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3. Sexual Discrimination: includes all forms of: sexual harassment, sexual assault, and sexual violence by 
employees, students, or third parties against employees, students, or third parties. Students, University 
employees, and third parties are prohibited from harassing other students and/or employees whether or not the 
incidents of harassment occur on the Longwood campus and whether or not the incidents occur during 
working hours. 
 

4. Unwelcome Sexual Contact:  includes fondling or touching, either of the complainant, or when the 
complainant is forced to touch another person's body, directly or through clothing. The definition of fondling 
is the touching of the private body parts of another person for the purpose of sexual gratification, without the 
consent of the victim, including instances where the victim is incapable of giving consent because of their age 
or because of their temporary or permanent mental incapacity.   
 

5. Coerced Sexual Intercourse:  includes rape, attempted rape, sodomy, or other sexual acts or misconduct; or 
when the complainant is incapable of consent by reason of age, mental incapacity (including unwitting 
consumption of drugs), or physical helplessness.  The definition of rape is penetration, no matter how slight, of 
the vagina or anus with any body part or object, or oral penetration by a sex organ of another person, without 
the consent of the victim.  The definition of incest is sexual intercourse between persons who are related to 
each other within the degrees wherein marriage is prohibited by law. The definition of statutory rape is sexual 
intercourse with a person who is under the statutory age of consent. 
 

6. Sexual Exploitation:  Sexual exploitation occurs when an individual takes non‐consensual or abusive sexual 
advantage of another for his/her own advantage or benefit, or to benefit or advantage anyone other than the 
one being exploited, and that behavior does not otherwise constitute one of the other sexual misconduct 
offenses. Examples of sexual exploitation include, but are not limited to:  
a. Prostituting another student;  

b. Non‐consensual video or audio‐taping of sexual activity;  
c. Going beyond the boundaries of consent (such as allowing friends to hide in a closet to watch you having 

consensual sex);  
d. Engaging in voyeuristic behavior;  
e. Knowingly transmitting an STD, STI or HIV to another.  
f. Disseminating or using video or photographic still images created by any means that depicts another person 

who is totally nude, or in a state of undress so as to expose the genitals, pubic area, buttocks, or female 
breast, without consent of the person(s) who are the subject of the video or still images.   

 

7. Sexual Harassment:   Sexual harassment is unwanted sexual advances, requests for sexual favors, or visual, 
verbal, or physical conduct of a sexual nature when: (1) submission to such conduct is made a term or 
condition of employment or the educational relationship; (2) submission to or rejection of such conduct is used 
as a basis for employment or education decisions affecting the individual; or (3) such conduct has the effect of 
unreasonably interfering with a student’s or employee’s work performance or creating an intimidating, hostile, 
or offensive working, educational, or living environment. While sexual harassment encompasses a wide range 
of conduct, some examples of specifically prohibited conduct include:  
a. Promising, directly or indirectly, a student or employee a reward, if the student or employee complies with a 

sexually oriented request.  
b. Threatening, directly or indirectly, retaliation against a student or an employee, if the student or employee 

refuses to comply with a sexually oriented request.  
c. Denying, directly or indirectly, a student or employee an employment or education related opportunity, if 

the student or employee refuses to comply with a sexually oriented request. Engaging in sexually suggestive 
conversation or physical contact or touching another student or employee.  

d. Displaying pornographic or sexually oriented materials.  
e. Engaging in indecent exposure.  


