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STUDENT CODE OF CONDUCT 
 

University of Miami encourages all students to engage the University community towards their personal excellence. The 
University also seeks to partner with students who choose to exercise freedom of conduct consistent with the mission and 
purpose of the University. The basic responsibilities outlined in the Student Code of Conduct are intended to ensure the well-
being of the University community, while also offering transparency and providing parameters for students who are a part of the 
community. UM also understands that some students may fall short of the University’s standards resulting in violations of 
University policies and procedures. Such violations will introduce students to the student conduct process. The Dean of Students, 
or their designee, has the authority and responsibility for the administration of the student conduct system and the 
establishment of procedures which apply to all students alleged to be in violation of this Code of Conduct. The partnership 
between the student and the University governs student behavior whether an incident occurs on campus or in any location off 
campus from the time of admission to the University of Miami through the time when a student has permanently severed ties 
with the University. 
 

The student conduct system is divided into three different processes for individual students: University level offenses, Major 
level offenses, and those offenses that stem from incidents involving Sexual Misconduct or Gender Discrimination. Major 
offenses, as well as those stemming from incidents involving Sexual Misconduct or Gender Discrimination may result in 
suspension or expulsion from the University, or in certain cases the loss of financial aid. University offenses are those that 
result in sanctions up to, but not including suspension, expulsion, or the loss of financial aid. 

 
All student organizations are subject to University rules and regulations concerning conduct as set forth in this handbook, 
whether an incident occurs on campus or anywhere off campus. 

 
Procedures for investigating and adjudicating each kind of incident are provided later in this Handbook. 

 
In circumstances where this handbook defines a violation more stringently or differently than Florida law, the handbook’s 
definition shall supersede. The University is not limited or bound to the definitions contained in the Florida statutes or case 
law. 

 

A. GENERAL ADMINISTRATIVE POLICIES AND GUIDELINES 
 

A.1 Age of Majority 
Persons 18 years of age or older may now legally sue, marry, hold professional and occupational licenses, obtain 
medical services and contract on their own behalf. Similarly, persons 18 years of age or older must meet the 
responsibilities of adulthood including those of being sued, divorced, having professional and occupational licenses 
revoked, being held liable for contractual agreements, and of proving financial responsibility for various purposes. 

 
A.2 Employment 

The rights and responsibilities of student employees of the University are detailed in the Employment Policy and 
Procedure Manual available from the Office of Student Employment or in any department which hires students. You 
can also access a copy of the general Practices and Procedures by clicking HERE. This manual includes rates, payroll 
information, rest periods, illness, injuries, worker’s compensation, personal appearance and conduct, performance 
evaluation, personnel grievance procedures, and discipline and termination procedures for student employees. 

 

A.3 Equal Opportunity/Non-Discrimination 
It is the policy of the University of Miami that no person within the jurisdiction thereof shall, on the basis of race, 
religion, color, sex, age, disability, sexual orientation, gender identity or expression, veteran status, or national origin, 
be excluded from participation in, be denied the benefits of, or be subjected to discrimination or harassment 
(including all forms of sexual harassment and sexual violence) under any program or activity of the University, 
regardless of whether such program or activity occurs on-campus or off-campus. A retaliatory action against any 
person who has reported a potential violation or participated in a subsequent investigation is also prohibited. 
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Additional information and resources for addressing harassment and discrimination at the University of Miami can be 
found later in this Handbook, or by visiting the following web address:  
https://www.hr.miami.edu/working-at-the-u/index.html 
 

A.4 Grievance Procedure for Discrimination based on Disability 
The University of Miami, through the Office of Disability Services, has adopted a grievance procedure providing for 
prompt resolution of complaints by persons who believe they have been subjected to discrimination based upon 
their disability. 

 
• All complaints must be directed to the University of Miami, Office of Disability Services, P.O. Box 249003, 

Coral Gables, Florida. 33124 and addressed to the Director of the Academic Resource Center. 
• All complaints must be in writing and must contain the name and address of the complainant. In the 

grievance, the student or individual must set forth specific facts in support of their complaint. All grievances 
must be signed by the student or individual. 

• All grievances must be filed within 90 days of the alleged discriminatory event. If the complaint involves the 
denial of a student's request for auxiliary aids and services or other modifications, the grievance must be 
filed within ten (10) days after the student receives notification that their request for auxiliary aids and 
services or other modifications has been denied. All additional documentation regarding your appeal must 
be submitted at the time of the individual's appeal request. 

• The grievance will be reviewed and adjudicated by the Director of the Academic Resource Center, or her 
designee (the "Director"). In no event, will the designee be the same individual who made the initial 
determination as to the request for auxiliary aids, services, or other modifications or accommodations. 

• An investigation, if deemed appropriate by the Director, will be conducted by the Director following 
receipt of the grievance. The Director may review information and documentation contained in a 
student's file and/or any other information an individual may submit in support of their grievance. 

• Within twenty (20) days of the receipt of the grievance, the grieving party will receive a written decision from the 
Director. 

• The decision of the Director of the Academic Resource Center shall be considered the final decision on the 
matter. 

 

Retaliation against a person who files a grievance, or opposes a policy he/she believes to be discriminatory is prohibited. 
 

Persons may contact the Assistant Director of Disability Services, who is responsible for coordinating the University of 
Miami's 504 compliance efforts at (305) 284- 2374 (P.O. Box 249003, Coral Gables, Florida, 33124), with any questions or 
concerns. 

 
Individuals, who believe that they were subjected to discrimination on the basis of disability by the University of Miami, 
are encouraged to use the grievance procedure to resolve their concerns. Individuals may, however, wish to file a 
complaint directly with the U.S. Department of Education, Office for Civil Rights, 61 Forsyth St., Southwest, Suite 19T10, 
Atlanta, Georgia, 30303 (404) 562-6350. 

 
A.5 Graham-Leech-Bliley Act Compliance 

The privacy of nonpublic, personal information is very important to the University Miami. As required by law, the 
University has a program set forth to comply with the requirements of the Gramm-Leach-Bliley Act (GLBA). This 
Program applies to (i) any record containing nonpublic personal information about a student or other third party who 
has a continuing relationship with the University, whether in paper, electronic or other form, which is handled or 
maintained by or on behalf of the University and (ii) any record containing nonpublic personal information pertaining 
to customers of other financial institutions that have provided such information to the University. For these purposes, 
the term nonpublic personal information shall mean: 
a) Personally identifiable financial information, defined as any information (i) a student or other third party 

provides in order to obtain a financial product or service from the University, (ii) about a student or other third 
party resulting from any transaction with the University involving a financial product or service, or (iii) otherwise 
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obtained about a student or other third party in connection with providing a financial product or service to that 
person. 

b) Any list, description or other grouping that is derived using any personally identifiable financial information that 
is not publicly available. 

 

Complete information regarding the University’s GLBA program can be found online at: 
http://www.miami.edu/finance/index.php/student_account_services/glba/ 

 

Questions regarding the University’s GLBA policy or regarding information security may be e-mailed to:  
GLBA@miami.edu 

 

A.6 Incarceration 
It is the policy of the University of Miami administration not to intervene with legal authorities on behalf of a student 
who is arrested on any charge, whether the alleged crime occurred on or off campus. This policy prohibits the 
University’s posting of a bond or otherwise obtaining a release of any student so involved or providing legal assistance 
to such student. 

 
A.7 Indebtedness to the University 

All charges are due when assessed, unless the Office of Student Accounts has approved, in writing, deferred payment 
arrangements setting forth minimum periodic payment amounts and due dates. Release of transcripts or diplomas is 
prohibited when students have an outstanding balance owed the University. 

 
Finance charges may be assessed on all outstanding balances as provided by Student Account Services. 

 
A.8 Off-Campus Residency 

The University does not approve, inspect, or supervise any off-campus student residences. The University does 
expect, however, that students living off-campus will conduct themselves in a manner that will reflect credit on 
themselves and the University which includes observing all local, state, and federal laws as well as all rules and 
regulations contained in this handbook. 

 
In the event of a change of residence from Housing and Residential Life to an off-campus location, a student should 
notify the Office of the Registrar of their new address. 

 
A.9 Restriction/Revocation of Facilities Use 

The University of Miami reserves the right at any time to deny, revoke, or modify authorization to use any University 
facility or premises. 

Decisions to authorize use of University facilities are made by the appropriate facility coordinator. Decisions to deny, 
revoke, or modify the authorization to use University facilities, because of potential danger, are made by the 
President of the University upon recommendation by the Vice President and/or the appropriate administrator 
involved with use of such University facilities. When possible, such decisions will be made only after review of a 
written recommendation by the appropriate facility coordinator. Decisions made in accordance with the policy are 
final and may not be appealed. 

 
A.10 Student Organization Rights and Responsibilities 

All University of Miami students who pay the student activities fee are eligible to join University organizations. Student 
Organizations must be sponsored by a University Department on campus or register with the Committee on 
Student Organizations (COSO) each year in order to be considered a student organization with rights and privileges on 
campus, including the reservation and/or use of University facilities. A complete list of all the rights and 
responsibilities of registered organizations can be found by clicking HERE. 

 

All student organizations are under the disciplinary jurisdiction of the Dean of Students Office. All student 
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organizations and groups are subject to the rules and policies of the University of Miami, including but not limited to 
the Student Rights and Responsibilities Handbook and the Policy and Procedures for Student Organizations. 

 
The right of a student organization, including a Greek Organization, to exist at the University may be revoked by the 
University at any time. 

 
Information on establishing any other type of student organization or maintaining a current one can be obtained by 
contacting the Department of Student Activities & Student Organizations, Shalala Student Center 206 or online at 
www.miami.edu/coso. With the exception of Greek Organizations, the Committee on Student Organizations grants 
final approval for student organizations to exist on campus. 

 
The policies and procedures for establishing a new Greek Organization on campus can be obtained by contacting the 
Dean of Students Office which grants approval for the establishment of all fraternal organizations on campus. 

 
Sororities and Fraternities may also be governed by a governing council - the Panhellenic Association (PA), the 
Interfraternity Council (IFC), the National Pan-Hellenic Council (NPHC), and the Multicultural Greek Council (MGC), 
each of which is a member of the Association of Greek Letter Organizations (AGLO). The policies, governing 
constitutions, bylaws, rules and regulations of these councils shall not conflict with the rules and policies of the 
University of Miami. The University of Miami rules and regulations supersede any conflicting rules or regulations. 

 
The Dean of Students Office shall conduct a thorough investigation to determine whether a case involving any 
student organization, including fraternities or sororities, will result in charges of violation/s of the Code of Conduct 
and whether those charges will be seen as Major or University offenses. See Section III. Conduct Procedures for 
Student Organizations for details on how these cases will be adjudicated. 

 
Any organization determined to be responsible for violating the Code of Conduct will be sanctioned in accordance 
with the violation. Sanctions imposed as a result of a Greek Organization student-run disciplinary panel must be 
consistent with the purpose of the applicable governing constitution and by-laws of the organization as well as the 
University of Miami. 

 
Student organizations may appeal any disciplinary sanction imposed upon them. Procedures for an appeal can be 
found in the Section of this Handbook entitled “Conduct Procedures for Student Organizations”. 

 
A.11 Greek Organization House Inspections 

In an attempt to assist the fraternities in providing appropriate living environments which maintain acceptable living 
conditions, health requirements and safety standards for students residing in Greek Organization houses, the Greek 
Organizations must comply with required inspections including but not limited to: 

A. Fire Safety Inspection 
Each Greek Organization house is required to have an annual fire safety inspection scheduled conducted by the 
City of Coral Gables Fire Inspector. The inspection is to be completed during the summer months and a copy of 
the inspection report must be submitted to the Dean of Students Office no later than September 15. 

 
Each organization is responsible for the costs of any and all inspections. 

 
It is the responsibility of each Greek Organization to ensure that its members maintain acceptable living conditions. As 
part of this responsibility, each Greek Organization should take all necessary steps to maintain its property in a safe, 
clean, and sanitary condition. 

 
Failure to comply with this policy could result in various penalties and sanctions, including closure by the University. 
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A.12 Rental or Use of a Greek Organization House or Suite 
Rental or use of Greek Organization houses or suites is permitted for current undergraduate members of the 
organization that owns/leases that space only. All other occupancy or use is prohibited. 

 

A.13 Indebtedness to a Greek Organization 
Upon written request by a Greek Organization Alumni Advisor, the University may withhold grades, transcripts, 
diplomas, and registration materials of any student owing money for room and/or board to the Greek Organization or 
related entities. The University, by taking such action, neither verifies the indebtedness nor accepts liability for 
incorrect billings or actions. If a dispute arises as to whether a student owes money to the Greek Organization, the 
student may present evidence to the Dean of Students who shall have the discretion to release grades, transcripts, 
diplomas, and registration materials if he/she determines that there is a good faith dispute as to the existence of any 
indebtedness. 

 
A.14 Greek Organization Membership and Participation 

To be eligible for Greek Organization membership and participation in related campus activities, including residing in 
a Greek Organization house, Greek intramural sports teams, and other all-Greek activities, a student must be enrolled 
in a minimum of 12 credit hours of academic work as an undergraduate student at the University of Miami. 
Graduating seniors in their last semester who are enrolled in enough credit hours to graduate at the end of the 
semester may be exempted from this requirement. 

 

To be eligible to participate in formal recruitment activities for joining a Greek Organization a student must: 
A. Have completed a minimum of 12 credit hours of college-level coursework while physically participating in 

coursework on a single college campus. Coursework in advance placement or dual status programs involving a 
high school, or credit hours earned on-line will not be counted toward this requirement; 

B. Have earned a minimum cumulative grade point average of 2.50 in the aforementioned college-level coursework; 
and 

C. Be enrolled in a minimum of 12 credit hours as an undergraduate student at the University of Miami. 
 

To be eligible for initiation into a Greek Organization, a student must: 
A. Have earned a minimum cumulative grade point average of 2.50 at the time of initiation (as reflected in the most 

recent records of the Office of the Registrar); 
B. Have maintained enrollment in at least 12 credit hours of academic work during the entire pre-initiation 

(pledging/new member/intake) process. 

C. Be enrolled in at least 12 credit hours of academic work at the time of initiation 
 

Eligibility for beginning the membership process or initiation must be verified in advance by the Dean of Students 
Office. 

 
Residence in fraternity houses is limited to male University of Miami students in houses owned and/or operated by 
housing corporations of recognized University-affiliated fraternities 

 
In addition to the above, the University of Miami recognizes and respects that some Greek Organizations, as part of 
their historical basis, have adopted certain religious or spiritual values. Consequently, membership in these Greek 
Organizations may require students to take certain prescribed oaths and affirmations, or use prescribed symbols 
during the process of joining the organization and/or during a person’s tenure as a member. Each Greek Organization 
and sorority is required to disclose the nature and philosophical basis of any religious or spiritual contents of all oaths, 
affirmations, or symbols to prospective members at the beginning of the recruitment process to the extent that a 
student may make an informed decision regarding their affiliation with a particular organization. 

 
A.15 Greek Organization Initiation Requirements 

All Greek Organization are required to initiate new members within 8 weeks (56 days) of the day the student was 
invited to join the organization.  Exceptions will not be made for Spring Break, Weekends, Holidays, etc.  
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A.16 Administrative Requirements for Greek Organizations 
During the course of regular business, the Dean of Students Office or other branches of the University will make 
requests for either information related to a particular organization, or payments of outstanding monetary balances a 
Chapter has incurred for services provided by the University. If, at any point during the course of a year, an 
organization becomes delinquent in remitting the information or payments requested by a University agency, the 
organization will be considered “inactive” and will be required to cease all functions until the information has been 
submitted or account balance has been made current. 

 
For the purposes of this policy, “inactive” organizations: 

 Will not be permitted to host or attend any social, service, or philanthropic functions, or to participate in 
AGLO, Council specific, or other student governing body meetings, events, or activities. 

 Will not be permitted to host any recruitment or new member education events and activities.  
Additionally, the following guidelines will apply: 

A. Requests for Information 
Regular requests for information and/or updates to previously recorded information should be expected. In all 
cases the organization’s President (or equivalent) will be contacted in writing by the Dean of Students Office. S/he 
will be given a reasonable and finite amount of time within which to complete the request. If the organization fails 
to do so by the posted deadline, the organization will be deemed “inactive” immediately and will remain inactive 
until the information is submitted or for a period of no less than one month, whichever is greater. The individual 
organization will be notified of such a determination in writing and the Inter/National organization will be notified 
of the Chapter’s change in status at the University. 

B. Requests for Payment of Outstanding Balances Owed to the University 

The University will charge individual organizations for services rendered that include, but may not be limited to, 
rent owed for use of a suite in the Panhellenic Building, utilities, lawn care at a particular Greek Organization 
house, maintenance, and other expenses. Anytime the Dean of Students Office is notified that a Greek 
Organization account balance exceeds $500.00 and has not been previously paid by the deadline/s provided by 
Accounts Payable, the organization’s President (or equivalent) will be contacted in writing by the Dean of 
Students Office. The organization will then be given a reasonable and finite amount of time within which to remit 
payment to the University. If the organization fails to remit payment by the Dean of Students deadline, the 
organization will be deemed “inactive” and will remain inactive until payment is submitted or for a period of no 
less than one month, whichever is greater. The individual organization will be notified of such a determination in 
writing and the Inter/National organization will be notified of the Chapter’s change in status at the University. 

 
A.17 Greek Organization Additional Insured Requirements 

All Greek organizations must maintain commercial general liability insurance per the requirements below in order to 
remain in good standing with the university: 
 
Greek organizations shall, at their own expense, maintain Commercial General Liability insurance with minimum 
limits of $1,000,000 per occurrence/$2,000,000 aggregate written on an occurrence basis. The University of Miami 
shall be named as an additional insured under the Greek organizations General Liability policy. These coverages and 
limits are to be considered minimum requirements and in no way limit the liability of the Greek organization.  Greek 
organizations shall provide a certificate of insurance naming the University of Miami as an additional insured on an 
annual basis.  It is the Greek organization’s responsibility to make sure a current certificate is on file with the Office 
of Risk Management at riskmanagement@miami.edu.   Renewal certificates should be sent to the Office of Risk 
Management at least one month prior to the expiration of a prior certificate.  Greek Organizations who fail to meet 
these requirements will be considered inactive and will not be recognized by the University of Miami. 

 
A.18 Reopening Dormant Greek Organization Greek Organization Chapters 

Greek Organization chapters that close or go inactive due to lack of membership will not be permitted to return to 
active status / reopen with fewer than five (5) new members who hold junior standing or below. 
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A.19 Holds on Student Records 
Schools and colleges, University administrative departments and other student related offices have the ability to put 
holds on student records. These holds can be financial, academic or disciplinary in nature and may delay a student’s 
ability to register, to receive an official transcript or to receive a diploma. Holds on a student’s record normally require 
action on the part of the student, i.e., a payment, completion of paperwork and/or disciplinary sanctions, etc. 
Specific information on a hold and what is required to remove it can be obtained from the office/department that 
initiated the hold. 
 

A.20 Sexual Misconduct 
A copy of the University’s Sexual Misconduct Policy can be found at:  
https://umshare.miami.edu/web/wda/equalityadministration/titleIX/Sexual%20Misconduct%20Policy.pdf 

 

The purpose of this policy is to provide a single document for students, employees, faculty, and other affected by 
sexual misconduct to access information regarding the University’s rules and procedures as well as the University and 
community resources that are available. Additionally, specific policies and procedures to address issues of sexual 
misconduct are posted later in this Handbook. 
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B. GENERAL MISCONDUCT POLICIES – FAILURE TO COMPLY WITH THE POLICIES NOTED BELOW IS PROHIBITED 
 

B.1 Alcoholic Beverages 
A. Possession of beverage/s containing alcohol by any person under the age of 21, including residue/remnants of 

alcohol that may be found in glassware (this includes the presence of the aforementioned within a student’s 
room or contained within their possessions or vehicle) 

B. Consumption/use of alcohol by any person under the age of 21 
C. Intoxication requiring evaluation and/or treatment by emergency personnel (Medical Amnesty may apply in 

certain situations. See page 101, section D for details) 
D. Possession or use of any paraphernalia that enables the playing of “drinking games” or other activities that 

encourage binge drinking 
E. Unlicensed distribution of beverage/s containing alcohol, including the purchase for and/or delivery of alcohol to 

any individual(s) under the age of 21 
F. Operating a motor vehicle while under the influence of beverage/s containing alcohol, or possession of open 

containers of beverage/s containing alcohol while in a vehicle while parked or in operation 

G. Public intoxication, regardless of age 
H. Failure to follow the guidelines for social events involving alcohol (detailed in the full policy on page 38 of this 

Handbook) 
 

B.2 Animals 
Students are responsible for the actions of any animal that either they or one of their guests bring onto the campus 
grounds or into one of the campus facilities. 
A. Students must adhere to the related policies specific to any building or classroom where an animal may or may 

not be taken 
 

The following is intended to address actions taken toward an animal by a student: 
B. The inhumane or cruel treatment, including failure to take proper care of animals or other creatures 
C. The capture of wild/feral animals or creatures and re-release of said animal or creature into a campus facility 

 
B.3 Assault 

To threaten bodily harm or discomfort to another person or commit or aid in the commission of an act that causes 
bodily harm or discomfort to another person is defined as assault. For University purposes, self-defense or defense of 
another is limited only to the use of force sufficient to protect a person from injury by another; use of excessive force 
will therefore be considered retaliatory 

 
B.4 Bicycles 

Parking/securing bicycles is only allowed in designated bicycle racks. Any bicycles parked/secured in unapproved 
locations are subject to impound by the University Police, Crime Prevention Office. 

 
B.5 Bribery 

To give, offer, promise, request, solicit, accept or agree to accept for oneself or another any financial or other benefit 
with an intent or purpose to influence the performance of any act or omission is defined as bribery. 

 
B.6 Business Operations 

Business operations are defined as any operation of a private or individual business or businesses that is not 
consistent with the purpose of, and registered with, the Launch Pad within University of Miami properties or 
facilities including, but not limited to, Residence Hall facilities, Greek Organization, the Student Center Complex and 
the Student Wellness Center 

 
B.7 Classroom Decorum (See Classroom Decorum policy on page 43)  
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B.8 Closing Hours 
To enter or remain in any University building or facility, including the swimming pool, or in the academic areas of the 
University, after closing hours, without advance written permission from authorized University personnel. 

 
B.9 Complicity 

To be knowingly associated with or to aid or otherwise assist another person or persons whose behavior is in violation 
of University policy. 

 
B.10 Computer and Telecommunications Use (See Information Technology Resources Policy on page 50) 

 
B.11 Consensual Relationships (See Policy Statement on Consensual Amorous, Romantic or Sexual Relationships for Students 

in Supervisory Roles on page 43) 
 

B.12 Contracting on Behalf of the University 
Any attempt to enter into a contract on behalf of the University without proper authorization from the Office of 
Financial Operations. Any contract entered into on behalf of the University by a student without proper 
authorization is void. 

 
B.13 Damage or Vandalism to Property 

Damage or vandalism of property belonging to the University or others 
 

B.14 Dangerous Items (Explosives, Firearms, Fireworks, Weapons)   (See Dangerous Items Policy on page 45)  
 

B.15 Demonstration (See Demonstration Policy on page 45) 

 
B.16 Disorderly Conduct 

A. Loud, threatening or aggressive behavior or any other behavior which disturbs the peace and/or impedes 
the rights of other person(s); and/or disrupts the orderly functioning of the University; 

B. Lewd, indecent or obscene conduct or expression made by any means; 
C. Disruptive behavior which substantially interferes with, obstructs, or in any way negatively impacts the safety, 

viewing, or enjoyment of other attendees in the context of a University of Miami event, or when travelling to or 
from an event. 

 
B.17 Distributing or Posting Printed Media (See full policy on page 53 and the Solicitation Policy on page 56) 

 
 

B.18 Dress Standards 
Failure to wear suitable attire on the campus and/or failure to comply with posted dress standards is prohibited. 
Students and/or guests may be required to leave University property or University sponsored events for failure to 
comply with this regulation. 

 
B.19 Drugs, Drug Paraphernalia 

The possession (including the presence of a substance as identified below within a student’s room or contained within 
their possessions), manufacture, distribution, use, abuse, or sale of the following: 
A. Possession or use of cannabis 
B. Possession or use of other illegal drugs, including but not limited to ecstasy/MDMA, lysergic acid diethylamide 

(LSD), cocaine, and/or heroine 
C. The inappropriate use, or misuse of legally obtained over the counter medications or other substances including 

but not limited to salvia, spice, “bath salts”, flakka, and/or NBOMe 
D. Use of any drugs requiring evaluation and/or treatment by emergency personnel (Medical Amnesty may apply in 

certain situations. See page 101, section D. for details) 
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E. The misuse or un-prescribed possession of prescription medications 
F. Possession of drug-related paraphernalia or any item that potentially contains illegal residue 
G. Unlicensed distribution or sale of illegal drugs or prescription drugs that were not prescribed to the person 

receiving the drugs 
 

B.20 Emergency Equipment and Procedures (See Emergency Equipment and Procedures Policy on page 48) 
 

B.21 False Information 
Knowingly providing false, misleading, or otherwise untruthful information to any agency of the University or to any 
other person or business. This includes, but is not limited to the following: 

A. Knowingly giving false testimony during a University investigation or proceeding; 
B. Knowingly providing false information on University records or other documents, including but not limited to 

admission, registration, financial aid, student disciplinary, academic, health records, parking permits, and 
student employment records; 

C. Knowingly providing false information for the purposes of defrauding an agency of the University or to any other 
person or business. 

 
B.22 Fire 

To either intentionally or otherwise ignite a fire that causes damage to University or personal property. 
 

B.23 Gambling and/or Games of Chance 
Participating in or wagering on any games of skill or chance. This includes, but is not limited to the following 
examples: 
A. Participation lay in an unlawful game of chance for money or for anything of value on University premises or at 

any affair sponsored by a student organization. 
B. Students or student organizations may not sponsor or co-sponsor events at gambling establishments or host 

gambling themed events on University premises. Such events include, but are not limited to, poker tournaments 
and casino nights. 

C. To sell, barter, or offer tickets, entries, or any interest in a scheme of chance, such as a raffle, drawing, or 
similar activities by any other name on University premises or at any affair sponsored by a student 
organization without authorization. 

D. To wager on any University-affiliated team, club, organization, or other group that is competing in any 
inter- or intra-institutional contest or event. 

 
B.24 Guests 

The buildings and grounds of the University of Miami are private property. Students are welcome to bring guests to 
the campus but assume responsibility for the conduct of their guests and must accompany them at all times. It is the 
responsibility of the student serving as the host to inform their guests of the applicable policies. If a guest violates a 
policy of the University of Miami or causes damage to any person or property while visiting the University of Miami, 
the student host will be held accountable for the behavior in question. 

 
If a guest is asked to leave a specific area of campus, it is the responsibility of the student host to cooperate with the 
University official making the request. The University reserves the right to exclude visitors from any area on campus 
or University property at any time and for any reason the University deems appropriate. 

 
Additional rules related to specific areas of campus may also govern the behavior of students and their guests. Such 
areas include the Residential Colleges and University Village, the adjacent Fraternity Houses, and the Merritt 
Panhellenic Building. It is the responsibility of the student or student organization serving as the host to inform their 
guests of these additional policies. 
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B.25 Harassment or Harm to Others 
A. Unwelcomed and/or discriminatory words or acts, whether intentional or a product of the disregard for the safety, 

rights, or welfare of others, which intimidate, degrade, demean, threaten, bully, haze or otherwise interfere with 
another person’s daily activity. 

B. Words or acts by a student that have the effect of excluding or are intended to exclude another student from 
participation under any program or activity of the university in violation of the University's Equal Opportunity / 
Non-Discrimination policy (contained in the Administrative Policies and Guidelines section of this Handbook) 

 
B.26 Hazing (See Hazing Policy on page 48) 

 
B.27 Health and Safety (See Health and Safety Policy on page 49) 

 
B.28 Herbert Wellness Center Policies and Procedures 

University of Miami students and their guests who utilize the facilities managed by the Department of Wellness and 
Recreation (WR) must comply with the policies and procedures established by the department. An electronic 
version of the departmental policies can be found on the WR website (www.miami.edu/wellness) under the 
“Membership” tab. Additional policies may be posted in the Herbert Wellness Center, the intramural field building, 
and the tennis courts. For additional information, please contact 305-284-8500 or send an e-mail to  
wellnesscenter@miami.edu. 

 
B.29 Identification Cards (See Identification Cards Policy on page 49) 

 
B.30 Interference with University Investigations, Student Conduct Proceedings, or Records 

Interference with any University investigations, administrative procedures, or student conduct proceeding. 
Additionally, no person may, without authorization, examine, take possession of, alter or destroy University 
investigative material, evidence, or records. 

 

B.31 Lake Swimming 
Swimming in Lake Osceola or the adjacent waterways. 

 

B.32 Littering 
To throw, discard, place, or deposit litter in University buildings or on University grounds except in receptacles 
provided for such purpose. 

 
B.33 Misuse of Telephones 

To use University telephone lines or University telephone accounts without proper authorization from University 
personnel. 

 
B.34 Noise and Nuisance 

Members of the University community and their guests are prohibited from activity creating any form of disturbance 
that is believed to be in violation of the ordinances in the City of Coral Gables, South Miami, or other municipality of 
record. This includes, but is not limited to: 
A. The prohibition of any activity that causes a disruption or nuisance in a residential area, and 
B. The prohibition of sound from any instrument or amplified device being plainly audible outside a residence 

between the hours of 11:00p.m. and 7:00a.m. the following day, Sunday through Thursday; or between the hours 
of 12:00a.m. and 7:00a.m. the following day, on Friday or Saturday. 

 
B.35 Online/Internet Social Networking Usage 

All students are responsible for their postings on the internet and/or social networking sites.  Prohibited usage of 
internet/social networking sites may include: 

A. Stalking, harassing, or threatening another person or group; 
B. Creating language on a social network that is hateful, threatening, vulgar, or derogatory; 
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C. Displaying or being displayed in an activity that violates federal, state, or local law and/or any regulation outlined 
in the University of Miami Student Rights and Responsibilities. 

 
B.36 Parking and Motor Vehicle Policy (See Parking/Motor Vehicle Policy on page 52)  

 
B.37 Projection of Objects or Materials 

To project or drop any objects or materials that litter University property or that could cause injury or damage to 
persons or property. 

 
B.38 Rathskeller Policies and Procedures (See Rathskeller Policies and Procedures on page 54) 

 
B.39 Removal or Ejection from a University-Sponsored Event 

Behavior which causes removal or ejection from any University-sponsored event, occurring either on- or off-campus. 
 

B.40 Requests or Orders 
Failure to comply with any reasonable requests or orders made by University officials, representatives acting on 
behalf of the University, or by members of law enforcement agencies. 

 
B.41 Housing and Residential Life Policies and Procedures 

All residents of and guests in the residential colleges, or University Village are required to comply with Housing and 
Residential Life Policies and Procedures at all times.  A complete list of all Housing and Residential Life Policies and 
Procedures can be found in the Department of Housing and Residential Life main office and on their website at: 
www.miami.edu/residentguide . Violations of such policies may result in disciplinary action. 

 
B.42 Retaliation 

To directly harass or threaten, to engage another person to commit an act on your behalf, or otherwise commit an act 
against another person who has reported a possible policy violation or who has participated in an investigation into 
the possible violation of a policy. 

 
B.43 Smoking (See Smoking Policy on page 55) 

The Coral Gables Campus and the Miller School of Medicine are smoke free environments. 
 

B.44 Solicitation (See Solicitation Policy on page 56)  

 
B.45 Speakers / Public Presentations 

The full text of this policy can be found in the Office of Student Activities in the Whitten University Center 
 

B.46 Student Center Complex Policies and Procedures 
Failure to comply with Student Center Complex policies and procedures is prohibited. These policies pertain to use 
of the Shalala Student Center, the Whitten University Center, the Student Center Complex Patio, the Foote Green, 
and the Rock. The full text of these policies and procedures can be found on the SCC website at: www.miami.edu/scc 

 
B.47 Student Organization Rights and Responsibilities 

All student organizations and Greek Organizations are subject to University rules and regulations concerning 
conduct as set forth in this handbook. 

 
B.48 Theft or Unauthorized Possession 

Taking, selling, or being in possession of property without the consent of its owner without proper remuneration, or 
failing to pay for services rendered. 

 
B.49 Trespass (See Trespass Policy on page 56) 
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B.50 Unauthorized Entry 

Any student who enters, attempts to enter, or remains in or on top of any room, building, motor vehicle, trailer, 
machinery or other structure without proper authorization may be subject to University disciplinary action, as well as 
arrest and prosecution by legal authorities. 

 
B.51 Unauthorized Possession of University Property 

Unauthorized possession of property owned or controlled by the University of Miami or the University Bookstore 
Students in violation of this rule may also be referred to legal authorities for prosecution. 

 
B.52 Video and/or Audio Copyright Violation 

Federal  copyright  law  restricts  the  use  and/or  distribution  of  copyrighted  video  and  audio  recordings  without 
appropriate licenses.  

 
B.53 Violation of Conduct Probation 

Violating University policies or procedures while serving a term of Strict or Final Disciplinary Probation for a previous 
violation is prohibited and may serve as grounds for Major student conduct action. 

 
B.54 Visitation of Campus 

A person who has been suspended or expelled from the University for disciplinary reasons, or whose record prohibits 
admission without prior approval, may not have visiting privileges on the University campus. A student who has been 
placed on Temporary Suspension may, as result of such suspension, be prohibited from having visiting privileges on 
the campus. Violators of this policy may jeopardize their readmission status and/or may be subject to legal or 
disciplinary action by the University. 
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C. SEXUAL MISCONDUCT POLICIES 
 

For University purposes, Sexual Misconduct includes the following specific policies: Dating Violence, Domestic Violence, Sex or Gender 
Based Discrimination, Sexual Assault (including Sexual Battery), Sexual Exploitation, Sexual Harassment, and Stalking. Sexual 
Misconduct is prohibited and may result in conduct action consisted with the Conduct Procedures for Reported Incidents of Sexual 
Misconduct (page 77). 
 
Students found responsible for violating Sexual Misconduct policies may be subject to the full range of disciplinary actions described 
in this handbook, including the possibility of suspension or expulsion. 
 
You may report sexual misconduct to the University online at www.miami.edu/itsonus or in person by contacting the Dean of 
Students Office (305-284-5353) or the University’s Title IX Coordinator (305-284-8624). You may report sexual misconduct to the 
police by reaching UMPD (305-284-6666). 
 
For more information and resources on sexual misconduct and how to overcome sexual violence at UM, you may contact the 
Sexual Assault Resource Team’s hotline at 305-798-6666 or visit www.miami.edu/itsonus. 
 

The Sexual Misconduct policies and procedures outlined in this Handbook are consistent with the campus-wide Sexual 
Misconduct Policy https://compliance.miami.edu/policies/sexual_misconduct/sexual-misconduct-policy-final.pdf). 
 

Note: In order to encourage reporting of these issues, amnesty may be granted to students who in reporting an incident , or in 
the course of collaborating in a sexual misconduct investigation, disclose that at the time of the incident they may have violated 
portions of the Alcohol or Illegal Drugs policies, or other policies herein. For example, a charge for personal consumption of 
alcohol in violation of the policies outlined in this handbook will not be applied to a student who, in reporting an incident of 
sexual misconduct or gender discrimination, reports that they were under the influence of alcohol at the time when they were 
the target of the misconduct. This policy is designed to encourage reporting and it is not intended to be used as a defense after a 
student is found to have been in violation of University policies. 
 

C.1 Relationship Violence  includes any act of sexual, physical, or psychological violence, abuse, or aggression, or threats thereof, 
which is committed by one person against another person with whom they are (or were) in a dating/intimate or domestic 
relationship. Dating Violence and Domestic Violence, each defined below) are forms of Relationship Violence. Dating Violence 
and Domestic Violence are prohibited regardless of the sexuality of the persons involved, or the presence of multiple parties 
in the relationship.  

 
a. Dating Violence means violence committed by a person who has been in a romantic or intimate relationship with the 

victim. Whether there was such a relationship will be gauged by the length, type, and frequency of interaction 
between the parties involved. Dating Violence can take on the same forms as Domestic Violence (defined below). 

 
b. Domestic Violence means abusive behavior that is used by an intimate partner to gain or maintain power and control 

over the other party. Domestic Violence can take the form of assault, aggravated assault, battery, aggravated battery, 
sexual assault, sexual battery, false imprisonment, or any criminal offense resulting in physical injury or death of one 
family or household member by another family or household member. Examples of domestic relationships include: 
current or former spouses; individuals who have a child in common or with whom a child in common has been conceived; 
individuals who have lived together in a domestic partnership; and a child or other protected individual of the person. 

 

C.2 Sex or Gender Based Discrimination means unlawful discrimination against an individual because of the individual’s actual 
or perceived sex or gender in regard to hiring, termination, promotion, compensation, training, admission, dismissal, 
advancement, graduation or any other term, condition or privilege of employment or student status. Prohibited sex 
discrimination under Title IX includes, but is not limited to: (1) harassment based on gender identity or nonconformity with 
sex stereotypes, and not necessarily involving conduct of a sexual nature; (2) applying any rule concerning parental, family, 
or marital status that treats persons differently on the basis of sex; and (3) discriminating against or excluding any student 
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from its education program or activity, including any class or extracurricular activity on the basis of pregnancy, childbirth, false 
pregnancy, termination of pregnancy, or recovery therefrom. 

 
C.3 Sexual Assault / Battery means any act, of a sexual nature, directed against another person, without the consent of the 

victim, including instances where the victim if incapable of giving consent. For purposes of this Policy, Sexual Assault/ Battery 
includes the following acts: 

 
a. Rape is defined as the penetration, no matter how slight, of the vagina or anus with any body part or object, or oral 

penetration by a sex organ of another person, without the consent of the victim. 

 
b. Fondling is defined as the touching of the private parts of another person for the purposes of sexual gratification, without 

the consent of the victim, including instances where the victim is incapable of giving consent because of their age or 
because of their temporary or permanent mental incapacity. 

 
c. Incest is defined as non-forcible sexual intercourse between persons who are related to each other within the degrees 

wherein marriage is prohibited by law. 
 

d. Statutory Rape is defined as non-forcible sexual intercourse with a person who is under the statutory age of consent. 
 

For purposes of this Policy, Sexual Assault also includes sexual intercourse by any person who has chancroid, gonorrhea, 
granuloma inguinale, lymphogranuloma venereum, genital herpes simplex, chlamydia, nongonococcal urethritis (NGU), 
pelvic inflammatory disease (PID)/acute salpingitis, syphilis, or human immunodeficiency virus infection, when such person 
knows they are infected with one or more of these diseases and when such person has been informed that they may 
communicate this disease to another person through sexual intercourse, to have sexual intercourse with any other person, 
unless such other person has been informed of the presence of the sexually transmissible disease and has consented to the 
sexual intercourse. 

 
Consent means an intelligent, knowing, and voluntary agreement to engage in specific activity, and shall not be construed 
to include submission obtained by force, intimidation, threat, blackmail, extortion, or any other method of coercion or 
duress. For purposes of this definition: 

•Intelligent means verbally or otherwise communicated; 
•Knowing means the person must have specific knowledge of each activity they are agreeing to engage in; and 
•Voluntary means done, given, or acting of one's own free will, and not through force, intimidation, threat, 
blackmail, extortion, or any other method of coercion or duress; “giving in” is not the same as providing consent. 

 
Consent cannot be given: 

•By someone who Respondent knew or should have known was under 18 years of age; or 
•By someone who Respondent knew or should have known had a temporary or permanent disability making them 
unable to consent; or 
•By someone who Respondent knew or should have known was intoxicated (by alcohol or another substance). 
While this is not an exhaustive list of indicators for intoxication, the following factors should be considered in 
determining whether a person was intoxicated: 

-Respondent knew the person had been drinking or using drugs, and/or knew how much the person had 
consumed; 
-The person was visibly stumbling or otherwise was at a loss of equilibrium; 
-The person had noticeably bloodshot, glassy or unfocused eyes; 
-The person exhibited any of the signs of alcohol poisoning; 
-The person was known to have vomited as a result of consumption of an intoxicating substance; 
-The person was known to be disoriented or confused as to their whereabouts, or the time and date; or 
-The person has exhibited the loss of consciousness at any point between the consumption of the 
intoxicating substance and the alleged sexual activity. 
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C.4 Sexual Exploitation means taking non-consensual or abusive sexual advantage of another person for one’s own advantage 

or benefit, or for the advantage or benefit of anyone other than the person being exploited. 
 

For purposes of this Policy, Sexual Exploitation also includes: (1) Knowingly compiling, entering into, or transmitting by use 
of computer, computer online service, Internet service, local bulletin, board service, cellular phone, or any other device 
capable of electronic data storage or transmission; (2) Making, printing, publishing, or reproducing by any means; (3) 
Knowingly causing or allowing to be entered into or transmitted; or (4) Buying, selling, receiving, exchanging, or 
disseminating, any of the following: 

 
a. Any notice, statement, or advertisement of a person’s name, telephone number, place of residence, physical 

characteristics, or other descriptive or identifying information, for purposes of facilitating, encouraging, offering, or 
soliciting sexual conduct of or with that individual; or 

 
b. Any audio recording and/or visual depiction of sexual conduct with an individual. 

 

C.5 Sexual Harassment means any unwelcome sexual advance, unwelcome request for sexual favors, or unwelcome verbal or 
physical conduct of a sexual nature, generally characterized by non-consensual, unwelcome sexual behavior whether 
between people of the same gender or different genders or sexual orientation when: 

 
1. Submission to or rejection of such conduct is made, either explicitly or implicitly, a term or condition of an individual’s 

employment, evaluation of academic work, or participation in any aspect of a University program or activity; 
2. Submission to or rejection of such conduct by an individual is used as the basis for academic, employment, or activity 

or program participation-related decisions affecting an individual; or 
3. Such conduct has the purpose or effect of unreasonably interfering with an individual’s work or academic 

performance, i.e., it is sufficiently severe or pervasive to create an intimidating, hostile, humiliating, demeaning or 
sexually offensive working, academic, residential or social environment, (a) of a specific individual or those around 
them; (b) even if someone else is the target of the behavior; or (c) even if the individual is initially unaware of the 
behavior. 

4. Sexual Harassment, including sexual violence, can include any or all of the following behaviors, as well as others which 
are not listed: 

a. Harassment through public or private insult, sexually suggestive comments concerning a person’s body or 
behavior, and sexual demands; 

b. Subtle or overt pressure to comply with demands of sexual activity; 
c. Remarks about another person's clothing, body, sexual activities, sexual preferences, gender identity or sexual 

orientation, as well as teasing, jokes, remarks, or gestures which are sexual in nature; 
d. Unnecessary touching, pinching, patting, or exposure of another person's body; 
e. Unwarranted staring at another person's body; 
f. Unwanted communications of a sexual nature in any form, over any medium, and in any media; 
g. Requests or demands for sexual favors accompanied by implied or overt threats or promised rewards, e.g., 

grades, class or clinical assignments, recommendations, student employment (for students) or assignments, 
promotions, discipline, references (for employees); 

h. Repetition of unwanted invitations for dates; or 
i. Physical assault of a sexual nature, up to an including attempted or actual rape. 

 
C.6 Stalking means a course of conduct directed at a specific person that would cause a reasonable person to fear for their safety 

or the safety of others, or to suffer substantial emotional distress.  Stalking includes the concept of cyber-stalking, a particular 
form of stalking in which electronic media such as the internet, social networks, blogs, cell phones, texts, or other similar 
devices are used. 
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UNIVERSITY POLICIES AND PROCEDURES 
 

All University of Miami students are subject to the following additional policies and procedures and are responsible for 
becoming familiar with them for the benefit of the UM community. Violation of the policies and/or procedures may result in 
various disciplinary actions by the University as well as charges by city, local, state and federal authorities. 

 
 

ALCOHOLIC BEVERAGES 
 

 
The University of Miami has adopted the following policy which permits the consumption of alcoholic beverages, within 
reasonable limits, by persons of legal age. This policy also provides for the limited use of alcoholic beverages at social events 
approved by the University. 

 
The use or possession of alcoholic beverages is permitted only in those campus facilities so specified by the University’s Board 
of Trustees and in accordance with the terms stated in the Alcoholic Beverage Policy. Empty alcoholic beverages containers 
and alcohol paraphernalia (including but not limited to “beer pong” tables, funnels, or any other object used in the 
consumption of alcohol) may also constitute possession, and are not permitted. 

 
Alcohol is permitted to be consumed in residential student rooms only by students who are 21 years of age or older. See The 
Department of Housing and Residential Life Rules and Regulations Handbook for further information. 

 
SECTION I: GENERAL PROVISIONS 
The following provisions are applicable to all persons, organizations, and functions unless otherwise provided herein. 
A. Possession of beverage/s containing alcohol is prohibited by any person under the age of 21 (this includes the presence of 

alcohol within a student’s room or contained within their possessions) 
B. Consumption/use of, or intoxication caused by beverage/s containing alcohol is prohibited by any person under the age of 

21 
C. Intoxication requiring evaluation and/or treatment by emergency personnel is prohibited 
D. Possession or use of any paraphernalia that enables the playing of “drinking games” or other activities that encourage 

binge drinking is prohibited 
E. Unlicensed distribution of beverage/s containing alcohol, including the purchase for and/or delivery of alcohol to any 

individual(s) under the age of 21 is prohibited 
F. Operating a motor vehicle while under the influence of beverage/s containing alcohol, or possession of open containers of 

beverage/s containing alcohol while in a vehicle while parked or in operation is prohibited 
G. Public intoxication by students regardless of age is prohibited 

 
SECTION II: TYPES OF ALCOHOL 
There shall be no alcohol served by use of a common container; therefore, kegs, party balls, beer funnels, beer pong tables 
and punches containing hard liquor are prohibited. At parties or functions where 10 or more people will be present, the 
serving of alcohol is limited to canned beer and malted beverages (including but not limited to “hard lemonade,” wine coolers, 
or any other beverages that is able to be purchased in a standard grocery store in the State of Florida). No hard liquor is 
permitted. All beverages packaged in a glass container must be served in a plastic cup (exceptions to this policy may be made 
by the person responsible for the area where the event will occur, see below for details). 

 
SECTION III: CONSUMPTION OF ALCOHOL BEVERAGES AT SOCIAL FUNCTIONS 
The following guidelines are to be used for the management of social events where alcohol will be served. 

A. On-Campus Social Events 
On-campus social events at which alcoholic beverages may be consumed/served may be held in those facilities and areas 
designated below after they have been registered with and approved by an authorized University official. For areas not 
designated below, any organization desiring to conduct any social event at which alcoholic beverages will be 
consumed/served must have the approval of the University official responsible for that area and the permission of the 
Dean of Students or their designee. Students should contact the Dean of Students Office to determine the University 
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official responsible for a particular area. Alcoholic Beverage Permit forms may be obtained from the Dean of Students 
Office. 

 
Undergraduate students and undergraduate student organizations are not permitted to plan, promote, or host an event 
in any of the facilities located on the Coral Gables campus where alcohol will be served. Additionally, alcohol should not 
be served to undergraduate students at events that are planned, promoted, or hosted on the Coral Gables campus that 
are exclusively for undergraduate students or undergraduate student organizations. 

 
Campus Facilities/Responsible University Officials 

 Athletic Facilities:  Director of Athletics and/or designee 

 Classrooms:  Dean, Academic Services and/or designee 

 Faculty Club: Manager Auxiliary Enterprises and/or designee 

 Fraternity Houses: Dean of Students and/or designee 

 Gusman Hall: Concert Manager and/or designee 

 Law School: Dean of the Law School and/or designee 

 Lowe Art Museum: Director, Lowe Art Museum and/or designee 

 Panhellenic Suites: Dean of Students and/or designee 

 Rathskeller: Director, Rathskeller 

 Recreational Facilities:  Executive Director, Wellness and Recreation 

 Residence Areas: Executive Director, Housing and Residential Life and/or designee 
 Ring Theatre:  Chairman, Drama Department and/or designee 

 Shalala Student Center - 
 Graduate Student or Graduate Student Organization Events:  Dean of Students and/or designee 
 Law Student, or Law Student Organization Events: Vice President for Student Affairs and/or designee 
 All Other Events:  Executive Director, University Center and Shalala Student Center 

 Whitten University Center: Executive Director, University Center and Shalala Student Center 

For all other areas, please contact the Dean of Students for more information 

On-campus facilities may have additional guidelines and procedures regulating the consumption/serving of alcoholic 
beverages. In such instances those policies will supersede the general policies outlined in this handbook. 
1. University Facilities 

Once a use of a facility has been approved, the petitioning group must register its event no later than eight calendar 
days prior to the date of the event for weekday events and by Tuesday at 12:00 p.m. for weekend events (Friday and 
Saturday). 

2. Undesignated Areas 
Areas and facilities not specifically designated in this policy are under the purview of the Dean of Students and/or 
their designee and the University official responsible for the area and for the determination of whether the area 
will be suitable for the consumption/serving of alcoholic beverages will be made by these individuals. Contact the 
Dean of Students for more information about gaining approval for these events. 

3. Participants / Guests 
Under the conditions of this policy, participation in social events will generally be confined to members of University 
community, including recognized organizations, students, faculty, and staff. Only under limited circumstances will 
non-students or other persons not associated with the University of Miami be permitted to participate at such events 
as guests of the University. Any specific provisions for guests’ participation are available upon request in the offices of 
the various responsible University officials. 

4. Use of Third Party Vendors 
For all events where alcohol will be served on the Coral Gables campus, a third party vendor must be utilized to 
control the alcohol that is served. 
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5. Promotional Activities 
All promotional activities involving alcoholic beverages must adhere to the following guidelines: 
a. Uncontrolled sampling of alcoholic beverages is not permitted and no sampling or other promotional activities 

may include “drinking contests.” 
b. Materials that show the consumption/serving of alcoholic beverages for promotional purposes must be approved 

by The Dean of Students Office. 
c. Display or availability of promotional materials may be determined in consultation with the Business Services 

Office. 
d. Alcoholic beverages may not be provided as free awards/rewards to students, individuals or campus 

organizations. 
e. Promotional activities may not be associated with existing campus events or programs, which utilize alcoholic 

beverages without the prior knowledge and consent of the Dean of Students or their designee. 

6. Advertising and Marketing 
The advertising and or marketing of an event where alcohol will be present must adhere to the following guidelines: 
a. Advertising programs that market alcoholic beverages specifically targeted to students and/or held on campus 

should comply with all policies outlined in this handbook and should avoid demeaning sexual or discriminatory 
portrayal of individuals. 

b. A promotion of alcoholic beverages should not encourage any form of alcohol abuse by placing an emphasis on 
quantity or frequency of use. 

c. Marketing programs should have educational value and subscribe to the philosophy of responsible and legal use 
of the products represented. 

d. On campus alcoholic beverage advertising, which targets students, including advertising and marketing in the 
University’s media, including that which promotes events as well as product advertising, should not portray 
drinking as a solution to personal or academic problems of students or as necessary to social, sexual, or academic 
status. 

e. Advertising and other promotional campus activities may not associate alcoholic beverage consumption with the 
performance of tasks that require skilled reactions such as the operation of motor vehicles or machinery. 

f. On campus advertising of local off-campus marketing activities shall be advertised only with the prior approval of 
authorized University officials. (Posters, leaflets, etc. are included.) 

B. General Provisions for Social Functions involving Alcoholic Beverages 
1. Food and Non-Alcoholic Beverages 

Food and non-alcoholic beverages, other than the usual “mixers” for alcoholic drinks, must be provided for guests. 

2. Time Limit 
Events may not last longer than four hours. The consumption/serving of alcoholic beverages must stop at least 30 
minutes prior to the scheduled end of an event. Alcoholic beverages are not permitted outside the area in which a 
social event takes place. No persons are permitted to enter or leave the premises during the event with alcoholic 
beverages or alcohol containers in their possession. 

3. Sponsoring Organization 
All organizations are subject to all applicable city, local, state and federal laws governing alcohol consumption, 
possession, and distribution, as well as the regulations and policies of the University of Miami. Hosting organizations 
assume responsibility for maintaining compliance with these laws and policies. The organization sponsoring a social 
event, its officers, individual members, and guests will be held accountable for knowing and observing these policies. 
All guests at an event where alcohol is consumed/served must be invited by personal invitation only. Invited guests 
cannot exceed the total number of student members in the sponsoring organization or 125, whichever is lesser. 

Exceptions to this regulation must be approved by the Dean of Students. 
4. Event Management 

Organizations sponsoring a social event at which alcoholic beverages are to be consumed/served must have a 
supervisor who will register the event and serve in the capacity of host during the event. This person must be a 
member of the sponsoring organization. He/she will, in the name of the organization, assume overall responsibility for 
the event. An organization consuming/serving alcoholic beverages or permitting the same should employ a means to 
be assured that only persons of legal drinking age are being served. The Division of Alcohol Beverages and Tobacco 
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set guidelines for accurate identification. Persons serving alcoholic beverages at events where 10 or more minors or 
students are in attendance must complete an orientation workshop in compliance with state alcohol beverage 
regulations. The Dean of Students Office will present the orientation. Contact the Dean of Students Office to schedule 
a session for your organization. 

5. Police Officers 
All social events at which alcoholic beverages are consumed/served, and where there are 10 or more students who 
are under the legal drinking age, must have a police officer present for the duration of the event. This provision 
includes fraternity houses where there are 10 or more non-resident guests present. The University Police reserve the 
right to dictate the number of officers needed based on the projected size of the event. Any costs for securing the 
police for an event must be paid for by the sponsoring organization. 

6. Supervisory Agreement 
All requests for the use of University facilities by organizations must meet certain standards of supervision designed   
to enforce observance of state law. This responsibility must be undertaken by one or more persons of legal age willing 
to sign a supervisory agreement with the University for that purpose. The number of persons required to act in this 
capacity may vary somewhat depending upon the nature of the facility to be used, type of organization acting as 
sponsor, and the anticipated size of the event. The names of these persons must be provided by the sponsoring 
organization in advance of the event and must be acceptable to the responsible University official. The person serving 
in this capacity may be a member of the University faculty or staff, an alumnus, a student of legal age, or other 
persons acceptable to the responsible University official. 

7. Purchase of Alcoholic Beverages 
University funds will not be used to pay for or sponsor a party, meal, or event, on or off campus, where alcoholic 
beverages are consumed/served or sold in violation of Florida law. 

8. Off-Campus Social Events 
The University expects that those who participate in off-campus social events, and the organizations or groups 
sponsoring such events, observe the laws of the State of Florida and all policies of the University of Miami, and will 
conduct themselves in a manner which reflects credit upon themselves and the University. 

9. Co-Sponsorship 
No organization may co-sponsor an event with a distributor of alcoholic beverages, charitable organization, bar or 
tavern (tavern defined as an establishment generating more than half of annual gross sales from alcohol) where 
alcohol is to be given away, sold or otherwise provided to those present. 

C. Additional provisions for Functions at Fraternity Houses and/or the Panhellenic Building 
In addition to the provisions above, Greek Organizations are also expected to follow the provision of this policy 
documented below when planning events at their off-campus houses or in the Merritt Panhellenic Building. 

1. Event Registration 
If alcoholic beverages are to be consumed/served on Greek Organization premises, including living quarters or public 
areas, by ten (10) or more members and/or guests together, the event must be registered with the Dean of 
Students Office. 

2. Days and Times 
Events at which alcoholic beverages are consumed/served shall end no later than 2:00 a.m. on Saturday or Sunday 
(for events that began the previous night). 

3. Conduct 

Greek Organizations are responsible for the conduct of their members and guests. 
4. Publicity 

Fraternities/Sororities may not advertise that alcoholic beverages will be consumed/served at an event. A Student 
Affairs Dean must approve all publicity for any Greek Organization function. 

5. Rental or Use 
The use of fraternity houses or Greek Organization suites by non-member groups for the purpose of having social 
activities where Alcoholic beverages are consumed/served is strictly prohibited. 

6. Guest Policy 
All guests at an event where alcohol is consumed/served must be invited by personal invitation; this includes all 
individuals who are either initiated or new members of the hosting organization. A guest list must be submitted to the 
Dean of Students Office by the Monday immediately before the event. The number of invited guests must be less 
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than the maximum allowable capacity of the useable common areas as determined by the Fire Marshall, two times 
the total number of members of the sponsoring organization, or 125 total persons, whichever is lesser. The Dean of 
Students or their designee may make exceptions to this policy. 

 
An additional Greek Organization guest list, equal to but not to exceed 10% of the allowable number of guests for the 
function, is permitted to be added on site at the entrance to the function. However, the maximum allowable capacity 
for the useable common areas is the maximum number of persons permitted to be inside those spaces at any given 
time. 
A copy of the complete guest list must be kept at the entrance of the function. Events, to which persons other than 
University students and/or staff are invited must have special approval from the Dean of Students Office. Any 
exceptions to the guest policy must have the approval of the Dean of Students Office 

7. Food and Non-Alcoholic Beverages 
Food and Non-Alcoholic beverages must be provided by the sponsoring organization(s) throughout the entire event. 

8. Event Management 
Members and guests in attendance at social functions involving alcohol must bring their own alcoholic beverages to 
the event. Alcoholic beverages may not be purchased through the chapter treasury nor may the purchase of alcoholic 
beverages for members or guests be undertaken or coordinated by any member or guest at the event. All functions 
must adhere to the guidelines listed in this section and must comply with all regulations in the Alcoholic Beverage 
Policy. Additionally, the Dean of Students Office reserves the right to conduct inspections of any event to monitor 
compliance with the policies contained herein. 
a. Limits: The limit on the amount of alcohol shall be equivalent to one 12 ounce drink per hour the guests can be 

present at the event. This means that for events lasting three (3) hours, three (3) drinks will be allowed per guest; 
for events lasting four (4) hours, four (4) drinks per person will be allowed, etc.. This includes beer and/or malted 
beverages only; no distilled spirits (i.e., “hard liquor”) are permitted. 

b. Entrance: There shall be only one designated entrance to the event. The entrance shall serve three purposes: (1) 
to make sure each person entering the event is either a member in the sponsoring organization or is on the guest 
list; (2) to check identification of individuals entering the event; and (3) to ensure that no one is permitted to 
leave the event with an opened alcoholic beverage. There shall be at least one member of the Executive Board at 
the entrance at all times. All individuals who work the entrance during an event must remain alcohol free for the 
duration of the event. 

c. Identification: Only those persons who are appropriately identified as being 21 years old or older are permitted 
to bring alcohol to the event, or consume it at the event. Each person’s photo identification must be checked at 
the entrance to the event. Valid forms of identification are a valid driver’s license, State of Florida identification 
card, or a valid passport. 

d. Wristbands: Wristbands must be issued to persons of legal drinking age at the entrance to the event. No one will 
be permitted to possess or obtain any alcoholic beverages without wearing a wristband and being of legal 
drinking age. Wristbands will be provided by the Dean of Students Office, based on the provided guest list, prior 
to the event. 

e. Serving Area: There is to be a single serving area with servers who have attended a Risk management Workshop 
and who are of legal drinking age. Students who are not of legal drinking age or who have not attended the Risk 
management Workshop are not eligible to be servers. Servers may not consume alcoholic beverages before or 
during an event. No alcohol may be distributed from any other area of the Greek Organization house (including 
individual living rooms). Servers may not serve any persons who are visibly intoxicated. 

f. Collection and Distribution: Once a person of legal drinking age who has brought alcohol to the event enters the 
event and obtains a wristband, he/she must immediately take the alcohol to the serving area and exchange it for 
the proper amount and type of tickets (i.e. four canned beers for four tickets designated for that brand of beer). A 
person may only receive a beverage in exchange for a ticket and may only receive one beverage at a time. 

g. The sponsoring organization will be responsible for monitoring the event to make sure no one is drinking without 
a wristband, and that no person is in possession of more than one alcoholic beverage at a time. 

h. Alcohol Checkout: 30 minutes prior to the designated ending time, an announcement must be made to the effect 
that the bar will be closing. Individuals who leave the event at or before the designated ending time may cash in 
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their remaining tickets for the rest of their alcohol, and must leave immediately. All alcohol remaining after the 
designated ending time of the event shall be disposed of by the sponsoring organization. 

D. Residence Halls 
The consumption, sale, and distribution of alcoholic beverages is prohibited in hallways, stairwells, elevators, balconies, 
meeting rooms, lobbies, and all other public areas inside and outside immediately adjacent to the residence halls or 
apartments. Students of legal drinking age are permitted to possess and/or consume alcoholic beverages within the 
confines of their rooms or apartments as long as they comply with all public laws, the University’s Alcoholic Beverage 
Policy, and Housing and Residential Life rules and regulations. 

E. Policy Regulations 
Violations of any policy within this Section may result in disciplinary, civil, criminal, or other action. Violations of this policy 
involving non-student members shall be referred to the appropriate University administrative office and/or police agency. 
In addition, disciplinary action may be brought against a student organization for violation of this policy by organization 
members or guests during an event. Violations of this policy may include the denial of future use of University facilities or 
social privileges. 

 
 

CLASSROOM DECORUM 
 

 
The University seeks to promote a teaching and learning environment free from material and substantial classroom 
disruptions. Faculty and students have a joint responsibility to develop and maintain an optimal learning environment. Faculty 
members and teaching staff have the authority and responsibility to effectively manage their classroom environments. 
Instructors may determine the time and manner for student questions and expression of points of view in the instructional 
setting. Accordingly, instructors should establish, communicate and enforce reasonable expectations of classroom behavior 
and decorum via the syllabus and classroom discussion. This policy is not intended to discourage appropriate classroom 
expression, discussion, or disagreement, but rather to promote respectful interactions. 

 
Classroom rules and expectations may be established by the instructor and communicated to the students via the syllabus and 
classroom discussion at the outset of the course. Classroom rules and expectations must be reasonable and appropriate in 
light of the classroom and instructional setting, learning objectives and teaching strategies; and may vary depending upon the 
educational context. 

 
Any activities or behaviors that disrupt the learning environment can be considered as interfering with the learning process 
and a violation of this policy. 

 
 

CONSENSUAL AMOROUS, ROMANTIC OR SEXUAL RELATIONSHIPS FOR STUDENTS IN SUPERVISORY ROLES 
 

 
Introduction 

Amorous, romantic or sexual relationships (“amorous relationships”) between members of the University community, where 
one of the parties has academic, administrative or other evaluative authority over the other are highly problematic, even 
when entirely consensual. Such relationships may create, or be perceived as creating, a conflict of interest that undermines 
the objectivity of evaluations. Others may perceive that the relationship creates favoritism. There is a risk of exploitation and 
coercion. Furthermore, the line between consensual and non-consensual relationships may be blurred, particularly in regard 
to the freedom of an individual to end an amorous relationship without fear of negative repercussions. Power asymmetries 
make the other party, and the University itself, vulnerable to charges of potentially unlawful conduct. These issues are 
particularly problematic when one of the parties is an undergraduate student who maybe especially vulnerable or when one 
party is a graduate student who may be beholden to a particular professor. There are a variety of contexts in which 
problematic relationships may arise when one of the parties is a student, including those between counselors and   
counselees; program directors and those under their supervision; coaches and student athletes; Residence Coordinators or 
Masters and students under their supervision; and General Faculty as well as research/teaching assistants with students over 
whom they have evaluative authority. Examples of the latter may occur when: 

(1)  a student currently participates in a course, recitation, or lab section overseen or administered by a member of the 
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General Faculty or by a teaching/research assistant; (2) a student for whom the General Faculty member and/or 
teaching/research assistant serves as an advisor on a project such as a thesis or an independent project or internship; (3) 
the General Faculty member evaluates the student outside of a course by, for example, serving on defense committees  
or grading qualifying examinations; (4) a student serves as the General Faculty member’s research assistant, teaching 
assistant, or work study student; (5) the member of the General Faculty takes part in decisions directly affecting the 
student with respect to admissions, financial aid, or access to any institutional resources; (6) the General Faculty   
member and student work collaboratively on a project (internship; club activity; co-authoring papers; etc.); or (7) the 
General Faculty member provides (or will be needed to provide) a recommendation for a job, internship, clerkship,   
prize, award, or other such honor. 

The examples given above are not meant to be comprehensive in illustrating all of the potential relationships that may be 
problematic due to an imbalance in professional power. Therefore, it is incumbent on every member of the university 
community to be sensitive to and aware of conduct that violates a culture where the rights and dignity of each person is 
valued. 

Article 1. Prohibited Relationships with Undergraduate Students 

Undergraduate students are particularly vulnerable to potential abuse due to power differentials, whether or not there is a 
current evaluative role. Therefore, no member of the General Faculty, whether full or part time, shall have an amorous 
relationship with a University of Miami undergraduate student regardless of whether or not the member of the General 
Faculty currently exercises or may exercise any pedagogical, evaluative, or administrative authority over that student. If such 
relationships do occur, the person in the position of greater authority will be held responsible for unprofessional and   
possibly unlawful conduct. Marriage and pre-existing relationships are obvious exceptions to this policy. Other exceptions 
can be approved by the Provost. 

Article 2. Prohibited Relationships with Graduate Students 

Members of the General Faculty shall not engage in amorous relationships with any graduate student within or outside their 
respective department, undepartmentalized school, or graduate degree program, where the faculty member has or may 
have any administrative or evaluative authority over the student. If such relationships do occur, the person in the position of 
greater authority will be held responsible for unprofessional and possibly unlawful conduct. Marriage and pre-existing 
relationships are obvious exceptions to this policy. Other exceptions can be approved by the Provost. For the purposes of 
this Article, graduate students include students in all professional degree programs beyond the Bachelor’s degree. However, 
the school or college offering the professional program may modify the requirements of this article through a written bylaw 
adopted by the voting faculty of the school and approved by the Faculty Senate. 

Article 3. Relationships Between Individuals Involving Evaluative Responsibilities or other Power Differences 

Even in cases of relationships not precluded by Articles 1 and 2, members of the General Faculty, (including for these 
purposes research and teaching assistants) regardless of their rank, title or full or partial pay status, shall not enter into or 
continue amorous relationships with any individuals, over whom they have evaluative authority. When such amorous 
relationships already exist or develop it is the responsibility of the General Faculty member to immediately recuse 
themselves from all evaluative responsibilities concerning the other individual, whether student, faculty member, or 
employee. In the case of a General Faculty member who has an otherwise permissible amorous relationship with a graduate 
student, the faculty member must cease all academic, professional, and other activities affecting the student. These steps 
should be taken in a way that does not disadvantage the affected student. Furthermore, the more powerful individual shall 
promptly report the situation to their Dean or other supervisory authority, who will act to help determine the best means of 
resolving such actual, apparent, or potential conflicts while maintaining the confidentiality of the information reported. 

Article 4. Consequences of Violating this Policy 

A member of the General Faculty who engages in an amorous relationship contrary to Articles 1, 2, or 3, will be subject to 
disciplinary action. In the case of a member of the University Faculty, the matter shall be referred to the Committee on 
Professional Conduct pursuant to Section B4.9 of the Faculty Manual. Members of the General Faculty who violate these 
policies and who are not members of the University Faculty are subject to termination. Teaching or research assistants who 
violate this policy are subject to termination of their position and their case will be referred for possible additional action 
under the appropriate Honor Code. Enforcement action under this Article does not preclude action also being taken under 
the Faculty Policy on Sexual Harassment contained in the Faculty Handbook section of the Faculty Manual. 
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DANGEROUS ITEMS: FIREARMS, FIREWORKS, and WEAPONS 
 

 
Firearms, fireworks, and smoke bombs are illegal and prohibited. Combustibles, ammunition, torches, gasoline canisters and 
other explosives are prohibited without the written approval of a University official. 

Weapons are prohibited on campus. A “weapon” includes: 
A. Any item or instrument which is defined as an illegal weapon under city, state, or federal law; 
B. Any item designed to inflict a wound, cause injury, or incapacitate another person or animal; 
C. Any item used to harass, threaten, intimidate, physically abuse, or assault; 
D. Any item the University deems dangerous or an item that has been used in a dangerous manner. 

The following are examples of what are considered weapons and are therefore strictly prohibited: 

Guns, slingshots, cross-bows, bows and arrows, nun chucks, spears, switchblades, brass knuckles, billy clubs, fighting or 
throwing knives, martial arts weapons, toy weapons that appear to be real, BB guns, pellet guns, dart guns, stun guns, air 
guns, homemade guns, paint guns, instruments that eject projectiles. A “gun” includes, but is not limited to, rifles, pistols, or 
any variation, and BB’s, pellets, darts, or any other ammunition. 

 
 

FREEDOM OF EXPRESSION: DEMONSTRATION, OUTSIDE SPEAKERS, AND POLITICAL CAMPAIGN POLICIES 
 

 

As one of the most diverse campus communities in the nation, the University of Miami is committed to a Culture of Belonging 
where all members of the community have a sense of connection to their University, feel valued, and have opportunities to 
make valuable contributions.  As such, the University supports the free exchange of diverse and competing ideas and opinions 
in many formats and media. In support of diversity of thought and the free, respectful exchange of ideas, the University 
campuses welcome the sharing of ideas and opinions, and the protest and challenge of ideas and opinions. However, the 
University of Miami reserves the right to use its sole discretion to refuse any request for the use of University space or 
facilities deemed inconsistent with the values and mission of the University including those events that may cause a 
disruption or cause danger or violence. 
 
Demonstration Policy.  All students and student organizations must comply with the requirements and policies governing 
demonstrations. 
 
A demonstration is defined as, any public display of support for, or in opposition to, any person, group, organization, cause, 
institution, idea, or policy. A demonstration shall not include mere attendance at any scheduled University‐sponsored activity, 
even if badges, armbands, distinctive clothing, or similar symbols of opposition are displayed. Peaceful and orderly 
demonstration is considered to be one of the many legitimate avenues for the free expression of ideas. Accordingly, the 
University supports and protects the rights of students, and recognized student organizations, to demonstrate and publicly 
proclaim their views, however unpopular. This policy is intended to uphold the right of free speech of both demonstrators and 
speakers, while also safeguarding the right of others to see and to listen. 
 
The University of Miami supports the rights of individual students and student organizations to demonstrate, provided such 
activities do not disrupt normal academic or administrative activities, or infringe upon the rights of others. The right to 
express ideas freely carries with it certain responsibilities, among which is the obligation to refrain from interfering with the 
rights of other members of the academic community to pursue legitimate educational objectives. Persons engaging in 
activities on University property are subject to, and expected to, comply with all applicable University policies and procedures 
and all applicable laws, including any State Statutes and relevant County and Municipal ordinances. 
 
The safety and well‐being of members of the Campus community collectively and individually, must be protected at all times; 
thus the University maintains the right to regulate and monitor the time, place, and manner in which activities occur on 
Campus, and to evaluate and assess related security costs for any demonstration.  
 
Procedure for Gaining Approval for a Demonstration 
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Recognized University organizations and full or part‐time students who wish to schedule a demonstration, rally, protest or 
equivalent activity, may request the space through the Dean of Students Office on their respective campus and the 
appropriate venue manager. Any such request must be made no less than four business days in advance of the activity. 
The required Demonstration Registration Form can be accessed and completed in OrgSync.  
Demonstrations may be held at locations on Campus with the approval of the Dean of Students Office on their respective 
campus on a first‐come, first‐served basis, based on availability after an assessment that such demonstrations will not 
otherwise interfere with scheduled University use, or fail to comply with the guidelines applicable to all demonstrations. 
Once the required form is completed and submitted in a timely manner, it will be reviewed by the Dean of Students Office 
and appropriate representatives of the proposed venue, UMPD and the Vice President for Student Affairs office. No 
demonstration can take place without final approval from the Dean of Students Office. 
  
Demonstration Guidelines and Responsibilities 
Persons may not: 

 display, threaten to use, or attempt to use firearms, explosives, or other weapons or dangerous items on University 
property. 

 engage in threatening or physically abusive behavior, or cause or threaten to cause physical injury to another person. 

 have signage on posts or sticks that may present a safety risk. 

 set fire to, or damage by any other means (e.g., including by use of any hazardous or noxious substance), any 
University building, or any property (e.g., books, papers, records, electronic medium) of the University, or of others. 

 block or otherwise interfere with the free flow of vehicular, bicycle, or pedestrian traffic. The right of way on streets 
and sidewalks must be maintained, unless the closure is authorized in writing by the Dean of Students Office on the 
respective Campus involved. 

 block or otherwise interfere with ingress or egress of Campus buildings, exterior patios, plazas or gathering places, or 
adversely occupy or take over any building or part thereof. 

 obstruct, disrupt, or attempt to obstruct or disrupt any event including classes or any other activity sponsored by the 
University or by any users authorized to use University facilities. Use of indoor or outdoor public address systems and 
amplified sound, or the use of signage within buildings requires prior approval from the Dean of Students Office on 
the respective campus involved. 

Demonstrations are also subject to Florida Statute 877.13 and the City of Coral Gables Code, which can be found in the 
Appendix of this manual. 
 
Permitted Demonstrations and Sanctions 
Members of the University of Miami community generally may articulate their dissent or disagreement with a particular 
speaker through symbolic protests, including but not limited to distributing literature outside the meeting, holding signs, 
wearing clothing or buttons, standing in the back of the room, so long as they do not interrupt the speaker’s ability to 
communicate or the audience’s ability to view or hear the speaker.   
 
Individuals participating in any demonstration, whether sponsored or not, are accountable for compliance with this policy. 
Sponsoring organizations and other related entities are also responsible for compliance with this policy. Upon a violation of 
these guidelines, University officials may direct demonstrators (a) to comply with these guidelines, (b) to cease and desist 
their activities, and/or (c) to leave the premises or Campus. Demonstrators or spectators who are alleged to be in violation of 
these guidelines should, if at all possible, first be warned by University officials and given the opportunity to cease and desist. 
If they fully comply with this request and no crime or violation of University of Miami policies, procedures, or Students Rights 
and Responsibilities has been committed, no adverse actions will be taken.  
 
UMPD is fully authorized to protect persons and property and may disperse persons at any event they determine is violent or 
has the potential to escalate to violence of persons or property. 
 
Students who knowingly violate this policy governing Demonstrations on Campus, or fail to cease and desist after being 
warned to do so, are subject to conduct action, arrest, and/or other action by appropriate authorities. Student organizations 
charged with violating this policy will be referred to the appropriate Dean of Students Office. Sanctions for failing to abide 
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with policy guidelines may include termination of the demonstration and prohibition of future demonstration activities, and 
may include University conduct action for groups and/or individuals.  
 
Outside Speakers Policy 
The University of Miami is committed to providing a forum for free and open expression of divergent points of view by 
Campus speakers. Use of University facilities by outside speakers is not an endorsement by the University of any speakers’ 
views. In keeping with University policy, all undergraduate, law, graduate and medical school student organizations must 
observe all policies and registration requirements related to hosting an outside speaker. While the University is committed to 
providing a forum for freedom to express divergent points of view by campus speakers, in those circumstances where the 
University believes the event may cause a disruption or cause danger or violence, the University may deny or withdraw an 
invitation to speak. 
 
Procedure for Gaining Approval to Host an Outside Speaker 
Registered student organizations, after consultation with their advisor(s), may invite speakers of their choice to University 
campuses. Student organizations seeking to sponsor programs and events involving outside speakers must indicate the 
presence of the speaker via their event reservation form at least 10 business days prior to the program or event. If a group 
would like to bring an outside speaker to an event that already has a confirmed reservation (including regular weekly 
meetings), it is the responsibility of the student organization to update the reservation to include the presence of the outside 
speaker by notifying the venue in writing. Student organizations are encouraged to complete the reservation form early in the 
planning stages as the University must approve the time, place and manner of each outside speaker.  The form will be 
reviewed for approval by the appropriate University administration.  As a condition of final approval, the University may 
require that the sponsoring organization make certain changes involving the event, including, but not limited to a change in 
venue, scheduled time, or security arrangements, as deemed necessary by the University. The Department of Student 
Activities & Student Organizations – in consultation with the University of Miami Police Department – may require that 
additional security be present to ensure the safety of the speaker and program participants. The costs of security measures 
are the responsibility of the sponsoring organization. 
 
Outside Speaker Guidelines and Responsibilities 

1. Admission - In addition to the student members of the sponsoring student organization, outside speaker events are 
generally only open to University students, faculty, staff and trustees. Exceptions to this policy must be approved by 
the Vice President for Student Affairs, or, if applicable, by the appropriate academic Dean (Law, Marine Science, 
Graduate, Medicine) in consultation with the Vice President for Student Affairs. Admission charges, if any, or 
suggested donations which are used as a condition of admission, must be included in all publicity for the event. 

2. Advertising/Publicity - All student organizations seeking to sponsor an outside speaker must include in any 
advertising promotional materials, and other literature distributed, the name of the sponsoring organization(s), 
sufficient information about the speaker(s), and the nature of the presentation. Deceptive advertising, soliciting, 
recruiting practices, or the use of third party promotors are prohibited. No publicity for an outside speaker or 
program may be released prior to approval of the Registration Form. Unauthorized use of the University’s name is 
strictly prohibited. 

3. Advisors - The student organization Advisor(s) or designee (designee must be a full-time faculty or staff member) of 
the sponsoring organization must be present for the duration of the event. 

4. Contracts - All contracts for speakers must be submitted to the Department of Student Activities & Student 
Organizations for processing and execution.  Execution of a contract does not signify endorsement by the University 
of any speakers’ views. Unauthorized persons are prohibited from entering into any contract on behalf of the 
University. Any contract entered into on behalf of the University without proper authorization shall be deemed void.  
Any student or student organization that enters into, or attempts to enter into, a contract on behalf of the University, 
may be referred to the Dean of Students Office.  

5. Security - The Department of Student Activities & Student Organizations – in consultation with the University of 
Miami Police Department – may require that additional security be present to ensure the safety of the speaker and 
program participants. Such factors including, but not limited to, expected attendance, location and nature of the 
presentation will be considered. The costs of security measures are the responsibility of the sponsoring organization. 
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6. Venue - The venue manager for the location where the event is to occur must indicate their approval for the use of 
the location prior to the submission of the registration form. The sponsoring student organization is responsible for 
informing the venue manager if they would like to make any changes to their space reservation and related details 
before the event occurs. 

 
Failure to Comply with Outside Speakers Policy 
Students who knowingly violate this policy governing outside speakers, or fail to cease and desist after being warned to do so, 
are subject to conduct action and/or other action by appropriate authorities. Student organizations charged with violating this 
policy will be referred to the appropriate Dean of Students Office. Sanctions for failing to abide with policy guidelines may 
include termination of the event, and prohibition of future outside speaker activities, and may include University conduct 
action for groups and/or individuals. 
 
Political Campaigning Policy 
Officially registered student organizations may table on behalf of one or more political candidates. The activity must be 
overseen by current university students at all times, and groups must remain within their assigned spaces. Solicitation at 
unauthorized locations around campus - including in residence halls, classroom buildings, and other public areas - is a 
violation of the University solicitation policy and is prohibited. The decision to support one or more candidates lies entirely 
with the student organizations. Student groups are not obligated to provide equal access to all candidates if they do not wish 
to do so.  
 
Campaign staff that wish to reserve tables without the support of a registered student organization may do so, but will be 
required to pay reservation fees as outlined at www.miami.edu/scc. 
 
Voter registration of University of Miami students may only be conducted by officially registered University political 
organizations and the “Get Out the Vote” initiative coordinated by the Office of the Vice President for Student Affairs. Groups 
registering students to vote must follow specific guidelines related to the distribution and collection of voter registration 
forms. Groups must meet with a representative from the Office of the Vice President for Student Affairs to review and accept 
these policies prior to beginning any voter registration efforts. 

 
 

EMERGENCY EQUIPMENT AND PROCEDURES 
 

 

Designated fire escapes, ground level fire doors, fire hoses and extinguishers, and alarm equipment are to be used only in 
emergencies. The blocking of, tampering with, damage caused to, the destruction of, or the misuse of these emergency 
devices is prohibited and may result in criminal prosecution and/or University disciplinary action. 

 
Directions for evacuation of University buildings, including all residential areas, in cases of emergency are posted throughout 
each building. All students are required to participate in building evacuations. During building evacuations, students may not 
return to buildings until the police, fire department, or appropriate University staff member gives authorization. 

 
 

HAZING 
 

 

The University of Miami has an absolute prohibition on hazing. Hazing is defined as an action or situation created on or off 
campus which recklessly or intentionally harms, damages, or endangers the mental or physical health or safety of a student 
for the purposes of, including, but not limited to, initiation or admission into or affiliation with any organization operating 
within the University of Miami. Hazing includes, but is not limited to: 

A. pressuring or coercing a student into violating University rules or local, state or federal law, 
B. brutality of a physical nature, such as whipping, beating, branding, forced calisthenics, exposure to the elements, 
C. forced/encouraged consumption of any food, liquor, drug, or other substance, or other forced/encouraged physical 

activity that could adversely affect the physical or mental health or safety of the student, 
D. any activity that would subject the student to extreme mental stress, such as sleep deprivation, 
E. forced/encouraged exclusion from social contact, 
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F. forced/encouraged conduct that could result in extreme embarrassment, 
G. forced/encouraged activity that could adversely affect the mental health or dignity of the student, or 
H. any other activity which is inconsistent with the regulations and policies of the University of Miami (continued) 

 
It is not a defense to a charge of hazing that: 
1. The consent of the alleged victim had been obtained; 
2. The conduct of activity that resulted in the death or injury of a person was not part of an official organizational event or 

was not otherwise sanctioned or approved by the organization; or 
3. The conduct or activity that resulted in death or injury of the person was not done as a condition of membership to an 

organization. 
4. The conduct or activity was not done to intentionally cause physical or emotional harm.  

Students who are complicit to hazing will be charged with violating the university’s complicity policy. 

 
 

HEALTH AND SAFETY 
 

 
Students who engage in conduct that endangers their personal health or safety or the personal health or safety of others, may 
be required to participate and make satisfactory progress in a program of medical or psychological evaluation and/or 
treatment if they are to remain at the University. The determination as to the student's participation and progress is to be 
made by the Dean of Students, or their designee, with the assistance of the Director of the Student Health Center, the 
Director of the Student Counseling Center, and the Chief of the University of Miami Police Department, or their respective 
designees (this body comprises the Student Assessment Committee). The University reserves the right to require the 
withdrawal of a student whose continuation in school, in the University's judgment, is detrimental to the health or safety of 
the student or others. 

 
Upon request by the student, the decision to withdraw may be initially reviewed by the Dean of Students (the “Initial 
Review”). Requests for an Initial Review must be made, in writing and delivered to the Dean of Students Office, within 7 
calendar days of receipt, by the student, of the withdrawal notice. The Dean of Students may uphold the withdrawal or share 
any new or relevant information with the Student Assessment Committee, which may then uphold, amend, rescind, or revise 
the withdrawal. The Vice President for Student Affairs (the “VPSA”) will serve as the final level of appeal for withdrawals 
made by the Student Assessment Committee. Prior to appealing the withdrawal to the VPSA, the student must have 
requested an Initial Review and been notified of the outcome of the Initial Review. The request for a final review by the VPSA 
must be made, in writing and delivered to the Office of the VPSA, within 14 calendar days after receipt, by the student, of the 
outcome of the Initial Review. In conjunction with the request for review by the VPSA, the student may submit to the VPSA 
any information which they believes is relevant and supportive of the request to review the University’s withdrawal request. 
The VPSA may uphold, amend, rescind, or revise the withdrawal. Decisions made by the VPSA are final. 

 
Generally, a student who is required to withdraw from the University for behavior detrimental to the health or safety of the 
student or others may not be allowed to return to the University to resume their education for at least six months after the 
effective date of the withdrawal. Action taken under the University Health and Safety policy does not preclude disciplinary 
action by the University. Students who withdraw for reasons of health or safety must contact the Dean of Students Office 
before seeking readmission to the University. 

 
Students who are withdrawn pursuant to this policy will be advised of their right to request an Initial Review and a subsequent 
review by the VPSA. 

 
 

IDENTIFICATION CARDS 
 

 

Students are required to carry University ‘Cane Cards at all times and to present their ‘Cane Cards when requested by 
University personnel including but not limited to staff members of the Housing and Residential Life, Food Service, Rathskeller, 
University Center, Bookstore, Library, Dean of Students Office, Health Service, Health Center Pharmacy, Department of Public 
Safety, The Student Wellness Center, the Office of the Registrar, and/or when at an Athletic event. 
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A. University Identification Cards: University identification cards may only be used by the student whose name appears on 
the card. Any alteration or illegal use of University identification cards is prohibited. 'Cane cards that are misused are 
subject to confiscation by University personnel. The University reserves the right to confiscate any duplicate Cane cards if 
discovered, and to confiscate a Cane Card at any time a policy violation is perceived 

B. Other Identification Cards: Possession of an identification card that bears another person’s likeness or contains false 
demographic information is prohibited. This includes all altered, blank, forged, stolen, borrowed, fictitious, counterfeit, or 
unlawfully issued driver’s license or identification cards. Identification cards meeting any of these criteria will be 
confiscated where students are found in possession of them and will be turned in to the Dean of Students Office and/or 
the University Police as evidence of misuse and policy violation. 

C. Creating Identification Cards: Making or possessing instruments and/or materials for counterfeiting of University 
identification cards, driver’s licenses or any other forms of identification is prohibited. 

D. Lost or Damaged Cards: Current or damaged Cane Cards must be surrendered to the Cane Card Office when a request is 
made for a replacement card. This includes requests due to change in UM status (i.e. student to alumni, student to 
employee, undergraduate student to graduate/law/medical students, etc.) 

 
 

INFORMATION TECHNOLOGY RESOURCES 
 

 
The University of Miami's information technology resources have been assembled to facilitate the pursuit of excellence in the 
University's missions of teaching, research, and service. These pursuits are founded upon the basic principles of academic 
freedom and freedom of expression which transcend the means of communication used to convey these messages. The 
proliferation of technology continually provides new and different means of communicating the results of these endeavors, 
which must be adequately managed and protected while recognizing these very important principles. 

 
The opportunity to use computing systems and software, as well as internal and external data networks, is important to all 
members of the University community. To preserve that opportunity for the full community, each individual student must 
comply with institutional and external standards for acceptable use of these shared resources. Although modest personal use 
of University-supplied technology resources may improve the skills of individual users and otherwise contribute indirectly to 
the University's mission, these resources should be used primarily for University-related educational and administrative 
purposes. By using University information technology facilities and resources, users agree to abide by all related University 
policies and procedures, as well as applicable federal, state, and local law. Violations may result in University conduct action 
or referral to appropriate external authorities. 
A. Acceptable Use Policy 

The University of Miami maintains a computing system for the academic and administrative use of faculty, staff, and 
students. The University strives to provide a robust, resilient, and reliable information technology infrastructure to 
enable excellence in scholarship and education through the effective and innovative use of computers and information 
technology. The University of Miami computing systems and network are resources provided for all members of the 
University community. Because computing and network resources are shared, individuals should use the systems 
responsibly in pursuit of academic and administrative functions, and in doing so, are not to infringe on the rights,   
integrity, or privacy of others or their data. In using the computing systems and network, individuals and groups must 
abide by standards of lawful and ethical behavior. 

B. User Obligations 
Use of the University of Miami's computing systems and network is a privilege that carries numerous obligations. By using 
the University of Miami's computing systems and network, you (the "User(s)") agree to abide by the following User 
Obligations: 
1. Responsible and Lawful Conduct. By using the University of Miami's computing systems and network, Users agree  

that information posted on or distributed through the systems or network contain no obscene material; no  
advertising material or promotional material promoting products or services, except as may be permitted pursuant to 
University World Wide Web Policies - A047; no material which constitutes libel, slander or invasion of privacy or 
publicity rights; no violation of copyrights or trademarks; no incitement to riot or violence; and no violation of federal, 
state or local law. This paragraph is not intended to limit academic freedom. 

2. Respect for the University of Miami's Computing Systems and Network administration. Users should use the 
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systems and network in a way that promotes the University of Miami's academic mission. Accordingly, when it is 
necessary to perform systems administration, or, in order to protect the University of Miami's legal interests, network 
administrators may access all files and data on the University Computing Systems and Network. In addition, the 
University may monitor and/or review any user ID, user activity, files, and data on the University systems and 
network, and/or "freeze" or remove access to any files or data which the University reasonably believes violates User 
Obligations in accordance with applicable University policies. 

3. Responsible Use of Computing and Networking. Users may not obstruct any others' work by using unnecessarily 
large amounts of system resources (such as disk space, output devices, CPU time, and network bandwidth) or by 
deliberately causing any machine to crash or shut down. Given the finite capacity of available systems, Users must be 
responsible in their use of resources so as not to interfere unreasonably with the activity of other users. 

4. Responsible Use of Accounts.  Users may not give away or share any user ID and password, for any reason, or under 
any circumstances. Users may not use someone else's account, either with or without permission. Individual accounts 
cannot be transferred to or used by another individual. Users also agree that attempts to gain access to any account 
not belonging to them or to a system on which they are not an authorized user will be treated as a violation of 
University policy, and their computing privileges may be revoked. 

5. Responsible Use of Bandwidth.  The University of Miami is committed to providing adequate network capacity for 
the academic and administrative computing needs of the University community. As desktop computers and servers 
have become a part of everyday life on campus, the volume of information transmitted through the University 
network has grown significantly. The growth in network use has increased the need for responsible use of the 
network resources, as excessive network traffic can interfere with the academic and administrative functions of the 
University. Members of the University community must employ good judgment in the use of the network. If the 
network is hindered by servers or computers using excessive bandwidth, those machines will be disconnected. 

6. Respect for Copyright. Distribution of copyrighted material is a violation of federal law. In accordance with the Digital 
Millennium Copyright Act and the University of Miami Peer-to-Peer Policy (A065), the University, once notified of 
alleged copyright violations, will disconnect from the network the server or computer of the individual(s) involved. 
The individual who is distributing the copyrighted materials is responsible for any copyright infringement. 

7. Respect for System Security. It is the responsibility of every User to protect the integrity and security of the data in 
personal accounts. Each User must accept responsibility for all matters pertaining to the proper use of personal 
accounts; this includes choosing safe passwords and ensuring that file protections are set correctly. 

8. Respect for the Ownership of Proprietary Software. Users must not make or use unauthorized copies of proprietary 
software, even when that software is not physically protected against copying. 

9. Responsible Care of Computer Systems. 
Users should exercise care in adequately protecting their systems against computer viruses and worms by installing 
the latest available security patches in a timely and appropriate manner. In the event a system becomes infected, the 
user shall isolate their infected systems from the University network so as not to affect other users or systems. 

 
In the event an unauthorized key-logging program is detected on any University system, it must be immediately reported 
to the Chief Information Security Office. The system must be disconnected from the network and physically secured for an 
investigation to be performed by IT Security. 
 
Any computer identified as a security risk due to lack of virus protection may be disconnected from the network or the 
respective network access account may be disabled until adequate protection is in place. 

 
Users are given access to the University of Miami's computing systems and network because they are tools to help them 
meet their academic goals. This access, however, is a privilege, not a right. Preventing others from fulfilling their academic 
or business-related goals by using the system irresponsibly is not permitted. Misuse of the University’s computing systems 
and network could lead to disciplinary, civil, criminal, or other actions. 
 

C. Examples of usage that could lead to disciplinary, civil, criminal, or other action include, but are not limited to: 
1. Using computing or network resources for the purpose of harassing another individual or group 
2. Using computing or network resources for a commercial purpose 
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3. Sending electronic chain mail or mass unsolicited mail 

4. Maintaining a server that contains files for which you do not have proper permission to store or redistribute 
5. Altering e-mail or Usenet headers to hide the identity of the sender/poster or to attribute the e-mail or posting to 

someone other than the sender/poster 
6. Using talk, write or IRC (inter-relay chat) resources in an abusive or frivolous manner 
7. Accessing or transmitting obscene material in violation of federal, state or local law. 

8. Posting inappropriate material to Usenet or a Web site 

9. Using large amounts of disk space to store files not related to your academic pursuits 
10. Excessive use of programs for non-academic purposes in a manner that taxes the system's resources. 
11. Attempting to gain access to any computing, network, academic or business resources that you are not authorized to 

use, including those of third parties. 
12. Using server resources to engage in activities in violation of federal, state or local law or other University policies. 

The University of Miami will hold responsible the owner of any account through which security violations or 
irresponsible use occurs or individuals who inappropriately obtain and/or make use of another User's account or 
password. The University of Miami also reserves the right to withhold computing privileges from those who do not 
abide by the letter or intent of this policy document. Violations of this policy by the students referenced below shall 
be referred to the following offices for appropriate disciplinary action: 

Undergraduate: Dean of Students 
Graduate: Dean of the Graduate School 
Law: Dean of Students 
Medical: Dean of Student Affairs 

 
 

MESSAGE DELIVERY 
 

 
Students and student organizations are expected to accept receipt of and, if appropriate, respond promptly to all paper and 
electronic correspondence from University academic and administrative offices, including all phases of the student conduct 
process. 

 
Under extraordinary circumstances and after exhausting all other reasonable efforts to contact a student, academic and/or 
administrative offices may attempt delivery before or after a student’s scheduled class. If an attempt is made to deliver 
correspondence prior to the start of class, the faculty member will be asked for permission to deliver the correspondence. The 
nature of the correspondence shall be considered private and will not be communicated to the faculty member or any 
person(s) present. The faculty member will have the option of allowing discreet delivery prior to the start of class or declining 
the request. If the faculty member declines, the correspondence will be delivered immediately following the class. 

 
This policy excludes police actions, which will proceed according to applicable statutes and warrants. 

 
 

PARKING AND MOTOR VEHICLES 
 

 
Parking on the University of Miami’s campus is a privilege granted solely under the terms, conditions, and rules published by 
the University. The registered owner and/or operator of a motor vehicle, as determined by the University, are held 
responsible for fines and penalties assessed for parking violations.  

 
Students who use a motor vehicle on campus or purchase a parking permit are understood to have entered into a contract 
with the University of Miami in which the student agrees to abide by the University’s policies concerning motor vehicles. 
Parking permits are virtual and not transferable. A permit may not be assigned, sold, transferred or used by any individual 
other than the one to whom the permit was assigned. Only vehicles belonging to the permit holder can be registered on the 
account. A student cannot register another student’s vehicle to their permit. Students with an annual parking permit who 
graduate in December or leave the University before the end of the academic year should notify Parking and Transportation. 
A partial refund may be available subject to when the permit is returned. Towing at the owners/operator's expense and risk, 
fines, and/or disciplinary action may result if transfer occurs.  



University of Miami 
2018-2019 

 

 

53 

 
University of Miami students are responsible for their own compliance with the University’s parking policy, as well as 
compliance by family members and guests, and will be held financially responsible for citations issued to vehicles traced to 
their family members and guests, as well as themselves.  
 
A parking permit carries no guarantee that a parking space will be available at any given time. The University of Miami accepts 
no responsibility for damage to or theft of any vehicle or for the contents of motor vehicles parked on the University’s 
campus.  
 
All vehicles must be operated in accordance with the laws of the State of Florida and the City of Coral Gables.  
 
Any/all appeals pertaining to fines assessed by Parking & Transportation Services must be directed in writing to the 
University’s Parking Appeals Committee (PAC), and are contingent upon the decision of PAC.  
 
The University of Miami’s complete Parking Policies and Procedures is available online at http://www.miami.edu/parking, or 
at the Parking & Transportation Services office. 
 

 
 

PRINTED MEDIA DISTRIBUTION AND ADVERTISING 
 

 
The following policy applies to all areas of campus and University facilities and supplements any policy pertaining to specific 
areas of campus: 

 
Prior approval must be obtained from the Assistant Vice President for Business Services or their designee before any 
restaurant, bar, lounge, or similar establishment places on campus any advertisements in the form of posters, handbills, and 
distribution of leaflets or other printed media. Such advertising is prohibited without prior approval. 

A. Acceptable Conditions for Seeking Approval 
1. When the advertisement is in connection with an approved on-campus activity. For example, if such an establishment 

sponsors or underwrites a University or student organization on-campus activity, the AVBS may approve the use of 
posters, distribution of leaflets or other advertising publicizing an off-campus event during said on-campus activity. 

2. For an off-campus event at a restaurant, bar, lounge or similar establishment, such as a homecoming dance, which is 
sponsored and held by the University or student organization. 

3. For an off-campus event sponsored in cooperation with a student organization if the student organization and said 
establishment comply with the University solicitation policy, including obtaining approval of such solicitation from the 
Executive Director of the Student Center Complex, entering into a contract with the University regarding the 
solicitation and obtaining required insurance. 

B. Requirements for Making a Request 
Applicants seeking approval to advertise on campus must submit a written request to Office of Financial Operations least 
five days prior to the date upon which the applicant desires to begin advertising. The written request must include: 
1. The copy of the poster, leaflet, handbill and any other advertising the applicant intends to use or an actual copy of the 

same; 
2. The size and color of the poster, leaflet, handbill and any other advertising the applicant intends to use; 

3. The date(s) and locations on campus upon which the applicant desires to advertise; 
4. The number of posters, leaflets, and handbills to be used; 
5. The name, address, phone number, and student I.D. number, if applicable, of the person who will be responsible for 

any damage to campus as a result of the advertising, for litter, and for removing the posters; 
6. The name, address, phone number, and student I.D. number, if applicable, of the person who should receive notice of 

approval or denial of the application, or withdrawal of approval. 
 

C. Requirements for Approval 
1. The posters, handbills, leaflets or other advertising are neat, legible, typeset, and in acceptable taste as determined 
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by the Office of Financial Operations in its sole discretion; 
2. The applicant agrees not to advertise until one week prior to the event, and to remove all posters and clean up any 

leaflets or handbills littering campus within 48 hours after the event has taken place. 
3. All approved advertisements are subject to the policies of the particular facility or building where the advertising is to, 

or does, take place. 
 

All approved advertising must be displayed, distributed or placed in the specific bulletin board, receptacle or other  
appropriate designated area for such advertising. Advertising placed in inappropriate areas may be removed immediately. 

 
Advertising by posters, distribution of leaflets or in any other manner on any area of campus is a privilege, not a right. Office 
of Financial Operations has complete discretion to permit or disallow any type of advertising. Approval may be withdrawn at 
any time. 

 
The prohibitions contained herein shall have no effect on advertising in University media such as The Miami Hurricane or 
WVUM, and advertising therein shall be conducted in accordance with all University regulations. 

 

Any student who participates or assists in posting posters, distribution of leaflets and handbills, or other advertising by a 
restaurant, bar, lounge or similar establishment in violation of this policy shall be subject to discipline. Any person not 
enrolled in the University or any entity not affiliated with the University is also subject to legal action by the University for 
violation of this policy. 

 
Approval of advertising by the Office of Financial Operations not in any manner indicate endorsement, approval or support by 
the University of advertised events, entities or establishments. The University assumes no liability for advertised events, 
entities or establishments. 

 
 

RATHSKELLER POLICIES AND PROCEDURES 
 

 

The terms of the Rathskeller’s licenses require compliance with all pertinent laws and with University policies and regulations. 
The University Rathskeller is licensed to operate by the City of Coral Gables and the State Division of Alcoholic Beverages and 
Tobacco. For use of and rules governing the Rathskeller, persons should contact the Rathskeller Manager. 

A. Membership 
Use of the Rathskeller facility is restricted to University Rathskeller members and their guests. Membership is open to all 
students who pay an activity fee, administrators, faculty, and employees of the University. University Alumni and Trustees 
are welcome. Upon request, all members are required to show proof of membership. (see Identification Cards Policy, 
page 49) 

B. Conformance with Public Laws 
Persons using the University Rathskeller’s facilities are bound by all State and local laws and ordinances. A violation of any 
applicable public law or ordinance is also a violation of the University’s rules and regulations under this section; and will 
result in University disciplinary action and/or prosecution by law enforcement. 

 
For illustrative purposes the following includes, but is not limited to the types of conduct which could result in University 
disciplinary action: 

1. Misrepresentation of age. 

2. Non-compliance with behavioral expectations set forth by the Rathskeller Manager or their designee. 
3. Possession and/or consumption of Alcoholic beverage by minors. 
4. Public intoxication. 
5. Removing Alcoholic beverages procured in the Rathskeller from the premises. 

6. Theft of or damage to Rathskeller property. 
7. Violation of any law or ordinance prescribing conduct in establishments where Alcoholic beverages are dispensed. 

8. Bringing in and/or possession of Alcoholic beverages procured outside of the Rathskeller. 
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Whenever it comes to the attention of the University Rathskeller Manager or their designee that a violation of any 
pertinent state or city law, ordinance, regulation or University policy has occurred, the Manager/designee, shall 
immediately exclude that violator, and their host if the violator is a guest, and those who may have contributed to that 
violation, from the physical bounds of the University Rathskeller. All other student conduct procedures apply. 

C. Intoxication 
The Director of the Rathskeller or their designees shall have the sole authority to determine, in their judgment, 
whether persons are intoxicated or are becoming intoxicated, and to take disciplinary action against such persons in 
accordance with these Rathskeller policies and procedures. 
If in the judgment of the Manager or their designees a patron becomes intoxicated, the Manager or their designees shall 
take such action as may be proper under the circumstances with regard for the safety and well-being of the intoxicated 
individual, and other persons and property. Such action may include the referral of this individual for arrest and 
prosecution by legal authorities. 

D. Guest Policy 
All guests (min. age 18) must have a valid state issued photo ID, military ID, or passport with photo and be accompanied 
by a University of Miami student, faculty or staff member or other college/university student, faculty or staff member, 
and be signed in. Guests under 18 years of age will not be permitted in the Rathskeller unless they are members of the 
immediate family of a Rathskeller member. Members are responsible for the behavior and actions of their guests (see 
Campus Visiting Privileges). 

E. Admission Charge 
An admission charge may be imposed upon all guests for programmed events. 

F. Pets 
Pets and other animals are not allowed inside the Rathskeller or on the Rathskeller Patio area. 

G. Amendments to Rathskeller Policies or Procedures 
From time to time the Rathskeller Manager, with the approval of the Rathskeller Board of Directors, may deem it 
advisable to initiate and implement new policies and procedures. Rathskeller members will be given reasonable notice of 
any new policies and procedures that may be adopted. 

 
 

HOUSING AND RESIDENTIAL LIFE POLICIES AND PROCEDURES 
 

 
All students are advised that when they sign a housing/apartment contract they have agreed to abide by the terms of that 
contract as well as all University and housing rules and procedures, and assume responsibility for the behavior of their guests. 
Specific information regarding Housing and Residential Life policies is available from the Department of Housing and 
Residential Life, Eaton Residential College, Suite 153, and (305) 284-4505. 

 
 

SMOKING 
 

 
The Coral Gables Campus and the Miller School of Medicine are smoke free environments; smoking is prohibited. 
“Smoking” includes inhaling, exhaling, burning, or carrying any lighted cigarette or electronic cigarette, cigar, pipe or other 
such device which contains tobacco or other smoke producing products. 

 The University is committed to promoting a healthy environment for the well-being and safety of staff, students, 
faculty, patients, visitors, and all individuals who have a presence on our campuses. 

 In that regard, the University is committed to: 

 Encouraging and assisting employees, patients, and students who wish to overcome their dependence on tobacco by 
offering cessation programs and a wide range of supportive systems. 

 Creating and providing a safe and healthy environment for all people who work, teach, provide and receive care, 
study, and visit our campuses by working toward a campus that is free of involuntary smoke exposure. 

 

Smoke-Free Ambassadors, faculty, staff, and students are encouraged to directly and politely inform those unaware of the 
policy or remind those in disregard of it. If this effort is unsuccessful, the individual in violation of this policy may be subject to 
appropriate disciplinary actions as defined by University policy. 
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SOLICITATION 
 

 
Solicitation of students by other University students without the approval of the University authority responsible for the 
administration of the campus area in which the proposed solicitation will take place is prohibited. Solicitation by non-students 
may be done only with the approval of the Assistant Vice President for Business Services. 

 
Solicitation is defined as any approach of one person by another person for the purpose of buying, exchanging, or selling 
goods or services, or distributing literature to cause a person to buy, exchange, or sell goods or services, or for the purpose of 
requesting funds, time membership, goods, services and/or equipment or materials to benefit either the University, its 
employees, outside organizations, or student organizations; or to sign petitions or collect names/addresses/phone/e-mails or 
other personal information. 

 
 

STUDENT INTERNATIONAL TRAVEL 
 

The purpose of this policy is to provide procedures for all students traveling on university trips outside the United States. 

A “University Trip” includes any trip outside the United States that is organized, administered, or sponsored by the Study 
Abroad Office or any other department or school within the University or any other trip outside the United States in which a 
faculty member and/or staff member is traveling with University students in conjunction with, or as part of, an academic, 
community service and/or humanitarian endeavor. 
 
https://goabroad.miami.edu/index.cfm?FuseAction=Abroad.ViewLink&Link_ID=A1ED101D-26B9-58D3-F55D89FB58947E32 

 
Students at the University of Miami who travel internationally on University-connected business or programs (University 
Trips) are required to register their purpose, destination, and itinerary as well as fulfill other requirements prior to 
departure. If you are planning on traveling internationally, please use the link above to register and complete these 
requirements. 
 
Approval must also be given by the Executive Director of Risk Management four weeks prior to traveling to countries noted by 
the U.S. Department of State as Level 3 and Level 4, which can be found at the following link: 
https://travel.state.gov/content/travel/en/traveladvisories/traveladvisories.html/ 

 

Students who require travel medicine consultation and/or immunization should schedule an appointment at Student Health 
Services or another medical provider at least six weeks prior to travel. 

 
Failure to comply with this policy may lead to the non-recognition of credits by the University of Miami for courses taken 
abroad. 

 
 

TRESPASS 
 

 

The University of Miami reserves the right to prohibit trespass onto its property. University employees whose duties include 
building or property supervision, or the general safety and protection of persons or property, may issue a trespass warning 
(orally or in writing). A trespass warning may be issued to students or non-students and may apply to an individual’s vehicle as 
well. The revocation of a person’s privilege to be upon the lands, within buildings, or on the premises of the University may be 
restricted to time and place by the agent of the University issuing the trespass warning. A University Police Officer or officials 
issuing a trespass warning may: 

 Identify himself as a University official when he/she issues a warning; 

 Advise the person that he/she is on University property and that their permission to be on University property is 
revoked; 
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 Inform him that if he/she does not leave immediately or if he/she returns, he/she will be arrested and prosecuted for 
trespassing to the full extent of the law. 

An oral trespass warning should be issued in the presence of a witness whenever possible. A copy should be retained of any 
written trespass warnings. Prior to issuing the trespass warning, the University Department of Public Safety may be notified 
and a police officer will respond to assist in the warning process. 

 
Appeals 
If a University employee who is not a police officer requests the trespass warning for a student, the student may appeal the 
trespass warning only to the Dean of Students whose decision is final. The appeal must be submitted in writing and within 10 
days of the issuance of the trespass warning. 

 
All trespass warnings issued to students by University Police Officers may be appealed only to the University of Miami’s Chief 
of Police whose decision is final. The appeal must be submitted in writing and within 10 calendar days of the issuance of the 
trespass warning. 
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UNIVERSITY LEVEL STUDENT CONDUCT PROCEDURES 
 

Students who are alleged to have violated University Policies or Procedures may be charged under the University Level 
Student Conduct Procedures. A Complaint can be made by anyone. Upon notification that a violation may have occurred, 
the appropriate University official will investigate the circumstances of the case and attempt to identify the student(s) who 
allegedly committed the offense. 

 
Figure 1, below, illustrates the University Level Student Conduct Process: 

 
  


