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Student users who believe a DMCA complaint is in error may meet at any time with the Associate Dean of 
Conduct & Integrity to resolve the issue. 

 
 
Longwood Dining Services Policies  

 
Please see the Dining Services Policies link on the Aramark Dining Services website at: 
http://www.campusdish.com/en-US/CSMA/Longwood/MealMemberships/.  

 
 
Access for Students with Disabilities 
 
Longwood University is committed to the full and total inclusion of all individuals and to the principle of 
individual rights and responsibilities. Persons with a disability will be allowed full and equal access to an 
enjoyment of academic and co-curricular programs or activities offered by the University. 
 
The mission of the Office of Disability Resources is to assist in creating an accessible university community 
where students with disabilities have an equal opportunity to fully participate in all aspects of the educational 
environment. We cooperate through partnerships with students, faculty, and staff to promote students' 
independence and to ensure recognition of their abilities, not disabilities.  
 
The vision is a university community where a disability is neutral; a community where services are integrated 
throughout the university such that only unique and uncommon accommodations and services are provided 
through the Office of Disability Resources. For additional information, please visit the Office of Disability 
Resources website at http://www.longwood.edu/disability/. 
 
In compliance with state and federal regulations, persons with disabilities are permitted to use service animals 
while on Longwood University's campus. Additional information and the Service Animal Policy may be 
reviewed in its entirety at http://www.longwood.edu/disability/policies--procedures/service-animal-policy/.  
Policy 5201, the Non-Discrimination and Reasonable Accommodation on the basis of Disability policy, can be 
viewed at http://solomon.longwood.edu/offices--departments/administrative-services-facilities/policies--
procedures/non-discrimination-and-reasonable-accommodation-on-the-basis-of-disability.php.  The Americans 
with Disabilities Act Grievance Procedure is available at http://www.longwood.edu/disability/policies--
procedures/grievance-procedure/.   

 
 
Freedom of Expression Policy 
 
No rights are more highly regarded at Longwood University than the First Amendment, which guarantees 
freedom of speech, freedom of expression and the right to assemble peaceably.  Longwood University remains 
firmly committed to affording groups and individuals the opportunity to engage in peaceful and orderly 
protests and demonstrations.  In order to achieve this objective, while at the same time ensuring that the 
University fulfills its educational mission, the University has the responsibility to regulate the time, place, and 
manner of expression.  This policy is structured to assure equal opportunity for all persons, to preserve order 
within the campus community, to protect and to preserve University property, and to provide a secure 
environment to individuals exercising freedom of expression. 
The following provisions and regulations shall apply: 
  
Provisions:  In order that the persons exercising freedom of expression not interfere with the operation of the 
University, violate state or federal law or the rights of others, the following shall apply without exception to any 
form of expression. 
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1. The University does not permit expression that is not protected by law.  Such expression includes, but is not 

limited to, defamation, incitement to unlawful conduct, imminent threats of actual violence or harm, obscenity, 
fighting words, copyright or trademark violation, criminal or civil harassment, sexual harassment, trespass, and 
false advertising.  

2. Use of sound amplification on campus is regulated and must be registered at least three (3) business days in 
advance. If using sound amplification, it should not interfere with the educational and administrative activities 
of the University. 

3. There must be no obstruction of entrances or exits to buildings and/or activities.  
4. There may be no interference with educational and administrative activities inside or outside of buildings. 
5. There may be no attempt to prevent scheduled University ceremonies or events. 
6. Malicious or unwarranted damage to or destruction of property owned or operated by the University or by 

students, faculty, staff, or visitors to the University is prohibited.  Persons or organizations causing such 
damage will be held financially and legally responsible.  The group or individual may be required to provide 
proof of liability insurance depending on the nature of the activity. 

7. There must be compliance with all applicable state and federal laws and University rules and regulations.  
Violators will be referred for appropriate legal or disciplinary action. 

8. Public sidewalks and streets may not be obstructed, preventing the passage of any vehicle or pedestrian.  Illegal 
obstruction is a violation of Virginia Criminal Law (§ 18.2-404, Riot and Unlawful Assembly), obstructing the 
free passage of others. 
 
Regulations for individuals and organizations affiliated with the University: 
A. Students, faculty and staff wishing to give speeches, march or protest must register with the Office of 

Conferences and Scheduling at least 24 hours in advance by following standard space registration 
procedures at http://www.longwood.edu/scheduling/scheduling.htm.   

B. If notice is given less than 24 hours in advance, the University will make every effort to grant such a request 
provided that safety and security issues and logistical concerns can be appropriately addressed.  

C. The location of the speech, march or protest will be determined by University officials in consultation with 
the organizers and will be based on safety and security concerns.  

 
Regulations for individuals and groups not affiliated with the University: 
 
A. Speeches and Demonstrations:  The open area designated for speeches and demonstrations is the 

Lankford Mall which is a primary crossway on the campus and will consist of the patio and the surrounding 
area located on the south side of the Student Union. Groups may request use of this space through 
Conferences and Scheduling by submitting the Event Registration Form at 
http://www.longwood.edu/scheduling/event-scheduling/make-a-reservation/.  Individuals and groups 
may use this area between 9 a.m. and 9 p.m., Monday – Friday, when school is in session, for speaking, 
demonstrating, and other forms of expression.  A request for use of this area must be made a minimum of 
three (3) business days in advance of the event.  All structures, signs, and litter resulting from the activity 
must be removed from the area by the end of the event.  Groups or individuals may only use those 
designated areas once per month and for a maximum period of two days. 

B. Distribution of Written Material:  In accordance with the University Posting Policy, handbills may not be 
placed on cars.  The University maintains a position of neutrality as to the content of any written material 
distributed on the campus under this policy. 

C. Marches:  Marches may take place on streets and sidewalks of the campus between the hours of 10 a.m. 
and 4 p.m., Monday – Friday, when school is in session.  Requests for a march must be scheduled a 
minimum of three (3) business days  in advance through Conferences and Scheduling by submitting the 
Event Registration Form at http://www.longwood.edu/scheduling/event-scheduling/make-a-reservation/; 
who will submit the plan to the Longwood University Police Department.  Limitations may be placed on 
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the time, place, and manner of such an event in order to serve the interests of safety, to prevent disruption 
of the educational process, and to protect the rights of others.   

 
 
Disruptive Behavior Policy 
 
Longwood University is committed to maintaining a safe living, working and learning environment for 
students, faculty and staff.  The University recognizes that situations may arise where a student’s behavior is a 
potential threat to others, or where a student’s behavior significantly disrupts the ability of other students, 
faculty or staff to participate in Longwood’s educational programs, living environments, employment 
opportunities, or significantly interferes with the general operations of the University in carrying out its 
mission.  Disruptive behavior will be dealt with through the University on-call system and the following 
administrative procedures.  The University may elect to inform parent/guardians without the student’s 
permission if emergency circumstances warrant such contact.  
 

1. Definitions 
Students may be administratively withdrawn from the University, be placed on Interim Disciplinary Suspension 
or have behavioral conditions imposed as a condition of continued enrollment, in situations where their 
behavior is considered to be: 
a. A direct threat to others: A direct threat is defined as a significant risk to the health or safety of others that 

cannot be eliminated by a modification of policies, practices or procedures, or by the provision of auxiliary 
aids or services. 

b. Significantly disruptive: Disruptive behavior includes conduct or statements that interrupt or impair a 
student, faculty or staff member’s ability to carry out their daily activities and responsibilities; or interferes 
with a student’s ability to participate in and benefit from Longwood’s educational programs or living 
environments.  Such disruption may be in the form of a single incident or a series of incidents. 
Disruptive behavior includes behavior that may be related to a medical condition, but nevertheless violates 
the code of conduct. When an individualized assessment is impossible because of the student’s resistance, 
observations of a student’s actions will constitute the basis for such judgment. 

c. Refusal or inability to cooperate with behavioral contracts resulting from administrative actions taken in 
section two “Implementation,” found below. 
 

2. Implementation 
Normal emergency response shall be taken to respond to students who are in immediate danger to self or 
others, which may include emergency medical services, contacting parents or guardians without prior consent, 
involuntary commitment in accordance with state law, and immediate provisional withdrawal.   Students 
provisionally withdrawn shall have the opportunity to present information on their behalf to the Vice President 
for Student Affairs, or designee, within five (5) working days.   Longwood shall conduct an individualized 
assessment of the student’s behavior prior to making a final withdrawal decision. 
 
Students who are disruptive, but not a direct or immediate threat shall be required to meet face-to-face with a 
Student Affairs staff member designated by the Vice President for Student Affairs.  The purpose of this 
meeting will be to: 
a. Review available information concerning the disruptive behavior; 
b. Review this policy and Longwood’s code of conduct, and discuss the procedures; 
c. Allow the student to present information on their behalf; 
d. Assess the student’s ability and willingness to continue to be a non-disruptive participant in the University 

community.    
 

If a student’s behavior is determined to be a direct threat, the University may impose conditions or 
modifications designed to eliminate the safety risk, ensure compliance with the code of conduct, and enhance 


