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Policy Against Discrimination and Harassment

Barnard College is committed to providing an environment free from unlawful discrimination,

harassment, or retaliation. As such, the College does not tolerate and specifically prohibits any

kind of unlawful discrimination or harassment, including discrimination on the basis of race,

color, religion, creed, national or ethnic origin, sexual orientation, age, pregnancy, disability, or

sex1, gender identity or expression, in the administration of any of its educational programs and

activities or in its employment practices. Barnard College does not tolerate forms of gender-

based discrimination or harassment, sexual assault, domestic violence, dating violence, stalking,

and sexual harassment by a member of the College community.

The College takes prompt and appropriate action to address such misconduct, end a hostile

environment if one has been created, and prevent the recurrence of a hostile environment. The

College provides prevention education programs; connection to on campus and off campus

services and resources for individuals who have been impacted by gender-based misconduct,

sexual misconduct, domestic violence, dating violence, and/or stalking; and equitable

investigative and grievance processes that are accessible, prompt, impartial and fair. Appropriate

disciplinary action may be taken against those found to have engaged in or knowingly allowed

discrimination or harassment, with sanctions up to and including dismissal.

Barnard College is guided by the precept that in no aspect of its employment practices or

educational programs and activities should there be unlawful discrimination against persons

based on the characteristics described above. This policy is intended to further the goal that

faculty, staff and students are to be able to work and study free from harassment.

Clear behavioral standards, important definitions, and descriptions of prohibited conduct are

included in this policy. The complete Title IX Grievance Procedures for allegations of sexual or

gender-based misconduct and Discrimination & Harassment Grievance Procedures can be found

here (/title-ix-equity/respond).  

Consensual Relationships and Sexual Harassment

https://barnard.edu/title-ix-equity/respond
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Under the College’s Code of Academic Freedom and Tenure “all officers of

instruction and all officers of administration while giving instruction are entitled to

freedom in the classroom in discussing their subjects and . . . they are entitled to

freedom in research and in the publication of its results.” Similarly, students are

encouraged to openly express their views and opinions.

While not all conduct can be shielded by claims of academic freedom or freedom

of expression, the College is committed to encouraging meaningful, candid

discussion in the classroom and in other academic settings and recognizes that

there can be a tension between the need for frank and open discussion and the

right of individuals to be free from injury caused by harassment.

Harassment must be distinguished from behavior that, even though unpleasant or

disconcerting, is appropriate to the carrying out of certain instructional, advisory,

or supervisory responsibilities of education or employment. Instructional

responsibilities require appropriate latitude for pedagogical decisions concerning

the topics discussed and methods used to draw students into discussion and full

participation. Similarly, supervisory responsibilities require appropriate latitude

for decisions concerning the methods of fulfilling institutional and work related

obligations. Therefore, in determining whether alleged conduct constitutes

harassment, it is necessary to examine all of the relevant information available,

including the nature of the conduct and the context in which the alleged incidents

occurred.

Making a Report of Discrimination or Harassment

Academic Freedom and Employment Responsibility

Retaliation

False Reports

Reporting of Crime Statistics
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Policy effective as of August 2011; Modified as of January 2012, August 2012, November 2012;

August 2013; August 2014; chart revised April 2015; August 2015; July 2016; January 2017; October

2018

[1] As a women’s institution, Barnard College accepts applications from those who consistently

live and identify as women.

[2] New York Criminal definitions for this and other crimes that may also constitute violation of

this policy can be found in the Annual Security Report, found on the Public Safety webpage.
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