases of student

disruption or non-peaceful action normally will be

treated as a violation of the student’s home campus

conduct code and will be adjudicated by the normal

disciplinary process at the student’s home college.

Appropriate officials at the affected institution(s) may

put disruptive or non-peaceful individuals on notice

that they are in violation of this policy and file charges

against them. Officials at the home campus agree to

acknowledge requests for disciplinary action including

requests for suspension and take action that is

consistent with and/or allowed by disciplinary

procedures at the home campus.

3. Officials at the other campuses will promptly provide

assistance in identifying disruptive or non-peaceful

individuals to the campus where the disruption occurs

or to TCCS.

4. All individuals who are engaged in disruptive or non-

peaceful action will be notified that they are



trespassing. Persons who continue to trespass after

notification are subject to arrest (by a Peace Officer

or by Private Person. California Penal Code Section

834).

5. Individual Claremont Colleges and TCCS may bill

students or file civil suits to recover damages and

costs.

6. While officials at affected colleges or TCCS may

temporarily revoke any or all student privileges or

take steps to end disruptive or non-peaceful protests,

the college at which the student is enrolled, and only

that college, may adjudicate complaints and make

final decisions about alleged violations of conduct,

apart from those decisions made by a court of law.

(Approved by the Council of Presidents of The

Claremont Colleges, November 2001).

On January 1, 2018, the legal name of Claremont
University Consortium was changed to The Claremont
Colleges, 
Inc. When “Claremont University Consortium” appears
in this document, the references are to The Claremont 
Colleges, Inc. or to The Claremont Colleges Services.

“The Farm” Use Rules
The Farm is the property of Pomona College and subject

to all regulations and use rules that govern the campus.

The farm is managed by the Environmental Analysis



Program and it is dedicated to the study of agricultural

systems.

The Wash, where the farm is located, is a multi-use area

preserved for recreation, natural beauty and athletics.

Because of its multipurpose nature, the area of the Wash

available for use and cultivation by The Farm is restricted

to marked boundaries. Use or cultivation outside of this

area is not permitted. Decisions about use and

governance policies for the Farm will be made by a

steering committee composed of the Dean of Students,

faculty from Environmental Analysis Program, a student

from the Farm Club, and Farm staff.

The following policies govern use of the farm:

1. Seven-College Identification or Farm Pass must be

presented upon request.

Farm Pass application available by request.

7C students, faculty, staff and Farm Pass holders

may have two visitors while at The Farm.

2. Alcohol is not permitted on the Farm.

3. Smoking is not permitted in any area of the Farm,

Dome or Outdoor Classroom.

4. Open fires are not allowed on the Farm.

Barbeques and cook outs are permitted through a

registered event.

5. The Farm is open for use from one hour before

sunrise until one hour past sunset.



6. Persons under 18 years of age must be under the

supervision of an adult who has a valid current Farm

Pass or 7C ID

7. Registration of Events at The Farm:

a. Events need to be registered with the ASPC office

in Smith Campus Center.

b. Requests for events at The Farm can only come

from 7C identification holder.

c. Registered events at the Farm may be approved to

run until 9:00 PM.

8. Amplified sound or drumming is permitted during

daylight hours only, unless part of a registered event.

9. The Farm should be kept clean and neat, without

unnecessary trash and litter, in accordance with

Pomona College standards. Trash must be disposed

of; compost and recycling should be placed in proper

receptacles.

10. Use of Outdoor classroom and/or Dome available by

request to Farm Staff.

11. All are asked to walk on paths and to avoid walking

on the plant beds.

12. All are asked to return tools to their proper location

after use.

13. Harvesting limited to fruits when in season.

Harvesting of produce from other plantings is only



permitted with the consent from individual plant bed

managers.

14. Respect the work of students who work to make The

Farm a pleasant and viable experience.

Contact Farm staff if you have questions or would like to

learn about the Farm’s routine practices and

philosophies.

Please enjoy the Farm Tours available upon request.

Fire Equipment Misuse Policy
Proper use of fire systems and fire emergency equipment

is essential for the protection of all members of the

community. Students alone or in concert with others may

not tamper with, discharge or play with fire

extinguishers, fire doors, smoke detectors, exit lights, or

tamper with or pull a fire alarm under false pretenses.

In addition, prompt and cooperative response to fire

alarms, in accordance with college emergency

procedures, is required of every resident, visitor, and

guest. All students must evacuate the building during any

fire alarm.

Any student who is responsible, alone or in concert with

others, for misuse of a fire extinguisher or other

emergency firefighting equipment will receive a

mandatory fine for a first offense. This fine can be

appealed to the Judiciary Council only on the basis of

dispute about the facts of the incident. In case of a

violation for which the responsible person is not



identified, the fine can be levied against a residence hall

at the discretion of the Dean of Campus Life. A second

offense will result additionally in withdrawal of campus

housing and dining privileges for at least one full

semester. At the discretion of the Dean of Campus Life,

second offenses may be referred instead to the Judiciary

Council with a recommendation for a stronger penalty.

Actions which set off building fire alarms disrupt the

residents, violate state law, and endanger others. Any

student who willfully commits such an offense will be

fined $500.

A student whose campus privileges have been withdrawn

for this reason may, after spending at least one full

semester in off-campus housing, petition the Dean of

Campus Life to resume residency on campus under terms

agreed upon by the Dean.

All individuals present in a building when a fire alarm

sounds are required to evacuate the building

immediately, in accordance with standard emergency

procedures. Any student who does not cooperate with

these procedures will be fined on a first violation, and the

automatic fine will be doubled for each subsequent

violation. Habitual refusal to cooperate will result in

referral to the Judiciary Council with a recommendation

of withdrawal of campus housing and dining privileges.

California law establishes criminal penalties for willful

and malicious tampering with fire protection equipment

or sounding false alarms.



The state and local fire codes, as well as Pomona College

policy, require the following:

1. It is prohibited, negligently or intentionally, to set a

fire of any size or type in or around any residence hall

on campus. Open flame devices, including incense

and candles, (excluding cigarette lighters and

matches) are not allowed in the residence halls.

2. Placing furniture, bicycles, boxes, or any item in such

a way that obstructs emergency evacuation

procedures is a violation of the state fire codes. These

codes are strictly enforced by staff.

3. Corridors and exit doors are to be kept clear of

obstruction at all times.

4. Lighted candles or open flames in the residence halls

are not permitted.

5. Excessive amounts of combustibles, such as paper,

paper products, textiles attached in the room or

attached to walls or ceilings, or as room dividers, are a

fire hazard and are not permitted.

6. Corridor decorations and signs shall be made of

nonflammable materials treated with an approved fire

retardant. Trees or any branches used for seasonal

decorations must be treated with an approved fire

retardant and so tagged.

7. Flammable liquids shall not be stored or used in any

residence hall.



8. The use of a non-approved cooking appliance is

prohibited.

9. Motor scooters, motorcycles, and other vehicles

which have gas tanks cannot be stored anywhere in

the residence halls at any time.

10. Gasoline, kerosene, and other combustibles are fire

hazards and are prohibited in the residence halls.

In all of these matters, students are responsible for the

behavior of any guests and/or visitors, including

students from the other Claremont Colleges, who are

present in a building at their invitation, and penalties

may be assessed on the hosts for violations committed by

their guests and/or visitors.

Greek-Letter Organizations –
Fraternities
The Student Affairs Committee has created the following

regulations for all social Greek-letter organizations:

I. Initiation

Fraternities may not invite potential new members, nor

initiate new members until the second semester of the

new member’s first year or later. In the second semester,

new member activities must take place after March 1, in

order to give students time to consider their choices.

Alcohol is not permitted during new member activities.

Also, see “Hazing.”



Fraternities must file dates and general plans for new

member education and initiation with the Assistant

Director of the Smith Campus Center, including

information about whether or not the faculty advisor will

be present and during which hours. The Assistant

Director of Smith Campus Center may visit any new

member education program and the initiation.

II. Membership

All fraternities must limit their membership to Pomona

College students.

Membership lists must be provided to the Office of the

Campus Center and Student Programs and to the IFC

each semester.

III. Voting Procedures

After open discussions, elections to membership should

be made with the faculty advisor present. The voting

procedure may require for election votes of 80 percent of

the members present, or, if fewer than 15 are voting,

three votes less than unanimity.

IV. Advisors

Every Greek-letter organization must have a faculty

advisor, who is expected to play a prominent role in the

organization’s activities, including participating in the

planning of initiation activities. The organization’s
annual statement of purpose must be signed by the

advisor.



Recognizing that it may be beneficial in maintaining

connections with the community and in organizing

community service projects, advisors to the various

fraternities are encouraged to meet on occasion to

discuss fraternity activities.

V. Alcohol Education

Prior to recruitment, all registered members of each

fraternity shall participate in an alcohol education

program that will include a review of current College

alcohol policy. The program shall be arranged by the

Office of the Campus Center and Student Programs.

VI. Recruitment

Each semester before rush, fraternities must hold at least

one open house on campus, where prospective members

may learn about the traditions, goals, and existing

membership of the fraternities in which they might be

interested. These open houses must be broadly

publicized.

VII. Statements of Purpose

Every Greek-letter organization, in order to be

registered, must annually submit to the Office of the

Campus Center and Student Programs a form that

includes a statement of purpose. It must be signed by

each member and the faculty advisor.

This Statement of Purpose will outline the fraternity’s
responsibilities to the community and their intended

activities for the year, and will serve as the basis for



periodic fraternity reviews. This form will be kept on file

by the staff person who serves as fraternity liaison.

VIII. Withdrawal of Registered Status

The College holds each Greek-letter organization

responsible for the actions of its individual members at

the group’s events. Antisocial behavior attributable to

the collective action of the organization or antisocial

behavior of individual members related to such group

action may result in the revocation of the group’s official

status. The Judiciary Council has jurisdiction over

fraternity violations of College policy.

IX. Disbanded Organizations

Any Greek-letter organization officially disbanded by the

College may prepare a new statement of purpose and

apply to the SAC for official recognition once again.

The SAC has full discretion as to whether or not to grant

recognition again in cases where it has been withdrawn.

If relevant, misconduct in connection with a disbanded

organization may be viewed as an aggravating

circumstance in the instance that a student is called

before the Judiciary Council on other grounds. This

policy does not modify the general rule that if student

organizations—recognized, unrecognized, or officially

disbanded—act in ways severely detrimental to the

wellbeing of the College community, the organization

and their members may be subject to disciplinary action.

X. Fraternity Funding



ASPC funds may be available to assist Greek-letter

organizations with those events that are held for the

benefit of the College community. Such events must be

open to all students, on campus, and non-profit.

Policy Concerning Treatment of
Animals on Campus
Pomona College restricts the ability of students to keep

animals on campus. Students may not have cats or dogs

in the residence halls. Only completely caged, non-

poisonous pets that are legal in the state of California are

permitted and then only if they do not adversely affect

other residents and if the owner maintains appropriate

conditions of care and sanitation. Students who keep a

completely caged, non-poisonous pet on campus must

obtain the permission of the Office of Campus life.

If a cat, a dog, or another animal not approved by the

Office of Campus Life, is found in a student residence,

the resident will be fined. The animal must be removed

from the residence hall within 72 hours following

notification by the Office of Campus Life. Failure to

remove the animal or additional instances involving an

animal or animals will result in more substantial fines.

In compliance with California state law, animals are not

allowed in areas where food is served. This policy is

strictly enforced in the College’s dining halls, The

Sagehen Cafe, and in the Coop Fountain.



Furthermore, the College, as well as the state and local

law, requires the humane treatment of animals.

Appropriate food, water, exercise and sanitary living

conditions must be provided.

If farm animals or exotic animals (horses or sheep,

peacocks, or reptiles) are brought to campus by a student

or students, permission must be obtained for the animals

to be on campus from the Office of Campus Life. A

responsible person must be identified to care for the

animal(s) while they are present on campus. The person

assuming responsibility for the animal(s) must indicate

how and where the animal will receive food, water,

exercise and a safe and sanitary place of abode while on

campus.

Any person(s) found abusing, teasing, tormenting, or

inflicting any type of cruelty to an animal on campus will

be held accountable by the College through the Dean of

Students or by the Student Judiciary Council. Penalties

for violating this policy may include mandatory

community service, fines, suspension of on-campus

privileges, suspension or expulsion from the College.

Students may also be held legally accountable for

violation of state law prohibiting cruelty to animals.
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